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PARTI:
SUMMARY COMPARISONS
ACROSSPROGRAMS



All Programs: Counts

Tablel-1

COUNTSOFTERMINEES BY PROGRAM AND
WHETHERRECEIVED SERVICESBEYOND OBJECTIVE ASSESSMENT
(Universe: PY 95 Total Title 11-A & C, Title 111, and Section 204d Ter minees)

Received More Received
Than Objective Objective
Total Assessment Assessment Only
Total Terminees, All Programs 636,373 556,780 79,593
Titlel1-A Adults
Total 223,328 162,120 61,208
Served with formula funds 215,294 154,675 60,619
Served with 5% exempt funds 8,034 7,445 589
Title11-C Youths
Total 130,116 113,563 16,553
Served with formula funds 125,805 109,364 16,441
Served with 5% exempt funds 4,311 4,199 112
Section 204d (Older Worker) 16,528 14,696 1,832
Programs
Titlel11
Total 266,401 not applicable
Substate grantee 156,863 not applicable
Governor’ s reserve 81,937 not applicable
National reserve 27,601 not applicable

Note: Numbers represent the number of terminees. The count of Total Terminees, All Programs who
received more than objective assessment includes all Title 11 terminees. See Appendix A for details.



Counts: All Programs

Tablel-2

TRENDSIN THENUMBER OF TERMINEES BY PROGRAM OFPARTICIPATION
(Universe: Terminees Who Received Services Beyond Objective Assessment)

PY 92 PY 93 PY 94 PY 95

Titlel1-A Adults

Totd 257,561 180,178 175,647 162,120
Served with formula funds na 172,403 168,622 154,675
Served with 5% exempt funds na 7,775 7,025 7,445

Title!l1-C Youths

Total 255,268 167,444 158,083 113,563
Served with formula funds na 163,092 154,039 109,364
Served with 5% exempt funds na 4,352 4,044 4,199
Section 204d (Older Worker) na 15,150 14,214 14,696
Programs
Titlelll
Total 182,726 164,826 187,938 266,401
Substate grantee na 94,351 111,827 156,863
Governor’' sreserve na 43,144 47,114 81,937
National reserve na 27,331 28,997 27,601

Note: Numbers represent the number of terminees. Counts of those who participated in the Section
204d program are not available for years prior to PY 93 and are therefore excluded from the counts of
Total Terminees in these years. The concept of objective assessmentonly is not applicable for Title 11I,
nor for years prior to PY 93; thus, figures reported for these cells represent totalterminees. See
Appendix A for details.



All Programs: Counts

Tablel-3

COUNTSOFTERMINEES BY STATE AND PROGRAM OFPARTICIPATION

(Universe: PY 95 Terminees Who Received Services
Beyond Objective Assessment)

Titlell-A  Titlell-C Sect. Titlell1
Total Total Total 204d Total

National Total 556,780 162,120 113,563 14,696 266,401
Region | 28,792 7,119 4,344 567 16,762
Connecticut 4,435 1,095 479 63 2,798
Maine 2,557 727 432 52 1,346
M assachusetts 15,919 3,686 2,134 341 9,758
New Hampshire 1,588 478 503 38 569
Rhode Island 2,639 560 272 49 1,758
V ermont 1,654 573 524 24 533
Region |1 71,657 19,640 13,256 1,518 37,243
New Jersey 29,235 4,999 2,589 366 21,281
New Y ork 27,499 8,811 5,405 551 12,732
Puerto Rico 14,923 5,830 5,262 601 3,230
Region |11 63,661 23,012 12,631 1,078 26,940
Delaware 1,312 533 318 29 432
District of Columbia 851 487 126 0 238
Maryland 15,272 4,679 2,542 370 7,681
Pennsylvania 30,357 12,084 6,309 420 11,544
Virginia 9,988 3,461 1,865 231 4,431
West Virginia 5,881 1,768 1,471 28 2,614
Region 1V 96,112 26,910 19,253 2,774 47,175
Alabama 7,163 2,473 1,412 218 3,060
Florida 24,037 7,385 5,869 1,251 9,632
Georgia 19,104 3,511 2,173 249 13,171
Kentucky 6,779 2,226 1,865 145 2,543
Mississippi 9,545 3,094 2,277 244 3,930
North Carolina 9,009 2,992 2,248 318 3,451
South Carolina 11,578 2,421 1,420 137 7,600
Tennessee 8,897 2,808 1,989 212 3,888
Region V 94,790 27,209 18,362 2,689 46,530
Illinois 30,412 7,191 4,798 846 17,577
Indiana 10,716 2,489 1,515 157 6,555
Michigan 15,241 5,426 2,944 535 6,336
Minnesota 8,435 3,304 1,744 330 3,057
Ohio 21,138 5,570 4,988 552 10,028

Wisconsin 8,848 3,229 2,373 269 2,977



Counts: All Programs

Table I-3(continued)

(Universe: PY 95 Terminees Who Received
Services Beyond Objective Assessment)

Titlell-A  Titlell-C Sect. Titlell1
Total Total Total 204d Total

Region VI 63,502 18,242 17,702 2,391 25,167
Arkansas 5,751 1,256 1,025 311 3,159
Louisiana 12,165 3,269 5,175 376 3,345
New Mexico 2,932 959 854 57 1,062
Oklahoma 5,095 1,476 1,106 109 2,404
Texas 37,559 11,282 9,542 1,538 15,197
Region VI 18,507 4,833 2,917 724 10,033
lowa 3,085 852 479 178 1,576
Kansas 3,783 900 600 114 2,169
Missouri 10,373 2,619 1,557 383 5,814
Nebraska 1,266 462 281 49 474
Region V111 17,994 5,141 3,853 517 8,483
Colorado 9,222 2,350 1,331 259 5,282
M ontana 1,726 402 324 48 952
North Dakota 1,248 440 298 28 482
South Dakota 2,841 865 1,429 94 453
Utah 2,190 729 315 43 1,103
Wyoming 767 355 156 45 211
Region I X 78,240 23,680 17,076 1,915 35,569
Arizona 7,451 2,105 1,235 188 3,923
Cdlifornia 66,130 20,103 15,093 1,581 29,353
Hawaii 2,063 595 297 94 1,077
Nevada 2,596 877 451 52 1,216
Region X 23,525 6,334 4,169 523 12,499
Alaska 1,071 378 174 19 500
Idaho 1,793 507 442 65 779
Oregon 8,669 2,068 1,514 175 4,912
Washington 11,992 3,381 2,039 264 6,308

Note: Numbers represent the number of terminees. The concept of objective assessmentonly is not
applicable for Title I11; thus, figures reported for Title 111 represent all Title 111 terminees. See
Appendix A for details. A small percentage of records from Michigan, Puerto Rico and New York City
were not submitted by the state. Texas erroneously submitted approximately a thousand records from a
Defense Diversification project.



All Programs: Counts

Tablel-4

COUNTSOFTERMINEES BY SELECTED TERMINEE
CHARACTERISTICSANDPROGRAM OFPARTICIPATION
(Universe: PY 95 Terminees Who Received Services Beyond Objective Assessment)

Titlell-A  Titlell-C Sect. Title 11
Total Total Total 204d Total
Total Terminees 556,780 162,120 113,563 14,696 266,401
Gender
Female 319,464 109,274 65,327 10,082 134,781
Male 237,313 52,846 48,235 4,614 131,618
Not reported 3 0 1 0 2
Age
Lessthan 22 120,331 0 113,504 0 6,827
22-29 110,134 68,227 0 0 41,907
30-54 282,450 90,399 0 0 192,051
55 and older 43,771 3,488 0 14,696 25,587
Not reported 94 6 59 0 29
Race/Ethnicity
White (not Hispanic) 314,416 77,537 43,385 8,854 184,640
Black (not Hispanic) 139,412 51,116 38,571 3,088 46,637
Hispanic 81,192 26,921 27,051 1,910 25,310
Amer Indian/Alaska Native 6,762 2,459 2,067 182 2,054
Asian or Pacific Islander 14,964 4,085 2,483 662 7,734
Not reported 34 2 6 0 26
Family Status
Parent in one-parent family 133,737 74,206 20,617 723 38,191
Other family status 423,007 87,914 92,944 13,971 228,178
Not reported 36 0 2 2 32
Dependentsunder Age 18
None 317,661 61,084 85,809 13,598 157,170
lor2 181,886 69,506 25,084 933 86,363
3 or more 52,014 29,432 1,718 113 20,751
Not reported 5,219 2,098 952 52 2,117

Highest Grade Completed
L ess than high school grad 153,336 36,081 85,225 3,628 28,402

High school graduate 255,252 91,276 24,988 6,747 132,241

Post high school 148,163 34,763 3,350 4,296 105,754

Not reported 29 0 0 25 4
High School Status

In high school full time 46,412 384 45,787 16 225

Not in high school full time 508,170 161,731 67,103 14,655 264,681
Not reported 2,198 5 673 25 1,495



Counts: All Programs

Table I-4(continued)

(Universe: PY 95 Terminees Who Received
Services Beyond Objective Assessment)

Titlell-A  Titlell-C Sect. Titlell1
Total Total Total 204d Total

Reading Skills Grade L evel

Less than 7th grade 70,166 20,258 29,841 2,312 17,755

7th grade and above 384,273 120,982 67,647 9,480 186,164

Not reported 102,341 20,880 16,075 2,904 62,482
Math Skills Grade L evel

Less than 7th grade 102,590 33,549 34,178 3,859 31,004

7th grade and above 347,496 106,932 63,981 7,901 168,682

Not reported 106,694 21,639 15,404 2,936 66,715
Veteran Status

V eterans 51,923 11,419 329 2,023 38,152

Non-veterans 504,826 150,701 113,233 12,659 228,233

Not reported 31 0 1 14 16
WelfareRecipiency

Cash welfare recipient 108,089 65,869 34,193 1,334 6,693

Not a recipient 445,251 95,399 78,948 13,339 257,565

Not reported 3,440 852 422 23 2,143
Labor Force Status

Employed 77,109 24,683 11,702 2,552 38,172

Unemployed 338,284 80,341 27,816 8,173 221,954

Not in the labor force 140,434 56,583 73,883 3,956 6,012

Not reported 953 513 162 15 263

Weeks Unemployed in Prior 26
None (inc. not in labor force) 174,525 61,506 71,305 4,798 36,916

1to14 169,949 30,770 12,856 2,711 123,612
15t0 25 100,085 31,232 16,617 2,913 49,323
26 108,876 37,230 12,218 4,239 55,189
Not reported 3,345 1,382 567 35 1,361
Unemployment Compensation
Claimant 186,116 13,622 1,068 1,549 169,877
Exhaustee 29,686 6,319 800 1,105 21,462
None 340,529 142,046 111,629 12,028 74,826
Not reported 449 133 66 14 236
Concurrent Participants
Other JTPA only 17,992 2,795 9,836 112 5,249
Non-JTPA only 14,253 6,525 2,886 667 4,175
Both JTPA and non-JTPA 14,600 5,393 3,117 461 5,629
Not co-enrolled 448,625 132,035 89,565 12,297 214,728
Not reported 61,310 15,372 8,159 1,159 36,620

Note: Numbers represent the number of terminees. The concept of objective assessmentonly is not
applicable for Title I1; thus, figures reported for Title 11l represent all Title 111 terminees. See Appendix A
for details.
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PARTII:
TITLEII-A ADULT TERMINEES



Title 11-A: Terminee Characteristics

Tablell-1

CHARACTERISTICSOFTERMINEES BY WHETHERRECEIVED
SERVICESBEYOND OBJECTIVE ASSESSMENT
(Universe: All PY 95 Title I11-A AdulTerminees)

Total Terminees
Gender
Female
Male
Age
22-29
30-44
45 - 54
55 and older
Race/Ethnicity
White (not Hispanic)
Black (not Hispanic)
Hispanic
Amer. Indian or Alaskan Native
Asian or Pacific Islander

Family Status
Parent in one-parent family
Parent in two-parent family
Other family member
Not a family member
Number of Dependentsunder Age 18
None
lor2
3 or more

Highest Grade Completed
Less than high school graduate
High school graduate
Post high school

Reading Skills Grade L evel
Lessthan 7th grade
7th or 8th grade
9th grade and above

Math Skills Grade L evel
Lessthan 7th grade
7th or 8th grade
9th grade and above

Veteran
Total veterans
Vietnam era
Disabled veteran

Received More Received
Than Objective Objective
Total Assessment Assessment Only
223,328 162,120 61,208
68 67 68
32 33 32
41 42 39
47 47 49
9 9 10
2 2 2
48 48 47
33 32 36
16 17 13
1 2 1
2 3 2
46 46 47
17 18 15
7 8 7
30 29 31
38 38 39
43 43 43
18 18 19
23 22 24
56 56 55
21 21 20
15 14 18
16 15 16
69 70 67
25 24 30
28 28 30
46 48 41
7 7 7
2 2 2
0 0 1

-2



Terminee Characteristics: Title I1-A

Table Il-1(continued)

Received More Received
Than Objective Objective
Total Assessment Assessment Only
Economically Disadvantaged 98 98 97
Cash Welfare Recipient 41 41 42
AFDC 35 35 35
GA, RCA, SSI 7 7 7
Food Stamps 58 57 62
JOBS Program Participant 16 16 17
Labor Force Status
Employed 15 15 15
Unemployed 50 50 51
Not in labor force 35 35 34
Weeks Unemployed in Prior 26N ks
None - NILF at intake 27 27 27
None - employed at intake 12 12 12
lto 14 19 19 20
15t0 25 19 19 20
26 23 23 22
Unemployment Compensation Status
Claimant 9 8 9
Exhaustee 4 4 4
None 87 88 86
Preprogram Hourly Wage
Not employed in past 26 weeks 51 52 46
$4.99 or less 14 14 14
$5.00 to $7.49 25 24 28
$7.50 or more 11 10 12
L egislatively-Defined Hard to Serve
Has at least 1 barrier 87 87 90
Basic skills deficient 58 56 63
School dropout 22 22 24
Cash welfare recipients 41 41 42
Offender (inc. misdemeanors) 14 13 15
Disability (substantial barrie) 7 7 8
Homeless 3 3 2
Other SDA-identified barrier 31 30 35
Has 2 or more barriers 57 55 62
Additional Barriersto Employment
Limited English proficiency 5 6 3
Displaced homemaker 4 4 3
Lacks significant work history 35 36 33
Long-term AFDC recipient 16 16 17
Substance abuse 6 6 6

Note: Numbers (except Total Terminees) represent percentages. Items in italics are imputed or are
based on partial data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 11-A: Counts

Tablell-2

COUNTSOFTERMINEES BY STATE AND WELFARE RECIPIENCY

(Universe: PY 95 Title 11-A AdulTer minees Who Received
Services Beyond Objective Assessment)

U.S. Total

Region |

Connecticut
Maine

M assachusetts
New Hampshire
Rhode Island

V ermont

Region 11

New Jersey
New Y ork
Puerto Rico

Region |11

Delaware

District of Columbia
Maryland
Pennsylvania
Virginia

West Virginia

Region 1V

Alabama
Florida
Georgia
Kentucky
Mississippi
North Carolina
South Carolina
Tennessee

Region V

Illinois
Indiana
Michigan
Minnesota
Ohio
Wisconsin

Titlel1-A Cash Welfare Non-
Total Recipients Recipients
162,120 66,217 95,903
7,119 3,676 3,443
1,095 668 427
727 286 441
3,686 1,908 1,778
478 277 201
560 308 252
573 229 344
19,640 7,487 12,153
4,999 2,208 2,791
8,811 4,471 4,340
5,830 808 5,022
23,012 11,829 11,183
533 184 349
487 136 351
4,679 1,720 2,959
12,084 8,043 4,041
3,461 1,114 2,347
1,768 613 1,155
26,910 9,788 17,122
2,473 535 1,938
7,385 2,885 4,500
3,511 1,445 2,066
2,226 823 1,403
3,094 617 2,477
2,992 1,276 1,716
2,421 762 1,659
2,808 1,445 1,363
27,209 11,627 15,582
7,191 2,769 4,422
2,489 723 1,766
5,426 2,096 3,330
3,304 1,660 1,644
5,570 2,900 2,670
3,229 1,523 1,706
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Region VI
Arkansas
Louisiana
New Mexico
Oklahoma
Texas

Region VI
lowa
Kansas
Missouri
Nebraska

Region VII1
Colorado
M ontana
North Dakota
South Dakota
Utah
Wyoming

Region 1 X
Arizona
Cdlifornia
Hawaii
Nevada

Region X
Alaska
Idaho

Oregon
Washington

Table I1-2(continued)

Counts: Title I1-A

Titlel1-A Cash Welfare Non-
Total Recipients Recipients
18,242 5,014 13,228
1,256 326 930
3,269 868 2,401
959 360 599
1,476 500 976
11,282 2,960 8,322
4,833 2,245 2,588
852 409 443
900 464 436
2,619 1,193 1,426
462 179 283
5141 1,986 3,155
2,350 1,030 1,320
402 209 193
440 122 318
865 255 610
729 255 474
355 129 226
23,680 10,149 13,531
2,105 885 1,220
20,103 8,687 11,416
595 216 379
877 361 516
6,334 2,429 3,905
378 188 190
507 167 340
2,068 544 1,524
3,381 1,530 1,851

-5

Note: Numbers represent numbers of terminees. See Appendix A for details.



Title 11-A: Terminee Characteristics

Tablell-3
CHARACTERISTICSOFTERMINEES TRENDSOVER TIME

(Universe: Title 11-A Adult Terminees Who Received

Services Beyond Objective Assessment)

Total Terminees
Gender
Female
Male
Age
22-29
30-54
55 and older
Race/Ethnicity
White (not Hispanic)
Black (not Hispanic)
Hispanic
Amer. Indian or Alaskan Native
Asian or Pacific Islander

Family Status
Parent in one-parent family
Parent in two-parent family
Other family member
Not a family member
Number of Dependentsunder Age 18
None
lor2
3 or more

Highest Grade Completed
L ess than high school graduate
High school graduate
Post high school

Reading Skills Grade L evel
Lessthan 7th grade
7th or 8th grade
9th grade and above

Math Skills Grade L evel
Lessthan 7th grade
7th or 8th grade
9th grade and above

Veteran
Total veterans
Vietnam era
Disabled veteran

PY 92 PY 93 PY 94 PY 95
257,561 180,178 175,647 162,120
59 64 67 67
41 36 33 33
42 42 42 42
56 56 56 56
3 2 2 2
52 53 52 48
30 31 31 32
15 13 14 17
2 1 1 2
2 2 2 3
35 40 44 46
na 18 18 18
na 10 8 8
na 32 30 29
na 51 40 38
na 35 42 43
na 15 17 18
25 24 23 22
51 55 56 56
25 21 21 21
18 17 16 14
na 17 16 15
na 66 68 70
na 26 25 24
na 24 28 28
na 51 48 48
10 9 8 7
3 3 2 2
na 1 0 0

11-6



Terminee Characteristics: Title I1-A

Table I1-3(continued)

PY 92 PY 93 PY 94 PY 95
Economically Disadvantaged na 97 98 98
Cash Welfare Recipient na 40 42 41
AFDC 28 32 35 35
GA, RCA, or SSI na 10 8 7
Food Stam pS na 54 57 57
JOBS Program Participant 13 15 16 16
Labor Force Status
Employed na 14 15 15
Unemployed na 56 52 50
Not in labor force 25 30 33 35
Weeks Unemployed in Prior 26N ks
None - NILF at intake na 23 26 27
None - employed at intake na 10 11 12
1lto14 na 19 19 19
15to0 25 na 22 20 19
26 na 26 24 23
Unemployment Compensation Status
Claimant 13 14 10 8
Exhaustee na 5 5 4
None na 81 85 88
Preprogram Hourly Wage
Not employed in past 26 weeks na 53 50 52
$4.99 or less na 17 18 14
$5.00 to $7.49 na 20 23 24
$7.50 or more na 9 9 10
L egislatively-Defined Hard to Serve
Has at least 1 barrier na 86 87 87
Basic skills deficient na 54 58 56
School dropout 24 23 22 22
Cash welfare recipients na 40 42 41
Offender (inc. misdemeanors) na 14 12 13
Disability (substantial barrie) 10 14 8 7
Homeless 2 4 2 3
Other SDA-identified barrier na 18 26 30
Has 2 or more barriers na 55 56 55
Additional Barriersto Employment
Limited English proficiency 7 5 5 6
Displaced homemaker na 4 4 4
Lacks significant work history 31 34 35 36
Long-term AFDC recipient 14 16 16 16
Substance abuse na 5 5 6

Note: Numbers (except Total Terminees) represent percentages; ‘0’ denotes a percentage less than 0.5%.
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Title 11-A: Terminee Characteristics

Tablell-4

CHARACTERISTICSOFTERMINEES BY WELFARE RECIPIENCY

(Universe: PY 95 Title 11-A Adult Terminees Who Received

Services Beyond Objective Assessment)

Total Terminees
Gender
Female
Male
Age
22-29
30-44
45 - 54
55 and older
Race/Ethnicity
White (not Hispanic)
Black (not Hispanic)
Hispanic
Amer. Indian or Alaskan Native
Asian or Pacific Islander

Family Status
Parent in one-parent family
Parent in two-parent family
Other family member
Not a family member

Number of Dependentsunder Age 18
None
lor2
3 or more
Highest Grade Completed
L ess than high school graduate
High school graduate
Post high school
Reading Skills Grade L evel
Lessthan 7th grade
7th or 8th grade
9th grade and above
Math Skills Grade L evel
Lessthan 7th grade
7th or 8th grade
9th grade and above
Veteran
Total veterans
Vietham era
Disabled veteran

Cash Welfare Non-
Total Recipients Recipients
162,120 66,217 95,903
67 83 56
33 17 44
42 47 39
47 47 47
9 5 11
2 1 3
48 46 49
32 37 28
17 14 18
2 2 1
3 2 3
46 74 26
18 13 21
8 3 11
29 11 42
38 15 54
43 58 33
18 27 13
22 25 21
56 57 56
21 19 23
14 15 14
15 16 15
70 69 71
24 25 23
28 29 27
48 47 49
7 3 10
2 1 3
0 0 1
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Terminee Characteristics: Title I1-A

Table I1-4(continued)

Cash Welfare Non-
Total Recipients Recipients
Economically Disadvantaged 98 100 96
Cash Welfare Recipient 41 100 0
AFDC 35 84 0
GA, RCA, SSI 7 18 0
Food Stamps 57 86 37
JOBS Program Participant 16 37 1
Labor Force Status
Employed 15 7 21
Unemployed 50 43 55
Not in labor force 35 51 24
Weeks Unemployed in Prior 26N ks
None - NILF at intake 27 37 20
None - employed intake 12 5 16
lto14 19 11 25
15to0 25 19 21 18
26 23 26 21
Unemployment Compensation Status
Claimant 8 2 13
Exhaustee 4 3 5
None 88 95 82
Preprogram Hourly Wage
Not employed in past 26 weeks 52 68 42
$4.99 or less 14 11 15
$5.00 to $7.49 24 16 29
$7.50 or more 10 5 14
L egislatively-Defined Hard to Serve
Has at least 1 barrier 87 100 77
Basic skills deficient 56 58 55
School dropout 22 24 20
Cash welfare recipients 41 100 0
Offender (inc. misdemeanors) 13 9 15
Disability (substantial barrie) 7 6 8
Homeless 3 2 3
Other SDA-identified barrier 30 37 24
Has 2 or more barriers 55 81 37
Additional Barriersto Employment
Limited English proficiency 6 4 7
Displaced homemaker 4 5 3
Lacks significant work history 36 50 26
Long-term AFDC recipient 16 39 1
Substance abuse 6 5 6

Note: Numbers (except Total Terminees) represent percentages. Items in italics are imputed or are
based on partial data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 11-A: Terminee Characteristics

Tablell-4a
Characteristics of Terminees, by Age and Highest Grade Completed

(Universe: All PY 95 Title 11-A Adult Termineed/ho Received
Services Beyond Objective Assessment)

Age Highest Grade Completed
55 or LT HS Post
22-29 30-54 older HS Grad HS

Total Terminees 68,230 90,402 3,488 36,081 91,276 34,763
Gender

Female 71 65 59 64 69 68

Male 29 35 41 36 31 32
Age

22-29 100 0 0 45 44 35

30-44 0 84 0 44 47 50

45 -54 0 16 0 8 8 12

55 and older 0 0 100 2 2 3
Race/Ethnicity

White (not Hispanic) 45 50 61 37 49 54

Black (not Hispanic) 33 31 17 32 32 30

Hispanic 18 15 16 27 15 11

Amer. Indian or Alaskan Native 2 2 1 2 1 2

Asian or Pacific Islander 2 3 5 2 2 4
Family Status

Parent in one-parent family 52 43 7 42 48 43

Parent in two-parent family 16 19 10 19 17 17

Other family member 8 7 25 8 7 8

Not a family member 25 31 58 30 27 32
Number of Dependentsunder Age 18

None 33 40 88 39 36 42

lor2 50 40 10 38 46 43

3 or more 17 20 2 22 18 15
Highest Grade Completed

Less than high school graduate 24 21 26 100 0 0

High school graduate 59 55 45 0 100 0

Post high school 18 24 30 0 0 100
Reading Skills Grade L evel

Lessthan 7th grade 13 15 19 30 12 6

7th or 8th grade 16 15 14 23 15 9

9th grade and above 70 70 67 48 73 85
Math Skills Grade L evel

Lessthan 7th grade 21 26 31 45 21 10

7th or 8th grade 29 27 27 31 29 20

9th grade and above 51 46 42 23 50 69
Veteran

Total veterans 4 9 16 2 8 10

Vietnam era 0 4 3 1 2 4

Disabled veteran 0 1 1 0 0 1

11-10



Terminee Characteristics: Title I1-A

Table Il-4a(continued

Age Highest Grade Completed
55or LT HS Post
22-29 30-54 older HS Grad HS
Economically Disadvantaged 98 98 89 97 98 98
Cash Welfare Recipient 46 38 14 45 41 35
AFDC 42 30 3 37 35 29
GA, RCA, SSI 5 9 11 9 7 7
JOBS Program Participant 18 14 2 17 16 14
Labor Force Status
Employed 16 15 15 10 16 20
Unemployed 48 51 59 46 51 51
Not in labor force 36 34 25 44 34 29
Weeks Unemployed in Prior 26N ks
None - NILF at intake 27 27 20 35 26 22
None - employed at intake 12 11 12 7 12 15
lto14 20 19 20 16 19 21
15t0 25 20 19 19 19 20 19
26 21 24 30 23 23 23
Unemployment Compensation Status
Claimant 6 10 16 6 9 10
Exhaustee 3 5 8 3 4 5
None 92 85 76 91 87 85
Preprogram Hourly Wage
Not employed in past 26 weeks 52 53 52 61 51 47
$4.99 or less 16 12 13 13 14 13
$5.00 to $7.49 25 23 19 20 25 26
$7.50 or more 7 12 16 7 10 14
L egislatively-Defined Hard to Serve
Has at least 1 barrier 87 87 80 100 86 75
Basic skills deficient 54 58 62 81 55 35
School dropout 23 21 25 98 0 0
Cash welfare recipients 46 38 14 45 41 35
Offender (inc. misdemeanors) 12 14 5 18 12 10
Disability (substantial barrie) 5 9 13 7 7 9
Homeless 2 3 3 3 2 3
Other SDA-identified barrier 31 29 19 28 31 28
Has 2 or more barriers 56 55 43 94 48 35
Additional Barriersto Employment
Limited English proficiency 5 7 11 11 5 5
Displaced homemaker 3 5 4 3 4 4
Lacks significant work history 38 34 27 46 35 29
Long-term AFDC recipient 19 15 1 20 16 13
Substance abuse 4 7 3 8 5 5

Note: Numbers (except Total Terminees) represent percentages. Items in italics are imputed or are
based on partial data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 11-A: Services

Tablell-5

SERVICESRECEIVED, TRENDSOVER TIME

(Universe: Title 11-A Adult Terminees Who Received
Services Beyond Objective Assessment)

1992 1993 1994 1995
Total Terminees 180,178 175,647 162,120
Percent Who Received:

Any of those below 87 90 89
Basic skills training 21 23 22
Occ skills training (non-OJT) 56 59 61
On-the-job training (OJT) 14 13 12
Work experience/internships 4 5 6
Other skills training 9 12 12

Any two or more of those above 15 18 20

Percent Who Received and Completed
Goals of:

Any of those below Dataon 62 71 74
Basic skills training Services 14 17 18
Occ skills training (non-OJT) Are Not 40 45 49
On-the-job training (OJT) Available 10 10 9
Work experience/internships For Y ears 3 4 5
Other skills training Prior to 7 9 10

Any two or more of those above PY 93 10 13 15

Average Hours of Those Who Completed
Goals of:

Basic skills training 298 255 192

Occ skills training (non-OJT) 585 544 510

On-the-job training (OJT) 424 406 380

Work experience/internships 439 393 381

Other skills training 110 89 78

Per cent of Terminees, by Total Duration
of Training
None 13 10 11
1 to 40 hours 9 11 10
41 to 100 hours 9 10 10
101 to 250 hours 19 20 19
251 to 500 hours 23 22 22
501 to 1,000 hours 16 17 17
Over 1,000 hours 11 11 11
Average duration of training (ihrs) na na 400
Per cent Receiving Job Search Assistance
With training services na na na
Job search assistance only na na na
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Services: Title 11-A

Table I1-5(continued)

1992 1993 1994 1995
Per cent Receiving Various
Support Services
Any of those below 51 55 52
Transportation 21 24 23
Health care 4 4 4
Family care 6 7 7
Housing or rental assistance 3 3 2
Personal counseling 29 31 27
Needs-based payments 14 15 14
Other 13 17 15
Areas of Occupational Skill Training
(among those who received it)
Managerial and administrative Dataon na na 1
Professional and technical Services na na 18
Sales and related Are Not na na 2
Clerical andadmin support Available na na 30
Service For Y ears na na 21
Agriculture and related Prior to na na 1
Production and related PY 93 na na 28
Concurrent Participation
JTPA 11-A, 2044, 11-C, 1l 7 7 9
JTPA 8% 3 3 2
JTPA 11-B 1 0 0
JTPA IV 0 0 0
TAA 2 0 0
Other non-JTPA 5 5 4
Both JTPA and non-JTPA 3 3 3
None 80 83 81

Note: Numbers represent counts (Total Terminees), hours (Average hours in training), or percentages
(all remaining items). Average hours in training, by training type, is restricted to those who received
and completed the goals of that training type. Percentages of the Areas of Occupational Skill Training
are restricted to those who received occupational skills training (either classroom-based or OJT); all
other percentages are based on Total Terminees; ‘0’ denotes a percentage less than 0.5%. See
Appendix A for details.
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Title 11-A: Services

Tablell-6

SERVICESRECEIVED, BY GENDER AND RACE/ETHNICITY

(Universe: PY 95 Title 11-A Adult Terminees Who Received
Services Beyond Objective Assessment)

Gender Race/Ethnicity
Female Male White  Black Hisp Other
Total Terminees 109,274 52,846 77,538 51,117 26,921 6,544
Percent Who Received:

Any of those below 90 89 90 89 89 89
Basic skills training 24 19 18 25 28 28
Occ skills training (non-OJT) 65 53 67 60 47 58
On-the-job training (OJT) 9 18 11 11 16 12
Work experience/internships 6 6 5 4 12 6
Other skills training 12 12 12 12 11 16

Any two or more of those above 21 16 19 20 20 25

Percent Who Received and Completed
Goals of:

Any of those below 74 74 74 71 78 76
Basic skills training 19 15 14 19 24 24
Occ skills training (non-OJT) 52 43 54 48 40 48
On-the-job training (OJT) 6 14 8 8 13 10
Work experience/internships 5 5 4 3 11 5
Other skills training 10 11 11 10 9 15

Any two or more of those above 16 13 14 15 17 21

Average Hours of Those Who Completed
Goals of:

Basic skills training 217 129 184 199 197 187

Occ skills training (non-OJT) 549 412 591 434 394 445

On-the-job training (OJT) 375 384 442 302 371 348

Work experience/internships 374 397 387 394 377 310

Other skills training 84 67 82 67 100 54

Per cent of Terminees, by Total Duration
of Training
None 10 11 10 11 11 11
1to 40 hours 9 12 10 11 8 12
41 to 100 hours 10 12 10 11 10 10
101 to 250 hours 18 22 19 21 15 19
251 to 500 hours 21 23 19 22 30 22
501 to 1,000 hours 19 13 18 15 18 18
Over 1,000 hours 13 7 14 8 9 8
Average duration of training (ihrs) 438 322 464 345 332 356
Per cent Receiving Job Search Assistance
With training services na na na na na na
Job search assistance only na na na na na na
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Services: Title 11-A
Table I1-6(continued)

Gender Race/Ethnicity
Female Male White  Black Hisp Other

Per cent Receiving Various
Support Services

Any of those below 55 47 52 56 46 42
Transportation 25 20 24 25 18 22
Health care 4 2 4 3 3 3
Family care 10 2 8 7 6 4
Housing or rental assistance 2 2 2 2 1 2
Personal counseling 28 26 25 31 27 19
Needs-based payments 15 12 11 20 13 6
Other 16 14 17 14 14 17

Areas of Occupational Skill Training
(among those who received it)

Managerial and administrative 2 1 2 1 1 1
Professional and technical 21 11 23 13 12 12
Sales and related 2 2 2 2 3 2
Clerical andadmin support 38 13 27 28 37 39
Service 25 13 17 28 19 17
Agriculture and related 0 1 1 0 1 0
Production and related 13 58 28 28 26 28
Concurrent Participation
JTPA 11-A, 2044, 11-C, 11 10 9 11 10 6 9
JTPA 8% 2 1 2 1 1 3
JTPA 11-B 0 0 0 0 0 0
JTPA IV 0 0 0 0 0 1
TAA 0 0 0 0 0 0
Other non-JTPA 5 2 5 3 1 4
Both JTPA and non-JTPA 4 2 4 3 1 2
None 79 86 78 83 90 81

Note: Numbers represent counts (Total Terminees), hours (Average hours in training), or percentages
(all remaining items). Average hours in training, by training type, is restricted to those who received
and completed the goals of that training type. Percentages of the Areas of Occupational Skill Training
are restricted to those who received occupational skills training (either classroom-based or OJT); all
other percentages are based on Total Terminees. Items in italics are imputed or are based on partial
data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 11-A: Services

Tablel1-7

SERVICESRECEIVED, BY AGE ANDHIGHEST GRADE COMPLETED

(Universe: PY 95 Title I11-A Adult Terminees Who Received
Services Beyond Objective Assessment)

Age Highest Grade Completed
55or LT HS Post
22-29 30-54 older HS Grad HS
Total Terminees 68,230 90,402 3,488 36,081 91,276 34,763
Percent Who Received:

Any of those below 90 89 82 89 90 89
Basic skills training 23 22 16 43 18 13
Occ skills training (non-OJT) 63 60 50 42 67 66
On-the-job training (OJT) 11 12 9 11 12 12
Work experience/internships 6 6 12 9 5 5
Other skills training 11 13 14 13 11 12

Any two or more of those above 20 20 17 24 19 16

Percent Who Received and Completed
Goals of:

Any of those below 74 74 70 72 74 74
Basic skills training 18 18 13 32 15 11
Occ skills training (non-OJT) 50 49 41 34 54 54
On-the-job training (OJT) 9 9 7 8 9 10
Work experience/internships 5 5 11 7 4 4
Other skills training 9 11 12 11 10 11

Any two or more of those above 15 16 12 18 15 13

Average Hours of Those Who
Completed Goals of:

Basic skills training 194 192 180 220 176 169

Occ skills training (non-OJT) 529 501 347 371 509 602

On-the-job training (OJT) 383 378 369 332 387 401

Work experience/internships 370 383 460 381 376 398

Other skills training 84 74 102 91 76 72

Per cent of Terminees, by Total Duration
of Training
None 10 11 18 11 10 11
1to 40 hours 9 11 12 12 10 10
41 to 100 hours 10 10 11 12 10 9
101 to 250 hours 19 19 16 21 19 17
251 to 500 hours 22 22 23 24 22 21
501 to 1,000 hours 17 17 13 14 18 18
Over 1,000 hours 13 11 5 7 12 14
Average duration of training (ihrs) 416 392 292 308 412 464
Per cent Receiving Job Search Assistance
With training services na na na na na na
Job search assistance only na na na na na na
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Services: Title 11-A
Table I1-7(continued)

Age Highest Grade Completed

55 or LT HS Post
22-29 30-54 older HS Grad HS

Per cent Receiving Various
Support Services

Any of those below 53 52 42 51 53 50
Transportation 24 24 15 22 24 23
Health care 4 3 3 3 4 4
Family care 10 6 1 6 8 7
Housing or rental assistance 2 2 1 2 2 2
Personal counseling 27 27 26 29 28 24
Needs-based payments 15 14 9 17 14 12
Other 15 16 12 14 15 17

Areas of Occupational Skill Training
(among those who received it)

Managerial and administrative 1 2 2 1 1 2
Professional and technical 19 17 10 6 16 30
Sales and related 2 2 2 2 2 2
Clerical and administrative 29 30 43 26 31 29
Service 23 19 19 25 21 16
Agriculture and related 0 1 1 1 1 0
Production and related 26 29 23 39 28 20
Concurrent Participation
JTPA 11-A, 204d, II-C, III 9 9 18 9 10 9
JTPA 8% 2 2 1 2 1 1
JTPA 11-B 0 0 0 0 0 0
JTPA IV 0 0 0 0 0 0
TAA 0 0 0 0 0 0
Other non-JTPA 4 4 3 4 4 4
Both JTPA and non-JTPA 4 3 4 3 3 3
None 81 82 75 81 81 82

Note: Numbers represent counts (Total Terminees), hours (Average hours in training), or percentages
(all remaining items). Average hours in training, by training type, is restricted to those who received
and completed the goals of that training type. Percentages of the Areas of Occupational Skill Training
are restricted to those who received occupational skills training (either classroom-based or OJT); all
other percentages are based on Total Terminees. Items in italics are imputed or are based on partial
data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 11-A: Services

Tablell-8

SERVICESRECEIVED, BY SELECTED BARRIERSTOEMPLOYMENT

(Universe: PY 95 Title 11-A Adult Terminees Who Received
Services Beyond Objective Assessment)

Cash Welfare Basic Skills Has Other
Recipiency Deficient SDA Barrier
Yes No Yes No Yes No
Total Terminees 66,217 95,903 92,778 69,342 47,954 114,166
Percent Who Received:

Any of those below 90 89 90 91 88 90
Basic skills training 25 20 32 12 22 22
Occ skills training (non-OJT) 64 59 56 70 63 60
On-the-job training (OJT) 9 13 11 11 11 12
Work experience/internships 6 6 6 4 5 6
Other skills training 12 12 13 11 10 13

Any two or more of those above 22 18 23 16 19 20

Percent Who Received and Completed
Goals of:

Any of those below 73 74 73 75 71 75
Basic skills training 20 16 25 10 16 18
Occ skills training (non-OJT) 50 48 45 56 50 49
On-the-job training (OJT) 7 10 8 9 8 9
Work experience/internships 5 5 5 4 4 5
Other skills training 10 11 11 10 9 11

Any two or more of those above 17 14 18 12 14 15

Average Hours of Those Who Completed
Goals of:

Basic skills training 247 145 193 161 198 191

Occ skills training (non-OJT) 554 479 416 576 504 507

On-the-job training (OJT) 378 380 356 396 361 386

Work experience/internships 357 398 378 379 372 385

Other skills training 83 76 76 71 68 79

Per cent of Terminees, by Total Duration
of Training
None 10 11 10 9 12 10
1to 40 hours 9 11 11 10 10 10
41 to 100 hours 10 11 11 9 11 10
101 to 250 hours 18 20 21 17 19 19
251 to 500 hours 21 23 22 21 20 23
501 to 1,000 hours 19 16 16 19 17 17
Over 1,000 hours 13 10 8 15 12 11
Average duration of training (ihrs) 444 370 342 456 390 401
Per cent Receiving Job Search Assistance
With training services na na na na na na
Job search assistance only na na na na na na
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Services: Title 11-A

Table I1-8(continued)

Cash Welfare Basic Skills Has Other
Recipiency Deficient SDA Barrier
Yes No Yes No Yes No
Per cent Receiving Various
Support Services
Any of those below 54 50 53 54 55 50
Transportation 26 22 23 25 25 22
Health care 4 3 4 4 4 3
Family care 11 5 7 8 10 6
Housing or rental assistance 2 2 2 2 2 2
Personal counseling 28 27 28 28 32 25
Needs-based payments 15 14 16 13 13 15
Other 16 15 14 17 17 14
Areas of Occupational Skill Training
(among those who received it)
Managerial and administrative 1 1 1 2 1 1
Professional and technical 18 17 11 26 19 16
Sales and related 2 2 2 2 2 2
Clerical andadmin support 35 26 29 30 29 30
Service 24 19 25 17 23 20
Agriculture and related 0 1 1 0 1 1
Production and related 19 34 32 23 24 30
Concurrent Participation
JTPA 11-A, 2044, 11-C, 11 11 8 10 9 12 9
JTPA 8% 2 1 2 1 2 1
JTPA 11-B 0 0 0 0 0 0
JTPA IV 0 0 0 0 0 0
TAA 0 0 0 0 0 0
Other non-JTPA 7 2 4 4 5 3
Both JTPA and non-JTPA 6 2 3 4 4 3
None 73 87 81 82 77 83

Note: Numbers represent counts (Total Terminees), hours (Average hours in training), or percentages
(all remaining items). Average hours in training, by training type, is restricted to those who received
and completed the goals of that training type. Percentages of the Areas of Occupational Skills Training
are restricted to those who received occupational skills training (either classroom-based or OJT); all
other percentages are based on Total Terminees. Items in italics are imputed or are based on partial
data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 11-A: Services

Tablell-8a

SERVICESRECEIVED, BY SELECTED CHARACTERISTICS

(Universe: PY 95 Title 11-A Adult Terminees Who Received
Services Beyond Objective Assessment)

Individual With a

Disability Veteran Ul Claimant
Yes No Yes No Yes No
Total Terminees 11,785 150,335 11,419 150,701 13,633 148,487
Percent Who Received:

Any of those below 88 90 88 90 90 89
Basic skills training 19 22 13 23 18 23
Occ skills training (non-OJT) 56 62 61 61 68 61
On-the-job training (OJT) 11 12 17 11 12 12
Work experience/internships 7 6 3 6 3 6
Other skills training 21 11 13 12 13 12

Any two or more of those above 22 19 16 20 19 20

Percent Who Received and Completed
Goals of:

Any of those below 71 74 73 74 77 74
Basic skills training 14 18 11 18 14 18
Occ skills training (non-OJT) 43 50 50 49 58 49
On-the-job training (OJT) 9 9 13 8 9 9
Work experience/internships 6 5 3 5 2 5
Other skills training 19 10 11 10 11 10

Any two or more of those above 17 15 12 15 16 15

Average Hours of Those Who Completed
Goals of:

Basic skills training 137 196 112 196 157 195

Occ skills training (non-OJT) 456 514 472 513 504 511

On-the-job training (OJT) 355 382 388 379 397 378

Work experience/internships 317 388 465 378 427 380

Other skills training 84 78 58 80 56 81

Per cent of Terminees, by Total Duration
of Training
None 12 10 12 10 10 11
1to 40 hours 15 10 11 10 11 10
41 to 100 hours 13 10 10 10 11 10
101 to 250 hours 19 19 22 19 18 19
251 to 500 hours 18 22 21 22 21 22
501 to 1,000 hours 15 17 14 17 18 17
Over 1,000 hours 9 11 10 11 10 11
Average duration of training (ihrs) 340 405 369 402 410 399
Per cent Receiving Job Search Assistance
With training services na na na na na na
Job search assistance only na na na na na na
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Services: Title 11-A
Table I1-8a(continued)

Individual With a

Disability Veteran Ul Claimant
Yes No Yes No Yes No
Per cent Receiving Various
Support Services
Any of those below 49 52 49 52 51 52
Transportation 23 23 22 23 22 24
Health care 4 4 3 4 3 4
Family care 4 8 4 8 5 8
Housing or rental assistance 3 2 3 2 1 2
Personal counseling 26 27 26 27 30 27
Needs-based payments 10 15 11 14 11 14
Other 19 15 17 15 16 15
Areas of Occupational Skill Training
(among those who received it)
Managerial and administrative 2 1 2 1 2 1
Professional and technical 19 18 16 18 15 18
Sales and related 3 2 1 2 2 2
Clerical andadmin support 31 29 13 31 32 29
Service 17 21 13 21 15 21
Agriculture and related 1 1 1 1 1 1
Production and related 27 28 54 26 34 27
Concurrent Participation
JTPA 11-A, 2044, 11-C, 1l 9 10 11 9 13 9
JTPA 8% 2 2 1 2 2 2
JTPA 11-B 0 0 0 0 0 0
JTPA IV 0 0 0 0 0 0
TAA 0 0 0 0 0 0
Other non-JTPA 5 4 3 4 2 4
Both JTPA and non-JTPA 3 3 3 3 2 3
None 82 81 82 81 81 81

Note: Numbers represent counts (Total Terminees), hours (Average hours in training), or percentages
(all remaining items). Average hours in training, by training type, is restricted to those who received
and completed the goals of that training type. Percentages of the Areas of Occupational Skills Training
are restricted to those who received occupational skills training (either classroom-based or OJT); all
other percentages are based on Total Terminees. Items in italics are imputed or are based on partial
data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 11-A: Services

Tablell-9

SERVICESRECEIVED, BY NUMBER OF LEGISLATIVEL Y-DEFINED
BARRIERSTOEMPLOYMENT

(Universe: PY 95 Title 11-A Adult Terminees Who Received
Services Beyond Objective Assessment)

Number of Barriers

2o0r
None 1 More
Total Terminees 21,800 50,752 89,568
Per cent Who Received:

Any of those below 91 91 89
Basic skills training 7 16 31
Occ skills training (non-OJT) 71 68 56
On-the-job training (OJT) 13 12 10
Work experience/internships 4 4 6
Other skills training 11 12 13

Any two or more of those above 12 19 23

Percent Who Received and Completed
Goals of:

Any of those below 77 75 72
Basic skills training 7 14 24
Occ skills training (non-OJT) 59 55 44
On-the-job training (OJT) 11 9 7
Work experience/internships 3 4 5
Other skills training 10 10 11

Any two or more of those above 10 15 17

Average Hours of Those Who Completed
Goals of:

Basic skills training 118 143 204

Occ skills training (non-OJT) 548 528 450

On-the-job training (OJT) 417 402 339

Work experience/internships 413 401 363

Other skills training 72 71 76

Per cent of Terminees, by Total Duration
of Training
None 9 9 11
1to 40 hours 9 10 11
41 to 100 hours 8 9 12
101 to 250 hours 18 18 20
251 to 500 hours 24 21 21
501 to 1,000 hours 18 18 16
Over 1,000 hours 14 13 9
Average duration of training (ihrs) 447 428 356
Per cent Receiving Job Search Assistance
With training services na na na
Job search assistance only na na na
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Services: Title 11-A
Table I1-9(continued)

Number of Barriers

2o0r
None 1 More
Per cent Receiving Various
Support Services
Any of those below 53 53 54
Transportation 24 23 24
Health care 4 4 4
Family care 6 8 8
Housing or rental assistance 1 2 2
Personal counseling 27 26 29
Needs-based payments 14 14 15
Other 15 15 15
Areas of Occupational Skill Training
(among those who received it)
Managerial and administrative 2 1 1
Professional and technical 27 21 14
Sales and related 2 2 2
Clerical andadmin support 28 30 30
Service 16 19 24
Agriculture and related 0 0 1
Production and related 26 27 29
Concurrent Participation
JTPA 11-A, 2044, 11-C, 1l 7 8 10
JTPA 8% 1 1 2
JTPA 11-B 0 0 0
JTPA IV 0 0 0
TAA 0 0 0
Other non-JTPA 2 3 5
Both JTPA and non-JTPA 2 3 4
None 88 84 78

Note: Numbers represent counts (Total Terminees), hours (Average hours in training), or percentages
(all remaining items). Average hours in training, by training type, is restricted to those who received
and completed the goals of that training type. Percentages of the Areas of Occupational Skills Training
are restricted to those who received occupational skills training (either classroom-based or OJT); all
other percentages are based on Total Terminees. Items in italics are imputed or are based on partial
data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 11-A: Outcomes

Tablell-10

OUTCOMESOBTAINED, TRENDSOVER TIME

(Universe: Title 11-A Adult Terminees Who Received
Services Beyond Objective Assessment)

PY 92 PY 93 PY 94 PY 95
Total Terminees 257,561 180,178 175,647 162,120
Summary of Termination Type (%)

Entered employment only 53 45 44 44

Obtained an enhancement only 5 7 7 8

Both entered employment and 10 17 18 19
obtained an enhancement

Other termination 33 31 30 29

Employment at Termination (%)

Entered employment, total 62 62 63 63

Employed 20 or mordrs/wk na 58 62 62

Employed with fringe benefits na 36 39 40

Employed with Ul coverage na 48 53 53

Entered an apprenticeship na 0 0 0

Obtained Employability
Enhancements (%)

Total, any type 14 24 26 27
Attained basic education 5 6 7 7
Attained occupational skills 12 17 18 18
Completed amagjor level of na 6 6 7

education
Entered non-Title Il training na 1 1 1
Other Terminations (%)

Institutionalized na 1 0 0

Health/medical na 2 2 2

Family care na 1 1 1

L acks transportation na 0 0 0

Cannot locate na 4 3 3

Voluntary, other na 12 14 13

Involuntary, other na 11 9 9

Number Contacted at Follow-up 138,376 93,807 99,119 98,210
Employment at Follow-up (%)

Employed, total 61 61 64 66

Employed with same employer as at na 37 45 46
termination

Weeks Worked in Follow-up

Period (%)
None na 25 25 24
1to12 na 26 24 24
13 na 49 51 52

Average Weeks Worked (in weeks) na na na 8.8
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Table I1-10(continued)

Outcomes: Title 11-A

PY 92 PY 93 PY 94 PY 95
Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours na 2 1 1
20 to 34 hours na 20 20 21
35 hours or more na 78 79 78
Average hours worked (ifirs) na 37 37 37
Hourly wage (%)
Less than $5.00 na 16 13 11
$5.00 to $5.99 na 23 21 19
$6.00 to $7.49 na 30 31 32
$7.50 to $9.99 na 20 22 24
$10.00 or more na 10 12 13
Average hourly wage (in dollars) 6.40 6.86 7.09 7.25
Occupation of jobs held (%)
Managerial and administrative na 1 1 1
Professional and technical na 12 12 13
Sales and related na 6 6 7
Clerical andadmin support na 22 22 23
Service na 25 26 26
Agriculture and related na 1 1 1
Production and related na 32 32 29
Characteristics of Jobs at Follow-up,
AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours na 6 5 6
20 to 34 hours na 21 22 23
35 hours or more na 73 73 72
Average hours worked (ifirs) na 37 37 36
Hourly wage (%)
Less than $5.00 na 16 13 12
$5.00 to $5.99 na 22 20 18
$6.00 to $7.49 na 29 29 30
$7.50 to $9.99 na 21 23 24
$10.00 or more na 12 15 16
Average hourly wage (in dollars) na 7.01 7.28 7.44

Note: Numbers represent counts (Total Terminees; Number contacted), averages (Average hours
worked; Average hourly wages), or percentages (all remaining items). Items under the heading
“Characteristics of Jobs,” at either Termination or Follow-up, are calculated based on those employed
at termination or follow-up, respectively; all other percentages are based on Total Terminees; ‘0’

denotes a percentage less than 0.5%.
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Title 11-A: Outcomes

OUTCOMESOBTAINED, BY GENDER AND RACE/ETHNICITY

(Universe: PY 95 Title 11-A Adult Terminees Who Received
Services Beyond Objective Assessment)

Total Terminees

Summary of Termination Type (%)
Entered employment only
Obtained an enhancement only
Both entered employment and

obtained an enhancement
Other termination

Employment at Termination (%)
Entered employment, total
Employed 20 or mordrs/wk
Employed with fringe benefits
Employed with Ul coverage
Entered an apprenticeship
Entered non-traditional employment

for women

Obtained Employability

Enhancements (%)

Total, any type
Attained basic education
Attained occupational skills
Completed major level oéduc
Entered non-Title Il training

Other Terminations (%)
Institutionalized
Health/medical
Family care
L acks transportation
Cannot locate
Voluntary, other
Involuntary, other

Number Contacted at Follow-up

Employment at Follow-up (%)
Employed, total
Employed with same employer as at
termination
Weeks Worked in Follow-up
Period (%)
None
1to12
13

Average Weeks Worked (in weeks)

Tablell-11

Gender Race/Ethnicity
Female Male White Black Hisp Other
109,274 52,846 77,538 51,117 26,921 6,544
42 49 47 41 42 47
9 6 7 8 10 9
19 17 20 18 14 17
30 28 25 32 33 27
62 66 68 60 56 64
61 66 67 59 55 63
38 43 43 38 34 41
51 56 58 47 47 54
0 0 0 0 0 0
8 na na na na na
28 23 27 26 25 26
7 5 6 8 6 8
19 17 19 20 15 19
8 5 9 4 7 6
1 1 1 1 1 1
0 1 0 1 0 0
2 1 2 2 2 2
1 0 1 1 1 1
0 0 0 0 0 0
3 4 3 3 3 4
14 12 12 15 14 13
9 9 7 10 14 7
69,165 29,045 53,699 27,307 13,932 3,272
64 70 70 60 64 71
45 49 50 42 44 50
26 19 21 28 27 22
23 26 23 24 24 22
51 55 56 47 50 57
8.6 9.2 9.2 8.3 8.1 9.1
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Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours
20 to 34 hours
35 hours or more
Average hours worked (ifirs)

Hourly wage (%)
Less than $5.00
$5.00 to $5.99
$6.00 to $7.49
$7.50 to $9.99
$10.00 or more
Average hourly wage (in dollars)

Occupation of jobs held (%)
Managerial and administrative
Professional and technical
Sales and related
Clerical andadmin support
Service
Agriculture and related
Production and related

Characteristics of Jobs at Follow-up,
AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours
20 to 34 hours
35 hours or more
Average hours worked (ihrs.)

Hourly wage (%)
Less than $5.00
$5.00 to $5.99
$6.00 to $7.49
$7.50 to $9.99
$10.00 or more
Average hourly wage (in dollars)

Table I1-11(continued)

Outcomes: Title 11-A

Gender Race/Ethnicity

Female Male White Black Hisp Other
1 1 1 1 1 1

25 12 22 20 20 19
73 87 77 79 79 81
36 39 37 37 37 37
12 9 9 10 19 5
20 17 18 21 19 16
33 31 31 35 31 37
23 26 25 24 21 28
11 17 16 9 9 14
7.08 7.57 7.54 6.96 6.73 7.66
2 1 2 1 1 2

16 8 17 9 9 11

8 5 7 6 7 7

30 9 20 23 30 26
30 17 23 32 23 21

1 2 1 1 1 1

15 58 30 28 29 32

7 4 6 6 5 6

26 16 22 24 23 21
68 80 72 71 72 74
35 39 37 36 36 36
13 11 10 12 23 8
19 17 17 22 18 15
31 27 28 33 28 32
23 26 25 23 21 30
13 20 20 10 10 16
7.25 7.82 7.82 7.04 6.76 7.75

Note: Numbers represent counts (Total Terminees; Number contacted), averages (Average hours worked; Average hourly
wages), or percentages (all remaining items). Items under the heading “ Characteristics of Jobs,” at either Termination or
Follow-up, are calculated based on those employed at termination or follow-up, respectively; all other percentages are
based on Total Terminees. Items in italics are imputed or are based on partial data; ‘0’ denotes a percentage less than
0.5%. Column headings are not mutually exclusive. See Appendix A for details.
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Title 11-A: Outcomes

Tablel1-12

OUTCOMESOBTAINED, BY AGE AND HIGHEST GRADE COMPLETED

(Universe: PY 95 Title I11-A Adult Terminees Who Received
Services Beyond Objective Assessment)

Age Highest Grade Completed
55or LT HS Post
22-29 30-54 older HS Grad HS
Total Terminees 68,230 90,402 3,488 36,081 91,276 34,763
Summary of Termination Type (%)

Entered employment only 44 45 44 36 46 49

Obtained an enhancement only 8 8 9 12 7 6

Both entered employment and 20 18 13 17 19 19
obtained an enhancement

Other termination 28 29 34 35 28 25

Employment at Termination (%)

Entered employment, total 64 63 57 53 65 68

Employed 20 or mordars/wk 63 62 56 52 64 67

Employed with fringe benefits 41 39 31 31 41 44

Employed with Ul coverage 53 52 46 43 54 58

Entered an apprenticeship 0 0 0 0 0 0

Obtained Employability
Enhancements (%)

Total, any type 27 26 22 29 26 25
Attained basic education 7 6 4 12 6 4
Attained occupational skills 19 18 17 16 20 18
Completed major level oéduc 8 7 4 9 6 8
Entered non-Title Il training 1 1 1 1 1 1

Other Terminations (%)

Institutionalized 0 0 0 1 0 0

Health/medical 2 2 4 2 2 2

Family care 1 1 1 1 1 0

L acks transportation 0 0 0 0 0 0

Cannot locate 3 3 2 4 3 3

Voluntary, other 13 13 14 16 13 12

Involuntary, other 9 9 12 11 9 8

Number Contacted at Follow-up 42,041 54,141 2,026 19,655 56,281 22,274
Employment at Follow-up (%)

Employed, total 67 66 60 56 67 72

Employed with same employer asat 47 46 38 39 47 51
termination

Weeks Worked in Follow-up

Period (%)
None 23 25 29 33 23 20
1to12 24 23 28 24 24 23
13 53 52 44 44 54 58

Average Weeks Worked (in weeks) 8.9 8.8 7.6 7.6 9.0 9.4
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Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours
20 to 34 hours
35 hours or more
Average hours worked (ifirs)

Hourly wage (%)
Less than $5.00
$5.00 to $5.99
$6.00 to $7.49
$7.50 to $9.99
$10.00 or more
Average hourly wage (in dollars)

Occupation of jobs held (%)
Managerial and administrative
Professional and technical
Sales and related
Clerical andadmin support
Service
Agriculture and related
Production and related

Characteristics of Jobs at Follow-up,
AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours
20 to 34 hours
35 hours or more
Average hours worked (ifirs)

Hourly wage (%)
Less than $5.00
$5.00 to $5.99
$6.00 to $7.49
$7.50 to $9.99
$10.00 or more
Average hourly wage (in dollars)

Table I1-12(continued)

Outcomes: Title 11-A

Age Highest Grade Completed

55 or LT HS Post

22-29 30-54 older HS Grad HS
1 1 2 1 1 1
21 21 35 21 21 21
78 78 63 78 78 78
37 37 34 37 37 37
12 10 16 16 11 7
20 19 22 25 19 15
33 32 30 33 33 29
24 25 19 19 25 28
11 15 14 7 12 21
7.07 7.39 7.14 6.54 7.15 8.08
1 2 2 1 1 2
13 13 10 4 11 24
7 6 8 7 6 7
24 22 28 16 24 25
27 25 25 32 26 20
1 1 1 2 1 1
27 31 26 39 30 22
5 6 14 6 6 6
22 22 36 24 23 21
73 71 50 70 72 73
37 36 31 36 36 36
13 12 20 19 12 9
19 18 17 25 18 14
31 29 29 29 31 27
24 24 20 18 25 27
13 17 15 9 14 24
7.26 7.59 7.39 6.63 7.34 8.27

Note: Numbers represent counts (Total Terminees; Number contacted), averages (Average hours worked; Average hourly
wages), or percentages (all remaining items). Items under the heading “ Characteristics of Jobs,” at either Termination or
Follow-up, are calculated based on those employed at termination or follow-up, respectively; all other percentages are
based on Total Terminees. Items in italics are imputed or are based on partial data; ‘0’ denotes a percentage less than
0.5%. Column headings are not mutually exclusive. See Appendix A for details.
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Title 11-A: Outcomes

Tablel1-13

OUTCOMESOBTAINED, BY SELECTED BARRIERSTOEMPLOYMENT

(Universe: PY 95 Title 11-A Adult Terminees Who Received
Services Beyond Objective Assessment)

Cash Welfare Basic Skills Has Other
Recipiency Deficient SDA Barrier
Yes No Yes No Yes No
Total Terminees 66,217 95,903 92,778 69,342 47,954 114,166
Summary of Termination Type (%)

Entered employment only 41 47 42 49 43 45

Obtained an enhancement only 9 7 8 7 8 8

Both entered employment and 18 19 18 19 21 18
obtained an enhancement

Other termination 32 27 31 25 28 29

Employment at Termination (%)

Entered employment, total 59 66 60 68 64 63

Employed 20 or mordrs/wk 58 65 60 67 63 62

Employed with fringe benefits 36 42 37 45 41 39

Employed with Ul coverage 48 56 50 58 54 52

Entered an apprenticeship 0 0 0 0 0 0

Obtained Employability
Enhancements (%)

Total, any type 27 26 26 26 28 25
Attained basic education 7 6 9 4 7 7
Attained occupational skills 19 18 18 18 20 18
Completed major level oéduc 7 7 5 9 9 6
Entered non-Title Il training 1 1 1 1 1 1

Other Terminations (%)

Institutionalized 0 1 0 0 0 0

Health/medical 2 2 2 2 2 2

Family care 1 0 1 1 1 1

L acks transportation 0 0 0 0 0 0

Cannot locate 3 3 3 3 3 3

Voluntary, other 16 12 15 12 14 13

Involuntary, other 9 9 10 7 8 10

Number Contacted at Follow-up 41419 56,037 47546 38053 29,473 66,722
Employment at Follow-up (%)

Employed, total 59 71 62 71 66 66

Employed with same employer asat 41 50 43 52 47 46
termination

Weeks Worked in Follow-up

Period (%)
None 31 20 27 20 24 24
1to12 23 24 24 22 24 23
13 46 56 49 58 52 52

Average Weeks Worked (in weeks) 7.9 9.4 8.2 9.4 8.7 8.8
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Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours
20 to 34 hours
35 hours or more
Average hours worked (ifirs)

Hourly wage (%)
Less than $5.00
$5.00 to $5.99
$6.00 to $7.49
$7.50 to $9.99
$10.00 or more
Average hourly wage (in dollars)

Occupation of jobs held (%)
Managerial and administrative
Professional and technical
Sales and related
Clerical andadmin support
Service
Agriculture and related
Production and related

Characteristics of Jobs at Follow-up,
AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours
20 to 34 hours
35 hours or more
Average hours worked (ifirs)

Hourly wages (%)
Less than $5.00
$5.00 to $5.99
$6.00 to $7.49
$7.50 to $9.99
$10.00 or more
Average hourly wage (in dollars)

Table I1-13(continued)

Outcomes: Title 11-A

Cash Welfare Basic Skills Has Other
Recipiency Deficient SDA Barrier
Yes No Yes No Yes No

1 1 1 1 1 1
24 19 21 20 22 20
74 80 78 79 76 79
36 37 37 37 37 37
11 11 13 8 12 11
21 18 22 16 21 18
35 31 34 31 32 33
23 25 22 27 23 25
10 15 9 18 12 13

7.01 7.39 6.81 7.71 7.11 7.29

1 2 1 2 1 2
13 13 7 20 14 12

7 6 7 7 7 7
28 20 21 25 23 23
30 23 30 21 29 25

1 1 1 1 1 1
21 35 32 25 26 31

7 5 6 5 6 6
25 21 24 21 24 22
68 74 70 74 70 72
35 37 36 37 36 36
12 12 15 9 12 12
19 18 22 15 20 18
33 28 31 29 31 29
24 24 22 27 24 24
12 17 11 21 14 16

7.17 7.58 6.96 7.96 7.28 7.47

Note: Numbers represent counts (Total Terminees; Number contacted), averages (Average hours worked; Average hourly
wages), or percentages (all remaining items). Items under the heading “ Characteristics of Jobs,” at either Termination or
Follow-up, are calculated based on those employed at termination or follow-up, respectively; all other percentages are
based on Total Terminees. Items in italics are imputed or are based on partial data; ‘0’ denotes a percentage less than
0.5%. Column headings are not mutually exclusive. See Appendix A for details.
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Title 11-A: Outcomes

Tablell-13a

OUTCOMESOBTAINED, BY SELECTED CHARACTERISTICS

(Universe: PY 95 Title 11-A Adult Terminees Who Received
Services Beyond Objective Assessment)

Individual With a

Disability Veteran Ul Claimant
Yes No Yes No Yes No
Total Terminees 11,785 150,335 11,419 150,701 13,633 148,487
Summary of Termination Type (%)

Entered employment only 44 45 50 44 54 44

Obtained an enhancement only 8 8 5 8 5 8

Both entered employment and 17 19 20 19 19 19
obtained an enhancement

Other termination 32 29 25 29 22 30

Employment at Termination (%)

Entered employment, total 60 63 69 63 73 62

Employed 20 or mordrs/wk 59 63 69 62 72 61

Employed with fringe benefits 34 40 47 39 47 39

Employed with Ul coverage 50 53 61 52 63 52

Entered an apprenticeship 0 0 0 0 0 0

Obtained Employability
Enhancements (%)

Total, any type 24 27 25 27 24 27
Attained basic education 5 7 4 7 5 7
Attained occupational skills 17 19 19 18 18 19
Completed major level oéduc 7 7 6 7 6 7
Entered non-Title Il training 1 1 1 1 1 1

Other Terminations (%)

Institutionalized 1 0 1 0 0 0

Health/medical 5 2 2 2 1 2

Family care 0 1 0 1 0 1

L acks transportation 0 0 0 0 0 0

Cannot locate 3 3 4 3 2 3

Voluntary, other 14 13 11 13 10 14

Involuntary, other 9 9 7 9 7 9

Number Contacted at Follow-up 7,306 90,904 6,941 91,269 8,139 89,946
Employment at Follow-up (%)

Employed, total 61 66 74 65 77 65

Employed with same employer asat 43 47 53 46 53 46
termination

Weeks Worked in Follow-up

Period (%)
None 29 24 17 25 14 25
1to12 22 24 24 24 26 23
13 48 53 59 52 60 52

Average Weeks Worked (in weeks) 8.1 8.8 9.6 8.7 10.0 8.7
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Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours
20 to 34 hours
35 hours or more
Average hours worked (ifirs)

Hourly wage (%)
Less than $5.00
$5.00 to $5.99
$6.00 to $7.49
$7.50 to $9.99
$10.00 or more
Average hourly wage (in dollars)

Occupation of jobs held (%)
Managerial and administrative
Professional and technical
Sales and related
Clerical andadmin support
Service
Agriculture and related
Production and related

Characteristics of Jobs at Follow-up,
AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours
20 to 34 hours
35 hours or more
Average hours worked (ifirs)

Hourly wages (%)
Less than $5.00
$5.00 to $5.99
$6.00 to $7.49
$7.50 to $9.99
$10.00 or more
Average hourly wage (in dollars)

Table I1-13a(continued)

Individual With a

Outcomes: Title 11-A

Disability Veteran Ul Claimant
Yes No Yes No Yes No
2 1 1 1 1 1
29 20 12 22 17 21
69 79 88 77 83 78
35 37 39 37 38 37
16 11 5 11 5 12
21 19 14 20 13 20
31 32 31 33 30 33
20 25 30 24 31 24
12 13 21 12 21 12
7.03 7.27 8.07 7.18 8.04 7.17
2 1 2 1 2 1
13 13 12 13 12 13
8 6 4 7 6 7
20 23 10 24 25 23
25 26 16 27 18 27
1 1 1 1 1 1
31 29 55 27 36 29
9 6 4 6 5 6
28 22 14 23 18 23
63 72 82 71 77 71
35 36 40 36 38 36
18 12 6 13 7 13
20 18 14 19 14 19
27 30 27 30 27 30
19 24 29 24 30 23
16 16 24 15 23 15
7.26 7.46 8.33 7.37 8.16 7.36

Note: Numbers represent counts (Total Terminees; Number contacted), averages (Average hours worked; Average hourly
wages), or percentages (all remaining items). Items under the heading “ Characteristics of Jobs,” at either Termination or
Follow-up, are calculated based on those employed at termination or follow-up, respectively; all other percentages are
based on Total Terminees. Items in italics are imputed or are based on partial data; ‘0’ denotes a percentage less than
0.5%. Column headings are not mutually exclusive. See Appendix A for details.
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Title 11-A: Outcomes

Tablell-14

OUTCOMESOBTAINED, BY NUMBER OFLEGISLATIVELY-DEFINED
BARRIERSTOEMPLOYMENT

(Universe: PY 95 Title 11-A Adult Terminees Who Received
Services Beyond Objective Assessment)

Number of Barriers

2o0r
None 1 More
Total Terminees 21,800 50,752 89,568
Summary of Termination Type (%)

Entered employment only 53 49 41

Obtained an enhancement only 6 7 9

Both entered employment and 19 19 18
obtained an enhancement

Other termination 22 26 32

Employment at Termination (%)

Entered employment, total 72 68 59

Employed 20 or mordrs/wk 71 67 59

Employed with fringe benefits 49 44 36

Employed with Ul coverage 62 57 49

Entered an apprenticeship 0 0 0

Obtained Employability
Enhancements (%)

Total, any type 25 26 27
Attained basic education 3 5 9
Attained occupational skills 18 19 17
Completed major level oéduc 7 7 7
Entered non-Title Il training 1 1 1

Other Terminations (%)

Institutionalized 0 0 1

Health/medical 1 2 2

Family care 0 1 1

L acks transportation 0 0 0

Cannot locate 2 3 3

Voluntary, other 10 12 15

Involuntary, other 7 8 10

Number Contacted at Follow-up 12,252 27,254 45,980
Employment at Follow-up (%)

Employed, total 75 70 61

Employed with same employer as at 57 50 42
termination

Weeks Worked in Follow-up

Period (%)
None 15 20 29
1to12 22 23 23
13 62 57 48

Average weeks worked (in weeks) 9.9 9.3 8.2
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Outcomes: Title 11-A
Table I1-14(continued)

Number of Barriers

2o0r
None 1 More
Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 1 1 1
20 to 34 hours 18 19 22
35 hours or more 81 79 77
Average hours worked (ifirs) 37 37 37
Hourly wage (%)
Less than $5.00 8 9 13
$5.00 to $5.99 13 17 23
$6.00 to $7.49 28 32 34
$7.50 to $9.99 30 26 21
$10.00 or more 22 15 9
Average hourly wage (in dollars) 8.11 7.43 6.82
Occupation of jobs held (%)
Managerial and administrative 2 2 1
Professional and technical 21 15 9
Sales and related 6 7 7
Clerical andadmin support 23 24 22
Service 19 23 30
Agriculture and related 1 1 1
Production and related 27 28 30
Characteristics of Jobs at Follow-up,
AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 4 5 6
20 to 34 hours 18 22 24
35 hours or more 77 73 70
Average hours worked (ifrs) 37 37 36
Hourly wage (%)
Less than $5.00 9 10 14
$5.00 to $5.99 12 16 22
$6.00 to $7.49 26 30 31
$7.50 to $9.99 29 26 21
$10.00 or more 25 17 11
Average hourly wage (in dollars) 8.31 7.66 6.98

Note: Numbers represent counts (Total Terminees; Number contacted), averages (Average hours worked; Average hourly
wages), or percentages (all remaining items). Items under the heading “ Characteristics of Jobs,” at either Termination or
Follow-up, are calculated based on those employed at termination or follow-up, respectively; all other percentages are
based on Total Terminees. Items in italics are imputed or are based on partial data; ‘0’ denotes a percentage less than
0.5%. Column headings are not mutually exclusive. See Appendix A for details.
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Title 11-A: Outcomes

Tablell-15

OUTCOMESOBTAINED, BY SERVICESRECEIVED

(Universe: PY 95 Title I11-A Adult Terminees Who Received
Services Beyond Objective Assessment)

Basic Occ Work Other

Skills CRT oJT Exp Skills
Total Terminees 36,070 99,315 18,726 9,328 19,342
Summary of Termination Type (%)

Entered employment only 36 44 61 39 47

Obtained an enhancement only 13 8 2 13 9

Both entered employment and 19 22 19 18 19
obtained an enhancement

Other termination 32 25 18 30 24

Employment at Termination (%)

Entered employment, total 55 67 80 57 66

Employed 20 or mordrs/wk 54 66 80 56 65

Employed with fringe benefits 31 42 58 31 40

Employed with Ul coverage 44 56 74 46 55

Entered an apprenticeship 0 0 0 0 0

Obtained Employability
Enhancements (%)

Total, any type 32 31 21 30 28
Attained basic education 20 6 2 7 8
Attained occupational skills 14 23 19 23 20
Completed major level oéduc 9 9 1 6 6
Entered non-Title Il training 1 1 1 1 1

Other Terminations (%)

Institutionalized 1 0 0 0 0

Health/medical 2 2 1 2 2

Family care 1 1 0 1 0

L acks transportation 0 0 0 0 0

Cannot locate 3 3 2 2 4

Voluntary, other 16 12 7 13 12

Involuntary, other 9 7 6 12 5

Number Contacted at Follow-up 21,302 63,182 10,917 5,980 10,424
Employment at Follow-up (%)

Employed, total 58 68 77 63 68

Employed with same employer asat 39 47 62 43 51
termination

Weeks Worked in Follow-up

Period (%)
None 32 22 14 27 21
1to12 23 24 21 26 27
13 45 54 65 48 52

Average Weeks Worked (in weeks) 7.7 9.1 10.0 8.1 9.1
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Table I1-15(continued)

Outcomes: Title 11-A

Basic Occ Work Other
Skills CRT oJT Exp Skills
Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 1 1 1 2 1
20 to 34 hours 23 22 11 31 23
35 hours or more 76 77 89 67 76
Average hours worked (ifrs) 36 37 38 35 36
Hourly wage (%)
Less than $5.00 14 8 10 28 12
$5.00 to $5.99 25 16 24 22 22
$6.00 to $7.49 36 32 40 29 36
$7.50 to $9.99 19 28 20 16 21
$10.00 or more 7 16 6 5 9
Average hourly wage (in dollars) 6.63 7.63 6.67 6.23 6.83
Occupation of jobs held (%)
Managerial and administrative 1 1 2 1 2
Professional and technical 8 16 7 9 10
Sales and related 9 6 6 7 9
Clerical andadmin support 25 25 21 31 24
Service 29 27 16 25 26
Agriculture and related 1 1 1 3 1
Production and related 27 24 46 24 28
Characteristics of Jobs at Follow-up,
AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 7 6 3 7 6
20 to 34 hours 25 22 15 32 23
35 hours or more 68 72 82 61 70
Average hours worked (ifirs) 35 37 38 34 36
Hourly wage (%)
Less than $5.00 15 9 11 32 12
$5.00 to $5.99 24 16 21 20 20
$6.00 to $7.49 33 29 35 27 34
$7.50 to $9.99 20 27 23 15 22
$10.00 or more 8 19 10 6 12
Average hourly wage (in dollars) 6.77 7.82 6.99 6.18 7.15

Note: Numbers represent counts (Total Terminees; Number contacted), averages (Average hours worked; Average hourly
wages), or percentages (all remaining items). Items under the heading “ Characteristics of Jobs,” at either Termination or
Follow-up, are calculated based on those employed at termination or follow-up, respectively; all other percentages are
based on Total Terminees. Items in italics are imputed or are based on partial data; ‘0’ denotes a percentage less than

0.5%. Column headings are not mutually exclusive. See Appendix A for details.
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PARTIII:
TITLEII-C YOUTH TERMINEES



Title 11-C: Terminee Characteristics

Tablell1-1

CHARACTERISTICSOFTERMINEES BY WHETHERRECEIVED
SERVICESBEYOND OBJECTIVE ASSESSMENT
(Universe: All PY 95 Title I1-C Youtier minees)

Total Terminees
Gender
Female
Male
Age
14 - 15
16-17
18- 21
Race/Ethnicity
White (non Hispanic)
Black (non Hispanic)
Hispanic
Amer. Indian or Alaskan Native
Asian or Pacific Islander

Family Status
Parent in one-parent family
Parent in two-parent family
Other family member
Not a family member
Number of Dependentsunder Age 18
None
lor2
3 or more

Highest Grade Completed
L ess than high school graduate
High school graduate
Post high school

High School Status
In aschoolwide project
Other in high school full time
Full time in alternative school
Other full time student
Not in high school full time

Reading Skills Grade L evel
Lessthan 7th grade
7th or 8th grade
9th grade and above
Math Skills Grade L evel
Lessthan 7th grade
7th or 8th grade
9th grade and above

Received More Received
Than Objective Objective
Total Assessment Assessment Only
130,116 113,563 16,553

59 58 66
41 42 34
11 12 3
34 35 22
55 53 75
38 38 37
35 34 40
23 24 20

2 2 1

2 2 1
20 18 34

4 4 6
50 53 34
25 25 27
74 76 59
24 22 38

2 2 3
73 75 60
24 22 37

3 3 3

4 5 1
33 36 13
na na na
na na na
63 59 86
30 31 26
23 23 22
47 46 53
34 35 31
29 29 29
37 36 40
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Terminee Characteristics: Title 11-C

TableIl1-1(continued)

Received More Received
Than Objective Objective
Total Assessment Assessment Only
Economically Disadvantaged 96 95 97
Cash Welfare Recipient 31 30 38
AFDC 27 26 34
GA, RCA, SSI 5 5 4
Food Stamps 42 40 52
JOBS Program Participant 7 6 13
Labor Force Status
Employed 11 10 14
Unemployed 26 25 36
Not in labor force 63 65 50
Weeks Unemployed in Prior 26N ks
None - NILF at intake 54 56 42
None - employed at intake 7 7 10
lto 14 12 11 16
15t0 25 15 15 19
26 11 11 14
Unemployment Compensation Status
Claimant 1 1 2
Exhaustee 1 1 1
None 98 98 98
Preprogram Hourly Wage
Not employed in past 26 weeks 72 74 57
$4.99 or less 15 15 20
$5.00 to $7.49 12 11 20
$7.50 or more 1 1 2
L egislatively-Defined Hard to Serve
Has at least 1 barrier 94 94 94
Basic skills deficient 71 71 68
School dropout 33 31 45
Behind grade level 23 25 9
Pregnant or parenting youth 28 25 43
Disability (substantial barrie) 11 12 6
Homeless or runaway youth 2 2 2
Offender (inc. misdemeanors) 11 11 11
Other SDA-identified barrier 31 30 36
Has 2 or more barriers 72 72 74
Additional Barriersto Employment
Limited English proficiency 5 6 2
Displaced homemaker 1 1 1
Lacks significant work history 63 65 55
Long-term AFDC recipient 10 10 10
Substance abuse 3 3 2

Note: Numbers represent percentages. Items in italics are imputed or are based on partial data; ‘0’
denotes a percentage less than 0.5%. See Appendix A for details.
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Title 11-C: Counts

Tablell1-2

COUNTSOFTERMINEES BY STATE ANDHIGH SCHOOL STATUS

(Universe: PY 95 Title 11-C Youth Terminees Who Received
Services Beyond Objective Assessment)

Other In Not in
Titlel1-C In School- High School High School
Total wide Proj ect Full Time Full Time
U.S. Total 113,563 5,189 40,871 67,503
Region | 4,344 28 1,611 2,705
Connecticut 479 22 180 277
Maine 432 3 105 324
M assachusetts 2,134 3 660 1,471
New Hampshire 503 0 249 254
Rhode Island 272 0 96 176
V ermont 524 0 321 203
Region 11 13,256 683 2,836 9,737
New Jersey 2,589 254 636 1,699
New Y ork 5,405 9 1,100 4,296
Puerto Rico 5,262 420 1,101 3,741
Region 111 12,631 400 3,499 8,732
Delaware 318 33 40 245
District of Columbia 126 0 0 126
Maryland 2,542 107 737 1,698
Pennsylvania 6,309 84 1,460 4,765
Virginia 1,865 86 666 1,113
West Virginia 1,471 88 582 801
Region 1V 19,253 461 7,051 11,741
Alabama 1,412 197 102 1,113
Florida 5,869 84 2,976 2,809
Georgia 2,173 121 615 1,437
Kentucky 1,865 0 925 940
Mississippi 2,277 56 698 1,523
North Carolina 2,248 0 791 1,457
South Carolina 1,420 2 441 977
Tennessee 1,989 1 489 1,499
Region V 18,362 548 7,509 10,305
Illinois 4,798 21 1,760 3,017
Indiana 1,515 2 536 977
Michigan 2,944 17 1,504 1,423
Minnesota 1,744 54 726 964
Ohio 4,988 453 1,987 2,548

Wisconsin 2,373 1 996 1,376
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Counts: Title I11-C

Table I11-2(continued)

Other In Not in
Titlel1-C In School- High School High School
Total wide Proj ect Full Time Full Time
Region VI 17,702 2,169 6,340 9,193
Arkansas 1,025 75 451 499
Louisiana 5175 1,370 2,204 1,601
New Mexico 854 5 525 324
Oklahoma 1,106 0 560 546
Texas 9,542 719 2,604 6,219
Region VI 2,917 59 663 2,195
lowa 479 0 134 345
Kansas 600 36 171 393
Missouri 1,557 23 256 1,278
Nebraska 281 0 102 179
Region VIII 3,853 2 1,575 2,276
Colorado 1,331 2 436 893
Montana 324 0 183 141
North Dakota 298 0 113 185
South Dakota 1,429 0 710 719
Utah 315 0 88 227
Wyoming 156 0 38 118
Region I X 17,076 774 8,446 7,856
Arizona 1,235 244 271 720
California 15,093 530 7,983 6,580
Hawaii 297 0 95 202
Nevada 451 0 97 354
Region X 4,169 36 1,706 2,427
Alaska 174 8 74 92
Idaho 442 2 238 202
Oregon 1,514 0 592 922
Washington 2,039 26 802 1,211

Note: Numbers represent numbers of terminees. Some imprecision occurs because terminees with
missing data on school status were imputed across the three school-status categories. See Appendix A
for details.

I1-5



Title 11-C: Terminee Characteristics

Tablelll-3
CHARACTERISTICSOFTERMINEES TRENDSOVER TIME

(Universe: Title 11-C YouthTerminees Who Received

Services Beyond Objective Assessment)

Total Terminees

Gender
Female
Male
Age
14 - 15
16-17
18- 21
Race/Ethnicity
White (non Hispanic)
Black (non Hispanic)
Hispanic
Amer. Indian or Alaskan Native
Asian or Pacific Islander

Family Status
Parent in one-parent family
Parent in two-parent family
Other family member
Not a family member

Number of Dependentsunder Age 18
None
lor2
3 or more

Highest Grade Completed
Less than high school graduate
High school graduate
Post high school

High School Status
In aschoolwide project
Other in high school full time
Full time in alternative school
Other full-time student
Not in high school full time

Reading Skills Grade L evel
Lessthan 7th grade
7th or 8th grade
9th grade and above
Math Skills Grade L evel
Lessthan 7th grade
7th or 8th grade
9th grade and above

PY 92 PY 93 PY 94 PY 95
255,268 167,444 158,083 113,563
53 55 56 58
47 45 44 42
18 16 14 12
33 34 36 35
48 49 50 53
40 41 41 38
36 35 35 34
21 20 20 24
2 2 2 2
2 2 3 2
12 15 17 18
na 4 4 4
na 55 53 53
na 26 26 25
na 82 78 76
na 16 20 22
na 1 2 2
78 79 77 75
18 19 20 22
4 3 3 3
0 2 4 5
53 43 39 36
na 5 8 na
na 37 31 na
47 55 56 59
34 33 33 31
na 23 23 23
na 44 44 46
na 36 36 35
na 25 29 29
na 40 36 36
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Terminee Characteristics: Title 11-C

Table Il1-3(continued)

PY 92 PY 93 PY 94 PY 95
Economically Disadvantaged na 95 95 95
Cash Welfare Recipient na 35 31 30
AFDC 25 27 27 26
GA, RCA, SSI na 10 5 5
Food Stamps na 43 39 40
JOBS Program Participant 5 6 6 6
Labor Force Status
Employed na 9 10 10
Unemployed na 26 24 25
Not in labor force 63 65 66 65
Weeks Unemployed in Prior 26N ks
None - NILF at intake na 56 57 56
None - employed at intake na 6 6 7
1lto14 na 10 11 11
15t0 25 na 16 15 15
26 na 11 10 11
Unemployment Compensation Status
Claimant 1 1 1 1
Exhaustee na 1 2 1
None na 98 97 98
Preprogram Hourly Wage
Not employed in past 26 weeks na 76 73 74
$4.99 or less na 17 17 15
$5.00 to $7.49 na 7 9 11
$7.50 or more na 1 1 1
L egislatively-Defined Hard to Serve
Has at least 1 barrier na 93 94 94
Basic skills deficient na 69 73 71
School dropout 25 30 31 31
Behind grade level na 23 26 25
Pregnant or parenting youth na 18 23 25
Disability (substantial barrie) 15 17 14 12
Homeless or runaway youth 1 6 5 2
Offender (inc. misdemeanors) na 12 12 11
Other SDA-identified barrier na 19 27 30
Has 2 or more barriers na 69 72 72
Additional Barriersto Employment
Limited English proficiency 6 4 4 6
Displaced homemaker na 1 1 1
Lacks significant work history 55 61 65 65
Long-term AFDC recipient 12 12 11 10
Substance abuse na na 3 3

Note: Numbers (except Total Terminees) represent percentages; ‘0’ denotes a percentage less than
0.5%.
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Title 11-C: Terminee Characteristics

Tablelll-4
CHARACTERISTICSOFTERMINEES BY HIGH SCHOOL STATUS

(Universe: PY 95 Title 11-C Youth Terminees Who Received

Services Beyond Objective Assessment)

Total Terminees

Gender
Female

Mae
Aage
14 - 15
16-17
18-21
Race/Ethnicity
White (non Hispanic)
Black (non Hispanic)
Hispanic
Amer. Indian or Alaskan Native
Asian or Pacific Islander
Family Status
Parent in one-parent family
Parent in two-parent family
Other family member
Not a family member
Number of Dependentsunder Age 18
None
lor2
3 or more
Highest Grade Completed
L ess than high school graduate
High school graduate
Post high school
High School Status
In aschoolwide project
Other in high school full time
Full-time in alternative school
Other full-time student
Not in high school full time
Reading Skills Grade L evel
Lessthan 7th grade
7th or 8th grade
9th grade and above
Math Skills Grade L evel
Lessthan 7th grade
7th or 8th grade
9th grade and above

Other In Not In
In School-  High School High School
Total wideProj. Full Time Full Time
113,563 5,189 40,871 67,503

58 54 51 62
42 46 49 38
12 47 24 1
35 39 55 23
53 13 21 75
38 14 40 39
34 50 33 33
24 31 22 24

2 2 2 2

2 2 3 2
18 2 4 28

4 1 1 6
53 89 73 37
25 8 21 29
76 96 93 65
22 4 7 33

2 0 1 2
75 100 100 58
22 0 0 37

3 0 0 5

5 100 0 0
36 0 100 0
na na na na
na na na na
59 0 0 100
31 50 44 21
23 31 24 23
46 19 32 56
35 51 45 28
29 33 27 30
36 17 28 42
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Terminee Characteristics: Title 11-C

Table Il1-4(continued)

Other in Not in
In School-  High School High School
Total wideProj. Full Time Full Time
Economically Disadvantaged 95 a1 94 97
Cash Welfare Recipient 30 20 26 34
AFDC 26 18 22 29
GA, RCA, SSI 5 3 5 5
Food Stam pS 40 39 32 45
JOBS Program Participant 6 0 2 9
Labor Force Status
Employed 10 3 6 13
Unemployed 25 5 12 34
Not in labor force 65 91 82 53
Weeks Unemployed in Prior 26N ks
None - NILF at intake 56 86 71 44
None - employed at intake 7 2 4 9
lto 14 11 3 7 15
15t0 25 15 5 13 17
26 11 3 6 15
Unemployment Compensation Status
Claimant 1 0 0 1
Exhaustee 1 0 1 1
None 98 99 99 98
Preprogram Hourly Wage
Not employed in past 26 weeks 74 95 87 64
$4.99 or less 15 3 9 19
$5.00 to $7.49 11 2 4 16
$7.50 or more 1 0 0 1
L egislatively Defined Hard to Serve
Has at least 1 barrier 94 97 96 92
Basic skills deficient 71 90 81 64
School dropout 31 0 0 53
Behind grade level 25 56 62 0
Pregnant or parenting youth 25 6 9 37
Disability (substantial barrie) 12 6 22 6
Homeless or runaway youth 2 1 1 2
Offender (inc. misdemeanors) 11 3 8 13
Other SDA-identified barrier 30 42 32 28
Has 2 or more barriers 72 72 75 70
Additional Barriersto Employment
Limited English proficiency 6 11 5 6
Displaced homemaker 1 0 0 1
Lacks significant work history 65 58 77 58
Long-term AFDC recipient 10 11 12 9
Substance abuse 3 1 2 3

Note: Numbers (except Total Terminees) represent percentages. Items in italics are imputed or are
based on partial data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 11-C: Terminee Characteristics

Tablelll-4a

CHARACTERISTICSOFTERMINEES BY SELECTED BARRIERSTOEMPLOYMENT
(Universe: All PY 95 Title 11-C Youth Terminees Who Received

Services Beyond Objective Assessment)

Total Terminees
Gender
Female
Male
Age
14 - 15
16-17
18- 21
Race/Ethnicity
White (non Hispanic)
Black (non Hispanic)
Hispanic
Amer. Indian or Alaskan Native
Asian or Pacific Islander

Family Status
Parent in one-parent family
Parent in two-parent family
Other family member
Not a family member
Number of Dependentsunder Age 18
None
lor2
3 or more

Highest Grade Completed
Less than high school graduate
High school graduate
Post high school

High School Status
In aschoolwide project
Other in high school full time
Full time in alternative school
Other full time student
Not in high school full time

Reading Skills Grade L evel
Lessthan 7th grade
7th or 8th grade
9th grade and above
Math Skills Grade L evel
Lessthan 7th grade
7th or 8th grade
9th grade and above

Cash Welfare Basic Skills Dropout/Behind
Recipiency Deficient Grade L evel
Yes No Yes No Yes No
34,321 79,242 82,006 31,557 64,302 49,261
74 50 55 65 52 65
26 50 45 35 48 35
11 12 15 3 11 12
31 37 38 27 42 27
58 50 47 70 47 61
33 40 36 51 37 40
43 30 39 26 35 32
19 26 22 20 24 23
2 2 2 2 2 2
3 2 2 2 2 2
43 7 16 27 15 22
4 4 3 6 4 5
45 56 56 41 56 47
8 33 25 26 25 26
51 87 79 66 79 72
46 12 20 33 46 26
3 1 2 2 2 1
72 76 84 52 100 42
25 21 15 41 0 51
3 3 1 8 0 7
3 5 6 2 5 5
31 38 39 23 39 31
na na na na na na
na na na na na na
66 56 55 76 56 64
29 31 43 0 37 22
24 23 33 0 26 20
47 45 24 100 37 58
34 35 49 0 42 24
29 29 40 0 31 26
37 36 11 100 27 49
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Terminee Characteristics: Title 11-C

TableIll-4a(continued)

Cash Welfare Basic Skills Dropout/Behind
Recipiency Deficient Grade L evel
Yes No Yes No Yes No
Economically Disadvantaged 100 94 95 96 95 96
Cash Welfare Recipient 100 0 30 31 30 30
AFDC 86 0 25 28 26 26
GA, RCA, SSI 17 0 5 4 5 5
JOBS Program Participant 20 1 6 9 6 7
Labor Force Status
Employed 5 13 9 17 7 14
Unemployed 24 25 22 33 22 29
Not in labor force 71 63 69 51 71 57
Weeks Unemployed in Prior 26N ks
None - NILF at intake 58 55 59 41 62 48
None - employed at intake 3 9 6 12 5 10
lto 14 8 13 9 16 9 15
15to0 25 17 14 15 17 14 16
26 13 10 10 13 10 12
Unemployment Compensation Status
Claimant 0 1 1 2 0 2
Exhaustee 1 1 1 1 1 1
None 99 98 99 97 99 98
Preprogram Hourly Wage
Not employed in past 26 weeks 80 71 77 60 79 66
$4.99 or less 12 16 13 21 12 18
$5.00 to $7.49 8 12 9 17 8 15
$7.50 or more 1 1 1 2 1 1
L egislatively-Defined Hard to Serve
Has at least 1 barrier 98 92 100 77 100 85
Basic skills deficient 71 72 100 0 81 59
School dropout 35 30 36 25 56 0
Behind grade level 21 27 29 13 44 0
Pregnant or parenting youth 50 14 22 36 23 29
Disability (substantial barrie) 7 14 14 6 13 10
Homeless or runaway youth 1 2 1 2 2 1
Offender (inc. misdemeanors) 8 12 11 10 14 7
Other SDA-identified barrier 46 24 29 32 30 31
Has 2 or more barriers 82 67 85 37 93 44
Additional Barriersto Employment
Limited English proficiency 4 7 5 3 6 6
Displaced homemaker 1 0 0 1 0 1
Lacks significant work history 69 63 67 56 69 59
Long-term AFDC recipient 31 1 10 9 10 10
Substance abuse 2 3 3 3 3 2

Note: Numbers represent percentages. Items in italics are imputed or are based on partial data; ‘0’ denotes
a percentage less than 0.5%. See Appendix A for details.

1-11



Title 11-C: Services

Tablelll-5

SERVICESRECEIVED, TRENDSOVER TIME

(Universe: Title 11-C YouthTerminees Who Received
Services Beyond Objective Assessment)

1992 1993 1994 1995
Total Terminees 167,444 158,083 113,563
Percent Who Received:

Any of those below 91 94 93
Basic skills training 45 49 51
Occ skills training (non-OJT) 24 27 28
On-the-job training (OJT) 4 2 3
Work experience/internships 25 29 28
Other skills training 31 35 35

Any two or more of those above 31 37 39

Percent Who Received and Completed
Goals of:

Any of those below Dataon 69 78 78
Basic skills training Services 31 39 41
Occ skills training (non-OJT) Are Not 17 21 22
On-the-job training (OJT) Available 2 1 1
Work experience/internships For Y ears 19 24 23
Other skills training Prior to 25 29 30

Any two or more of those above PY 93 21 29 31

Average Hours of Those Who
Completed Goals of:

Basic skills training 301 265 212

Occ skills training (non-OJT) 488 448 463

On-the-job training (OJT) 422 361 326

Work experience/internships 313 259 238

Other skills training 183 140 128

Per cent of Terminees, by Total
Duration of Training
None 9 6 7
1 to 40 hours 11 11 9
41 to 100 hours 15 13 13
101 to 250 hours 28 28 28
251 to 500 hours 19 22 22
501 to 1,000 hours 12 13 13
Over 1,000 hours 7 7 8
Average duration of training (ihrs) na na 330
Per cent Receiving Job Search
Assistance
With training services na na na
Job search assistance only na na na
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Services: Title 11-C

Table I11-5(continued)

1992 1993 1994 1995
Per cent Receiving Various
Support Services
Any of those below 42 43 44
Transportation 14 16 16
Health care 2 2 2
Family care 4 4 5
Housing or rental assistance 2 3 1
Personal counseling 27 27 26
Needs-based payments 10 10 11
Other 10 14 12
Areas of Occupational Skill Training
(among those who received it)
Managerial and administrative Dataon na na na
Professional and technical Services na na na
Sales and related Are Not na na na
Clerical andadmin support Available na na na
Service For Y ears na na na
Agriculture and related Prior to na na na
Production and related PY 93 na na na
Concurrent Participation
JTPA 11-A, 2044, 11-C, 1l 7 6 7
JTPA 8% 3 4 3
JTPA 11-B 6 5 6
JTPA IV 0 0 0
TAA 2 0 0
Other non-JTPA 3 3 3
Both JTPA and non-JTPA 2 2 3
None 77 80 79

Note: Numbers represent counts (Total Terminees), hours (Average hours in training), or percentages
(all remaining items). Average hours in training, by training type, is restricted to those who received
and completed the goals of that training type. Percentages of the Areas of Occupational Skills Training
are restricted to those who received occupational skills training (either classroom-based or OJT); all
other percentages are based on Total Terminees; ‘0’ denotes a percentage less than 0.5%.
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Title 11-C: Services

Tablelll-6

SERVICESRECEIVED, BY GENDER AND RACE/ETHNICITY

(Universe: PY 95 Title I1-C YoutfTerminees Who Received
Services Beyond Objective Assessment)

Gender Race/Ethnicity
Female Male White Black Hisp Other
Total Terminees 65,328 48,235 43,387 38,573 27,053 4,550
Percent Who Received:

Any of those below 93 93 93 92 93 93
Basic skills training 49 53 45 55 55 47
Occ skills training (non-OJT) 32 22 34 24 23 28
On-the-job training (OJT) 3 4 3 4 4 2
Work experience/internships 26 30 29 23 30 41
Other skills training 33 37 35 34 33 44

Any two or more of those above 38 39 40 37 38 51

Percent Who Received and Completed
Goals of:

Any of those below 78 78 78 76 83 82
Basic skills training 40 43 36 43 47 38
Occ skills training (non-OJT) 26 18 27 19 20 23
On-the-job training (OJT) 1 1 1 1 3 2
Work experience/internships 22 26 24 19 27 36
Other skills training 29 32 30 29 30 39

Any two or more of those above 31 31 31 29 32 43

Average Hours of Those Who
Completed Goals of:

Basic skills training 219 202 239 231 156 209

Occ skills training (non-OJT) 477 434 591 401 294 353

On-the-job training (OJT) 294 357 334 291 348 197

Work experience/internships 236 240 267 235 206 216

Other skills training 125 132 137 142 101 93

Per cent of Terminees, by Total

Duration of Training
None 7 7 7 8 7 7
1 to 40 hours 9 10 10 9 8 9
41 to 100 hours 12 13 13 14 11 13
101 to 250 hours 27 30 25 31 28 31
251 to 500 hours 22 22 20 20 28 22
501 to 1,000 hours 14 12 14 11 14 12
Over 1,000 hours 9 7 11 7 4 5

Average duration of training (ihrs) 345 311 404 311 245 311
Per cent Receiving Job Search

Assistance
With training services na na na na na na
Job search assistance only na na na na na na
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Services: Title 11-C

Table I11-6(continued)

Gender Race/Ethnicity
Female Male White Black Hisp Other

Per cent Receiving Various
Support Services

Any of those below 47 39 40 50 42 31
Transportation 18 13 15 18 14 13
Health care 3 1 2 2 2 1
Family care 7 1 5 5 5 2
Housing or rental assistance 1 1 1 1 1 1
Personal counseling 27 25 23 31 26 16
Needs-based payments 12 10 8 15 12 3
Other 13 11 12 10 14 14

Areas of Occupational Skill Training
(among those who received it)

Managerial and administrative na na na na na na
Professional and technical na na na na na na
Sales and related na na na na na na
Clerical andadmin support na na na na na na
Service na na na na na na
Agriculture and related na na na na na na
Production and related na na na na na na

Concurrent Participation
JTPA 11-A, 2044, 11-C, 1l
JTPA 8%

JTPA II-B

JTPA IV

TAA

Other non-JTPA

Both JTPA and non-JTPA
None

=
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\]
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\]
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\]

Note: Numbers represent counts (Total Terminees), hours (Average hours in training), or percentages
(all remaining items). Average hours in training, by training type, is restricted to those who received
and completed the goals of that training type. Percentages of the Areas of Occupational Skills Training
are restricted to those who received occupational skills training (either classroom-based or OJT); all
other percentages are based on Total Terminees. Items in italics are imputed or are based on partial
data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 11-C: Services

Tablell1-7

SERVICESRECEIVED, BY HIGH SCHOOL STATUS, AGE
AND HIGHEST GRADE COMPLETED

(Universe: PY 95 Title 11-C Youth Terminees Who Received
Services Beyond Objective Assessment)

School- Other In-School Out-of-School w/Educ

wide and Ages (FT) LT HS Post
Project 14-15 16-21 HS Grad HS
Total Terminees 5189 9,992 30,879 38,996 25,137 3,370
Percent Who Received:

Any of those below 98 88 94 93 92 92
Basic skills training 78 63 49 69 20 10
Occ skills training (non-OJT) 7 7 18 19 63 65
On-the-job training (OJT) 1 6 3 2 4 6
Work experience/internships 16 23 45 24 18 17
Other skills training 23 50 46 33 22 17

Any two or more of those above 20 45 48 41 29 20

Percent Who Received and Completed
Goals of:

Any of those below 84 80 84 75 76 78
Basic skills training 65 56 41 52 17 9
Occ skills training (non-OJT) 6 6 15 14 50 53
On-the-job training (OJT) 1 0 1 1 3 5
Work experience/internships 15 20 39 19 16 15
Other skills training 22 43 40 28 19 16

Any two or more of those above 18 38 40 31 23 17

Average Hours of Those Who
Completed Goals of:

Basic skills training 181 254 236 196 185 192

Occ skills training (non-OJT) 158 774 302 285 545 794

On-the-job training (OJT) 145 166 176 298 370 435

Work experience/internships 273 185 223 240 288 315

Other skills training 111 195 132 111 91 117

Per cent of Terminees, by Total

Duration of Training
None 2 12 6 7 8 8
1to 40 hours 3 9 9 11 9 7
41 to 100 hours 9 12 14 15 10 6
101 to 250 hours 62 35 31 26 19 18
251 to 500 hours 11 15 22 23 23 22
501 to 1,000 hours 11 9 12 12 17 18
Over 1,000 hours 2 8 6 5 14 20

Average duration of training (ihrs) 215 336 315 264 438 595
Per cent Receiving Job Sear ch

Assistance
With training services na na na na na na
Job search assistance only na na na na na na
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Services: Title 11-C

TableI11-7(continued)

School- Other In-School Out-of-School w/Educ
wide and Ages (FT) LT HS Post
Project 14-15 16-21 HS Grad HS

Per cent Receiving Various
Support Services

Any of those below 27 36 32 51 53 50
Transportation 7 6 8 20 23 22
Health care 1 1 1 2 3 3
Family care 0 1 1 6 8 7
Housing or rental assistance 0 0 1 1 1 2
Personal counseling 17 27 24 29 28 24
Needs-based payments 10 3 3 17 13 13
Other 5 7 10 13 15 15

Areas of Occupational Skill Training
(among those who received it)

Managerial and administrative na na na na na na
Professional and technical na na na na na na
Sales and related na na na na na na
Clerical andadmin support na na na na na na
Service na na na na na na
Agriculture and related na na na na na na
Production and related na na na na na na
Concurrent Participation
JTPA 11-A, 2044, 11-C, 1l 3 4 7 8 9 8
JTPA 8% 6 4 4 2 1 1
JTPA 11-B 4 22 8 3 2 2
JTPA IV 0 0 0 0 0 0
TAA 0 0 0 0 0 0
Other non-JTPA 1 2 2 3 3 3
Both JTPA and non-JTPA 0 2 3 3 3 3
None 86 67 76 81 82 84

Note: Numbers represent counts (Total Terminees), hours (Average hours in training), or percentages
(all remaining items). Average hours in training, by training type, is restricted to those who received
and completed the goals of that training type. Percentages of the Areas of Occupational Skills Training
are restricted to those who received occupational skills training (either classroom-based or OJT); all
other percentages are based on Total Terminees. Items in italics are imputed or are based on partial
data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 11-C: Services

Tablell1-8

SERVICESRECEIVED, BY SELECTED BARRIERSTOEMPLOYMENT

(Universe: PY 95 Title 11-C Youth Terminees Who Received
Services Beyond Objective Assessment)

Cash Welfare Basic Skills Dropout/Behind
Recipiency Deficient Grade L evel
Yes No Yes No Yes No
Total Terminees 34,321 79,242 82,006 31,557 64,302 49,261
Percent Who Received:

Any of those below 92 93 93 94 93 93
Basic skills training 51 51 59 34 64 34
Occ skills training (non-OJT) 31 26 21 46 17 43
On-the-job training (OJT) 3 4 3 3 3 4
Work experience/internships 25 29 27 26 28 27
Other skills training 35 35 36 29 36 32

Any two or more of those above 40 38 40 35 42 35

Percent Who Received and Completed
Goals of:

Any of those below 76 79 78 79 78 79
Basic skills training 40 42 47 29 51 29
Occ skills training (non-OJT) 25 21 17 35 13 34
On-the-job training (OJT) 1 1 1 2 1 2
Work experience/internships 21 25 23 23 24 24
Other skills training 30 30 31 25 31 29

Any two or more of those above 32 31 32 28 33 29

Average Hours of Those Who
Completed Goals of:

Basic skills training 243 199 207 203 210 214

Occ skills training (non-OJT) 487 450 378 561 300 541

On-the-job training (OJT) 287 336 314 370 247 362

Work experience/internships 236 239 229 258 230 247

Other skills training 125 128 132 103 130 120

Per cent of Terminees, by Total
Duration of Training
None 8 7 7 6 7 7
1to 40 hours 9 10 9 10 10 9
41 to 100 hours 13 13 13 11 14 11
101 to 250 hours 27 28 30 23 30 26
251 to 500 hours 21 22 21 23 21 22
501 to 1,000 hours 14 13 12 16 12 14
Over 1,000 hours 9 8 6 12 6 11
Average duration of training (ihrs) 355 319 298 403 279 394
Per cent Receiving Job Search
Assistance
With training services na na na na na na
Job search assistance only na na na na na na
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Services: Title 11-C

Table I11-8(continued)

Cash Welfare Basic Skills Dropout/Behind
Recipiency Deficient Grade L evel
Yes No Yes No Yes No
Per cent Receiving Various
Support Services
Any of those below 49 41 42 47 43 44
Transportation 20 14 14 20 15 17
Health care 3 2 2 3 2 2
Family care 8 3 4 7 4 5
Housing or rental assistance 1 1 1 1 1 1
Personal counseling 29 25 26 27 27 26
Needs-based payments 12 11 11 11 12 10
Other 13 11 11 14 11 13
Areas of Occupational Skill Training
(among those who received it)
Managerial and administrative na na na na na na
Professional and technical na na na na na na
Sales and related na na na na na na
Clerical andadmin support na na na na na na
Service na na na na na na
Agriculture and related na na na na na na
Production and related na na na na na na
Concurrent Participation
JTPA 11-A, 2044, 11-C, 1l 9 6 7 8 7 7
JTPA 8% 2 3 3 2 3 2
JTPA 11-B 5 6 6 4 7 4
JTPA IV 0 0 0 0 0 0
TAA 0 0 0 0 0 0
Other non-JTPA 5 2 2 3 2 3
Both JTPA and non-JTPA 4 2 3 3 2 3
None 74 81 78 79 78 80

Note: Numbers represent counts (Total Terminees), hours (Average hours in training), or percentages
(all remaining items). Average hours in training, by training type, is restricted to those who received
and completed the goals of that training type. Percentages of the Areas of Occupational Skills Training
are restricted to those who received occupational skills training (either classroom-based or OJT); all
other percentages are based on Total Terminees. Items in italics are imputed or are based on partial
data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 11-C: Services

Tablelll-8a

SERVICESRECEIVED, BY SELECTED CHARACTERISTICS

(Universe: PY 95 Title I1-C YoutfTerminees Who Received
Services Beyond Objective Assessment)

Individual With a

Disability Veteran Ul Claimant
Yes No Yes No Yes No
Total Terminees 13,524 100,039 329 113,234 1,069 112,494
Percent Who Received:

Any of those below 92 93 91 93 93 93
Basic skills training 43 52 22 51 28 51
Occ skills training (non-OJT) 23 29 51 28 59 28
On-the-job training (OJT) 3 3 7 3 4 3
Work experience/internships 42 26 28 28 15 28
Other skills training 48 33 31 35 23 35

Any two or more of those above 47 38 38 39 29 39

Percent Who Received and Completed
Goals of:

Any of those below 81 78 77 78 80 78
Basic skills training 34 42 21 41 24 41
Occ skills training (non-OJT) 20 23 41 22 50 22
On-the-job training (OJT) 0 1 4 1 2 1
Work experience/internships 36 22 25 23 13 24
Other skills training 42 28 29 30 21 30

Any two or more of those above 38 30 33 31 24 31

Average Hours of Those Who
Completed Goals of:

Basic skills training 211 212 106 212 156 212

Occ skills training (non-OJT) 316 480 552 462 613 460

On-the-job training (OJT) 214 331 391 325 447 324

Work experience/internships 237 238 143 238 339 238

Other skills training 133 127 96 128 102 128

Per cent of Terminees, by Total
Duration of Training
None 8 7 9 7 7 7
1to 40 hours 11 9 7 9 10 9
41 to 100 hours 14 13 23 13 11 13
101 to 250 hours 28 28 21 28 19 28
251 to 500 hours 20 22 15 22 21 22
501 to 1,000 hours 12 13 12 13 17 13
Over 1,000 hours 7 8 13 8 14 8
Average duration of training (ihrs) 313 333 432 330 479 329
Per cent Receiving Job Search
Assistance
With training services na na na na na na
Job search assistance only na na na na na na
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Services: Title 11-C
Table Il1-8a(continued)

Individual With a

Disability Veteran Ul Claimant
Yes No Yes No Yes No
Per cent Receiving Various
Support Services
Any of those below 29 45 51 44 49 43
Transportation 9 17 20 16 19 16
Health care 1 2 2 2 3 2
Family care 1 5 3 5 7 5
Housing or rental assistance 1 1 0 1 1 1
Personal counseling 19 27 26 26 27 26
Needs-based payments 4 12 9 11 11 11
Other 10 12 16 12 15 12
Areas of Occupational Skill Training
(among those who received it)
Managerial and administrative na na na na na na
Professional and technical na na na na na na
Sales and related na na na na na na
Clerical andadmin support na na na na na na
Service na na na na na na
Agriculture and related na na na na na na
Production and related na na na na na na
Concurrent Participation
JTPA 11-A, 2044, 11-C, 1l 6 7 9 7 11 7
JTPA 8% 3 3 2 3 2 3
JTPA 11-B 6 6 2 6 2 6
JTPA IV 0 0 0 0 0 0
TAA 0 0 0 0 0 0
Other non-JTPA 3 2 2 3 2 3
Both JTPA and non-JTPA 4 3 1 3 2 3
None 78 79 84 79 82 79

Note: Numbers represent counts (Total Terminees), hours (Average hours in training), or percentages
(all remaining items). Average hours in training, by training type, is restricted to those who received
and completed the goals of that training type. Percentages of the Areas of Occupational Skills Training
are restricted to those who received occupational skills training (either classroom-based or OJT); all
other percentages are based on Total Terminees. Items in italics are imputed or are based on partial
data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 11-C: Services

Tablelll-9

SERVICESRECEIVED, BY NUMBER OF LEGISLATIVEL Y-DEFINED
BARRIERSTOEMPLOYMENT

(Universe: PY 95 Title 11-C Youth Terminees Who Received
Services Beyond Objective Assessment)

Number of Barriers

2o0r
None 1 More
Total Terminees 7,167 24,903 81,493
Per cent Who Received:

Any of those below 94 94 93
Basic skills training 19 39 59
Occ skills training (non-OJT) 52 38 23
On-the-job training (OJT) 5 3 3
Work experience/internships 28 27 27
Other skills training 27 32 35

Any two or more of those above 29 36 41

Percent Who Received and Completed
Goals of:

Any of those below 81 80 77
Basic skills training 17 33 46
Occ skills training (non-OJT) 42 31 18
On-the-job training (OJT) 4 2 1
Work experience/internships 25 23 23
Other skills training 24 28 30

Any two or more of those above 25 30 32

Average Hours of Those Who
Completed Goals of:

Basic skills training 177 208 206

Occ skills training (non-OJT) 657 535 378

On-the-job training (OJT) 400 369 286

Work experience/internships 260 251 230

Other skills training 112 131 123

Per cent of Terminees, by Total
Duration of Training

None 6 6 7

1 to 40 hours 8 9 10

41 to 100 hours 10 11 14

101 to 250 hours 21 28 29

251 to 500 hours 25 21 21

501 to 1,000 hours 16 14 13

Over 1,000 hours 14 10 7

Average duration of training (ihrs) 466 381 298
Per cent Receiving Job Sear ch

Assistance
With training services na na na
Job search assistance only na na na
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Services: Title 11-C

Table I11-9(continued)

Number of Barriers

2o0r
None 1 More
Per cent Receiving Various
Support Services
Any of those below 47 44 43
Transportation 20 16 15
Health care 2 2 2
Family care 2 4 6
Housing or rental assistance 1 1 1
Personal counseling 27 25 27
Needs-based payments 11 10 11
Other 14 13 11
Areas of Occupational Skill Training
(among those who received it)
Managerial and administrative na na na
Professional and technical na na na
Sales and related na na na
Clerical andadmin support na na na
Service na na na
Agriculture and related na na na
Production and related na na na
Concurrent Participation
JTPA 11-A, 2044, 11-C, 1l 7 7 7
JTPA 8% 1 2 3
JTPA 11-B 4 6 6
JTPA IV 0 0 0
TAA 0 0 0
Other non-JTPA 1 2 3
Both JTPA and non-JTPA 1 3 3
None 85 80 78

Note: Numbers represent counts (Total Terminees), hours (Average hours in training), or percentages
(all remaining items). Average hours in training, by training type, is restricted to those who received
and completed the goals of that training type. Percentages of the Areas of Occupational Skills Training
are restricted to those who received occupational skills training (either classroom-based or OJT); all
other percentages are based on Total Terminees. Items in italics are imputed or are based on partial
data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 11-C: Outcomes

Tablelll-10

OUTCOMESOBTAINED, TRENDSOVER TIME

(Universe: Title I11-C Youth Terminees Who Received
Services Beyond Objective Assessment)

PY 92 PY 93 PY 94 PY 95
Total Terminees 255,268 167,444 158,083 113,563
Summary of Termination Type (%)

Entered employment only 22 21 21 21

Obtained an enhancement only 39 40 37 38

Both (_entered employment and 12 13 16 17
obtained an enhancement

Other termination 27 26 26 24

Employment at Termination (%)

Entered employment, total 34 34 37 38

Employed 20 or mordrs/wk na 27 36 37

Employed with fringe benefits na 13 15 17

Employed with Ul coverage na 22 26 27

Entered an apprenticeship na 0 0 0

Obtained Employability
Enhancements (%)

Total, any type 51 53 54 55
YEC (2 or more) na 33 36 37
Returned to full-time school na 2 2 2
Remained in school na 16 15 15
Completed major level oéduc na 13 14 14
Entered non-Title Il training na 1 1 1

Attained Y outh Employment
Competencies (Y ECS)
Attained any YEC 51 53 54 53
Pre-employment/work maturity 35 37 38 39
skills
Basic education 30 33 34 34
Occupational skills 18 20 23 24
Other Terminations (%)

Institutionalized na 1 0 0

Health/medical na 1 1 1

Family care na 0 0 0

L acks transportation na 0 0 0

Cannot locate na 3 2 2

Voluntary, other na 14 15 13

Involuntary, other na 8 7 7
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Outcomes: Title 11-C

Table I11-10(continued)

PY 92 PY 93 PY 94 PY 95
Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours na 6 3 3
20 to 34 hours na 38 42 42
35 hours or more na 56 55 55
Average hours worked (ifrs) na 33 33 33
Hourly wage (%)
Less than $4.50 na 30 24 20
$4.50 to $4.99 na 14 14 12
$5.00 to $5.99 na 28 29 30
$6.00 to $7.49 na 19 22 24
$7.50 or more na 9 11 14
Average hourly wage (in dollars) 5.19 5.45 5.61 5.81
Occupation of jobs held (%)
Managerial and administrative na 1 1 1
Professional and technical na 6 5 7
Sales and related na 14 16 16
Clerical andadmin support na 19 19 20
Service na 32 33 32
Agricultural and related na 3 2 2
Production and related na 25 25 23

Note: Numbers represent counts (Total Terminees; Number contacted), averages (Average hours
worked; Average hourly wages), or percentages (all remaining items). Items under the heading
“Characteristics of Jobs,” at Termination, are calculated based on those employed at termination; all
other percentages are based on Total Terminees; ‘0’ denotes a percentage less than 0.5%.
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Title 11-C: Outcomes

Tablell1-11

OUTCOMESOBTAINED, BY GENDER AND RACE/ETHNICITY

(Universe: PY 95 Title 11-C Youth Terminees Who Received
Services Beyond Objective Assessment)

Gender Race/Ethnicity
Female Male White Black Hisp Other
Total Terminees 65,328 48,235 43,387 38,573 27,053 4,550
Summary of Termination Type (%)

Entered employment only 22 20 26 18 18 19

Obtained an enhancement only 37 39 32 41 41 39

Both entered employment and 17 16 20 15 15 19
obtained an enhancement

Other termination 24 24 22 26 25 23

Employment at Termination (%)

Entered employment, total 39 36 45 33 33 37

Employed 20 or mordrs/wk 38 35 44 32 32 35

Employed with fringe benefits 18 15 20 14 15 14

Employed with Ul coverage 28 25 33 22 25 25

Entered an apprenticeship 0 0 0 0 0 0

Entered non-traditional 4 na na na na na
employment for women

Obtained Employability
Enhancements (%)

Total, any type 54 56 52 56 57 58
YEC (2 or more) 36 38 33 41 37 39
Returned to full-time school 2 2 1 2 3 2
Remained in school 13 17 12 17 15 14
Completed major level oéduc 16 13 17 12 13 17
Entered non-Title Il training 1 1 1 1 1 3

Attained Y outh Employment
Competencies (Y ECS)
Attained any YEC 52 56 50 57 55 54
Pre-employment/work maturity 38 41 35 44 38 39
skills
Basic education 32 36 29 39 36 30
Occupational skills 24 24 25 22 24 32
Other Terminations (%)

Institutionalized 0 1 0 1 0 0

Health/medical 1 0 1 1 1 1

Family care 0 0 0 0 0 0

L acks transportation 0 0 0 0 0 0

Cannot locate 2 2 2 2 2 2

Voluntary, other 13 13 12 14 13 12

Involuntary, other 7 8 6 8 9 7
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Outcomes: Title 11-C

Table Il1-11(continued)

Gender Race/Ethnicity
Female Male White Black Hisp Other

Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
Hours worked per week (%)

1to 19 hours 3 3 3 2 3 5
20 to 34 hours 44 39 39 43 44 47
35 hours or more 53 59 58 54 53 48
Average hours worked (ifirs) 32 33 33 33 32 31
Hourly wage (%)
Less than $4.50 20 21 18 19 27 16
$4.50 to $4.99 12 12 12 13 11 14
$5.00 to $5.99 29 31 30 31 27 30
$6.00 to $7.49 24 24 25 25 23 27
$7.50 or more 15 13 16 12 12 13

Average hourly wage (in dollars)  5.84 5.75 5.94 5.71 5.65 5.84
Occupation of jobs held (%)

Managerial and administrative 1 0 1 1 1 0
Professional and technical 9 4 8 5 5 8
Sales and related 19 11 14 17 18 18
Clerical andadmin support 26 10 15 19 31 24
Service 36 27 32 38 25 27
Agricultural and related 1 4 3 1 2 2
Production and related 9 43 27 19 19 21

Note: Numbers represent counts (Total Terminees; Number contacted), averages (Average hours
worked; Average hourly wages), or percentages (all remaining items). Items under the heading
“Characteristics of Jobs,” at Termination, are calculated based on those employed at termination; all
other percentages are based on Total Terminees. Items in italics are imputed or are based on partial
data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 11-C: Outcomes

Tablel11-12

OUTCOMESOBTAINED, BY HIGH SCHOOL STATUS, AGE
AND HIGHEST GRADE COMPLETED
(Universe: PY 95 Title 11-C Youth Terminees Who Received
Services Beyond Objective Assessment)

School- Other In-School Out-of-School w/Educ

wide and Ages (FT) LT HS Post
Project 14-15 16-21 HS Grad HS
Total Terminees 5189 9,992 30,879 38,996 25,137 3,370
Summary of Termination Type (%)

Entered employment only 4 4 12 19 42 46

Obtained an enhancement only 78 68 51 33 12 11

Both entered employment and 7 4 18 19 20 22
obtained an enhancement

Other termination 12 24 19 30 26 21

Employment at Termination (%)

Entered employment, total 11 8 30 38 62 68

Employed 20 or mordrs/wk 10 7 29 37 61 67

Employed with fringe benefits 3 2 8 15 35 41

Employed with Ul coverage 5 4 18 26 50 55

Entered an apprenticeship 0 0 0 0 0 0

Obtained Employability
Enhancements (%)

Total, any type 84 72 69 51 32 33
YEC (2 or more) 47 46 47 36 24 18
Returned to full-time school 1 1 1 5 0 0
Remained in school 64 45 25 2 0 1
Completed major level oéduc 10 4 19 18 9 15
Entered non-Title Il training 0 1 2 1 1 1

Attained Y outh Employment
Competencies (Y ECs)
Attained any YEC 84 74 65 50 34 29
Pre-employment/work maturity 48 55 47 38 24 19
skills
Basic education 71 55 39 36 12 7
Occupational skills 16 18 34 18 26 23
Other Terminations (%)

Institutionalized 0 0 0 1 0 0

Health/medical 0 0 0 1 1 1

Family care 0 0 0 0 0 0

L acks transportation 0 0 0 0 0 0

Cannot locate 1 1 1 3 3 2

Voluntary, other 7 14 11 16 13 10

Involuntary, other 3 8 6 9 8 8
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Table I11-12(continued)

Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours
20 to 34 hours
35 hours or more
Average hours worked (ifirs)

Hourly wage (%)
Less than $4.50
$4.50 to $4.99
$5.00 to $5.99
$6.00 to $7.49
$7.50 or more
Average hourly wage (in dollars)

Occupation of jobs held (%)
Managerial and administrative
Professional and technical
Sales and related
Clerical andadmin support
Service
Agricultural and related
Production and related

Outcomes: Title 11-C

School- Other In-School Out-of-School w/Educ
wide and Ages (FT) LT HS Post

Project 14-15 16-21 HS Grad HS
9 12 6 2 2 2

66 61 63 41 30 32
25 26 32 58 68 66
27 26 28 33 35 35
33 34 32 20 13 14
13 23 17 13 8 5
32 29 31 34 26 20
15 11 15 24 31 27

7 3 5 9 22 34
5.25 5.01 5.17 5.55 6.31 7.13
0 0 1 1 1 1

3 5 3 3 9 23

19 19 21 17 12 13
19 9 15 15 27 24
42 46 35 34 29 23

2 4 4 2 1 1

15 17 21 28 21 14

Note: Numbers represent counts (Total Terminees; Number contacted), averages (Average hours
worked; Average hourly wages), or percentages (all remaining items). Items under the heading
“Characteristics of Jobs,” at Termination, are calculated based on those employed at termination; all
other percentages are based on Total Terminees. Items in italics are imputed or are based on partial

data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 11-C: Outcomes

Tablell1-13

OUTCOMESOBTAINED, BY SELECTED BARRIERSTOEMPLOYMENT

(Universe: PY 95 Title 11-C Youth Terminees Who Received
Services Beyond Objective Assessment)

Cash Welfare Basic Skills Dropout/Behind
Recipiency Deficient Grade L evel
Yes No Yes No Yes No
Total Terminees 34,321 79,242 82,006 31557 64,302 49,261
Summary of Termination Type (%)

Entered employment only 20 21 18 31 15 29

Obtained an enhancement only 35 39 42 26 43 31

Both entered employment and 16 17 16 21 16 18
obtained an enhancement

Other termination 28 22 24 22 26 22

Employment at Termination (%)

Entered employment, total 36 39 34 52 31 47

Employed 20 or mordrs/wk 36 38 33 51 31 46

Employed with fringe benefits 16 17 14 27 11 24

Employed with Ul coverage 26 27 23 40 21 36

Entered an apprenticeship 0 0 0 0 0 0

Obtained Employability
Enhancements (%)

Total, any type 51 56 58 46 59 49
YEC (2 or more) 36 38 40 28 40 33
Returned to full-time school 2 2 2 1 3 0
Remained in school 12 16 17 5 15 14
Completed major level oéduc 13 15 13 19 15 13
Entered non-Title Il training 1 1 1 1 1 1

Attained Y outh Employment
Competencies (Y ECs)
Attained any YEC 51 55 57 42 58 48
Pre-employment/work maturity 38 40 42 31 42 35
skills
Basic education 32 35 40 19 41 25
Occupational skills 24 24 22 26 22 27
Other Terminations (%)

Institutionalized 0 0 0 0 1 0

Health/medical 1 1 1 1 1 1

Family care 0 0 0 0 0 0

L acks transportation 0 0 0 0 0 0

Cannot locate 2 2 2 2 2 2

Voluntary, other 15 12 14 12 14 12

Involuntary, other 8 7 7 6 8 7
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Outcomes: Title 11-C

Table I11-13(continued)

Cash Welfare Basic Skills Dropout/Behind
Recipiency Deficient Grade L evel
Yes No Yes No Yes No
Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 3 3 3 2 3 3
20 to 34 hours 43 42 44 35 47 38
35 hours or more 54 56 53 62 51 59
Average hours worked (ifirs) 33 33 32 34 32 33
Hourly wage (%)
Less than $4.50 18 21 23 16 24 17
$4.50 to $4.99 11 12 13 9 14 10
$5.00 to $5.99 29 30 32 27 33 27
$6.00 to $7.50 26 24 23 28 21 27
$7.50 or more 15 13 10 21 8 19

Average hourly wage (in dollars)  5.86 5.78 5.54 6.24 5.44 6.13
Occupation of jobs held (%)

Managerial and administrative 1 1 1 1 1 1
Professional and technical 7 6 4 11 3 10
Sales and related 16 16 16 15 17 15
Clerical andadmin support 24 18 17 24 14 25
Service 36 31 35 28 35 30
Agricultural and related 1 2 3 1 3 2
Production and related 15 26 25 20 27 19

Note: Numbers represent counts (Total Terminees; Number contacted), averages (Average hours
worked; Average hourly wages), or percentages (all remaining items). Items under the heading
“Characteristics of Jobs,” at Termination, are calculated based on those employed at termination; all
other percentages are based on Total Terminees. Items in italics are imputed or are based on partial
data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 11-C: Outcomes

Tablelll-13a

OUTCOMESOBTAINED, BY SELECTED CHARACTERISTICS

(Universe: PY 95 Title 11-C Youth Terminees Who Received
Services Beyond Objective Assessment)

Individual With a

Disability Veteran Ul Claimant
Yes No Yes No Yes No
Total Terminees 13,524 100,039 329 113,234 1,069 112,494
Summary of Termination Type (%)

Entered employment only 18 21 37 21 49 21

Obtained an enhancement only 43 37 21 38 13 38

Both entered employment and 18 17 22 17 20 17
obtained an enhancement

Other termination 21 25 20 24 18 24

Employment at Termination (%)

Entered employment, total 36 38 59 38 69 38

Employed 20 or mordrs/wk 35 37 57 37 67 37

Employed with fringe benefits 12 17 35 17 38 16

Employed with Ul coverage 24 27 49 27 57 27

Entered an apprenticeship 0 0 0 0 0 0

Obtained Employability
Enhancements (%)

Total, any type 61 54 43 55 33 55
YEC (2 or more) 42 36 35 37 24 37
Returned to full-time school 1 2 0 2 0 2
Remained in school 19 14 6 15 3 15
Completed major level oéduc 16 14 9 14 10 14
Entered non-Title Il training 2 1 1 1 1 1

Attained Y outh Employment
Competencies (YECS)
Attained any YEC 58 53 49 53 37 54
Pre-employment/work maturity 42 39 36 39 24 39
skills
Basic education 33 34 27 34 16 34
Occupational skills 33 23 40 24 25 24
Other Terminations (%)

Institutionalized 1 0 1 0 0 0

Health/medical 1 1 0 1 1 1

Family care 0 0 1 0 1 0

L acks transportation 0 0 0 0 0 0

Cannot locate 1 2 3 2 2 2

Voluntary, other 12 13 11 13 10 13

Involuntary, other 6 7 5 7 5 7
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Outcomes: Title 11-C

Table Il1-13a(continued)
Individual With a

Disability Veteran Ul Claimant
Yes No Yes No Yes No
Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 5 3 3 3 2 3
20 to 34 hours 54 40 27 42 22 42
35 hours or more 41 57 70 55 76 55
Average hours worked (ifirs) 30 33 36 33 37 33
Hourly wage (%)
Less than $4.50 26 19 9 20 8 20
$4.50 to $4.99 15 11 9 12 6 12
$5.00 to $5.99 33 29 23 30 22 30
$6.00 to $7.50 20 25 34 24 34 24
$7.50 or more 7 15 26 14 30 14

Average hourly wage (in dollars)  5.36 5.86 6.55 5.80 6.80 5.79
Occupation of jobs held (%)

Managerial and administrative 0 1 1 1 1 1
Professional and technical 4 7 11 7 8 7
Sales and related 14 16 11 16 8 16
Clerical andadmin support 10 21 21 20 24 20
Service 37 32 23 32 25 32
Agricultural and related 4 2 1 2 2 2
Production and related 31 22 32 23 32 23

Note: Numbers represent counts (Total Terminees; Number contacted), averages (Average hours
worked; Average hourly wages), or percentages (all remaining items). Items under the heading
“Characteristics of Jobs,” at Termination, are calculated based on those employed at termination; all
other percentages are based on Total Terminees. Items in italics are imputed or are based on partial
data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 11-C: Outcomes

Tablell1-14

OUTCOMESOBTAINED, BY NUMBER OFLEGISLATIVELY-DEFINED
BARRIERSTOEMPLOYMENT

(Universe: PY 95 Title 11-C Youth Terminees Who Received
Services Beyond Objective Assessment)

Number of Barriers

2o0r
None 1 More
Total Terminees 7,167 24,903 81,493
Summary of Termination Type (%)

Entered employment only 39 27 19

Obtained an enhancement only 21 34 40

Both entered employment andbtained 20 18 17
an enhancement

Other termination 20 21 25

Employment at Termination (%)

Entered employment, total 59 45 35

Employed 20 or mordrs/wk 57 44 34

Employed with fringe benefits 32 22 14

Employed with Ul coverage 46 34 25

Entered an apprenticeship 0 0 0

Obtained Employability
Enhancements (%)

Total, any type 41 52 56
YEC (2 or more) 26 34 38
Returned to full-time school 0 1 3
Remained in school 6 14 15
Completed major level oéduc 14 15 14
Entered non-Title Il training 2 1 1

Attained Y outh Employment
Competencies (Y ECs)

Attained any YEC 38 50 55
Pre-employment/work maturity skills 28 36 40
Basic education 13 28 38
Occupational skills 27 24 23

Other Terminations (%)

Institutionalized 0 0 0

Health/medical 1 1 1

Family care 0 0 0

L acks transportation 0 0 0

Cannot locate 2 2 2

Voluntary, other 11 11 14

Involuntary, other 6 6 7
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Outcomes: Title 11-C

Table I11-14(continued)

Number of Barriers

2o0r
None 1 More
Characteristics of Jobs at Termination,
AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 3 2 3
20 to 34 hours 34 37 44
35 hours or more 63 60 54
Average hours worked (ifirs) 34 34 33
Hourly wage (%)
Less than $4.50 17 18 21
$4.50 to $4.99 7 10 13
$5.00 to $5.99 23 27 32
$6.00 to $7.50 28 27 23
$7.50 or more 25 19 10
Average hourly wage (in dollars) 6.47 6.09 5.60
Occupation of jobs held (%)
Managerial and administrative 1 1 1
Professional and technical 14 9 4
Sales and related 14 16 16
Clerical andadmin support 24 24 17
Service 24 29 35
Agriculture and related 1 2 2
Production and related 22 20 24

Note: Numbers represent counts (Total Terminees; Number contacted), averages (Average hours
worked; Average hourly wages), or percentages (all remaining items). Items under the heading
“Characteristics of Jobs,” at Termination, are calculated based on those employed at termination; all
other percentages are based on Total Terminees. Items in italics are imputed or are based on partial
data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 11-C: Outcomes

Tablell1-15

OUTCOMESOBTAINED, BY SERVICESRECEIVED

(Universe: PY 95 Title 11-C Youth Terminees Who Received
Services Beyond Objective Assessment)

Basic Occ Work  Other

Skills CRT oJT Exp Skills
Total Terminees 57,600 31,794 3,797 31,448 39,275
Summary of Termination Type (%)

Entered employment only 14 33 31 17 15

Obtained an enhancement only 48 22 32 42 45

Both entered employment andbtained 17 24 13 22 21
an enhancement

Other termination 22 21 23 19 19

Employment at Termination (%)

Entered employment, total 30 57 45 39 36

Employed 20 or mordrs/wk 30 55 43 37 35

Employed with fringe benefits 11 31 24 14 14

Employed with Ul coverage 20 44 35 26 24

Entered an apprenticeship 0 0 0 0 0

Obtained Employability
Enhancements (%)

Total, any type 64 46 46 64 66
YEC (2 or more) 43 31 31 50 51
Returned to full-time school 3 1 1 2 2
Remained in school 20 5 14 16 15
Completed major level oéduc 16 16 9 14 15
Entered non-Title Il training 1 2 1 2 2

Attained Y outh Employment
Competencies (YECS)

Attained any YEC 62 44 55 64 66
Pre-employment/work maturity skills 44 30 31 52 56
Basic education 51 18 37 31 38
Occupational skills 19 35 27 43 32

Other Terminations (%)

Institutionalized 0 0 1 0 0

Health/medical 1 1 1 1 0

Family care 0 0 0 0 0

L acks transportation 0 0 0 0 0

Cannot locate 2 2 3 1 2

Voluntary, other 12 11 7 11 10

Involuntary, other 6 6 11 6 5
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Outcomes: Title 11-C

Table I11-15(continued)

Basic Occ Work Other
Skills CRT oJT Exp Skills

Characteristics of Jobs at Termination,
AMONG THOSE EMPLOYED
Hours worked per week (%)

1to 19 hours 3 2 5 4 3
20 to 34 hours 45 32 34 52 50
35 hours or more 52 66 62 43 47
Average hours worked (ifirs) 32 35 33 30 31
Hourly wage (%)
Less than $4.50 22 12 25 26 21
$4.50 to $4.99 14 9 13 14 15
$5.00 to $5.99 33 25 20 33 33
$6.00 to $7.49 21 31 28 20 21
$7.50 or more 9 24 15 6 9
Average hourly wage (in dollars) 5.50 6.42 5.79 5.33 5.47
Occupation of jobs held (%)
Managerial and administrative 1 1 1 1 1
Professional and technical 4 11 5 4 4
Sales and related 18 11 16 18 19
Clerical andadmin support 18 24 19 22 19
Service 34 31 25 29 34
Agriculture and related 2 1 2 3 3
Production and related 23 20 33 23 21

Note: Numbers represent counts (Total Terminees; Number contacted), averages (Average hours
worked; Average hourly wages), or percentages (all remaining items). Items under the heading
“Characteristics of Jobs,” at Termination, are calculated based on those employed at termination; all
other percentages are based on Total Terminees. Items in italics are imputed or are based on partial
data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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PARTIV:
SECTION204d (OLDERWORKER
PROGRAM) TERMINEES



Section 204d: Terminee Characteristics

TablelV-1

CHARACTERISTICSOFTERMINEES BY WHETHERRECEIVED
SERVICESBEYOND OBJECTIVE ASSESSMENT
(Universe: All PY 95 Section 204d er minees)

Received More Received
Than Objective Objective
Total Assessment Assessment Only

Total Terminees 16,528 14,696 1,832
Gender

Female 68 69 64

Male 32 31 36
Age

55-59 49 49 50

60 - 64 26 26 25

65 and older 25 25 25
Race/Ethnicity

White (not Hispanic) 61 60 64

Black (not Hispanic) 21 21 19

Hispanic 13 13 9

Amer. Indian or Alaskan Native 1 1 1

Asian or Pacific Islander 5 5 7
Family Status

Parent in one-parent family 5 5 5

Parent in two-parent family 4 5 3

Other family member 27 27 23

Not a family member 64 63 69
Number of Dependentsunder Age 18

None 93 93 94

lor2 6 6 6

3 or more 1 1 1
Highest Grade Completed

Less than high school graduate 25 25 23

High school graduate 46 46 45

Post high school 30 29 32
Reading Skills Grade L evel

Lessthan 7th grade 19 20 18

7th or 8th grade 14 14 12

9th grade and above 67 66 70
Math Skills Grade L evel

Less than 7th grade 33 33 33

7th or 8th grade 23 23 24

9th grade and above 44 44 43
Veteran

Total veterans 14 14 14

Vietnam era 2 2 2

Disabled veteran 1 1 1
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Terminee Characteristics: Section 204d

Table I V-1(continued

Received More Received
Than Objective Objective
Total Assessment Assessment Only
Economically Disadvantaged o1 o1 94
Cash Welfare Recipient 10 9 15
AFDC 2 2 2
GA, RCA, SSI 8 8 13
Food Stamps 22 21 27
JOBS Program Participant 1 1 1
L abor Force Status
Employed 17 17 18
Unemployed 55 56 48
Not in labor force 28 27 34
Weeks Unemployed in Prior 26N ks
None - NILF at intake 20 20 25
None - employed at intake 13 13 15
lto14 18 18 14
15t0 25 20 20 21
26 29 29 25
Unemployment Compensation Status
Claimant 11 11 11
Exhaustee 8 8 8
None 82 82 81
Preprogram Hourly Wage
Not employed in past 26 weeks 59 59 63
$4.99 or less 15 16 13
$5.00 to $7.49 15 15 14
$7.50 or more 10 10 10
Additional Barriersto Employment
School dropout 24 24 23
Cash welfare recipients 10 9 15
Offender (inc. misdemeanors) 5 4 6
Disability (substantial barrie) 8 8 10
Homeless 1 1 1
Limited English proficiency 8 8 6
Displaced homemaker 5 5 3
Lacks significant work history 22 22 22
Long-term AFDC recipient 1 1 2
Substance abuse 1 1 2

Note: Numbers (except Total Terminees) represent percentages. Items in italics are imputed or are
based on partial data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Section 204d: Counts

TablelV-2

COUNTSOFTERMINEES BY STATE AND GENDER

(Universe: PY 95 Section 204drerminees Who Received
Services Beyond Objective Assessment)

Section 204d

Total Female Male

U.S. Total 14,696 10,082 4,614
Region | 567 370 197
Connecticut 63 41 22
Maine 52 32 20
M assachusetts 341 222 119
New Hampshire 38 24 14
Rhode Island 49 34 15
Vermont 24 17 7
Region 11 1,518 1,117 401
New Jersey 366 269 97
New Y ork 551 365 186
Puerto Rico 601 483 118
Region 111 1,078 804 274
Delaware 29 22 7
District of Columbia na na na
Maryland 370 293 7
Pennsylvania 420 278 142
Virginia 231 191 40
West Virginia 28 20 8
Region 1V 2,774 2,064 710
Alabama 218 183 35
Florida 1,251 892 359
Georgia 249 194 55
Kentucky 145 104 41
Missi ssippi 244 177 67
North Carolina 318 236 82
South Carolina 137 113 24
Tennessee 212 165 47
Region V 2,689 1,841 848
Illinois 846 578 268
Indiana 157 115 42
Michigan 535 373 162
Minnesota 330 223 107
Ohio 552 372 180
Wisconsin 269 180 89
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Region VI
Arkansas
Louisiana
New Mexico
Oklahoma
Texas

Region VI
lowa
Kansas
Missouri
Nebraska

Region VII1
Colorado
Montana
North Dakota
South Dakota
Utah
Wyoming

Region 1 X
Arizona
California
Hawalii
Nevada

Region X
Alaska
Idaho
Oregon
Washington

Table I'V-2(continued)

Counts: Section 204d

Section 204d

Total Female Male
2,391 1,541 850
311 199 112
376 269 107
57 33 24
109 68 41
1,538 972 566
724 499 225
178 138 40
114 77 37
383 252 131
49 32 17
517 359 158
259 176 83
48 36 12
28 22 6
94 60 34
43 32 11
45 33 12
1,915 1,115 800
188 126 62
1,581 914 667
94 45 49

52 30 22
523 372 151
19 11 8

65 55 10
175 117 58
264 189 75

V-5
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Section 204d: Services

TablelV-3

CHARACTERISTICSOFTERMINEES BY WHETHERRECEIVED
SERVICESBEYOND OBJECTIVE ASSESSMENT

(Universe: PY 95 Section 204dr'erminees Who Received
Services Beyond Objective Assessment)

1992 1993 1994 1995

Total Terminees 15,150 14,214 14,696
Gender

Female 64 67 69

Male 36 33 31
Age

55-59 54 53 49

60 - 64 26 26 26

65 and older 20 21 25
Race/Ethnicity

White (not Hispanic) 63 62 60

Black (not Hispanic) Dataon 20 20 21

Hispanic Services 13 12 13

Amer. Indian or Alaskan Native Are Not 1 1 1

Asian or Pacific Islander Available 4 4 5
Family Status For Years

Parent in one-parent family Prior to 6 5 5

Parent in two-parent family PY 93 8 6 5

Other family member 26 27 27

Not a family member 60 62 63
Number of Dependentsunder Age 18

None 91 91 93

lor2 8 8 6

3 or more 1 1 1
Highest Grade Completed

Less than high school graduate 29 25 25

High school graduate 44 45 46

Post high school 27 29 29
Reading Skills Grade L evel

Lessthan 7th grade 22 20 20

7th or 8th grade 14 14 14

9th grade and above 63 65 66
Math Skills Grade L evel

Less than 7th grade 35 32 33

7th or 8th grade 21 23 23

9th grade and above 44 45 44
Veteran

Total veterans 17 15 14

Vietnam era 1 1 2

Disabled veteran 1 1 1
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Services: Section 204d

Table I'V-3(continued)

1992 1993 1994 1995
Economically Disadvantaged 95 92 91
Cash Welfare Recipient 12 10 9
AFDC 2 2 2
GA, RCA, SS| 11 8 8
Food Stamps 33 23 21
JOBS Program Participant 1 1 1
Labor Force Status
Employed 15 16 17
Unemployed 62 57 56
Not in labor force 23 27 27
Weeks Unemployed in Prior 26nvks ~ Dataon
None - NILF at intake Services 19 22 20
None - employed at intake Are Not 11 11 13
lto14 Available 16 19 18
15t0 25 For Y ears 19 18 20
26 Prior to 34 29 29
Unemployment Compensation Status PY 93
Claimant 17 12 11
Exhaustee 8 9 8
None 75 78 82
Preprogram Hourly Wage
Not employed in past 26 weeks 64 59 59
$4.99 or less 15 16 16
$5.00 to $7.49 13 15 15
$7.50 or more 8 10 10
Additional Barriersto Employment
School dropout 28 25 24
Cash welfare recipients 12 10 9
Offender (inc. misdemeanors) 6 5 4
Disability (substantial barrie) 12 8 8
Homeless 5 5 1
Limited English proficiency 9 9 8
Displaced homemaker 4 4 5
Lacks significant work history 22 23 22
Long-term AFDC recipient 1 1 1
Substance abuse 1 2 1

Note: Numbers (except Total Terminees) represent percentages; ‘0’ denotes a percentage less than
0.5%.

V-7



Section 204d: Terminee Characteristics

TablelV-3a
Characteristics ofTer minees, by Age and Highest Grade Completed

(Universe: All PY 95 Section 204d’er mineesWho Received
Services Beyond Objective Assessment)

Age Highest Grade Completed
65 or LT HS Post
55-59 60-64 older HS Grad HS

Total Terminees 7251 3804 3641 3,634 6,759 4,303
Gender

Female 68 67 71 68 74 61

Male 32 33 29 32 26 39
Age

55-59 100 0 0 43 52 52

60 - 64 0 100 0 26 26 26

65 and older 0 0 100 31 23 22
Race/Ethnicity

White (not Hispanic) 62 59 58 40 65 71

Black (not Hispanic) 20 21 22 27 21 15

Hispanic 12 14 14 28 10 6

Amer. Indian or Alaskan Native 1 1 1 2 1 1

Asian or Pacific Islander 4 5 5 4 3 7
Family Status

Parent in one-parent family 6 4 4 5 6 3

Parent in two-parent family 6 4 2 4 4 5

Other family member 27 29 28 35 26 23

Not a family member 62 63 66 55 64 68
Number of Dependentsunder Age 18

None 90 94 96 92 93 93

lor2 8 5 3 7 6 6

3 or more 1 1 0 1 1 1
Highest Grade Completed

Less than high school graduate 21 25 31 100 0 0

High school graduate 48 45 43 0 100 0

Post high school 31 29 26 0 0 100
Reading Skills Grade L evel

Lessthan 7th grade 17 20 25 46 14 7

7th or 8th grade 13 14 18 19 15 9

9th grade and above 70 67 57 35 71 84
Math Skills Grade L evel

Less than 7th grade 30 33 40 60 28 17

7th or 8th grade 23 22 24 21 28 18

9th grade and above 47 45 37 18 44 66
Veteran

Total veterans 13 14 14 9 13 20

Vietnam era 3 1 0 1 1 3

Disabled veteran 1 1 1 1 1 1
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Terminee Characteristics: Section 204d

Table I V-3a(continued)

Age Highest Grade Completed
65 or LT HS Post
55-59  60-64  older HS Grad HS
Economically Disadvantaged 93 a1 85 a1 90 a1
Cash Welfare Recipient 10 7 10 1 9 8
AFDC 2 1 0 2 2 1
GA, RCA, SSI 7 6 9 9 7 7
JOBS Program Participant 1 1 0 1 1 1
Labor Force Status
Employed 18 17 16 13 19 19
Unemployed 59 57 49 57 54 57
Not in labor force 23 26 35 30 27 24
Weeks Unemployed in Prior 26N ks
None - NILF at intake 17 19 26 21 20 17
None - employed at intake 13 14 12 10 14 14
1to14 20 18 16 22 17 17
15t0 25 22 19 17 18 20 20
26 28 31 29 27 29 31
Unemployment Compensation Status
Claimant 14 10 3 7 12 12
Exhaustee 10 8 3 4 8 10
None 76 82 94 88 81 78
Preprogram Hourly Wage
Not employed in past 26 weeks 54 60 67 66 57 56
$4.99 or less 14 16 18 16 17 14
$5.00 to $7.49 19 14 9 13 16 16
$7.50 or more 12 10 5 6 10 14
Additional Barriersto Employment
School dropout 21 25 31 99 0 0
Cash welfare recipients 10 7 10 11 9 8
Offender (inc. misdemeanors) 5 4 3 7 4 4
Disability (substantial barrier) 8 8 6 6 8 9
Homeless 2 1 0 1 1 1
Limited English proficiency 7 9 9 19 4 4
Displaced homemaker 5 4 4 4 5 5
Lacks significant work history 21 22 25 27 22 20
Long-term AFDC recipient 1 1 0 1 1 1
Substance abuse 2 1 0 1 1 1

Note: Numbers (except Total Terminees) represent percentages. Items in italics are imputed or are
based on partial data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Section 204d: Services

TablelV-4

SERVICESRECEIVED, TRENDSOVER TIME

(Universe: Section 204d Terminees Who Received
Services Beyond Objective Assessment)

1992 1993 1994 1995
Total Terminees 15,150 14,214 14,696
Percent Who Received:

Any of those below 65 73 69
Basic skills training 10 11 9
Occ skills training (non-OJT) 39 48 47
On-the-job training (OJT) 10 8 7
Work experience/internships 3 7 6
Other skills training 12 14 13

Any two or more of those above 10 13 12

Percent Who Received and Completed
Goals of:

Any of those below Dataon 50 61 61
Basic skills training Services 8 9 7
Occ skills training (non-OJT) Are Not 30 41 42
On-the-job training (OJT) Available 7 6 6
Work experience/internships For Y ears 2 6 5
Other skills training Prior to 9 11 11

Any two or more of those above PY 93 6 10 10

Average Hours of Those Who
Completed Goals of:

Basic skills training na 110 94

Occ skills training (non-OJT) 276 228 218

On-the-job training (OJT) 299 304 279

Work experience/internships 270 334 372

Other skills training 131 91 67

Per cent of Terminees, by Total
Duration of Training
None 35 27 31
1 to 40 hours 16 17 15
41 to 100 hours 12 13 14
101 to 250 hours 18 20 17
251 to 500 hours 12 14 13
501 to 1,000 hours 6 7 7
Over 1,000 hours 2 2 2
Average duration of training (ihrs) na na 156
Per cent Receiving Job Search
Assistance
With training services na na na
Job search assistance only na na na
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Services: Section 204d

Table I'V-4(continued)

1992 1993 1994 1995
Per cent Receiving Various
Support Services
Any of those below 49 45 45
Transportation 18 18 20
Health care 3 3 3
Family care 4 3 2
Housing or rental assistance 3 2 1
Personal counseling 28 27 26
Needs-based payments 8 7 7
Other 11 15 12
Areas of Occupational Skill Training
(among those who received it)
Managerial and administrative Dataon na na na
Professional and technical Services na na na
Sales and related Are Not na na na
Clerical andadmin support Available na na na
Service For Y ears na na na
Agriculture and related Prior to na na na
Production and related PY 93 na na na
Concurrent Participation
JTPA 11-A, 2044, 11-C, 1l 7 7 8
JTPA 8% 1 2 1
JTPA 11-B 1 0 0
JTPA IV 0 0 0
TAA 2 0 0
Other non-JTPA 4 3 5
Both JTPA and non-JTPA 1 2 3
None 84 85 84

Note: Numbers represent counts (Total Terminees), hours (Average hours in training), or percentages
(all remaining items). Average hours in training, by training type, is restricted to those who received
and completed the goals of that training type. Percentages of the Areas of Occupational Skill Training
are restricted to those who received occupational skills training (either classroom-based or OJT); all
other percentages are based on Total Terminees. Items in italics are imputed or are based on partial
data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Section 204d: Services

TablelV-5

SERVICESRECEIVED, BY GENDER AND RACE/ETHNICITY

(Universe: Section 204d Terminees Who Received
Services Beyond Objective Assessment)

Gender Race/Ethnicity
Female Male White Black Hisp  Other
Total Terminees 10,082 4,614 8,854 3,088 1,910 844
Percent Who Received:

Any of those below 70 65 72 75 38 82
Basic skills training 9 10 8 8 10 19
Occ skills training (non-OJT) 51 40 49 56 19 60
On-the-job training (OJT) 6 10 8 4 10 3
Work experience/internships 6 6 7 5 3 9
Other skills training 13 12 14 14 5 15

Any two or more of those above 13 11 13 11 7 22

Percent Who Received and Completed
Goals of:

Any of those below 62 58 63 66 33 77
Basic skills training 7 8 7 6 8 17
Occ skills training (non-OJT) 45 36 44 50 17 56
On-the-job training (OJT) 5 8 7 3 8 2
Work experience/internships 5 5 6 4 3 8
Other skills training 12 11 12 13 4 15

Any two or more of those above 10 9 10 8 6 20

Average Hours of Those Who
Completed Goals of:

Basic skills training 103 76 89 116 61 121

Occ skills training (non-OJT) 214 230 215 230 199 219

On-the-job training (OJT) 256 307 302 248 197 222

Work experience/internships 359 405 425 300 209 242

Other skills training 66 70 67 78 62 48

Per cent of Terminees, by Total

Duration of Training
None 30 35 28 25 62 18
1to 40 hours 16 15 18 12 7 15
41 to 100 hours 14 13 14 15 9 20
101 to 250 hours 18 16 17 23 10 22
251 to 500 hours 14 12 13 16 7 15
501 to 1,000 hours 7 7 8 7 4 8
Over 1,000 hours 2 2 3 2 1 2

Average duration of training (ihrs) 156 155 168 166 66 184
Per cent Receiving Job Search

Assistance
With training services na na na na na na
Job search assistance only na na na na na na
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Services: Section 204d
Table I'V-5(continued)

Gender Race/Ethnicity
Female Male White Black Hisp Other

Per cent Receiving Various
Support Services

Any of those below 46 43 43 57 31 56
Transportation 21 18 18 28 9 38
Health care 3 3 2 2 1 10
Family care 2 2 2 2 4 2
Housing or rental assistance 1 1 1 1 0 1
Personal counseling 27 26 26 30 21 30
Needs-based payments 8 5 7 14 1 2
Other 12 11 13 11 8 13

Areas of Occupational Skill Training
(among those who received it)

Managerial and administrative na na na na na na

Professional and technical na na na na na na

Sales and related na na na na na na

Clerical andadmin support na na na na na na

Service na na na na na na

Agriculture and related na na na na na na

Production and related na na na na na na

Concurrent Participation

JTPA 11-A, 2044, 11-C, 1l 8 8 10 6 2 7

JTPA 8% 1 1 1 0 1 1

JTPA 11-B 0 0 0 0 0 0

JTPA IV 0 0 0 0 0 0

TAA 0 0 0 0 0 0

Other non-JTPA 5 3 5 5 1 3

Both JTPA and non-JTPA 3 3 4 2 1 4

None 83 85 80 87 95 84

Note: Numbers represent counts (Total Terminees), hours (Average hours in training), or percentages
(all remaining items). Average hours in training, by training type, is restricted to those who received
and completed the goals of that training type. Percentages of the Areas of Occupational Skill Training
are restricted to those who received occupational skills training (either classroom-based or OJT); all
other percentages are based on Total Terminees. Items in italics are imputed or are based on partial
data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Section 204d: Services

TablelV-6

SERVICESRECEIVED, BY AGE ANDHIGHEST GRADE COMPLETED

(Universe: Section 204d Terminees Who Received
Services Beyond Objective Assessment)

Age Highest Grade Completed
65 or LT HS Post
55-59  60-64  older HS Grad HS
Total Terminees 7,251 3804 3641 3634 6,759 4,303
Percent Who Received:

Any of those below 71 68 65 59 70 73
Basic skills training 10 10 7 15 8 6
Occ skills training (non-OJT) 50 46 44 34 50 55
On-the-job training (OJT) 8 7 5 7 7 7
Work experience/internships 6 6 6 6 6 7
Other skills training 13 13 13 13 13 14

Any two or more of those above 13 11 10 12 11 13

Percent Who Received and Completed
Goals of:

Any of those below 63 60 57 51 63 66
Basic skills training 8 8 6 12 7 5
Occ skills training (non-OJT) 44 42 39 30 45 49
On-the-job training (OJT) 7 6 4 5 6 6
Work experience/internships 5 5 5 5 5 6
Other skills training 12 11 11 11 11 12

Any two or more of those above 11 9 8 10 9 11

Average Hours of Those Who
Completed Goals of:

Basic skills training 98 89 88 105 88 84

Occ skills training (non-OJT) 237 202 192 219 217 220

On-the-job training (OJT) 293 276 236 263 285 278

Work experience/internships 400 342 351 318 385 398

Other skills training 68 62 72 70 71 61

Per cent of Terminees, by Total

Duration of Training
None 29 32 35 41 30 27
1to 40 hours 14 16 17 13 16 16
41 to 100 hours 14 13 14 12 15 14
101 to 250 hours 18 17 16 17 17 18
251 to 500 hours 14 13 10 10 13 15
501 to 1,000 hours 8 7 6 5 7 8
Over 1,000 hours 3 2 1 2 2 2

Average duration of training (ihrs) 176 145 127 128 160 172
Per cent Receiving Job Sear ch

Assistance
With training services na na na na na na
Job search assistance only na na na na na na
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Services: Section 204d
Table I'V-6(continued)

Age Highest Grade Completed

65 or LT HS Post
55-59 60-64 older HS Grad HS

Per cent Receiving Various
Support Services

Any of those below 46 44 44 43 46 46
Transportation 20 20 20 19 21 20
Health care 3 3 2 3 2 3
Family care 3 2 2 2 2 3
Housing or rental assistance 1 1 0 1 1 1
Personal counseling 26 26 27 26 26 28
Needs-based payments 7 7 7 8 8 5
Other 13 11 10 9 11 14

Areas of Occupational Skill Training
(among those who received it)

Managerial and administrative na na na na na na
Professional and technical na na na na na na
Sales and related na na na na na na
Clerical andadmin support na na na na na na
Service na na na na na na
Agriculture and related na na na na na na
Production and related na na na na na na

Concurrent Participation
JTPA 11-A, 2044, 11-C, 1l
JTPA 8%

JTPA II-B

JTPA IV

TAA

Other non-JTPA

Both JTPA and non-JTPA
None 82 8
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86 8 83 8

Note: Numbers represent counts (Total Terminees), hours (Average hours in training), or percentages
(all remaining items). Average hours in training, by training type, is restricted to those who received
and completed the goals of that training type. Percentages of the Areas of Occupational Skill Training
are restricted to those who received occupational skills training (either classroom-based or OJT); all
other percentages are based on Total Terminees. Items in italics are imputed or are based on partial
data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Section 204d: Services

TablelV-6a

SERVICESRECEIVED, BY SELECTED CHARACTERISTICS

(Universe: Section 204d Terminees Who Received
Services Beyond Objective Assessment)

Individual With
a Disability Veteran Ul Claimant
Yes No Yes No Yes No
Total Terminees 1,122 13574 2,025 12,671 1550 13,146
Percent Who Received:

Any of those below 77 68 66 69 76 68
Basic skills training 11 9 8 9 10 9
Occ skills training (non-OJT) 51 47 42 48 57 46
On-the-job training (OJT) 7 7 9 7 7 7
Work experience/internships 10 6 6 6 5 6
Other skills training 19 13 13 13 14 13

Any two or more of those above 16 12 10 12 15 12

Percent Who Received and Completed
Goals of:

Any of those below 66 60 57 61 68 60
Basic skills training 8 7 6 8 9 7
Occ skills training (non-OJT) 44 42 37 43 51 41
On-the-job training (OJT) 5 6 8 6 6 6
Work experience/internships 8 5 5 5 5 5
Other skills training 17 11 11 11 13 11

Any two or more of those above 12 10 8 10 14 9

Average Hours of Those Who
Completed Goals of:

Basic skills training 92 94 73 97 117 90

Occ skills training (non-OJT) 199 220 235 216 267 211

On-the-job training (OJT) 327 275 297 274 313 274

Work experience/internships 546 348 433 364 302 379

Other skills training 65 68 53 70 53 69

Per cent of Terminees, by Total

Duration of Training
None 23 32 34 31 24 32
1to 40 hours 22 15 15 15 15 15
41 to 100 hours 14 14 12 14 14 14
101 to 250 hours 15 18 17 17 17 17
251 to 500 hours 14 13 12 13 17 13
501 to 1,000 hours 8 7 7 7 10 7
Over 1,000 hours 4 2 2 2 3 2

Average duration of training (ihrs) 186 153 156 155 206 150
Per cent Receiving Job Search

Assistance
With training services na na na na na na
Job search assistance only na na na na na na
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Services: Section 204d

Table | V-6a(continued)

Individual With
a Disability Veteran Ul Claimant
Yes No Yes No Yes No
Per cent Receiving Various
Support Services
Any of those below 35 46 40 46 45 45
Transportation 17 20 17 21 20 20
Health care 2 3 2 3 3 3
Family care 2 2 2 2 2 2
Housing or rental assistance 2 1 1 1 1 1
Personal counseling 16 27 24 27 25 26
Needs-based payments 5 7 6 7 5 7
Other 10 12 11 12 13 12
Areas of Occupational Skill Training
(among those who received it)
Managerial and administrative na na na na na na
Professional and technical na na na na na na
Sales and related na na na na na na
Clerical andadmin support na na na na na na
Service na na na na na na
Agriculture and related na na na na na na
Production and related na na na na na na
Concurrent Participation
JTPA 11-A, 2044, 11-C, 1l 11 8 10 8 16 7
JTPA 8% 1 1 1 1 0 1
JTPA 11-B 0 0 0 0 0 0
JTPA IV 0 0 0 0 0 0
TAA 0 0 0 0 0 0
Other non-JTPA 6 4 4 5 3 5
Both JTPA and non-JTPA 5 3 3 3 3 3
None 76 84 82 84 77 85

Note: Numbers represent counts (Total Terminees), hours (Average hours in training), or percentages
(all remaining items). Average hours in training, by training type, is restricted to those who received
and completed the goals of that training type. Percentages of the Areas of Occupational Skill Training
are restricted to those who received occupational skills training (either classroom-based or OJT); all
other percentages are based on Total Terminees. Items in italics are imputed or are based on partial
data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Section 204d: Outcomes

TablelV-7

OUTCOMESOBTAINED, TRENDSOVER TIME

(Universe: Section 204d Terminees Who Received
Services Beyond Objective Assessment)

PY 92 PY 93 PY 94 PY 95
Total Terminees 15,150 14,214 14,696
Summary of Termination Type (%)

Entered employment only 51 51 53

Obtained an enhancement only 4 4 4

Both entered employment and 9 11 10
obtained an enhancement

Other termination 37 35 33

Employment at Termination (%)

Entered employment, total 60 62 63

Employed 20 or mordirs/wk 56 60 61

Employed with fringe benefits 22 24 25

Employed with Ul coverage 40 42 44

Entered an apprenticeship 0 0 0

Obtained Employability
Enhancements (%)

Total, any type Dataon 13 14 15
Attained basic education Outcomes 2 3 3
Attained occupational skills Are Not 11 12 12
Completed amgjor level of Available 1 1 2

education for Years
Entered non-Title Il training Prior to 1 1 1
Other Terminations (%) PY 93

Institutionalized 0 0 0

Health/medical 6 4 8

Family care 1 1 1

L acks transportation 0 0 0

Cannot locate 2 2 2

Voluntary, other 12 13 12

Involuntary, other 15 15 10

Number Contacted at Follow-up 5,708 7,439 7,330
Employment at Follow-up (%)

Employed, total 58 62 60

Employed with same employer as 34 43 43
at termination

Weeks Worked in Follow-up
Period (%)

None 29 27 29

1to12 25 22 23

13 48 50 48

Average Weeks Worked (in weeks) na na 8.2
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Outcomes: Section 204d

Table I'V-7(continued)

PY 92 PY 93 PY 94 PY 95
Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 7 3 3
20 to 34 hours 44 48 52
35 hours or more 49 49 45
Average hours worked (ifirs) 32 31 31
Hourly wage (%)
Less than $5.00 28 22 20
$5.00 to $5.99 29 29 29
$6.00 to $7.49 25 28 29
$7.50 to $9.99 11 13 13
$10.00 or more 8 8 8
Average hourly wage (in dollars) 6.28 6.52 6.49
Occupation of jobs held (%)
Managerial and administrative Dataon 2 2 2
Professional and technical Outcomes 8 9 9
Sales and related Are Not 10 10 10
Clerical andadmin support Available 25 25 25
Service for Years 37 37 36
Agriculture and related Prior to 2 1 1
Production and related PY 93 17 16 16
Characteristics of Jobs at Follow-up,
AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 13 13 10
20 to 34 hours 42 43 47
35 hours or more 45 44 43
Average hours worked (ihrs.) 30 30 30
Hourly wage (%)
Less than $5.00 33 31 28
$5.00 to $5.99 24 23 25
$6.00 to $7.49 23 23 23
$7.50 to $9.99 11 13 13
$10.00 or more 9 9 11
Average hourly wage (in dollars) 6.21 6.38 6.63

Note: Numbers represent counts (Total Terminees; Number contacted), averages (Average hours
worked; Average hourly wages), or percentages (all remaining items). Items under the heading
“Characteristics of Jobs,” at either Termination or Follow-up, are calculated based on those employed
at termination or follow-up, respectively; all other percentages are based on Total Terminees. Items in
italics are imputed or are based on partial data; ‘0’ denotes a percentage less than 0.5%.
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Section 204d: Outcomes

TablelV-8

OUTCOMESOBTAINED, BY GENDER AND RACE/ETHNICITY

(Universe: Section 204d Terminees Who Received
Services Beyond Objective Assessment)

Gender Race/Ethnicity
Female Male White Black Hisp Other
Total Terminees 10,082 4,614 8,854 3,088 1,910 844
Summary of Termination Type (%)

Entered employment only 51 57 55 49 48 46

Obtained an enhancement only 5 4 5 5 2 8

Both entered employment and 11 8 10 12 4 15
obtained an enhancement

Other termination 33 32 30 34 47 32

Employment at Termination (%)

Entered employment, total 62 65 66 61 51 61

Employed 20 or mordrs/wk 60 63 64 60 50 59

Employed with fringe benefits 22 30 27 22 19 29

Employed with Ul coverage 41 49 48 39 30 45

Entered an apprenticeship 0 1 0 1 0 1

Entered non-traditional 3 na na na na na
employment for women

Obtained Employability
Enhancements (%)

Total, any type 16 12 15 17 5 23
Attained basic education 3 2 2 4 2 2
Attained occupational skills 13 10 12 15 5 19
Completed amagjor level of 2 2 2 2 1 5

education
Entered non-Title Il training 1 0 1 0 0 1
Other Terminations (%)

Institutionalized 0 0 0 0 1 0

Health/medical 8 6 5 4 27 4

Family care 1 1 1 1 1 1

L acks transportation 0 0 0 0 0 0

Cannot locate 1 3 2 2 2 3

Voluntary, other 12 12 12 13 9 14

Involuntary, other 11 10 10 14 7 9

Number Contacted at Follow-up 5,061 2,269 4,930 1,567 534 299
Employment at Follow-up (%)

Employed, total 60 60 62 59 47 64

Employed with same employer as 43 41 45 42 32 40
at termination

Weeks Worked in Follow-up
Period (%)

None 28 30 27 30 36 26

1to12 24 21 22 24 28 27

13 48 49 51 47 36 46

Average Weeks Worked (in weeks) 8.2 8.1 8.4 7.7 8.1 7.9
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Outcomes: Section 204d

Table I'V-8(continued)

Gender Race/Ethnicity
Female Male White Black Hisp Other
Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 3 2 3 3 1 4
20 to 34 hours 58 40 51 60 44 53
35 hours or more 39 58 46 38 54 43
Average hours worked (ifrs) 30 33 31 29 33 30
Hourly wage (%)
Less than $5.00 23 16 19 22 30 14
$5.00 to $5.99 29 28 27 33 32 24
$6.00 to $7.49 29 29 29 28 23 43
$7.50 to $9.99 13 14 15 10 11 11
$10.00 or more 6 13 10 5 3 8
Average hourly wage (in dollars)  6.23 7.04 6.72 6.12 5.75 6.61
Occupation of jobs held (%)
Managerial and administrative 2 2 2 1 2 1
Professional and technical 9 10 10 9 6 10
Sales and related 10 11 13 6 7 7
Clerical andadmin support 32 13 30 20 16 17
Service 39 30 30 54 37 42
Agriculture and related 0 3 1 0 2 3
Production and related 9 31 15 11 31 21
Characteristics of Jobs at Follow-up,
AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 12 7 10 12 11 7
20 to 34 hours 50 40 46 53 40 53
35 hours or more 38 53 45 36 49 40
Average hours worked (ifirs) 29 33 31 28 32 34
Hourly Wages (%)
Less than $5.00 31 22 27 33 31 27
$5.00 to $5.99 26 22 22 30 30 23
$6.00 to $7.49 25 21 26 19 15 25
$7.50 to $9.99 12 14 13 11 13 12
$10.00 or more 6 20 12 5 12 14
Average hourly wage (in dollars)  6.09 7.73 6.82 5.93 6.26 7.28

Note: Numbers represent counts (Total Terminees; Number contacted), averages (Average hours worked;
Average hourly wages), or percentages (all remaining items). Items under the heading “Characteristics of
Jobs,” at either Termination or Follow-up, are calculated based on those employed at termination or
follow-up, respectively; all other percentages are based on Total Terminees. Items in italics are imputed or
are based on partial data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Section 204d: Outcomes

TablelV-9

OUTCOMESOBTAINED, BY AGE AND HIGHEST GRADE COMPLETED

(Universe: Section 204d Adult Terminees Who Received
Services Beyond Objective Assessment)

Age Highest Grade Completed
65 or LT HS Post
55-59 60-64 older HS Grad HS
Total Terminees 7,251 3,804 3,641 3,634 6,759 4,303
Summary of Termination Type (%)

Entered employment only 56 52 45 49 54 54

Obtained an enhancement only 4 4 5 4 4 5

Both entered employment and 11 10 8 8 10 11
obtained an enhancement

Other termination 28 34 41 39 31 30

Employment at Termination (%)

Entered employment, total 67 62 53 57 64 65

Employed 20 or mordars/wk 66 61 51 56 63 63

Employed with fringe benefits 30 23 15 20 25 28

Employed with Ul coverage 50 42 33 36 46 48

Entered an apprenticeship 0 1 0 1 0 0

Obtained Employability
Enhancements (%)

Total, any type 15 14 14 12 15 16
Attained basic education 2 3 3 3 3 2
Attained occupational skills 13 12 11 10 12 14
Completed major level oéduc 2 2 2 2 2 2
Entered non-Title Il training 1 1 1 0 1 1

Other Terminations (%)

Institutionalized 0 0 0 0 0 0

Health/medical 6 7 12 14 6 5

Family care 1 1 1 1 1 1

L acks transportation 0 0 0 0 0 0

Cannot locate 2 2 2 2 2 2

Voluntary, other 11 12 14 12 12 12

Involuntary, other 9 11 13 10 10 11

Number Contacted at Follow-up 3,771 1,866 1,693 1,657 3,498 2,153
Employment at Follow-up (%)

Employed, total 66 56 52 53 62 63

Employed with same employer as 47 39 38 38 46 42
at termination

Weeks Worked in Follow-up
Period (%)

None 24 30 36 34 27 26

1to12 22 26 22 24 21 25

13 54 44 41 42 51 49

Average Weeks Worked (in weeks) 8.8 7.9 7.2 7.7 8.5 8.1
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Outcomes: Section 204d

Table I'V-9(continued)

Age Highest Grade Completed
65 or LT HS Post
55-59 60-64 older HS Grad HS
Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 2 3 4 3 3 3
20 to 34 hours 43 57 69 57 53 48
35 hours or more 55 41 26 41 45 50
Average hours worked (ifirs) 33 30 27 30 31 31
Hourly wage (%)
Less than $5.00 16 22 29 30 21 13
$5.00 to $5.99 28 28 31 34 30 23
$6.00 to $7.49 31 30 26 25 30 31
$7.50 to $9.99 15 13 9 7 13 18
$10.00 or more 10 7 5 3 7 15
Average hourly wage (in dollars) 6.76 6.39 5.93 5.65 6.30 7.42
Occupation of jobs held (%)
Managerial and administrative 2 2 1 1 1 3
Professional and technical 10 9 8 4 7 16
Sales and related 10 10 10 7 11 12
Clerical andadmin support 24 27 27 11 29 31
Service 35 37 39 54 35 25
Agriculture and related 1 1 1 2 1 1
Production and related 18 14 13 23 16 11
Characteristics of Jobs at Follow-up,
AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 8 12 15 11 10 9
20 to 34 hours 39 50 65 50 48 43
35 hours or more 53 39 20 39 42 48
Average hours worked (ifirs) 33 29 25 30 30 32
Hourly wage (%)
Less than $5.00 22 31 44 37 29 21
$5.00 to $5.99 24 26 25 31 26 18
$6.00 to $7.49 27 22 16 22 24 24
$7.50 to $9.99 15 10 10 6 13 18
$10.00 or more 13 11 4 5 8 18
Average hourly wage (in dollars) 7.06 6.50 5.57 5.63 6.27 7.85

Note: Numbers represent counts (Total Terminees; Number contacted), averages (Average hours worked; Average hourly
wages), or percentages (all remaining items). Items under the heading “ Characteristics of Jobs,” at either Termination or
Follow-up, are calculated based on those employed at termination or follow-up, respectively; all other percentages are
based on Total Terminees. Items in italics are imputed or are based on partial data; ‘0’ denotes a percentage less than
0.5%. Column headings are not mutually exclusive. See Appendix A for details.
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Section 204d: Outcomes

TablelV-9a

OUTCOMESOBTAINED, BY SELECTED CHARACTERISTICS

(Universe: Section 204d Terminees Who Received
Services Beyond Objective Assessment)

Individuals with a

disabililty Veterans Ul Claimant
Yes No Yes No Yes No
Total Terminees 1,122 13,574 2,025 12,671 1,550 13,146
Summary of Termination Type (%)

Entered employment only 47 53 58 52 62 51

Obtained an enhancement only 7 4 4 5 4 5

Both entered employment and 9 10 8 10 11 10
obtained an enhancement

Other termination 38 32 30 33 23 34

Employment at Termination (%)

Entered employment, total 55 63 66 62 73 61

Employed 20 or mordrs/wk 53 62 65 60 71 60

Employed with fringe benefits 22 25 30 24 36 23

Employed with Ul coverage 38 44 52 42 59 42

Entered an apprenticeship 0 0 0 0 0 0

Obtained Employability
Enhancements (%)

Total, any type 15 15 12 15 15 14
Attained basic education 2 3 2 3 2 3
Attained occupational skills 11 12 10 13 13 12
Completed major level oéduc 3 2 2 2 3 2
Entered non-Title Il training 2 0 0 1 0 1

Other Terminations (%)

Institutionalized 0 0 0 0 0 0

Health/medical 10 7 5 8 3 8

Family care 1 1 0 1 1 1

L acks transportation 0 0 0 0 0 0

Cannot locate 2 2 3 2 1 2

Voluntary, other 13 12 13 12 8 12

Involuntary, other 12 10 9 11 9 11

Number Contacted at Follow-up 700 6,629 1,060 6,262 809 6,513
Employment at Follow-up (%)

Employed, total 50 61 60 60 71 59

Employed with same employer as 36 43 45 42 52 42
at termination

Weeks Worked in Follow-up
Period (%)

None 40 27 28 29 19 30

1to12 19 23 21 23 24 23

13 41 49 50 48 57 47

Average Weeks Worked (in weeks) 7.2 8.3 8.2 8.2 9.0 8.1
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Outcomes: Section 204d
Table I V-9a(continued)

Individuals with a

Disability Veterans Ul Claimant
Yes No Yes No Yes No
Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 4 3 2 3 2 3
20 to 34 hours 59 52 41 54 36 54
35 hours or more 38 46 57 43 62 43
Average hours worked (ifirs) 29 31 33 30 34 30
Hourly wage (%)
Less than $5.00 25 20 16 21 10 22
$5.00 to $5.99 27 29 26 29 21 30
$6.00 to $7.49 28 29 29 29 30 29
$7.50 to $9.99 12 13 14 13 22 12
$10.00 or more 8 8 16 7 17 7
Average hourly wage (in dollars) 6.27 6.51 7.25 6.36 7.60 6.33
Occupation of jobs held (%)
Managerial and administrative 2 2 3 2 2 2
Professional and technical 9 9 10 9 13 9
Sales and related 11 10 11 10 11 10
Clerical andadmin support 30 25 14 27 30 25
Service 29 37 28 38 26 38
Agriculture and related 2 1 2 1 1 1
Production and related 17 16 31 13 17 16
Characteristics of Jobs at Follow-up,
AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 11 10 9 10 8 10
20 to 34 hours 53 46 35 49 34 49
35 hours or more 36 44 55 41 58 41
Average hours worked (ifirs) 29 31 34 30 33 30
Hourly wage (%)
Less than $5.00 30 28 21 29 15 30
$5.00 to $5.99 19 25 20 25 22 25
$6.00 to $7.49 31 23 23 24 25 23
$7.50 to $9.99 10 13 16 12 18 12
$10.00 or more 10 11 20 9 20 9
Average hourly wage (in dollars) 6.45 6.65 7.77 6.46 7.78 6.45

Note: Numbers represent counts (Total Terminees; Number contacted), averages (Average hours worked; Average hourly
wages), or percentages (all remaining items). Items under the heading “ Characteristics of Jobs,” at either Termination or
Follow-up, are calculated based on those employed at termination or follow-up, respectively; all other percentages are
based on Total Terminees. Items in italics are imputed or are based on partial data; ‘0’ denotes a percentage less than
0.5%. Column headings are not mutually exclusive. See Appendix A for details.
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Section 204d: Outcomes

TablelV-10

OUTCOMESOBTAINED, BY SERVICESRECEIVED

(Universe: Section 204d Terminees Who Received
Services Beyond Objective Assessment)

Basic Occ Work Other

Skills CRT oJT Exp Skills
Total Terminees 1,329 6,961 1,046 897 1,931
Summary of Termination Type (%)

Entered employment only 47 47 72 46 52

Obtained an enhancement only 6 8 1 5 7

Both entered employment and 14 16 13 10 13
obtained an enhancement

Other termination 34 30 15 39 28

Employment at Termination (%)

Entered employment, total 60 62 84 56 65

Employed 20 or mordrs/wk 59 60 83 54 63

Employed with fringe benefits 26 25 42 21 25

Employed with Ul coverage 43 44 74 37 43

Entered an apprenticeship 0 1 1 0 0

Obtained Employability
Enhancements (%)

Total, any type 20 24 13 15 20
Attained basic education 7 3 1 2 4
Attained occupational skills 14 21 13 12 17
Completed major level oéduc 4 4 1 3 2
Entered non-Title Il training 1 1 0 1 0

Other Terminations (%)

Institutionalized 0 0 0 0 0

Health/medical 6 4 2 8 6

Family care 1 1 0 1 1

L acks transportation 0 0 0 1 0

Cannot locate 2 2 1 3 2

Voluntary, other 15 13 5 16 10

Involuntary, other 10 11 6 10 9

Number Contacted at Follow-up 698 3,710 435 493 1,098
Employment at Follow-up (%)

Employed, total 58 62 70 61 61

Employed with same employer as 39 42 59 44 47
at termination

Weeks Worked in Follow-up
Period (%)

None 32 27 16 28 30

1to12 22 23 28 23 21

13 46 50 57 49 49

Average Weeks Worked (in weeks) 7.6 8.2 9.5 8.4 8.1
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Outcomes: Section 204d

Table I V-10(continued)

Basic Occ Work Other
Skills CRT oJT Exp Skills
Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 2 3 1 4 3
20 to 34 hours 52 53 38 61 55
35 hours or more 46 44 61 35 41
Average hours worked (ifrs) 31 30 34 29 30
Hourly wage (%)
Less than $5.00 16 17 15 25 21
$5.00 to $5.99 30 24 34 27 25
$6.00 to $7.49 35 32 32 26 31
$7.50 to $9.99 13 17 13 16 15
$10.00 or more 7 11 5 5 8
Average hourly wage (in dollars)  6.48 6.90 6.21 6.24 6.44
Occupation of jobs held (%)
Managerial and administrative 3 2 2 2 2
Professional and technical 7 11 7 8 9
Sales and related 12 8 11 8 11
Clerical andadmin support 20 31 27 35 26
Service 40 38 28 35 37
Agriculture and related 2 0 2 2 2
Production and related 16 10 23 10 14
Characteristics of Jobs at Follow-up,
AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 9 10 6 17 11
20 to 34 hours 46 49 37 56 49
35 hours or more 46 40 57 27 40
Average hours worked (ifirs) 31 30 33 26 30
Hourly Wages (%)
Less than $5.00 20 28 24 40 29
$5.00 to $5.99 34 21 34 23 22
$6.00 to $7.49 31 24 29 23 21
$7.50 to $9.99 9 14 7 9 18
$10.00 or more 7 13 5 4 11
Average hourly wage (in dollars)  6.20 6.94 6.12 5.78 6.89

Note: Numbers represent counts (Total Terminees; Number contacted), averages (Average hours worked; Average hourly
wages), or percentages (all remaining items). Items under the heading “ Characteristics of Jobs,” at either Termination or
Follow-up, are calculated based on those employed at termination or follow-up, respectively; all other percentages are
based on Total Terminees. Items in italics are imputed or are based on partial data; ‘0’ denotes a percentage less than
0.5%. Column headings are not mutually exclusive. See Appendix A for details.

IvV-27



PART V:
TITLEIIl TERMINEES



Title 111: Counts

TableV-1

COUNTSOFTERMINEES BY STATE AND SOURCE OFFUNDS
(Universe: PY 95 Title I11 Terminees)

Titlel11 Program:

Titlelll Substate Governor’s National

Total Grantee Reserve Reserve

U.S. Total 266,401 156,863 81,937 27,601
Region | 16,762 8,690 3,293 4,779
Connecticut 2,798 1,107 103 1,588
Maine 1,346 879 364 103
M assachusetts 9,758 5,111 1,998 2,649
New Hampshire 569 442 41 86
Rhode Island 1,758 633 772 353
V ermont 533 518 15 0
Region |1 37,243 17,618 18,020 1,605
New Jersey 21,281 5,205 15,684 392
New Y ork 12,732 9,529 1,990 1,213
Puerto Rico 3,230 2,884 346 0
Region 11 26,940 17,561 7,395 1,984
Delaware 432 432 0 0
District of Columbia 238 238 0 0
Maryland 7,681 6,901 713 67
Pennsylvania 11,544 5,803 4,475 1,266
Virginia 4,431 2,671 1,351 409
West Virginia 2,614 1,516 856 242
Region 1V 47,175 24,076 20,911 2,188
Alabama 3,060 2,446 614 0
Florida 9,632 7,538 305 1,689
Georgia 13,171 2,575 10,260 336
Kentucky 2,543 1,907 535 101
Mississippi 3,930 2,870 1,060 0
North Carolina 3,451 2,324 1,065 62
South Carolina 7,600 2,482 5,118 0
Tennessee 3,888 1,934 1,954 0
Region V 46,530 31,114 12,925 2,491
Illinois 17,577 14,611 2,286 680
Indiana 6,555 2,481 3,873 201
Michigan 6,336 5,094 889 353
Minnesota 3,057 1,575 862 620
Ohio 10,028 5,333 4,192 503
Wisconsin 2,977 2,020 823 134
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Region VI
Arkansas
Louisiana
New Mexico
Oklahoma
Texas

Region VI
lowa
Kansas
Missouri
Nebraska

Region VII1
Colorado
M ontana
North Dakota
South Dakota
Utah
Wyoming

Region 1 X
Arizona
Cdlifornia
Hawaii
Nevada

Region X
Alaska
Idaho

Oregon
Washington

Table V-1(continued)

(Universe: PY 95 Title I11 Terminees)

Titlel11 Program:

Counts: Title Il

Titlelll Substate Governor’s National
Total Grantee Reserve Reserve
25,167 18,934 4,022 2,211

3,159 730 2,214 215
3,345 1,774 1,303 268
1,062 1,061 0 1
2,404 1,348 505 551

15,197 14,021 0 1,176

10,033 5,753 1,848 2,432
1,576 700 0 876
2,169 795 653 721
5,814 3,891 1,195 728

474 367 0 107
8,483 4,601 2,364 1,518
5,282 2,684 2,084 514
952 332 252 368
482 458 0 24
453 388 28 37
1,103 537 0 566
211 202 0 9

35,569 21,811 10,471 3,287
3,923 2,587 894 442

29,353 17,472 9,202 2,679
1,077 823 117 137
1,216 929 258 29

12,499 6,705 688 5,106

500 355 0 145
779 677 0 102
4,912 2,538 33 2,341
6,308 3,135 655 2,518

Note: Numbers represent numbers of terminees. See Appendix A for details.
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Title 11I: Terminee Characteristics

TableV-2

CHARACTERISTICSOFTERMINEES TRENDSOVER TIME
(Universe: Title [11 Terminees)

PY 92 PY 93 PY 94 PY 95

Total Terminees 182,726 164,826 187,938 266,401
Gender

Female 45 45 46 51

Male 55 55 54 49
Age

29 and under 22 19 18 18

30-44 49 50 49 48

45 -54 21 23 24 24

55 and over 8 8 9 10
Race/Ethnicity

White (non Hispanic) 73 73 72 69

Black (non Hispanic) 16 15 16 18

Hispanic 8 8 8 10

Amer. Indian or Alaskan Native 1 1 1 1

Asian or Pacific Islander 2 3 3 3
Family Status

Parent in one-parent family 13 12 13 14

Parent in two-parent family na 35 37 34

Other family member na 21 22 23

Not a family member na 31 29 29
Number of Dependentsunder Age 18

None na 63 58 59

lor2 na 29 33 33

3 or more na 8 8 8
Highest Grade Completed

Less than high school graduate 11 11 10 11

High school graduate 47 51 50 50

Post high school attendee 29 25 25 25

College graduate and above 13 13 15 15
Reading Skills Grade L evel

Less than 7th grade 9 9 9 9

7th or 8th grade na 15 12 10

9th grade and above na 77 79 81
Math Skills Grade L evel

Less than 7th grade na 12 15 16

7th or 8th grade na 16 20 20

9th grade and above na 72 65 65
Veteran

Total veterans 17 17 17 14

Vietnam era 8 8 8 7

Disabled veteran na 1 1 1
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Terminee Characteristics: Title 111

Table V-2(continued)

PY 92 PY 93 PY 94 PY 95
Cash Welfare Recipient na 4 3 3
AFDC na 2 2 2
GA, RCA, SSI na 2 1 1
Food Stamps na 13 7 6
JOBS Program Participant na 1 1 1
Labor Force Status
Employed na 17 17 14
Unemployed na 80 80 83
Not in labor force na 3 3 2
Weeks Unemployed in Prior 26N ks
None - NILF at intake na 2 2 2
None - employed at intake na 14 15 12
lto4 na 22 22 21
5to0 14 na 22 21 25
15t0 25 na 19 18 19
26 na 22 22 21
Unemployment Compensation Status
Claimant 63 62 59 64
Exhaustee na 8 10 8
None na 30 31 28
Hourly Wage of the Job of
Dislocation
None na 10 5 4
$4.99 or less na 5 5 5
$5.00 to $7.49 na 17 18 19
$7.50 to $9.99 na 19 19 20
$10.00 to $14.99 na 29 29 29
$15.00 or more na 19 24 23
Additional Barriersto Employment
School dropout na 10 9 10
Cash welfare recipients na 4 3 3
Offender (inc. misdemeanors) na 8 5 5
Disability (substantial barrie) 3 8 3 2
Homeless na 1 1 1
Limited English proficiency 3 3 3 3
Displaced homemaker na 1 1 1
Lacks significant work history na 4 4 4
Long-term AFDC recipient na 1 1 1
Substance abuse na 1 1 1

Note: Numbers (except Total Terminees) represent percentages. ltems (PY 92-PY 94 only) in italics are
imputed or are based on partial data for PY 93; ‘0’ denotes a percentage less than 0.5%.
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Title 11I: Terminee Characteristics

TableV-3

CHARACTERISTICSOFTERMINEES BY SOURCE OF FUNDS
(Universe: PY 95 Title I11 Terminees)

Titlel11 Program:

Titlel11 Substate Governor’s National
Total Grantee Reserve Reserve
Total Terminees 266,401 156,863 81,937 27,601
Gender
Female 51 52 53 37
Male 49 48 47 63
Age
29 and under 18 18 20 15
30-44 48 48 46 50
45 - 54 24 25 24 26
55 and over 10 9 11 10
Race/Ethnicity
White (non Hispanic) 69 68 69 78
Black (non Hispanic) 18 18 19 10
Hispanic 10 11 8 7
Amer. Indian or Alaskan Native 1 1 1 1
Asian or Pacific Islander 3 3 3 3
Family Status
Parent in one-parent family 14 14 16 11
Parent in two-parent family 34 33 35 40
Other family member 23 23 23 22
Not a family member 29 30 27 27
Number of Dependentsunder Age 18
None 59 59 61 58
lor2 33 33 32 33
3 or more 8 8 7 9
Highest Grade Completed
L ess than high school graduate 11 9 14 10
High school graduate 50 50 50 47
Post high school attendee 25 26 22 27
College graduate and above 15 15 14 16
Reading Skills Grade L evel
Less than 7th grade 9 9 10 7
7th or 8th grade 10 10 11 8
9th grade and above 81 81 79 85
Math Skills Grade L evel
Less than 7th grade 16 16 16 13
7th or 8th grade 20 20 19 17
9th grade and above 65 64 65 70
Veteran
Total veterans 14 14 13 20
Vietnam era 7 6 6 11
Disabled veteran 1 1 1 1
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Cash Welfare Recipient
AFDC
GA, RCA, or SSI
Food Stamps
JOBS Program Participant
Labor Force Status
Employed
Unemployed
Not in labor force
Wks Unemployed in Prior 26N ks
None - NILF at intake
None - employed at intake
1to4
5t014
15to0 25
26
Unemployment Compensation
Status
Claimant
Exhaustee
None
Hourly Wage of the Jab of
Dislocation
None
$4.99 or less
$5.00 to $7.49
$7.50 to $9.99
$10.00 to $14.99
$15.00 or more

Table V-3(continued)

Terminee Characteristics: Title 111

Titlel11 Program:

Additional Barriersto Employment

School dropout

Cash welfare recipients
Offender (inc. misdemeanors)
Disability (substantial barrie)
Homeless

Limited English proficiency
Displaced homemaker

Lacks significant work history
Long-term AFDC recipient
Substance abuse

Titlelll Substate Governor’s National
Total Grantee Reserve Reserve
3 3 2 2
2 2 2 1
1 1 1 0
6 8 5 4
1 1 1 1
14 11 15 30
83 86 84 67
2 2 2 3
2 1 1 3
12 10 13 27
21 21 22 20
25 28 22 19
19 20 18 13
21 20 23 19
64 63 71 48
8 9 5 8
28 28 24 43
4 6 1 3
5 4 5 4
19 19 22 11
20 21 21 13
29 29 28 29
23 21 22 40
10 9 14 10
3 3 2 2
5 6 3 9
2 2 2 2
1 0 0 5
3 3 4 3
1 1 1 0
4 5 2 2
1 1 1 0
1 1 1 1

Note: Numbers (except Total Terminees) represent percentages.
based on partial data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 11l: Terminee Characteristics

TableV-3a

CHARACTERISTICSOFTERMINEES BY AGE AND HIGHEST GRADE COMPLETED

(Universe: All PY 95 Title 111 Adult Termineeg/ho Received
Services Beyond Objective Assessment)

Age Highest Grade Completed
29 and 45 or LT HS Post
Under 30-44 Older HS Grad HS

Total Terminees 48,739 126,812 90,850 28,402 132,243 105,756
Gender

Female 51 51 50 50 54 46

Male 49 49 50 50 46 54
Age

29 and under 100 0 0 21 21 14

30-44 0 100 0 43 48 49

45 - 54 0 0 72 24 22 27

55 and over 0 0 28 13 9 10
Race/Ethnicity

White (not Hispanic) 60 67 77 54 70 73

Black (not Hispanic) 23 19 12 20 18 16

Hispanic 14 10 7 22 9 6

Amer. Indian or Alaskan Native 1 1 1 1 1 1

Asian or Pacific Islander 2 3 4 3 2 4
Family Status

Parent in one-parent family 17 18 8 17 16 12

Parent in two-parent family 24 42 29 33 34 35

Other family member 24 15 33 23 23 22

Not a family member 35 26 30 26 28 31
Number of Dependentsunder Age 18

None 62 46 76 59 59 61

lor2 33 41 21 31 33 32

3 or more 6 12 3 11 8 7
Highest Grade Completed

Less than high school graduate 12 10 11 100 0 0

High school graduate 58 50 45 0 100 0

Post high school attendee 23 26 24 0 0 63

College graduate and above 7 14 20 0 0 37
Reading Skills Grade L evel

Less than 7th grade 9 9 9 31 9 3

7th or 8th grade 12 10 10 20 12 6

9th grade and above 79 81 82 48 79 91
Math Skills Grade L evel

Less than 7th grade 14 16 16 46 18 7

7th or 8th grade 22 20 19 29 25 12

9th grade and above 64 64 65 26 58 82
Veteran

Total veterans 8 11 23 6 14 18

Vietnam era 0 4 14 3 6 9

Disabled veteran 0 1 1 0 1 1



Terminee Characteristics: Title Il

Table V-3a(continued)

Age Highest Grade Completed
55or LT HS Post
22-29 30-54 older HS Grad HS
Economically Disadvantaged 5 3 1 5 3 2
Cash Welfare Recipient 4 2 1 4 2 1
AFDC 1 1 1 1 1 0
GA, RCA, SSI 11 7 3 11 7 4
Food Stamps 1 1 0 1 1 0
JOBS Program Participant 13 15 14 11 14 15
Labor Force Status
Employed 85 83 84 87 84 82
Unemployed 2 2 2 2 2 3
Not in labor force 1 2 2 1 1 2
Weeks Unemployed in Prior 26N ks
None - NILF at intake 11 13 12 10 12 13
None - employed at intake 23 22 20 21 22 21
1to14 24 25 26 24 25 26
15to0 25 20 18 18 20 19 18
26 20 20 22 24 21 20
Unemployment Compensation Status
Claimant 60 64 65 64 64 64
Exhaustee 6 8 9 6 7 9
None 34 28 25 29 29 27
Hourly Wage of the Job of
Dislocation
None 7 4 3 6 5 4
$4.99 or less 9 4 3 9 5 3
$5.00 to $7.49 32 18 14 32 22 12
$7.50 to $9.99 25 21 17 24 23 16
$10.00 to $14.99 21 31 29 22 30 29
$15.00 or more 6 23 34 7 16 37
Additional Barriersto Employment
School Dropout 12 9 11 98 0 0
Cash welfare recipients 5 3 1 5 3 2
Offender (inc. misdemeanors) 7 6 3 8 6 4
Disability (substantial barrie) 1 2 3 2 2 2
Homeless 0 1 1 1 1 1
Limited English proficiency 4 3 3 14 3 1
Displaced homemaker 1 1 1 1 1 1
Lacks significant work history 6 4 3 6 4 3
Long-term AFDC recipient 1 1 0 2 1 0
Substance abuse 1 1 1 1 1 1

Note: Numbers (except Total Terminees) represent percentages. Items in italics are imputed or are
based on partial data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.



Title 111: Services

TableV-4

SERVICESRECEIVED, TREND OVER TIME
(Universe: Title [11 Terminees)

1992 1993 1994 1995
Total Terminees 182,726 164,826 187,938 266,401
Percent Who Received:

Any of those below 64 52 54 54
Basic skills training na 7 10 10
Occ skills training (non-OJT) na 43 44 44
On-the-job training (OJT) na 6 6 5

Any two or more of those above na 4 6 6

Percent Who Received and Completed
Goals of:

Any of those below na 41 46 46
Basic skills training 8 5 9 9
Occ skills training (non-OJT) 36 34 37 38
On-the-job training (OJT) 8 4 5 4

Any two or more of those above na 2 5 5

Average Hours of Those Who
Completed Goals of:

Basic skillstraining na na 246 195

Occ skills training (non-OJT) na 551 496 448

On-the-job training (OJT) na 426 394 421

Per cent of Terminees, by Total
Duration of Training
None na 48 46 46
1 to 40 hours na 6 7 7
41 to 100 hours na 6 7 7
101 to 250 hours na 11 12 12
251 to 500 hours na 12 12 11
501 to 1,000 hours na 10 10 11
Over 1,000 hours na 7 7 6
Average duration of training (ihrs) na na na 223
Per cent Receiving Basic Readjustment
Services
With training services na na na na
Basic readjustment services only 36 36 na na
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Services: Title 111

Table V-4 (continued)

1992 1993 1994 1995
Per cent Receiving Various Support
Services
Any of those below na 37 36 31
Transportation na 11 12 11
Health care na 1 1 1
Family care na 2 2 2
Housing or rental assistance na 1 2 1
Personal counseling na 23 21 18
Needs-related payments na 5 4 4
Other na 10 13 9
Areas of Occupational Skill Training
(among those who received it)
Managerial and administrative na na na 4
Professional and technical na na na 26
Sales and related na na na 3
Clerical andadmin support na na na 27
Service na na na 9
Agriculture and related na na na 1
Production and related na na na 30
Concurrent Participation
JTPA 11-A, 2044, 11-C, 1l na 8 10 14
JTPA 8% na 1 2 2
JTPA 11-B na 1 0 0
JTPA IV na 0 0 0
TAA na 2 0 0
Other non-JTPA na 2 1 1
Both JTPA and non-JTPA na 2 2 2
None 90 83 84 81

Note: Numbers represent counts (Total Terminees), hours (Average hours in training), or percentages
(all remaining items). Average hours in training, by training type, is restricted to those who received
and completed the goals of that training type. Percentages of the Areas of Occupational Skill Training
are restricted to those who received occupational skills training (either classroom-based or OJT); all
other percentages are based on Total Terminees. Items in italics are imputed or are based on partial
data for PY 93; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 111: Services

TableV-5

SERVICESRECEIVED, BY SOURCE OF FUNDS
(Universe: PY 95 Title I11 Terminees)

Titlel11 Program:

Titlel11 Substate  Governor’s  National

Total Grantee Reserve Reserve

Total Terminees 266,401 156,863 81,937 27,601
Percent Who Received:

Any of those below 54 64 32 61
Basic skills training 10 11 8 14
Occ skills training (non-OJT) 44 53 28 45
On-the-job training (OJT) 5 7 2 4

Any two or more of those above 6 7 6 7

Percent Who Received and Completed
Goals of:

Any of those below 46 55 28 48
Basic skills training 9 9 7 13
Occ skills training (non-OJT) 38 46 24 38
On-the-job training (OJT) 4 5 2 3

Any two or more of those above 5 5 5 6

Average Hours of Those Who
Completed Goals of:

Basic skillstraining 195 180 230 206

Occ skills training (non-OJT) 448 429 444 590

On-the-job training (OJT) 421 432 348 438

Per cent of Terminees, by Total
Duration of Training
None 46 36 68 39
1 to 40 hours 7 8 4 6
41 to 100 hours 7 8 5 8
101 to 250 hours 12 15 7 11
251 to 500 hours 11 14 7 12
501 to 1,000 hours 11 12 6 14
Over 1,000 hours 6 7 4 11
Average duration of training (ihrs) 223 259 136 284
Per cent Receiving Basic Readjustment
Services
With training services na na na na
Basic readjustment services only na na na na
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Services: Title 111

Table V-5(continued)

Titlel11 Program:

Title 11 Substate Governor’s National
Total Grantee Reserve Reserve
Per cent Receiving Various Support
Services
Any of those below 31 36 21 28
Transportation 11 14 6 11
Health care 1 1 1 1
Family care 2 2 1 1
Housing or rental assistance 1 1 0 1
Personal counseling 18 22 13 14
Needs-related payments 4 4 2 3
Other 9 10 7 11
Areas of Occupational Skill Training
(among those who received it)
Managerial and administrative 4 4 5 5
Professional and technical 26 25 28 36
Sales and related 3 2 3 3
Clerical andadmin support 27 29 24 17
Service 9 9 9 7
Agriculture and related 1 1 1 2
Production and related 30 30 31 30
Concurrent Participation
JTPA 11-A, 2044, 11-C, 1l 14 13 12 22
JTPA 8% 2 0 5 1
JTPA 11-B 0 0 0 0
JTPA IV 0 0 0 0
TAA 0 0 0 1
Other non-JTPA 1 1 0 3
Both JTPA and non-JTPA 2 2 1 2
None 81 82 81 71

Note: Numbers represent counts (Total Terminees), hours (Average hours in training), or percentages
(all remaining items). Average hours in training, by training type, is restricted to those who received
and completed the goals of that training type. Percentages of the Areas of Occupational Skill Training
are restricted to those who received occupational skills training (either classroom-based or OJT); all
other percentages are based on Total Terminees. Items in italics are imputed or are based on partial
data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 111: Services

TableV-6

SERVICESRECEIVED, BY GENDER AND RACE/ETHNICITY
(Universe: PY 95 Title I11 Terminees)

Gender Race/Ethnicity
Female Male White Black Hisp Other
Total Terminees 134,782 131,619 184,658 46,642 25,312 9,789
Percent Who Received:

Any of those below 54 54 56 48 49 57
Basic skills training 11 9 10 10 11 11
Occ skills training (non-OJT) 46 43 47 39 34 46
On-the-job training (OJT) 4 6 5 5 7 5

Any two or more of those above 7 6 7 6 6 6

Percent Who Received and Completed
Goals of:

Any of those below 46 46 48 39 40 50
Basic skills training 10 9 9 8 9 10
Occ skills training (non-OJT) 39 38 41 32 30 41
On-the-job training (OJT) 3 5 4 4 6 4

Any two or more of those above 5 5 6 4 4 5

Average Hours of Those Who
Completed Goals of:

Basic skillstraining 208 179 194 168 227 240

Occ skills training (non-OJT) 459 436 459 410 420 437

On-the-job training (OJT) 400 435 444 364 398 372

Per cent of Terminees, by Total
Duration of Training
None 46 46 44 52 51 43
1 to 40 hours 7 6 7 6 4 5
41 to 100 hours 8 6 7 6 6 8
101 to 250 hours 11 13 12 12 10 12
251 to 500 hours 11 12 12 11 12 12
501 to 1,000 hours 11 10 10 9 13 14
Over 1,000 hours 6 6 7 4 6 5
Average duration of training (ihrs) 232 214 240 180 182 233
Per cent Receiving Basic Readjustment
Services
With training services na na na na na na
Basic readjustment services only na na na na na na
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Services: Title 111

Table V-6(continued)

Gender Race/Ethnicity
Female Male White Black Hisp Other
Per cent Receiving Various Support
Services
Any of those below 31 30 29 37 30 31
Transportation 11 11 11 15 10 11
Health care 1 1 1 1 1 1
Family care 2 1 1 2 2 1
Housing or rental assistance 1 1 1 1 1 1
Personal counseling 19 18 17 24 18 20
Needs-related payments 4 3 3 5 3 1
Other 9 9 8 10 10 14
Areas of Occupational Skill Training
(among those who received it)
Managerial and administrative 4 4 5 3 2 4
Professional and technical 26 26 28 21 21 31
Sales and related 3 2 3 2 2 2
Clerical andadmin support 43 11 27 26 29 27
Service 12 5 7 13 11 9
Agriculture and related 0 1 1 0 1 3
Production and related 11 49 29 35 34 25
Concurrent Participation
JTPA 11-A, 2044, 11-C, 1l 13 14 14 15 8 14
JTPA 8% 2 1 1 4 0 1
JTPA 11-B 0 0 0 0 0 0
JTPA IV 0 0 0 0 0 0
TAA 0 0 0 0 0 0
Other non-JTPA 1 1 1 0 1 1
Both JTPA and non-JTPA 2 2 2 2 1 2
None 81 80 80 78 90 82

Note: Numbers represent counts (Total Terminees), hours (Average hours in training), or percentages (all
remaining items). Average hours in training, by training type, is restricted to those who received and
completed the goals of that training type. Percentages of the Areas of Occupational Skill Training are
restricted to those who received occupational skills training (either classroom-based or OJT); all other
percentages are based on Total Terminees. Items in italics are imputed or are based on partial data; ‘0’
denotes a percentage less than 0.5%. See Appendix A for details.
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Title 111: Services

TableV-7

SERVICESRECEIVED, BY AGE AND HIGHEST GRADE COMPLETED
(Universe: PY 95 Title I11 Terminees)

Age Highest Grade Completed
29 and 45 and LT HS Post
Under 30-44 Older HS Grad HS
Total Terminees 48,739 126,812 90,850 28,402 132,243 105,756
Percent Who Received:

Any of those below 54 55 52 47 56 53
Basic skills training 9 10 10 21 11 7
Occ skills training (non-OJT) 43 46 43 27 47 47
On-the-job training (OJT) 6 5 4 5 6 4

Any two or more of those above 6 7 6 8 8 5

Percent Who Received and Completed
Goals of:

Any of those below 44 47 45 37 48 47
Basic skills training 8 9 9 17 10 6
Occ skills training (non-OJT) 36 40 38 22 40 41
On-the-job training (OJT) 5 4 3 4 4 3

Any two or more of those above 5 6 5 6 6 4

Average Hours of Those Who
Completed Goals of:

Basic skillstraining 195 203 184 259 184 166

Occ skills training (non-OJT) 519 477 372 401 470 428

On-the-job training (OJT) 432 425 406 402 425 422

Per cent of Terminees, by Total
Duration of Training
None 46 45 48 53 44 47
1 to 40 hours 5 6 8 6 6 7
41 to 100 hours 6 7 8 6 7 8
101 to 250 hours 12 12 11 12 12 11
251 to 500 hours 12 12 11 10 12 11
501 to 1,000 hours 11 11 9 9 11 10
Over 1,000 hours 8 7 4 4 7 6
Average duration of training (ihrs) 248 244 182 166 243 214
Per cent Receiving Basic Readjustment
Services
With training services na na na na na na
Basic readjustment services only na na na na na na
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Services: Title 111

Table V-7(continued)

Age Highest Grade Completed
29 and 45 and LT HS Post
Under 30-44 Older HS Grad HS
Per cent Receiving Various Support
Services
Any of those below 33 32 28 30 32 29
Transportation 12 12 10 11 12 10
Health care 1 1 1 1 1 1
Family care 3 2 1 2 2 1
Housing or rental assistance 1 1 1 1 1 1
Personal counseling 19 18 18 18 19 18
Needs-related payments 5 4 3 4 4 3
Other 10 9 8 9 9 10
Areas of Occupational Skill Training
(among those who received it)
Managerial and administrative 3 4 5 1 3 6
Professional and technical 25 28 25 8 19 39
Sales and related 2 2 3 2 2 3
Clerical andadmin support 20 25 34 19 29 26
Service 13 8 7 14 11 5
Agriculture and related 1 1 1 2 1 1
Production and related 36 32 25 54 36 20
Concurrent Participation
JTPA 11-A, 2044, 11-C, 1l 13 14 14 13 14 14
JTPA 8% 2 2 2 4 2 1
JTPA 11-B 0 0 0 0 0 0
JTPA IV 0 0 0 0 0 0
TAA 0 0 0 1 0 0
Other non-JTPA 1 1 1 1 1 1
Both JTPA and non-JTPA 2 2 2 2 2 2
None 82 80 81 80 81 81

Note: Numbers represent counts (Total Terminees), hours (Average hours in training), or percentages (all
remaining items). Average hours in training, by training type, is restricted to those who received and
completed the goals of that training type. Percentages of the Areas of Occupational Skill Training are
restricted to those who received occupational skills training (either classroom-based or OJT); all other
percentages are based on Total Terminees. Items in italics are imputed or are based on partial data; ‘0’
denotes a percentage less than 0.5%. See Appendix A for details.
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Title 111: Services

TableV-7a

SERVICESRECEIVED, BY SELECTED CHARACTERISTICS
(Universe: PY 95 Title I11 Terminees)

Individuals with a

Disability Veterans Ul Claimant
Yes No Yes No Yes No
Total Terminees 5837 260,564 38,154 228,247 170,028 96,373
Percent Who Received:

Any of those below 59 54 56 53 50 60
Basic skills training 11 10 9 10 10 11
Occ skills training (non-OJT) 50 44 47 44 43 48
On-the-job training (OJT) 5 5 5 5 4 7

Any two or more of those above 7 6 6 7 6 7

Percent Who Received and Completed
Goals of:

Any of those below 48 46 48 46 44 50
Basic skills training 9 9 8 9 9 10
Occ skills training (non-OJT) 41 38 41 38 37 40
On-the-job training (OJT) 4 4 4 4 3 5

Any two or more of those above 6 5 5 5 5 5

Average Hours of Those Who
Completed Goals of:

Basic skillstraining 188 195 159 200 201 186

Occ skills training (non-OJT) 487 447 422 453 449 447

On-the-job training (OJT) 455 420 421 421 413 430

Per cent of Terminees, by Total
Duration of Training
None 41 46 44 47 50 40
1 to 40 hours 7 7 6 7 6 7
41 to 100 hours 8 7 7 7 7 8
101 to 250 hours 12 12 14 11 11 13
251 to 500 hours 12 11 12 11 10 13
501 to 1,000 hours 12 11 10 11 10 12
Over 1,000 hours 8 6 6 6 6 7
Average duration of training (ihrs) 262 223 217 224 213 242
Per cent Receiving Basic Readjustment
Services
With training services na na na na na na
Basic readjustment services only na na na na na na
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Services: Title 111

Table V-7a(continued)

Individuals with a

Disability Veterans Ul Claimant
Yes No Yes No Yes No
Per cent Receiving Various Support
Services
Any of those below 34 31 31 31 29 34
Transportation 14 11 11 11 10 13
Health care 2 1 1 1 1 1
Family care 2 2 1 2 1 2
Housing or rental assistance 2 1 1 1 1 1
Personal counseling 18 18 19 18 17 21
Needs-related payments 4 4 3 4 3 5
Other 13 9 10 9 8 11
Areas of Occupational Skill Training
(among those who received it)
Managerial and administrative 4 4 4 4 4 4
Professional and technical 30 26 27 26 26 26
Sales and related 3 2 2 3 3 3
Clerical andadmin support 28 27 12 30 29 24
Service 7 9 6 9 8 10
Agriculture and related 1 1 1 1 1 1
Production and related 28 30 47 27 29 32
Concurrent Participation
JTPA 11-A, 2044, 11-C, 1l 16 14 15 14 13 15
JTPA 8% 1 2 1 2 2 1
JTPA 11-B 0 0 0 0 0 0
JTPA IV 0 0 0 0 0 0
TAA 0 0 0 0 0 0
Other non-JTPA 3 1 1 1 1 1
Both JTPA and non-JTPA 3 2 2 2 2 2
None 77 81 80 81 81 80

Note: Numbers represent counts (Total Terminees), hours (Average hours in training), or percentages (all
remaining items). Average hours in training, by training type, is restricted to those who received and
completed the goals of that training type. Percentages of the Areas of Occupational Skill Training are
restricted to those who received occupational skills training (either classroom-based or OJT); all other
percentages are based on Total Terminees. Items in italics are imputed or are based on partial data; ‘0’
denotes a percentage less than 0.5%. See Appendix A for details.
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Title 111; Outcomes

TableV-8

OUTCOMESOBTAINED, TRENDSOVER TIME
(Universe: Title [11 Terminees)

PY 92 PY 93 PY 94 PY 95
Total Terminees 182,726 164,826 187,938 266,401
Summary of Termination Type (%)
Entered employment 65 66 68 68
Transferred to other training 4 3 3 3
Called back/remained with 3 3 3 3
employer
Other termination 27 27 26 25
Employment at Termination (%)
Entered employment, total 68 66 68 68
Employed 20 or mordrs/wk na 65 67 66
Employed with fringe benefits na 42 46 44
Employed with Ul coverage na 54 60 60
Employed & relocated 1 1 1 1
Entered an apprenticeship na 0 0
Other Terminations (%)
Institutionalized na 0 0 0
Health/medical na 1 1 1
Family care na 0 0 0
L acks transportation na 0 0 0
Cannot locate na 3 2 3
Voluntary, other na 11 11 10
Involuntary, other na 12 11 10
Number Contacted at Follow-up 102,226 76,705 95,123 122,541
Employment at Follow-up (%)
Employed, total 69 72 74 74
Also employed at termination with na 45 53 55
same employer
Weeks Worked in Follow-up
Period (%)
None na 17 18 17
1to12 na 23 21 20
13 na 62 62 62
Average Weeks Worked (in weeks) na na na 10.2
Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours na 1 1 4
20 to 34 hours na 12 11 12
35 hours or more na 87 87 84
Average hours worked (ifirs) na 38 38 37
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Outcomes: Title 11

Table V-8(continued)

PY 92 PY 93 PY 94 PY 95
Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
(continued)
Hourly wage (%)
Less than $5.00 na 7 5 4
$5.00 to $7.49 na 35 31 31
$7.50 to $9.99 na 26 26 25
$10.00 to $14.99 na 22 24 25
$15.00 or more na 10 14 14
Average hourly wage (in dollars) 8.91 9.36 10.00 10.18
Wage replacement rate (%)
Lessthan .75 na 37 36 34
.7510 .89 na 20 19 19
.90 to .99 na 11 11 11
1.00to 1.25 na 21 21 22
Greater than 1.25 na 12 12 13
Average wage replacement rate na na na 0.93
Occupation of jobs held (%)
Managerial and administration na 4 5 6
Professional and technical na 17 20 19
Sales and related na 7 7 8
Clerical andadmin support na 20 19 21
Service na 10 10 10
Agriculture and related na 1 1 1
Production and related na 40 38 35
Characteristics of Jobs at Follow-up,
AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours na 4 4 4
20 to 34 hours na 14 13 14
35 hours or more na 82 83 82
Average hours worked (ifirs) na 39 39 38
Hourly wage (%)
Less than $5.00 na 7 5 4
$5.00 to $7.49 na 32 29 26
$7.50 to $9.99 na 26 25 25
$10.00 to $14.99 na 24 26 27
$15.00 or more na 11 15 17
Average hourly wage (in dollars) 9.28 9.52 10.22 10.81

Note: Numbers represent counts (Total Terminees), hours (Average hours worked; Average hourly
wages), or percentages (all remaining items). Items under the heading “Characteristics of Jobs,” at
either Termination or Follow-up, are calculated based on those employed at termination or follow-up,
respectively; all other percentages are based on Total Terminees. Items in italics are imputed or are
based on partial data; ‘0’ denotes a percentage less than 1%. See Appendix A for details.
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Title 111; Outcomes

TableV-9

OUTCOMESOBTAINED, BY SOURCE OFFUNDS

(Universe: PY 95 Title I11 Terminees)

Titlel11 Program:

Title 11 Substate  Governor’s  National
Total Grantee Reserve Reserve
Total Terminees 266,401 156,863 81,937 27,601
Summary of Termination Type (%)
Entered employment 68 73 66 53
Transferred to other training 3 1 4 10
Called back/remained with employer 3 2 4 9
Other termination 25 24 27 29
Employment at Termination (%)
Entered employment, total 68 73 66 53
Employed 20 or mordrs/wk 66 72 59 52
Employed with fringe benefits 44 50 33 37
Employed with Ul coverage 60 63 60 46
Employed & relocated 1 1 1 2
Entered an apprenticeship 0 0 0 0
Other Terminations (%)
Institutionalized 0 0 0 0
Health/medical 1 2 1 1
Family care 0 0 0 0
L acks transportation 0 0 0 0
Cannot locate 3 3 2 2
Voluntary, other 10 10 10 9
Involuntary, other 10 8 12 13
Number Contacted at Follow-up 122,541 86,086 26,253 10,202
Employment at Follow-up (%)
Employed, total 74 76 72 71
Also employed at termination with 55 58 50 50
same employer
Weeks Worked in Follow-up Period (%)
None 17 16 19 22
1to12 20 20 22 21
13 62 65 60 58
Average Weeks Worked (in weeks) 10.2 10.3 9.8 9.7
Characteristics of Jobsat Termination,
AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 4 1 10 1
20 to 34 hours 12 13 10 11
35 hours or more 84 86 79 89
Average hours worked (ifirs) 37 38 35 39
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Outcomes: Title 11

Table V-9(continued)

Titlel11 Program:

Title 11 Substate  Governor’s  National
Total Grantee Reserve Reserve
Characteristics of Jobsat Termination,
AMONG THOSE EMPLOYED(continued)
Hourly wage (%)
Less than $5.00 4 4 6 2
$5.00to 7.49 31 30 36 20
$7.50 to $9.99 25 27 22 24
$10.00 to $14.99 25 26 22 31
$15.00 or more 14 13 14 23
Average hourly wage (in dollars) 10.18 10.09 9.87 12.08
Wage Replacement Rate (%)
Lessthen .75 34 32 36 43
.751t0 .89 19 19 19 18
.90 to .99 11 11 12 10
1.00to 1.25 22 23 22 21
Greater than 1.25 13 14 12 9
Average wage replacement rate 0.93 0.95 0.91 0.85
Occupation of jobs held (%)
Managerial and administration 6 6 6 6
Professional and technical 19 20 16 24
Sales and related 8 8 8 6
Clerical andadmin support 21 23 19 15
Service 10 10 9 8
Agriculture and related 1 1 1 2
Production and related 35 32 41 40
Characteristics of Jobs at Follow-up,
AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 4 4 5 4
20 to 34 hours 14 14 15 12
35 hours or more 82 82 81 84
Average hours worked (ifrs) 38 39 38 39
Hourly Wages (%)
Less than $5.00 4 4 4 3
$5.00to 7.49 26 27 26 20
$7.50 to $9.99 25 26 23 21
$10.00 to $14.99 27 27 27 28
$15.00 or more 17 15 19 28
Average hourly wage (in dollars) 10.81 10.38 11.11 12.65

Note: Numbers represent counts (Total Terminees), hours (Average hours worked; Average hourly
wages), or percentages (all remaining items). Items under the heading “Characteristics of Jobs,” at
either Termination or Follow-up, are calculated based on those employed at termination or follow-up,
respectively; all other percentages are based on Total Terminees. Items in italics are imputed or are
based on partial data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 111; Outcomes

TableV-10

OUTCOMESOBTAINED, BY GENDER ANDRACE/ETHNICITY
(Universe: PY 95 Title I11 Terminees)

Gender Race/Ethnicity
Female Male White Black Hisp Other
Total Terminees 134,782 131,619 184,658 46,642 25,312 9,789
Summary of Termination Type (%)
Entered employment 67 70 70 63 66 67
Transferred to other training 3 3 3 2 2 4
Called back/remained with 3 4 3 3 4 4
employer
Other termination 27 24 23 32 28 25
Employment at Termination (%)
Entered employment, total 67 70 70 63 66 67
Employed 20 or mordrs/wk 64 67 68 61 62 65
Employed with fringe benefits 41 46 46 38 34 42
Employed with Ul coverage 59 62 63 55 54 60
Employed & relocated 1 2 1 1 1 1
Entered an apprenticeship 0 0 0 0 0 0
Entered non-traditional 8 na na na na na
employment for women
Other Terminations (%)
Institutionalized 0 0 0 0 1 0
Health/medical 2 1 1 1 4 1
Family care 1 0 0 0 0 0
L acks transportation 0 0 0 0 0 0
Cannot locate 3 3 3 4 3 3
Voluntary, other 11 9 10 11 9 10
Involuntary, other 10 9 8 15 10 9
Number Contacted at Follow-up 62,050 60,491 93,832 16,745 7,828 4,136
Employment at Follow-up (%)
Employed, total 73 76 76 69 69 74
Also employed at termination with 54 56 57 49 48 53
same employer
Weeks Worked in Follow-up
Period (%)
None 19 15 16 21 21 19
1to12 20 21 20 23 23 22
13 61 64 65 57 56 59
Average Weeks Worked (in weeks) 10 10.3 10.3 9.6 9.7 9.6
Characteristics of Jobs atT er mina-
tion, AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 4 3 3 4 6 2
20 to 34 hours 17 8 12 13 13 11
35 hours or more 79 89 85 83 81 87
Average hours worked (ifirs) 36 38 37 37 36 38
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Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
(continued)

Hourly wage (%)
Less than $5.00
$5.00 to $7.49
$7.50 to $9.99
$10.00 to $14.99
$15.00 or more
Average hourly wage (in dollars)

Wage replacement rate (%)
Lessthan .75
.7510 .89
.90t0 .99
1.00to 1.25
Greater than 1.25
Average wage replacement rate

Occupation of jobs held (%)
Managerial and administration
Professional and technical
Sales and related
Clerical andadmin support
Service
Agriculture and related
Production and related

Characteristics of Jobs at Follow-up,
AMONG THOSE EMPLOYED

Hours worked per week (%)
1to 19 hours
20 to 34 hours
35 hours or more

Average hours worked (ifirs)

Hourly wage (%)
Less than $5.00
$5.00 to $7.49
$7.50 to $9.99
$10.00 to $14.99
$15.00 or more
Average hourly wage (in dollars)

Table V-10(continued)

Outcomes: Title 11

Gender Race/Ethnicity

Female Male White Black Hisp Other

6 3 3 6 12 2

38 24 28 41 38 26

27 24 25 27 24 24

21 29 27 19 20 26

8 20 16 7 8 22

8.93 11.42 10.70 8.52 8.57 11.63

32 37 35 32 31 30

20 18 19 19 20 19

12 10 11 11 11 12

24 21 22 24 24 25

13 13 13 14 14 14

0.94 0.92 0.92 0.94 0.95 0.96

5 6 7 3 3 5

19 19 21 13 13 26

9 7 8 7 7 6

35 8 21 24 21 21

13 7 8 15 11 9

0 1 1 1 1 2

19 52 34 38 44 31

5 3 4 5 3 3

18 10 14 17 14 13

76 87 82 78 83 85

37 40 39 37 39 39

6 3 3 6 11 2

33 20 24 38 30 21

27 22 24 27 25 23

24 31 29 22 25 29

10 25 20 8 9 25

9.33 12.28 11.30 8.86 9.15 12.18

Note: Numbers represent counts (Total Terminees), hours (Average hours worked; Average hourly

wages), or percentages (all remaining items). Items under the heading “Characteristics of Jobs,” at
either Termination or Follow-up, are calculated based on those employed at termination or follow-up,
respectively; all other percentages are based on Total Terminees. Items in italics are imputed or are
based on partial data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 111; Outcomes

TableV-11

OUTCOMESOBTAINED, BY AGE AND HIGHEST GRADE COMPLETED
(Universe: PY 95 Title I11 Terminees)

Age Highest Grade Completed
29 and 45 and LT HS Post
Under 30-44 Older HS Grad HS
Total Terminees 48,739 126,812 90,850 28,402 132,243 105,756
Summary of Termination Type (%)
Entered employment 68 69 67 58 68 71
Transferred to other training 3 3 3 4 3 3
Called back/remained with 2 3 3 4 3 3
employer
Other termination 27 24 27 34 25 23
Employment at Termination (%)
Entered employment, total 68 69 67 58 68 71
Employed 20 or mordrs/wk 65 67 65 55 66 69
Employed with fringe benefits 41 46 42 31 43 47
Employed with Ul coverage 60 62 59 51 61 63
Employed & relocated 2 1 1 1 1 2
Entered an apprenticeship 0 0 0 0 0 0
Other Terminations (%)
Institutionalized 0 0 0 0 0 0
Health/medical 2 1 2 2 2 1
Family care 0 0 0 0 0 0
L acks transportation 0 0 0 0 0 0
Cannot locate 4 3 2 4 3 3
Voluntary, other 10 9 11 13 10 9
Involuntary, other 10 9 10 13 10 9

Number Contacted at Follow-up 20,573 58,985 42,978 10,508 62,263 49,770

Employment at Follow-up (%)
Employed, total 76 77 71 65 74 77
Also employed at termination with 55 57 53 44 54 58
same employer
Weeks Worked in Follow-up

Period (%)
None 16 15 20 25 17 15
1to12 22 20 20 23 21 19
13 62 65 60 52 62 66
Average Weeks Worked (in weeks) 10.2 10.4 9.8 89 10.1 10.5

Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
Hours worked per week (%)

1to 19 hours 4 3 4 6 4 3
20 to 34 hours 13 11 13 12 13 12
35 hours or more 83 86 83 82 84 86
Average hours worked (ifirs) 37 37 37 36 37 37
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Outcomes: Title 111
Table V-11(continued)

Age Highest Grade Completed

29 and 45 and LT HS Post
Under 30-44 Older HS Grad HS

Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED

(continued)
Hourly wage (%)
Less than $5.00 8 4 4 9 5 2
$5.00 to $7.49 40 29 28 49 36 20
$7.50 to $9.99 27 26 24 23 28 22
$10.00 to $14.99 20 27 25 15 23 30
$15.00 or more 5 14 19 4 7 26

Average hourly wage (in dollars) 8.30 1018 1120 7.60 8.80 12.41
Wage replacement rate (%)

Lessthan .75 22 33 42 32 35 34
.751t0.89 18 20 19 20 20 18
.90 to .99 12 12 10 12 11 11
1.00to 1.25 28 23 19 23 22 23
Greater than 1.25 21 13 9 12 12 14

Average wage replacement rate 1.05 0.93 0.87 093 0.92 0.94
Occupation of jobs held (%)

Managerial and administration 3 5 8 2 3 10
Professional and technical 14 20 20 4 11 32
Sales and related 8 7 9 6 7 9
Clerical andadmin support 21 21 23 10 24 21
Service 13 9 9 16 12 6
Agriculture and related 1 1 1 2 1 1
Production and related 41 37 30 60 42 22
Characteristics of Jobs at Follow-up,
AMONG THOSE EMPLOYED

Hours worked per week (%)
1to 19 hours 4 4 4 4 4 4
20 to 34 hours 14 13 15 15 15 12
35 hours or more 82 83 81 81 81 84

Average hours worked (ifirs) 38 39 38 38 38 39

Hourly wage (%)
Less than $5.00 7 4 4 8 5 2
$5.00 to $7.49 34 25 25 42 31 18
$7.50 to $9.99 28 25 23 28 28 21
$10.00 to $14.99 25 29 26 18 26 31
$15.00 or more 7 17 22 4 10 29

Average hourly wage (in dollars) 8.94 1071 1182 814 941 13.00

Note: Numbers represent counts (Total Terminees), hours (Average hours worked; Average hourly
wages), or percentages (all remaining items). Items under the heading “Characteristics of Jobs,” at
either Termination or Follow-up, are calculated based on those employed at termination or follow-up,
respectively; all other percentages are based on Total Terminees. ‘0’ denotes a percentage less than
0.5%. See Appendix A for details.
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Title 111; Outcomes

TableV-1la

OUTCOMESOBTAINED, BY SELECTED CHARACTERISTICS
(Universe: PY 95 Title I11 Terminees)

Individual With a

Disability Veteran Ul Claimant
Yes No Yes No Yes No
Total Terminees 5,837 260,564 38,154 228,247 170,028 96,373
Summary of Termination Type (%)
Entered employment 61 68 70 68 70 66
Transferred to other training 4 3 3 3 3 4
Called back/remained with 2 3 4 3 3 3
employer
Other termination 32 25 24 26 24 27
Employment at Termination (%)
Entered employment, total 61 68 70 68 70 66
Employed 20 or mordrs/wk 59 66 68 65 66 65
Employed with fringe benefits 37 44 49 43 43 45
Employed with Ul coverage 54 61 62 60 63 56
Employed & relocated 1 1 3 1 1 2
Entered an apprenticeship 0 0 0 0 0 0
Other Terminations (%)
Institutionalized 0 0 0 0 0 0
Health/medical 5 1 1 1 1 2
Family care 0 0 0 0 0 0
L acks transportation 0 0 0 0 0 0
Cannot locate 3 3 3 3 3 3
Voluntary, other 12 10 10 10 10 11
Involuntary, other 11 10 9 10 10 10
Number Contacted at Follow-up 2,907 119,634 19,412 103,129 76,220 46,042
Employment at Follow-up (%)
Employed, total 63 75 75 74 76 72
Also employed at termination with 46 55 56 55 56 53
same employer
Weeks Worked in Follow-up
Period (%)
None 27 17 17 17 16 19
1to12 20 20 21 20 20 21
13 53 63 63 62 64 60
Average Weeks Worked (in weeks) 9.1 10.2 10.2 10.1 104 9.8
Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 3 4 2 4 5 1
20 to 34 hours 16 12 8 13 11 13
35 hours or more 81 84 90 83 84 86
Average hours worked (ifirs) 37 37 39 37 37 38
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Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
(continued)
Hourly wage (%)
L ess than $5.00
$5.00to 7.49
$7.50 to $9.99
$10.00 to $14.99
$15.00 or more
Average hourly wage (in dollars)

Wage Replacement Rate (%)
Lessthen .75
.7510 .89
.90t0 .99
1.00to 1.25
Greater than 1.25
Average wage replacement rate

Occupation of jobs held (%)
Managerial and administration
Professional and technical
Sales and related
Clerical andadmin support
Service
Agriculture and related
Production and related

Characteristics of Jobs at Follow-up,
AMONG THOSE EMPLOYED

Hours worked per week (%)
1to 19 hours
20 to 34 hours
35 hours or more

Average hours worked (ifirs)

Hourly Wages (%)
Less than $5.00
$5.00 to 7.49
$7.50 to $9.99
$10.00 to $14.99
$15.00 or more
Average hourly wage (in dollars)

Table V-11la(continued)

Individual With a

Outcomes: Title 11

Disability Veteran Ul Claimant
Yes No Yes No Yes No
5 4 2 5 4 6
37 31 22 32 30 32
27 25 24 26 26 25
22 25 30 24 26 24
10 14 22 13 14 14
9.42 10.20 11.71 9.92 10.23 10.09
35 34 40 33 35 32
18 19 17 19 20 18
10 11 10 11 12 10
22 22 20 23 22 23
15 13 13 13 11 16
0.98 0.93 0.90 0.93 0.90 0.98
4 6 7 6 6 5
18 19 20 19 19 20
8 8 7 8 8 8
19 21 9 24 22 20
12 10 8 10 9 11
1 1 1 1 1 1
36 35 49 33 36 35
8 4 3 4 4 4
15 14 10 15 14 14
77 82 87 81 82 82
37 38 40 38 38 38
5 4 3 5 3 6
35 26 19 28 25 29
29 25 21 25 26 23
22 28 29 27 29 25
9 17 28 15 17 18
9.35 10.84 12.81 10.46 10.89 10.67

Note: Numbers represent counts (Total Terminees), hours (Average hours worked; Average hourly

wages), or percentages (all remaining items). Items under the heading “Characteristics of Jobs,” at
either Termination or Follow-up, are calculated based on those employed at termination or follow-up,
respectively; all other percentages are based on Total Terminees. Items in italics are imputed or are
based on partial data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 111; Outcomes

TableV-12

OUTCOMESOBTAINED, BY SERVICESRECEIVED
(Universe: PY 95 Title I11 Terminees)

Occ. No
Basic Skills CRT oJT Retraining
Total Terminees 27,069 118,347 13,110 125,272
Summary of Termination Type (%)
Entered employment 71 74 85 62
Transferred to other training 4 3 0 3
Called back/remained with 3 2 1 4
employer
Other termination 21 20 14 31
Employment at Termination (%)
Entered employment, total 71 74 85 62
Employed 20 or mordrs/wk 70 74 84 57
Employed with fringe benefits 48 52 70 33
Employed with Ul coverage 61 65 80 55
Employed & relocated 2 2 0 1
Entered an apprenticeship 0 0 0 0
Other Terminations (%)
Institutionalized 0 0 0 0
Health/medical 2 1 1 2
Family care 0 0 0 0
L acks transportation 0 0 0 0
Cannot locate 3 3 1 3
Voluntary, other 10 8 5 13
Involuntary, other 6 8 7 12
Number Contacted at Follow-up 14,331 65,712 7,223 44,993
Employment at Follow-up (%)
Employed, total 74 77 82 71
Also employed at termination with 56 58 70 51
same employer
Weeks Worked in Follow-up
Period (%)
None 17 15 11 19
1to12 20 20 15 21
13 63 65 74 60
Average Weeks Worked (in weeks) 10.0 10.4 11.1 9.8
Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 1 1 0 7
20 to 34 hours 14 14 5 11
35 hours or more 85 85 95 82
Average hours worked (ifrs) 38 38 39 36
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Outcomes: Title 11

Table V-12(continued)

Occ. No
Basic Skills CRT oJT Retraining
Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
(continued)
Hourly wage (%)
Less than $5.00 4 3 4 6
$5.00to 7.49 37 27 39 33
$7.50 to $9.99 28 28 31 22
$10.00 to $14.99 21 28 20 23
$15.00 or more 9 14 7 16
Average hourly wage (in dollars) 9.12 10.36 8.86 10.23
Wage Replacement Rate (%)
Lessthen .75 35 34 31 35
.751t0 .89 21 18 20 20
.90 to0 .99 11 10 12 12
1.00to 1.25 22 22 25 23
Greater than 1.25 12 15 12 11
Average wage replacement rate 0.91 0.96 0.93 0.90
Occupation of jobs held (%)
Managerial and administration 4 5 3 7
Professional and technical 14 22 12 17
Sales and related 7 6 5 9
Clerical andadmin support 24 24 17 20
Service 12 10 7 9
Agriculture and related 1 1 1 1
Production and related 38 31 54 37
Characteristics of Jobs at Follow-up,
AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 5 4 2 4
20 to 34 hours 18 15 8 14
35 hours or more 78 82 90 82
Average hours worked (ifrs) 38 39 40 38
Hourly Wages (%)
Less than $5.00 5 3 3 5
$5.00to 7.49 36 25 34 26
$7.50 to $9.99 28 26 32 22
$10.00 to $14.99 23 29 24 27
$15.00 or more 8 16 7 21
Average hourly wage (in dollars) 9.06 10.65 9.08 11.34

Note: Numbers represent counts (Total Terminees), hours (Average hours worked; Average hourly
wages), or percentages (all remaining items). Items under the heading “Characteristics of Jobs,” at
either Termination or Follow-up, are calculated based on those employed at termination or follow-up,
respectively; all other percentages are based on Total Terminees. Items in italics are imputed or are
based on partial data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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Title 111; Outcomes

TableV-12

OUTCOMESOBTAINED, BY SERVICESRECEIVED
(Universe: PY 95 Title I11 Terminees)

Occ. No
Basic Skills CRT oJT Retraining
Total Terminees 27,069 118,347 13,110 125,272
Summary of Termination Type (%)
Entered employment 71 74 85 62
Transferred to other training 4 3 0 3
Called back/remained with 3 2 1 4
employer
Other termination 21 20 14 31
Employment at Termination (%)
Entered employment, total 71 74 85 62
Employed 20 or mordrs/wk 70 74 84 57
Employed with fringe benefits 48 52 70 33
Employed with Ul coverage 61 65 80 55
Employed & relocated 2 2 0 1
Entered an apprenticeship 0 0 0 0
Other Terminations (%)
Institutionalized 0 0 0 0
Health/medical 2 1 1 2
Family care 0 0 0 0
L acks transportation 0 0 0 0
Cannot locate 3 3 1 3
Voluntary, other 10 8 5 13
Involuntary, other 6 8 7 12
Number Contacted at Follow-up 14,331 65,712 7,223 44,993
Employment at Follow-up (%)
Employed, total 74 77 82 71
Also employed at termination with 56 58 70 51
same employer
Weeks Worked in Follow-up
Period (%)
None 17 15 11 19
1to12 20 20 15 21
13 63 65 74 60
Average Weeks Worked (in weeks) 10.0 10.4 11.1 9.8
Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 1 1 0 7
20 to 34 hours 14 14 5 11
35 hours or more 85 85 95 82
Average hours worked (ifrs) 38 38 39 36
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Outcomes: Title 11

Table V-12(continued)

Occ. No
Basic Skills CRT oJT Retraining
Characteristics of Jobs atT ermina-
tion, AMONG THOSE EMPLOYED
(continued)
Hourly wage (%)
Less than $5.00 4 3 4 6
$5.00to 7.49 37 27 39 33
$7.50 to $9.99 28 28 31 22
$10.00 to $14.99 21 28 20 23
$15.00 or more 9 14 7 16
Average hourly wage (in dollars) 9.12 10.36 8.86 10.23
Wage Replacement Rate (%)
Lessthen .75 35 34 31 35
.751t0 .89 21 18 20 20
.90 to0 .99 11 10 12 12
1.00to 1.25 22 22 25 23
Greater than 1.25 12 15 12 11
Average wage replacement rate 0.91 0.96 0.93 0.90
Occupation of jobs held (%)
Managerial and administration 4 5 3 7
Professional and technical 14 22 12 17
Sales and related 7 6 5 9
Clerical andadmin support 24 24 17 20
Service 12 10 7 9
Agriculture and related 1 1 1 1
Production and related 38 31 54 37
Characteristics of Jobs at Follow-up,
AMONG THOSE EMPLOYED
Hours worked per week (%)
1to 19 hours 5 4 2 4
20 to 34 hours 18 15 8 14
35 hours or more 78 82 90 82
Average hours worked (ifrs) 38 39 40 38
Hourly Wages (%)
Less than $5.00 5 3 3 5
$5.00to 7.49 36 25 34 26
$7.50 to $9.99 28 26 32 22
$10.00 to $14.99 23 29 24 27
$15.00 or more 8 16 7 21
Average hourly wage (in dollars) 9.06 10.65 9.08 11.34

Note: Numbers represent counts (Total Terminees), hours (Average hours worked; Average hourly
wages), or percentages (all remaining items). Items under the heading “Characteristics of Jobs,” at
either Termination or Follow-up, are calculated based on those employed at termination or follow-up,
respectively; all other percentages are based on Total Terminees. Items in italics are imputed or are
based on partial data; ‘0’ denotes a percentage less than 0.5%. See Appendix A for details.
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PART VI:
SUPPLEMENTARYDATA



National Performance Standards

TableVI-1

NATIONAL PERFORMANCE STANDARDS ONCORE OUTCOMES
FORTITLESII-A, I1-C,AND Il PROGRAMS

Titlel1-A
AdultFollow-Up Employment Rate 63%
Adult Weekly Earnings aFollow-Up $286
WelfareFollow-Up Employment Rate 55%
Welfare Weekly Earnings aFollow-Up $273
Titlel1-C
Y outh Entered Employment Rate 44%
Y outh Employability Enhancement Rate 56%
Title 11
Entered Employment Rate 68%
Section 204d
Entered Employment Rate 61%
Average Wage at Placement $6.49

Note: These figures represent national numerical performance standards for program years 1995-1996;
standards for individual SDAS/SSAs will generally be different from these values to reflect local circumstances.
Definitions of the outcomes listed above are:

Adult Follow-Up Employment Rate - Represents the total number of adult respondents who were employed (for
20 or more hours per week) during the 13th full calendar week after termination, divided by the total number
of adult respondents (i.e., terminees who completed follow-up interviews), after adjusting fornonresponse
bias.

Adult Weekly Earnings at Follow-up - Represents the total weekly earnings for all adult respondents employed
(for 20 or more hours per week) during the 13th full calendar week after termination, divided by the total
number of adult respondents employed at the time of follow-up, after adjusting fornonresponse bias.

Welfare Follow-Up Employment Rate and Welfare Weekly Earnings at Follow-up - Same as adult measures
except based on individuals who received AFDC, General Assistance or Refugee Cash Assistance.

Youth Entered Employment Rate - Represents the total number of youth who entered employment (for 20 or
more hours per week) at termination divided by the total number of youth who terminated, excluding those
potential dropouts who are reported as remained in school and dropouts who are reported as returned to
school.

Youth Employability Enhancement Rate - Represents the total number of youth who attained one of the
employability enhancements at termination, whether or not they also obtained a job, divided by the total
number of youth who terminated.

Title 111 Entered Employment Rate - Represents the total number of individuals who entered employment (for 20
or more hours per week) at termination, excluding those who were recalled or retained by the original
employer after receipt of a layoff notice, divided by totalterminations excluding those who were recalled or
retained by the original employer after receipt of a layoff notice.

Section 204d Entered Employment Rate. - Represents the total number of individuals who entered employment
(for 20 or more hours per week) at termination divided by totalterminations.

Section 204d Average Wage at Placement - Represents the average wage at placement forterminees who
entered employment (for 20 or more hours per week) at termination

All Title 11 measures excludeterminees who received objective assessment only.
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Financial Data

TableVI-2

JTPA ALLOTMENTSFORPY 95,BY STATE AND PROGRAM

National Total

Region |
Connecticut
Maine
M assachusetts
New Hampshire
Rhode Island
V ermont

Region 11
New Jersey
New Y ork
Puerto Rico

Region |11
Delaware
District of Columbia
Maryland
Pennsylvania
Virginia
West Virginia

Region 1V
Alabama
Florida
Georgia
Kentucky
Mississippi
North Carolina
South Carolina
Tennessee

Region V
Illinois
Indiana
Michigan
Minnesota
Ohio
Wisconsin

Vi-4

Title 11-A Title11-C Title 111
1,054,813,000 598,682,000 1,296,000,000
10,156,627 5,728,605 12,064,733
5,345,984 2,981,560 6,526,340
23,469,898 13,320,850 25,736,954
3,850,939 2,157,799 3,680,092
4,177,738 2,299,196 5,605,994
2,630,042 1,492,737 1,441,075
29,934,546 16,682,628 39,375,796
81,867,897 44,419,827 90,822,425
43,537,073 24,530,823 28,646,133
2,630,042 1,492,737 1,914,294
3,654,842 2,049,797 3,993,677
15,292,528 8,508,010 17,811,023
43,523,589 23,922,944 47,436,948
16,259,008 9,189,895 13,396,865
11,682,542 6,561,210 12,480,721
18,422,732 10,468,227 15,772,976
53,192,656 29,277,384 55,165,165
22,142,035 12,765,370 22,588,965
14,745,934 8,097,118 9,462,170
12,961,173 7,356,394 9,277,057
17,084,620 9,555,897 10,996,499
15,607,751 12,642,875 15,673,409
16,340,812 9,076,497 10,684,291
42,901,850 24,838,157 44,861,025
15,399,204 8,807,095 13,108,199
39,070,058 22,175,059 36,000,525
11,057,240 6,285,591 8,728,512
38,727,805 21,907,320 39,386,139
12,191,704 6,898,320 8,533,975



Table VI-2(continued)

Titlel!l-A Titlell-C Title 11l
Region VI
Arkansas 9,664,236 5,485,147 6,455,146
Louisiana 24,378,762 13,836,695 19,530,166
New Mexico 7,024,514 4,055,632 5,200,368
Oklahoma 12,070,920 6,727,421 10,829,815
Texas 78,781,890 46,729,927 73,464,543
Region VI
lowa 5,396,367 3,062,825 4,113,077
Kansas 6,345,185 3,535,570 6,565,365
Missouri 17,412,714 9,750,098 14,653,229
Nebraska 2,630,042 1,492,737 1,418,367
Region VII1
Colorado 9,930,813 5,599,580 8,595,294
Montana 3,158,989 1,694,114 2,091,916
North Dakota 2,630,042 1,492,737 883,621
South Dakota 2,630,042 1,492,737 670,057
Utah 3,004,148 1,794,147 2,161,379
Wyoming 2,630,042 1,492,737 1,421,777
Region 1 X
Arizona 13,935,061 8,147,782 11,763,895
California 176,173,325 103,021,012 209,035,357
Hawaii 2,977,386 1,554,532 2,393,933
Nevada 5,012,949 2,835,626 5,380,652
Region X
Alaska 2,837,523 1,619,747 3,302,151
Idaho 3,194,169 1,859,197 2,743,202
Oregon 12,167,986 6,825,615 11,295,052
Washington 20,170,821 11,566,274 21,659,661

Financial Data

Note: Figures are in dollars and reflect PY 95 JTPA initial allotments to states (e.g., before recaptures
and reallotments of unexpended funds in Title I11). The National Totals include additional amounts
allotted to Pacific Islands and the Virgin Islands and, for Title 11, a set-aside of $256,444,240 for the
National Reserve. Source: Employment and Training Reporter (April 19, 1995).

VI-5



Labor Force Statistics

FIGUREVI-1

TRENDSIN THEUNEMPLOYMENT RATE BY GENDER AND RACE:
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Note: The figure charts the trends in the unemployment rate for the civiliannoninstitutional population
16 years old and over, for males and females and whites and blacks. Source: Statistical Abstract of the
United States (various issues; U.S. Bureau of the Census).
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Labor Force Statistics

TableVI-3

NATIONAL LABOR FORCE STATISTICSFOR1995,
BY GENDER ANDRACE

Total Female Male White Black

Counts (in thousands):

Civiliannoninstitutional population 198,584 103,406 95,178 166,914 23,246

Civilian labor force 132,304 60,944 71,360 111,950 14,817
Employed 124,900 57,523 67,377 106,490 13,279
Unemployed 7,404 3,421 3,983 5,459 1,538

Not in Labor Force 66,280 42,462 23,818 54,965 8,429

Per cents:

Labor force participatiorrate* 66.6 58.9 75.0 67.1 63.7

Employment-to-popul ationetic? 62.9 55.6 70.8 63.8 57.1

Unemploymentate 5.6 5.6 5.6 4.9 10.4

Note: Data are for the civilian noninstitutional population 16 years old and over and are annual
averages of monthly figures, not all race groups are shown separately. Source: Statistical Abstract of
the United States, 1996: Table 616 (U.S. Bureau of the Census).

'Defined as the civilian labor force divided by the civiliannoninstitutional population.
?Defined as those employed divided by the civiliannoninstitutional population.
Defined as those who are unemployed divided by the civilian labor force
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Labor Force Statistics

TableVI-4

UNEMPLOYMENTRATESFOR 1995, BY GENDER AND STATE

U.S. Total

Region |
Connecticut
Maine
M assachusetts
New Hampshire
Rhode Island
V ermont

Region 11
New Jersey
New Y ork
Puerto Rico

Region |11
Delaware
District of Columbia
Maryland
Pennsylvania
Virginia
West Virginia

Region 1V
Alabama
Florida
Georgia
Kentucky
Mississippi
North Carolina
South Carolina
Tennessee

Region V
Illinois
Indiana
Michigan
Minnesota
Ohio
Wisconsin

Total Female Male
5.6 5.6 5.6
55 55 5.6
5.7 5.0 6.4
54 4.8 5.8
4.0 4.3 3.7
7.0 6.7 7.2
4.2 41 4.4
6.4 6.2 6.6
6.3 59 6.7

na na na
4.3 41 4.6
8.9 8.8 9.0
51 55 47
5.7 6.0 5.9
45 5.0 4.0
7.9 7.0 8.6
6.3 6.1 6.4
55 5.6 54
49 55 4.3
54 51 5.6
6.1 6.2 6.1
4.3 52 3.6
51 6.3 39
52 51 53
5.2 5.0 53
47 51 4.3
53 53 54
3.7 3.0 4.3
4.8 47 4.8
3.7 3.6 3.8
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Labor Force Statistics

Table VI-4(continued)

Total Female Male
Region VI
Arkansas 4.9 5.9 4.0
Louisiana 6.9 6.8 7.0
New Mexico 6.3 6.2 6.3
Oklahoma 4.7 45 4.8
Texas 6.0 6.6 5.6
Region VI
lowa 35 3.3 3.6
Kansas 4.4 5.0 4.0
Missouri 4.8 4.9 4.6
Nebraska 2.6 2.8 2.5
Region VII1
Colorado 4.2 4.2 4.2
M ontana 5.9 51 6.6
North Dakota 3.3 3.1 35
South Dakota 2.9 2.9 3.0
Utah 3.6 3.6 3.6
Wyoming 4.8 4.7 4.8
Region 1 X
Arizona 7.3 6.2 8.3
Cdlifornia 7.8 7.9 7.8
Hawaii 5.9 4.9 6.8
Nevada 54 5.6 5.2
Region X
Alaska 6.3 6.1 6.4
Idaho 54 4.3 6.3
Oregon 4.8 4.4 52
Washington 6.4 6.4 6.4

Note: Numbers represent the unemployment rate, in percent, for the civilian noninstitutional population
ages 16 years and older. Source: Statistical Abstract of the United States, 1996: Table 621 (U.S.
Bureau of the Census).
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NOTES TO PARTS I TO V

NOTES ON NOTATIONS
The following notational conventions are adopted throughout this Data Book:

Regular type: Signifies that fewer than 6% of the terminees included in
the table have missing data on the item in question.

Italics: Signifies that between 6% and 35% of the terminees included in
the table have missing data on the item in question.

na (not available): Signifies that more than 35% of the terminees
included in the table have missing data on the item and therefore the
computation is suppressed, or the item is missing altogether.

‘0’: Used to signify that a percentage rounds to less than 0.5%.

UNIVERSE RESTRICTIONS

Data reported in the Data Book strictly speaking reflect counts and characteristics
of terminations rather than terminees. Thus, a participant who wasco-enrolled (e.g.,
in a Title I11-A program and a Title 11l program) and terminated from both programs
during the same program year would be counted twice—once for each program.
Similarly, a participant who terminated, was re-enrolled, and terminated again from
the same program (e.g., Title I1-A) during the program year also would be counted
twice.

All tabulations of PY 94 data in the Data Book exclude persons served in the
Pacific Islands, including Guam and American Samoa, and the Virgin Islands, because
these programs were not required to submit SPIR data. They also exclude follow-up
data for Connecticut, which was unable to submit SPIR data in time for inclusion in the
Data Book.

A major selection filter for the tables relates to the participant’s program of
participation. This is defined based on SPIR item #12 (Program of participation; see
Appendix B for a copy of the SPIR reporting format). Part | of the Data Book
includes terminees in all programs of participation; Part 11 includes those served with
either 11-A formula funds or 11-A 5% incentive funds (codes ‘1’ and ‘7’ on SPIR item
#12); Part Il includes those served with either 11-C formula funds or 11-C 5% incentive
funds (codes ‘3’ and “8’); Part IV includes those served with Section 204d funds (code
‘2’); and Part V includes those served with Title 111 Governor’s reserve funds (code
‘4’), substate funds (code ‘5’), or national reserve funds (code ‘6°).

Another major selection filter for the tables relates to the distinction between
those who received more than objective assessment as opposed to those who received
objective assessment only. The first table in Parts I, I, 111, and IV of the Data Book
includes both groups of terminees, with the two groups constituting the table’s column
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headings; the remaining tables in these Parts exclude those who receive objective
assessment only. (Because the notion of receiving only objective assessment is not
applicable to Title 11, all tables in Part \V of the Data Book include all Title 11l
terminees.) Persons who receive objective assessment only are those coded ‘8’ or 9’
on SPIR item #39 (Other terminations); all other terminees by implication received
more than objective assessment.

DATA SOURCES: THE SPIR AND JASRS/WAPRS

Data for program years (PYs) prior to PY 93 are drawn from JTPA Annual
Status Reports JASRs), for Titles I1-A and II-C, and Worker Adjustment Program
Annual Status Reports WAPRs), for Title I11; all terminees recorded on these forms
are assumed to have received services beyond objective assessment. The data reported
in the Data Book for these years are taken from the Department of Labor’s
JASR/WAPR *“roll-ups™ (i.e., created by aggregating theJASRsS/WAPRs submitted by
the individual states). In interpreting tables showing trends, the reader should bear in
mind that the definitions of some items have changed slightly over time.

Data for PY 95, PY94 and PY 93 are drawn from the client-level data submitted
by states, including the SPIR items as well as so-called transition items. Transitions
items were used by states when they were unable to supply the SPIR item for a given
individual, but could supply related information for that person using the cruder
categorizations that had been used on the JASRSAWAPRs. For example, states unable
to supply a participant’s years of education completed (SPIR item #17) were asked to
supply the participant’s educational status in one of several categories used on the
JASRsMAPRs. To maximize the use of available data, wherever possible we
combined SPIR items, available for most participants, with the related transition items,
available for the remaining participants. (For some terminees, data were available for
both the SPIR item and the analogous transition item, and the two sources of
information contradicted each other. In such cases, we let the SPIR item take
precedence).

Data reported by the states were subject to some data quality checks, to identify
outliers or other patterns of implausible data. If a data item for a terminee (or group
of terminees) failed to pass our data quality check, we typically replaced theterminee’s
data on that item with a missing value code. Thus, for example, preprogram hourly
wages greater than $100/hour were assumed to be erroneous and were set to missing
values. Some items were set to missing for an entire state or SDA if that state’s or
SDA’s data were unreasonable compared to other states and SDAs. To avoid
imparting any particular bias to the data, we used what we think are very conservative
decision rules and, thus, endeavored to blank out data provided for a terminee only
when the value was impossible or very highly implausible. Thus, some “bad” data
doubtless remain (i.e., implausible values that fell short of our threshold for setting the
value to missing).

Moreover, it should also be recognized that some SPIR items are intrinsically
subject to under-reporting. For example, unless the intake worker has clear evidence



that a terminee has a problem with substance abuse, the terminee is likely to be coded
‘no’ on the relevant SPIR item (SPIR item #26h). Other items for which under-
reporting seems probable include: whether the terminee is a Food Stamp recipient
(item #14e), an offender (item #26b), lacks a significant work history (item #26e), or
has an SDA-identified barrier (item #26i). Estimates for these items reported in the
Data Book should therefore be viewed as conservative.

MISSING DATA AND PROPORTIONAL ADJUSTMENTS

For many rows used in the Data Book, the combination of the SPIR item and the
related transition item sufficed to determine the appropriate categorization for virtually
every terminee (except those with missing data on both items). For example, because
we report educational attainment in the Data Book in categories that map to those used
for the transition item, we could combine information from years of education
completed for some terminees with the transition-item categories for other terminees
and, thus, include virtually all terminees in the Data Book’s educational categorization.

In some instances, however, we used finer categories in the Data Book than were
provided by the transition items. In combining SPIR items with transition items in
these cases, we needed to make proportional adjustments to allocate information from
the transition item sensibly. For example, in the Data Book the following categories
are used to record reading and math skill levels:

Less than 7th grade
7th or 8th grade
9th grade and above

Terminees whose basic skills levels were recorded as the actual grade-level
equivalent could be allocated to these categories straightforwardly. However, the
available transition item only denoted whether the terminee tested at less than or at or
above the 7th grade level. Those who were recorded as testing at or above the 7th
grade level were allocated to the categories “7th or 8th grade” and ““9th grade and
above” according to the proportions across these two categories of those whose actual
grade level was recorded on the SPIR item.

Items for which proportionate adjustments were applied are:

Family Status

School Status

Reading Skills Grade Level

Math Skills Grade Level

Basic Skills Deficient (applicable for Titles 1I-A and 11-C only)
Percent of Terminees, by Total Duration of Training

Weeks Worked in Follow-up Period



Details on the adjustment are described below, in reference to each item.

Finally, for some SPIR items, no appropriate transition item was available.
Thus, states unable to provide information on the SPIR item for a terminee submitted a
null value, or blank field, instead. Table 1-4 can be used to ascertain the extent of
missing data across many of the SPIR items relating to characteristics of terminees.

NOTES TO TERMINEE CHARACTERISTICS
Gender. This is based on SPIR item #6.

Age. Computed based on time elapsed from Date of Birth (SPIR Item #5) to
Date of Participation (SPIR item #11). Because Date of Birth was available
for everyone, the relevant transition item, which records a participant’s age in
categories, was not used.

Race/Ethnicity. This is based on SPIR item #7.

Family Status. The first category of family status and the remaining three
categories are estimated based on somewhat different sample sizes.
Specifically, the category ““Parent in one-parent family” is based on code 1 of
SPIR item #15 and, for those with missing data on this item, from the
transition item denoting whether the participant is a single-head of household.
By combining these two items, whether the participant is a “Parent in one-
parent family” is known for virtually everyone. The remaining three
categories of family status can be known only for those with information on
the SPIR item (about 90% of all terminees); thus, those with no SPIR
information who were denoted as not a single parent on the transition item
were proportionately allocated across the three remaining categories.

Number of dependents. This is based on SPIR item #16.

Highest grade completed. This item was based on SPIR item #17 and, for those
with missing data on this item, from the transition items that report the
terminee’s educational status in one of several categories. From whichever
source, Highest grade completed is codedwithout regard to whether the
terminee was currently attending school. Thus, on the SPIR item, persons
are coded as:

“Less than high school graduate,” if their highest grade completed was
from 0 to 11 and, on the transition item, if they were coded as
“student” (defined, in the transition instructions, as those persons
currently attending school full-time and who had not yet attained a high
school degree or equivalent) or “high school dropout.”

“High school graduate,” if their highest grade completed on the SPIR item
was equal to 12 (again, without regard to whether they were currently
attending school) or “high school graduate on the transition item.



“Post high school,” if their highest grade completed was 13 or more (for
Titles 11-A, 11-C, and Section 204d) or 13 -15 (for Title I1I), or “post
high school attendee” on the transition item.

“College graduate,” (for Title I11 only) if their highest grade completed
was 16 or more or “college graduate” (only available for Title 111
terminees) was coded on the transition item.

Note that the distinction between high school graduate and post high school
differs somewhat in the Data Book from the manner in which these categories
have been defined on the JASR/WAPR, in that persons who completed grade
12 but who are currently attending school are intended to be coded as “high
school graduate” in the Data Book, but would have been coded as “post high
school” on the JASR/WAPR. The reason for this departure is that there is no
way using the SPIR data that it is possible to know if those with highest grade
completed equal to 12 and who are not currently attending school might have
been post high school attendees (without completing the 13th grade) sometime
in the past. Thus, we felt it prudent to define Highest Grade Completed in
the Data Book quite literally as highest gradecompleted rather than highest
grade attended. Because the transition item presumably codes a terminee who
attended but did not complete grade 13 as a ““post high school attendee,”
some imprecision in using the transition item results. Relatively few
terminees were coded from the transition item, so the imprecision should be
slight.

High School Status (Title 11-C only). In keeping with the regulations for JTPA

(20 CFR Part §8628.803), persons considered to be “in-school” are those who
have not attained a high school degree or equivalent and are currently
attending school full-time. Thus, part-time high school students and those
attending postsecondary institutions are not considered to be in-school.
Specifically, persons are coded as:

“In a schoolwide project,” based on SPIR item #17a, and regardless of
whether they are attending full- or part-time.

“Other in high school full time,” if their highest grade completed (SPIR
item #17) is 0-11 and they are currently attending school (SPIR item
#17a) full-time (SPIR item #17b), or, for those missing on the SPIR
items, if they are coded on the transition item as “student™ (defined, in
the transition instructions, as those persons currently attending school
full-time and who had not yet attained a high school degree or
equivalent).

“Full time in alternative school” are those meeting the definition of “other
in high school full time” who are coded in SPIR item #17b as in
alternative school.

“Other full time student” are those meeting the definition of “other in high
school full time” who are not in an alternative school (SPIR item #17D).
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“Not in high school full time,” if their highest grade completed (SPIR item
#17) is 12 or greater, or if it is 0-11 but they not currently attending
school (SPIR item #17a), not in aschoolwide project (SPIR item #17a),
or attending school but not full-time (SPIR item #17b), or, for those
missing on the SPIR items, if they are coded as other than “student” on
the transition item.

The distinction between students who are “full-time in alternative school” and
“other full time in high school” cannot make use of the transition item.

Thus, these two items were proportionally adjusted based on those with data
on the relevant SPIR items, so that the sum would equal the percentage who
were “other in high school.” Also, some terminees were identified as having
a highest grade completed (SPIR item #17) of 0-11 and as currently in school
(SPIR item #17a), but were missing on whether or not they were attending
full time (SPIR item #17b); these were proportionally allocated between
“Other in high school full time” and “Not in high school full time.”

Reading Skills Grade Level. This wasoperationalized based on actual grade-
level equivalents recorded in SPIR item # 23, a separate code for persons
who were not tested because they are college graduates (in JTPA, testing for
basic skills is not required for those who are college graduates), and separate
codes used for persons whose actual grade-level equivalent is not provided
but are denoted as having tested at “below” or “at or above” the 7th grade
level. Because very few terminees (fewer than 5%) were coded on SPIR item
# 23 using raw test scores only, no attempt was made to use raw test scores
(i.e., by converting raw test scores to grade-level equivalents) for purposes of
the Data Book. Persons were coded as “7th grade or below” if their actual
grade-level equivalent was greater than or equal to O but less than 7.0, or if
they were coded on the summary measure as having tested ““below the 7th
grade level.” Person were coded as “7th to 8th grade” if their grade-level
equivalent was greater than or equal to 7.0 but less than 9.0. Persons coded
as “9th grade or above” were those whose grade-level equivalent was 9.0 or
greater or who were recorded as having not been tested because they are
college graduates. Persons listed in the SPIR item simply as having been
tested “at or above the 7th grade” (without an actual grade-level equivalent)
were allocated across categories “7th or 8th grade” and ““9th grade and
above” proportionally, based on those whose grade-level equivalent was
provided. Grade-level equivalents given as scores greater than 25 (e.g.,
scores in the thirties, forties, etc.) were deemed to be out-of-range, and were
defined as missing. Grade levels were set to missing in SDAs that reported
identical values for all terminees in a given Title.

Math Skills Grade Level. Identical procedures were used as for Reading Skills
Grade Level, described above.

Veteran. “Total veterans,” “Vietnam era” veterans,” and “Disabled veterans™
are operationalized based on SPIR items #18, #18a, and #18b, respectively.
Note that the three categories of veterans reported in the Data Book are not
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mutually exclusive (indeed, everyone coded as “Vietnam era” or “Disabled”
veteran also must be in the row “Total veterans). All three percentages use
Total Terminees as the base.

Economically Disadvantaged (not available for Title I11). This is based on SPIR
item #13.

Cash Welfare Recipient. In keeping with the 1992 JTPA Amendments, cash
welfare recipients include those receiving either AFDC, GA, RCA, or SSI
(see the Glossary for a definition of these acronyms). The tabulation in the
Data Book is based on those with no missing data on any of these
components, including AFDC (SPIR item #14a), GA and RCA (SPIR item
#14b and #14c, or a transition item), and SSI (SPIR item #14d).

Food Stamps. This is based on SPIR item #14e.
JOBS Program Participant. This is based on SPIR item #25.
Labor Force Status. This is based on SPIR item #19.

Weeks Unemployed in Prior 26 Weeks. In keeping with definitions provided
with the SPIR (see Appendix B) and the Bureau of Labor Statistics, the
unemployed are defined to be persons who are not working but are actively
seeking work. Thus, persons not in the labor force (i.e., not working and not
seeking work) are not considered to be unemployed, and persons not in the
labor force the entire 26 weeks before intake would be unemployed “None”
of the prior 26 weeks. However, SPIR reporting instructions allow SPIR
item #20 to be left blank (a null value) for those not in the labor force all 26
weeks. This makes it difficult to distinguish between nulls designating not in
the labor force all 26 weeks from nulls that simply represent missing data.
However, all terminees without a value for weeks unemployed except those
not in the labor force all 26 weeks should have a value for the transition item
denoting whether or not they were long-term unemployed. Persons with
neither a value on the SPIR item nor the transition item who were not in the
labor force during the week of intake (SPIR item #19) were assumed to be
not in the labor force all 26 weeks. Specifically:

“None -NILF at intake” represents those coded ‘0’ on SPIR item #20 or
with missing data on both SPIR item #20 and the transition item, who
were not in the labor force at intake (SPIR item #19).

“None - employed at intake™ represents those coded 0 on SPIR item #20
who were employed at intake (SPIR item #19).

The remaining categories represent actual weeks unemployed, coded from
SPIR item #20, regardless of theterminee’s labor force status; a few
dozen terminees who were coded ‘0’ on weeks unemployed but coded
as unemployed on SPIR item #19 were assumed to be unemployed 1
week.

Unemployment Compensation Status. This is based on SPIR item #21.
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Preprogram Hourly Wage. This is based on SPIR item #22. In keeping with the
SPIR reporting instructions, those coded 0 on this item were assumed to be
“not employed in the past 26 weeks.” The small number of terminees with
values of the hourly wage greater than 0 but less than $1 or with values
greater than $50 were assumed to be coding errors and were set to missing.
Other values of the hourly wage were coded in the categories shown.

Dislocation Hourly Wage (applicable for Title 111 only). This is based on SPIR
item #22a. The small number of terminees with values of the hourly wage
greater than O but less than $1 or with values greater than $50 were assumed
to be coding errors and were set to missing. If the dislocation wage was
missing, it was set equal to the preprogram wage, if available. Other values
of the hourly wage were coded in the categories shown.

Legislatively Defined Hard to Serve (applicable for Title II-A and Title I1-C).
The categories of hard to serve as defined by the JTPA Amendments of 1992
are as shown in the table. Operationally, these were defined as follows:

Basic skills deficient. Those with reading or math skills below a value of
9.0 (i.e., at or below the 8th grade level). Those whose reading or
math scores were coded using the category “above the 7th grade level”
on one or the other item were proportionally adjusted to arrive at an
estimated percentage who were basic skills deficient, using an
elaboration of the procedure used for coding Reading Skills Grade
Level and Math Skills Grade Level (see the discussion above) to take
into account the intersection of reading and math test scores.

School dropout. In keeping with definitions provided in the JTPA
Amendments, this was operationalized as those whose highest grade
completed (SPIR item #17) was 0-11 and who were not currently
attending school (SPIR item #17a), regardless of whether part- or full-
time (SPIR item #17b). For those missing on the SPIR items, dropouts
were coded from the transition item as ““high school dropouts.” Note
that some imprecision results from the use of the transition item,
because part-time high school students (for Title Il) are recorded on the
transition item as ““high school dropouts™ rather than as “student”
(defined, in the transition instructions, as those currently attending
school full-time and who had not yet attained a high school degree or
equivalent), and, hence, would be erroneously coded in the Data Book
as “School dropout.” Thus, the estimates of school dropouts given in
the Data Book are very slightly overstated. The imprecision is indeed
slight, because terminees overwhelmingly were coded on the basis of
the SPIR items rather than the transition item, because there are almost
no high school students among Title I1-A terminees, and because almost
all (about 85%) high school students in Title 11-C are full-time.

Cash welfare recipient (applicable to Title 11-A only). Defined as described
above.
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Behind grade level (applicable to Title 11-C only). Those defined as behind
grade level are in-school youth whose age (as of the summer of the year
they entered the program) minus their current grade in school exceeds
6.

Pregnant or parenting youth (applicable to Title I1-C only). This is based
on SPIR item #26g.

Offender (inc. misdemeanors). This is based on SPIR item #26b. Some
states apparently mistook code 2 (misdemeanor only) for code 3 (No).
This was surmised because very high proportions of terminees in some
states were coded as 2 and no one or very small percentages were coded
as 3. To address this apparent coding error, values of 2 were converted
to 3 in those states.

Disability (substantial barrier). This is based on SPIR item #8, or, for
those with missing data on the SPIR item, from a transition item.

Homeless and Homeless or runaway youth. This is based on SPIR item
#26d. For Title 11-A terminees, those defined as “homeless’ in the
Data Book are those coded ‘2° (homeless, but not a runaway youth) on
the SPIR item; for Title I1-C terminees, those defined as “homeless or
runaway youth” in the Data Book are those coded ‘1’ (homeless, and a
runaway youth), ‘2’ (homeless, but not a runaway youth), or *3” (not
homeless, but a runaway youth) on the SPIR item. For youth terminees
not recorded on the SPIR item, a transition item was used, that denoted
whether or not the terminee was homeless.

Other SDA-identified barrier. This is based on SPIR item #26i.

The number of barriers was defined by summing across the component items
applicable to each title. To minimize the incidence of missing data on the
number of barriers, those with missing data on low incidence items were
assumed not to have the barrier (those with missing data on higher incidence
items were deleted from this tabulation). Thus, our count of the number of
barriers should be viewed as a slight underestimate. Items for which a ‘no’
was imputed for missing data for purposes of computing the number of
barriers varied for each of the Titles and were generally those for which the
incidence of the item was less than 20%. Specifically:

- Title I-A: “No’ was imputed for missing data on offender,
disability, homeless, and other SDA-identified barrier.

- Title I-C (in-school): “No’ was imputed for missing data on
youth parent, homeless, offender, and other SDA-identified
barrier.

- Title I-C (not in school): “No’ was imputed for missing data on
disability, homeless, offender, and other SDA-identified barrier.
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(Additional) barriers to employment. For Titles 111 and Section 204d, the
definitions of some barriers can be found above (under legislatively defined
hard-to-serve). Other barriers are defined from the SPIR as follows:

Limited English proficiency. This is based on SPIR item #26a.
Displaced homemaker. This is based on SPIR item #26c¢.

Lacks significant work history. This is based on SPIR item #26e.
Long-term AFDC recipient. This is based on SPIR item #26f.
Substance abuse. This is based on SPIR item #26h.

NOTES TO SERVICES

Percent Who Received. For each of the training types, this was defined to
represent those for whom actual hours in the training was greater than 0
(SPIR item #27a-e) or, for the transition items, those who were designated as
having participated in the training of that type. Some states, reported very
low incidences of training of any type, which we assumed reflected a
difficulty in tracking training hours. Thus, hours in training were set to
missing (and, by implication, whether the terminee received training was set
to missing) in several sates.

“Any of those below” represents those who received training of at least 1 of
the types listed; “any two or more of those above” represents those who
received training in two or more of the various training types. All percents
are calculated as of all terminees.

Percent Who Received and Completed Goals of. For each of the training types,
this was defined to represent those for whom actual hours in the training was
greater than 0 (SPIR item #27a-e) and who completed the goals of the
training (SPIR items #28a-e). “Any of those below” represents those who
received and completed the goals of training of at least 1 of the types listed;
“any two or more of those above” represents those who received training and
completed the goals of two or more of the various training types. All
percents are calculated as of all terminees. In addition to the edits described
above, participants in those states reporting a completion rate among those
who received training of either 0% (1 state) or 100% (1 state) were set to
missing on this item.

Average Hours of Those Who Completed the Goals of. For each type, averages
are calculated from SPIR items #27a-e, just for those who received and
completed the goals of that training type (i.e., after excluding those who did
not receive the training at all and those who received it but did not complete
the goals). In some states, large proportions of terminees were coded as
having received 1 hour of training in one or more training types; this was
taken to mean that the terminee received training, but the actual hours was
unknown. Based on this, hours were set to missing for all terminees
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identified as having just 1 hour of a training type. Edits described for the
above two items also apply.

Percent of Terminees, by Total Duration of Training. The category “None” was
defined to be those whose hours of training (SPIR item #27a-e) was equal to 0
across all training types, and, for the transition items, those who were
designated as participated in none of the training types. Hours in training for
those who received training can not make use of the transition item; i.e., can
be computed only from the SPIR items (SPIR items #27a-e). Proportional
adjustments was used to apportion hours for those who received training
according to the transition item, but for whom hours was unknown. In
addition to the edits described in the above 3 items, hours were set to missing
for all terminees whose total hours in training divided by the number of
weeks they participated in the program exceeded 60 hours/week.

Percent Receiving Job Search Assistance (Title I1-A and Title 11-C and Section
204d only). This is based on SPIR item #30a. Many states submitted data
that indicated, implausibly, that relatively few of their terminees received job
search assistance (with or without a training service), even in Title I1-A.
Apparently, these states believed that job search assistance should be entered
only for those who received no other training service. To address this
apparent coding error, this item was set to missing in all states causing it to
fall within our threshold for suppressing data.

Percent Receiving Basic Readjustment Services (Title 111 only). This is based on
SPIR item #30b. This item was set to missing in all states and was
suppressed.

Percent Receiving Various Support Services. These items are based on SPIR
item #32a-g. Coding errors were also in evidence for this item. In states
reporting no support services, these items were set to missing.

Areas of Occupational Skill Training. This was based on SPIR item #31.
Unfortunately, large numbers of terminees who received occupational training
had missing data on this item, causing it to fall within our threshold for data
suppression.

Concurrent Participation. This is based on SPIR item #12a.

NOTES TO OUTCOMES

Summary of Termination Type. The figures reported in the Data Book under
this category are mutually exclusive; i.e., all terminees covered by each table
(except those with missing data) fall into one and only category. Terminees
are allocated to these categories based on responses to SPIR items #34, #36
(Titles 11-A & C and Section 204d only), and #39, and (for Title I11 only)
items #37 and #38. Some terminees were recorded as having multiple
outcomes in categories that were designed to be mutually exclusive. We
resolved these problems by establishing an order of precedence. Specifically:

A-13



(Except in Title I11) entered employments (SPIR item #34) and
employability enhancements (SPIR item #36) take precedence over
other terminations (SPIR item #39).

(In Title 111 only) called back (SPIR item #38) takes precedence over
entered employment (SPIR item #34), both of these take precedence
over transferred to other training (SPIR item #37), and all three take
precedence over other terminations (SPIR item #39).

All outcomes were set to missing in1 state that showed large numbers of
coding errors and other implausible patterns of outcomes.

Employment at Termination. These figures are based on SPIR items #34, #34a,
#34b, #34c, #35a, #35c, and #35f. All percentages are calculated as of all
terminees. In states where all participants who were employed received
fringe benefits or none received them, fringe benefits was set to missing. In
states where receipt of Unemployment Insurance was unusually low among
those who entered employment, receipt of Unemployment Insurance was set
to missing.

Obtained Employability Enhancements (Titles 1I-A & C and Section 204d only).
These figures are based on SPIR items #36a-g. All percentages are calculated
as of all terminees. Those identified as attaining a YEC (for Title 11-C only)
must have obtained at least 2 of pre-employment/work maturity skills, basic
education skills, or occupation skills.

Obtained YECs (Title 11-C only). This is based on SPIR items #36a, #36d, and
#36e. Percentages are calculated as of all terminees. Terminees are
calculated as having received an enhancement of the specified type even if
they did not meet the requirement of obtaining at least 2 of the 3, for
purposes of claiming an employability enhancement.

Other Terminations. This is based on SPIR item #39. Percentages are calculated
as of all terminees.

Number Contacted at Follow-up (not applicable for Title 11-C). This is based on
SPIR item #40 and represents those in the adult sample or the supplemental
welfare sample who were contacted.

Employed at Follow-up. These figures are based on SPIR item #41 and #41c.
Percentages are calculated as of all terminees, using the weighting procedure
developed by DOL to adjust for non-response bias.

Weeks Worked in Follow-up Period. This is based on SPIR item #42.
Percentages are calculated as of all terminees, using the weighting procedure
developed by DOL to adjust for non-response bias. In addition, some states
did not report weeks worked for terminees who were not employed at follow-
up. A proportional adjustment was used to prevent this missing data from
generating a bias in the estimated distribution of weeks worked.
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Characteristics of Jobs at Termination, AMONG THOSE EMPLOYED. All
figures are restricted to those whoemployed at termination.

Hours worked per week. This is based on SPIR item #35a. Hours worked
per week equal to O were set to missing.

Hourly wage. This is based on SPIR item #35b. Values of the hourly wage
less than $1 or greater than $50 were assumed to be coding errors and
were set to missing.

Wage replacement rate (Title 111 only). This was calculated as the hourly
wage of the job at termination divided by the hourly wage of the job of
dislocation (SPIR item #22a).

Occupation of jobs held. This is based on SPIR item #35d. Occupation of
jobs held is reported using OES codes; terminees whose occupation was
reported using DOT codes had their occupation converted to OES codes
using a crosswalk developed by National Occupational Information
Coordinating Committee.

Characteristics of Jobs at Follow-up, AMONG THOSE EMPLOYED (not
applicable to Title 11-C). All figures are restricted to those whoemployed at
follow-up.

Hours worked per week. This is based on SPIR item #41b. Hours worked
per week equal to O were set to missing.

Hourly wage. This is based on SPIR item #41a. Values of the hourly wage
less than $1 or greater than $50 were assumed to be coding errors and
were set to missing.
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APPENDIXB:
SPIR REPORTINGINSTRUCTIONS



STANDARDIZED PROGRAM INFORMATION
REPORT (SPIR) FORMAT

SECTION I. IDENTIFICATION/CHARACTERISTICS OF APPLICANT

1. State/SDA/SSA name:
2. ETA-assigned SDA/SSA/Statewide code:  (00000)
3. Social Security number: (000000000)
4. Date of application: (MMDDYY)
5. Date of birth: (MMDDYY)
6. Gender: 1 Male
2 Female
7. Race/ethnicity: 1 White (Not Hispanic)
2 Black (Not Hispanic)
3 Hispanic
4 American Indian or Alaskan Native (Not Hispanic)
5 Asian or Pacific Islander (Not Hispanic)
8. Individual with a disability: 1 Yes, and a substantial barrier to employment
2 Yes, but not a substantial barrier to employment
3 No
9. Date of eligibility determination: (MMDDYY)
10. Determined eligible for: 1 Title lI-A (adults)

2 Section 204(d) (older workers)

3 Title 1I-C (youth)

4 Title Il (Governor's reserve, substate recipient, or
national reserve)

5 None

6 Title 11-B (summer youth)

7 Title I, Section 123 (8%) (education coordination)

SECTION II. CHARACTERISTICS OF PARTICIPANT

11. Date of participation: (MMDDYY)
12. Program of participation: 1 Title lI-A  (adults)
2 Section 204(d) (older workers)
3 Title 11I-C (youth)
4 Title 11l Governor's reserve
5 Title 1ll substate grantee
6 Title Il national reserve
7 Title 11-A 5% exempt from performance standards
8 Title 11-C 5% exempt from performance standards



12a. Concurrent participation: 1 JTPA II-A, 204(d), 1I-C, 11l

2 JTPA 8%
3JTPA II-B
4 Non-JTPA

5 Both JTPA and non-JTPA

6 None
7JTPA IV

8 Trade Adjustment Act (TAA)

13. Economically disadvantaged (Title Il only):

14. Public assistance recipient:
14a. Aid to Families with Dependent Children (AFDC):
14b. General Assistance (GA) (State/local government):
14c. Refugee Cash Assistance (RCA):

1Yes

1Yes
1Yes 2No
1Yes

14d. Supplemental Security Income (SSI) (SSA Title XVI): 1Yes

14e. Food Stamps (Food Stamp Act of 1977):
15. Family Status:
1 Parent in one-parent family
2 Parent in two-parent family
3 Other family member
4 Not a family member
16. Number of participant's dependents under age 18:
17. Highest school grade completed:
17a. Currently enrolled in and attending school:
1 Yes, but not expected to be in a schoolwide project
2 Yes, and expected to be in a schoolwide project
3No
17b. Currently enrolled in and attending school full-time:
1 Yes, but not in an alternative school
2 Yes, and in an alternative school
3No
18. Veteran status:
18a. Vietnam era veteran:
18b. Disabled veteran:
19. Labor force status:
1 Employed
2 Unemployed
3 Not in labor force

1Yes

(00)
(00)

1Yes
1Yes
1Yes 2No

20. Number of weeks unemployed during the prior 26 weeks: (00)

21. Unemployment compensation status:
1 Claimant
2 Exhaustee
3 None
22. Preprogram wage (Titles Il and 1l1):
22a. Wage of the job of dislocation (Title Il only):

2 No
2 No
2 No

2 No
2 No

2 No
2 No

(000.00)

(000.00)



23. Reading skills grade level or the reading skills raw test score: (000.0)
23a. Reading skills raw score test name and version:
24. Math skills grade level or the math skills raw test score: (000.0)
24a. Math skills raw score test name and version:
25. JOBS program participant: 1Yes 2No
26. Additional barriers to employment:
26a. Limited English language proficiency 1 Yes 2 No

26b. Offender 1 Yes, excluding misdemeanors only
2 Yes, including misdemeanors only
3No

26c¢. Displaced homemaker 1Yes 2No

26d. Homeless 1 Yes, and a runaway youth

2 Yes, but not a runaway youth
3 No, but a runaway youth
4 No, and not a runaway youth

26e. Lacks significant work history 1Yes 2No
26f. Long-term AFDC recipient 1Yes 2No
269g. Pregnant or parenting youth 1Yes 2No
26h. Substance Abuse 1Yes 2No

26i. 8SDA-identified barrier (Title Il only) 1Yes 2No

SECTION Ill. ACTIVITY AND SERVICES RECORD

27./28. Training activities for which actual hours and goal completion must be

recorded: Total Actual Hours Goals Completed
Basic skills training 27a. (0000) 28a. 1Yes2No
Occupational skills training (non-OJT) 27b. (0000) 28b. 1Yes2No
On-the-job training (OJT) 27c. (0000) 28c. 1Yes2No
Work experience/entry employment

experience/private internships 27d. (0000) 28d. 1Yes2No

Other employment skills training (Title 1l only) 27e. (0000) 28e. 1Yes 2 No
29. Duration of training:

29a. Date first received training: (MMDDYY)
29b. Date last received training: (MMDDYY)
30. Other services received: Received
30a. Job search assistance (Title 1l only): 1Yes 2No
30b. Basic readjustment services (Title lll only): 1Yes 2 No
31. Occupational skills training code: (000000000)
and type: 1 9-digit DOT code

2 5-digit OES code
3 6-digit CIP code (CT only)
32. Support service received:

32a. Transportation 1Yes 2No
32b. Health care 1Yes 2No
32c. Family care 1Yes 2No

32d. Housing or rental assistance 1Yes 2No



32e. Counseling: personal, financial or legal 1Yes 2No
32f. Needs-based/related payments 1Yes 2No
32g. Other 1Yes 2No

SECTION IV. PROGRAM TERMINATIONS AND OTHER OUTCOMES

33. Date of termination: (MMDDYY)

34. Entered unsubsidized employment: 1Yes 2No
34a. Entered a registered apprenticeship program: 1Yes 2No
34b. Relocated out of area (Title Il only): 1Yes 2No
34c. Entered non-traditional employment for women: 1Yes 2No

35. Employment information:
35a. Hours worked per week: (00)
35b. Hourly wage at termination: (000.00)
35c. Receives fringe benefits: 1Yes 2No
35d. Occupational code: (000000000)

and type: 1 9-digit DOT
2 5-digit OES
35e. State where job is located: (00)
35f. Job covered by Unemployment Insurance: 1Yes 2No

36. Adult/Youth employability enhancement terminations (Title Il only): 1Yes 2 No
36a. Attained pre-employment/work maturity skills youth

employment competency (YEC) (youth only) 1Yes 2No

36b. Returned to full-time school (youth only) 1Yes 2No
36¢. Remained in school (youth only) 1Yes 2No
36d. Attained basic education skills/YEC 1Yes 2No
36e. Attained occupational/job specific skills YEC 1Yes 2No
36f. Completed major level of education 1Yes 2No
36g. Entered non-Title Il training 1Yes 2No
37. Transferred to other training programs (Title Il only): 1Yes 2No
38. Called back/remained with layoff employer (Title Il only): 1Yes 2No

39. Other terminations: 1 Institutionalized

Health/Medical

Family care

Lacks transportation

Cannot locate

Voluntary, other

Involuntary, other

Objective assessment only (exempt from performance

standards)

9 Objective assessment and entered unsubsidized
employment only (exempt from performance standards)

o NO OB WN



SECTION V. FOLLOW-UP INFORMATION

40. Follow-up Group/Sample: 1 In adult sample and contacted
2 In adult sample, but not contacted
3 Not in sample
4 In supplemental welfare sample and contacted
5 In supplemental welfare sample, but not contacted
6 Title 1I-A 5% exempt optional sample

41. Employed at follow-up: 1Yes 2No
41a. Hourly wage at follow-up: (000.00)
41b. Hours worked per week: (00)
41c. Employed with same employer as at termination: 1Yes 2No

42. Number of weeks worked in follow-up period: (00)






STANDARDI ZED PROGRAM | NFCRVATI ON REPCRT (SPI R
FORVAT | NSTRUCTI ONS AND DEFI NI TI ONS

General Instructions . The Governor will collect and nmaintain a
core set of socio-economc, programparticipation and outcone
information on each applicant/participant in prograns funded
under Title II-A (77%and 5%i ncentives), Section 204(d), Title
I1-C (77% and 5%incentives) and Title Il of the Job Training
Partnership Act (JTPA). Also, the Governor will transmt to the
national office of the Departnent of Labor this information for
partici pants who have termnated fromthese prograns during any
gi ven program year

The followi ng instructions provide the format and the definitions
that will be used to transmt the termnee information each year

Participant data for all participants who have term nated during
the programyear nust be transmtted by one of two dates:

1. By August 15, records that are conplete in all respects,
except for follow up infornation.

2. By Novenber 15, conplete records, including appropriate
foll ow up information

The data itens in this systemand their associ ated definitions
are designed to provide informati on about program application and
participation. Though efforts have been nmade to nmake definitions
consistent with those used for other purposes, these definitions
are not required to be used for programeligibility determnation
nor do they, in any way, reduce the Governor's authority to
establish certain definitions that affect programeligibility.

Begi nning on the effective date of this reporting system July 1,
1993, Itens 1 through 10 are to be collected and retai ned for al
applicants (eligible and ineligible) under Titles Il-A Section
204(d) (A der Wrkers), IlI-Cand Il of the JTPA program These
records nust be retained for a period of tine that is consistent
with requirements issued by the Directorate of Gvil R ghts. For
applicants who do not becone partici pants these data nmay be

mai nt ai ned as hard copy (paper) records.

Itens 1 through 42, as appropriate, are to be collected and
reported for all eligible applicants who becone participants
under these titles.



Dat a reported on soci o-econom c characteristics of term nees
(SPIR Itens 5-8, 13-22, 25 and 26) should be based on information
coll ected and/or confirmed at tinme of eligibility determnation
unl ess otherwi se indicated. For exanple, reading and/or math
scores determned during objective assessnent conply with this
requirenent.

NOTE: A separate SPIR record transmssion is required for EACH
JTPA titl e/ subprogram of participation, as indicated bel ow

Title I1-A (adults)
Section 204(d) (ol der workers)

Title 11-C (youth)

Title Il Governor's Reserve

Title I'll Substate recipient

Title 11l National Reserve

Title 11-A 5% exenpt from perfornance standards
Title 11-C 5% exenpt from perfornance standards

NOTE: Participants 55 years of age or over nay be served in
activities funded under Title I1-A or Section 204(d) or both. It
shoul d be understood that the perfornmance standards for these
prograns differ.

Participants in the follow ng prograns are to be excluded from
the SPIR

Title | Section 123 (education coordinati on)

Title 11-B (sumrer yout h)

Def ense Conver si on Adj ust nent Program ( DCAP)

Defense Diversification Program (DDP)

A ean Air Enpl oynment Transition Assistance (CAETA) Program

SDAs should NOT termnate fromTitle Il1-C individuals who
participate in the Title Il1-B Sunmer Programor who are between
school senesters, unless they are NOT expected to return to Title
II1-C for further enploynent, training and/or services funded (or
provided for) under that title.



| nstructions for Standardi zed Program | nfornati on Report

SECTI ON | . | DENTI FI CATI OV CHARACTERI STI CS OF APPLI CANT

1. State/ SDA/SSA nane . Record the nane of the entity reporting
this record as indicated bel ow
Title I1-A - SDA nane
Title 11-C - SDA nane
*Sec. 204(d) - State name
Title Ill: *QGovernor's Reserve - State nane
Substate Area - SSA nane
*Secretary's Natl Reserve - State nane

2. ETA-assigned SDA/ SSA/ Statewi de code . Record the ETA-
assigned identification code (00000) for the appropriate
programarea using the State FIPS code plus SDA SSA or
nati onal programcode as indicated in the exanpl e bel ow

Title II-A - 36005

Title II-C - 36005

*Sec. 204(d) - 36777

Title Ill: *CGovernor's Reserve - 36888
Substate Area - 36005
*Secretary's Natl Reserve - 36999

*SPECI AL NOTE: The designations 777, 888 and 999 are to be
used with the appropriate FIPS State code for the State
prograns indi cated above. Wil e subrecipients receiving
funds froma State-admni stered programmnmay be an SDA, SSA
other State/local agency, or a private organi zation, these
are considered State prograns for recording the information
required in SPIRItens 1 and 2.

3. Social Security nunber . Record the individual's Social
Security nunber (000000000). A pseudo-SSN nay be assi gned
during intake if the applicant has no SSN or refuses to
provide it, but a valid SSN for such individual nust be
obtai ned and recorded prior to termnation and record
transmttal.

4. Date of application . Record the date (MVDDYY) on which the
individual applied for this entry into the JTPA program

5. Date of birth . Record the date (MVDDYY) of birth of the
i ndi vi dual .

6. CGender. Record 1 for male or 2 for fenale.
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Race/ethnicity . Record the code (1,2,3,4 or 5) indicating
the individual's race/ethnic group fromanong the follow ng
categori es:

1 Wiite (Not Hspanic) . A person having origins in any of
the original peoples of Europe, North Africa, or the
M ddl e East.

2 Black (Not Hspanic) . A person having origins in any of
the bl ack racial groups of Africa.

3 Hspanic. A person of Mexican, Puerto R can, CQuban,
Central or South Amrerican, or other Spanish culture or
origin (including Spain), regardless of race. NOIE Anmong
persons from Central and South American countries, only
t hose who are of Spanish origin, descent, or culture
shoul d be included in the H spanic category. Persons from
Brazil, Quiana, and Trinidad, for exanple, would be
classified according to their race, and woul d not
necessarily be included in the H spanic category. Al so,

t he Portuguese shoul d be excluded fromthe H spanic
category and shoul d be classified according to their race.

4 Anerican Indian or A askan Native (Not H spanic) . A
person having origins in any of the original peoples of
North Anerica, and who naintains cultural identification
through tribal affiliation or community recognition.

5 Asian or Pacific Islander (Not H spanic) . A person havi ng
origins in any of the original people of the Far East,
Sout heast Asia, the Indian Subcontinent (e.g., India,
Paki st an, Bangl adesh, Sri Lanka, Nepal, Sikkim and
Bhutan), or the Pacific Islands. This area includes, for
exanpl e, China, Japan, Korea, the Philippine Islands, and
Sanpa. Hawaiian natives are to be recorded as Asian or
Paci fic Islanders.

Individual with a disability . Any individual who has a
physi cal (notion, vision, hearing) or nental (learning or
devel opnental ) inpairment which substantially limts one or
nmore of such person's major life activities and has a record
of such an inpairnment, or is regarded as having such an
inpairnment. Record the code (1, 2 or 3) as foll ows:

1 Yes, individual has such an inpairnment that does result in
a substantial barrier to enpl oynent;

2 Yes, individual has such an inpairnent that does not
result in a substantial barrier to enpl oynent;
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3 No, individual has no disability.

NOTE: Qption 1 was the JASR definition and is the

definition in Section 4(10)(A) of the Act. ptions 1 plus 2
satisfy the requirenents of the Arericans Wth D sabilities

Act .

Date of eligibility determnation . Record the date (MVDDYY)
on which the individual was determned eligible or
ineligible for the JTPA program

Determned eligible for . Record all the appropriate code(s)
(0000) that apply.

1 Title I'l-A (adults)

2 Section 204(d) (ol der workers)

3 Title Il-C (youth)

4 Title Ill (Covernor's reserve, substate recipient, or
nati onal reserve)

5 None

6 Title Il1-B (sumrer yout h)

7 Title I, Section 123 (education coordi nation)

Note: Codes 6 and 7 have been added so that eligibility for
Title ll-Band Title I, Section 123 can be report ed;
however, any individual eligible for these codes QLY is not
to be included in a SPIR transm ssi on.

SECTION 11. CHARACTERI STI CS OF PARTI O PANT

11.

12.

Date of participation . Record the date (MVDDYY) on which
the individual began to receive JTPA-funded program services
AFTER initial screening for eligibility and suitability and
eligibility determnation. For Title Il only, objective
assessnent to determne service strategy or enpl oynent goal s
is considered the initial programservice; therefore, the
date of participation nust be the sane date as objective
assessnent begins. bjective assessnent i s an i ndependent
evaluation of the capabilities, needs, and vocati onal
potential of a participant. For Title I'll only, an eligible
appl i cant becones a partici pant upon recei pt of any Basic
Readj ust nent Service (other than outreach, intake and

initial assessnent/screening) and/ or Retraining.

Program of participation . Record the appropriate code.

1 Title I'l-A (adults)
2 Section 204(d) (ol der workers)
3 Title Il1-C (youth)
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4 Title Il CGovernor's reserve

5 Title Il substate grantee

6 Title Ill national reserve

7 Title Il1-A 5% exenpt from perfornance standards
g8 Title I1-C 5% exenpt from perfornance standards

An individual nust be age eligible at the tinme of I NTIAL
PARTI G PATI ON I N THESE JTPA PROGRAMS:

Title I11-A Age 22 or older (Sec. 628.605)
Title I1-B Age 14 - 21 (Sec. 628.702)
Title 11-C Age 14 - 21 (Sec. 628.803)
Sec. 204(d) Age 55 or older (Sec. 204(d)(5) (A & (7)

I ndi vidual s in the above prograns becone participants on the
day objective assessnment begins or on the day of initia
recei pt of other post-intake activity, whichever is earlier.
In Titles I1-A/C and in Section 204(d), the date of
participation nmust be within 45 days of the date of
eligibility determnation and the individual nust then be
age eligible.

Youth determned eligible for the Title Il-B programenter
an "eligible applicant pool" and are NOT subject to the 45-
day limt. An eligible Title I1-B applicant nust be age 14-
21 on the day objective assessnent begins or on the day of
initial receipt of other post-intake activity, whichever is
earlier.

12a. Concurrent participation . Record the appropriate code
indicating if the individual's service strategy (1SS)/

enpl oyabi lity devel opment plan (EDP) results in concurrent
participation in nore than one progranmititle within JTPA or,
in non-JTPA prograns, or both. Do not include multiple
activities in a single programor title.

1 JTPA I1-A 204(d), I1-C Il
2 JTPA 1, Section 123 (8%

3 JTPAII-B

4 Non-JTPA

5 Both JTPA and non-JTPA

6 None

7 JTPA IV

8 Trade Adjustnent Act (TAA

Econom cally di sadvantaged (Title 11 only) . Record 1 for
Yes or 2 for No indicating whether or not the participant:

(1) receives, or is a nenber of a famly which receives,
cash wel fare paynents under a federal, State or |oca
wel fare program

12
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(2) has, or is a nenber of a famly which has, received a
total famly incone for the six-nonth period prior to
application, inrelation to famly size and | ocation, that
when ANNUALI ZED di d not exceed either

(a) the official poverty guideline as defined by the De-
partment of Health and Human Services (HHS) and revi sed
annual ly in accordance with Section 673(2) of the QOmi bus
Budget Reconciliation Act of 1981 (42 U S.C 9902(2); or

(b) 70 percent of the lower living standard incone |evel,
whi chever is greater

(3) is receiving, or has been determned eligible to receive
in the 6-nmonths prior to application, Food Stanps pursuant
to the Food Stanmp Act of |977;

(4) qualifies as a honel ess individual under (a) and (c) of
section 103 of the Stewart B. MK nney Honel ess Assi stance
Act;

(5) is a foster child on behalf of whomstate or | ocal
gover nnent paynents are nade;

(6) is an individual with a disability who neets the
requirenents of (1) or (2) above, but who is a menber of a
famly which does not neet such requirenents.

SPECI AL NOTE: An SDA may establish witten financial or
nonfinanci al agreenents wi th sponsors of prograns funded
under Title V of the Ader Anericans Act (QAA) to carry out
joint prograns. Any individual eligible under the QAA
Title V, is also eligible for the JTPA Section 204(d)
program The referring sponsor nust certify whether or not
such an individual referred to a JTPA Section 204(d)
activity is econom cally di sadvant aged, based on 100% ( not
125% of the official poverty guideline, inrelation to
famly size and | ocation, as published annually by the
Department of Health and Human Services (HHS).

For reporting purposes, record a 1 for Yes inthis itemif a
yout h becomes a partici pant based on any of the foll ow ng
condi ti ons:

An in-school youth also shall be eligible to participate in
prograns funded under Title II-Cif such individual is: (a)
participating in a conpensatory education program under
Chapter | of Title | of the Henmentary and Secondary
Educati on Act of 1965; or (b) has been determned to neet
the eligibility requirenment for free nmeal s under the
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16.

17.
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Nati onal School Lunch Act during the nost recent school
year. (Mst recent school year neans the current school
year unless the eligibility determnation is nade during an
interimperiod between school terns, in which case the term
nmeans the precedi ng school year); or (c) the individual is
enrolled in a school -w de project for |owinconme schools.

Public assistance recipient . Record 1 for Yes or 2 for No
i ndi cating whether or not the participant is listed on the
grant and is receiving assistance under each of the
follow ng prograns at tine of application. Wen not used
for eligibility determnation, self-reported infornmation
wi Il be accepted. Do not include foster child paynents.

14a. A d to Famlies with Dependent Children (AFDC
14b. Ceneral Assistance ((A) (State/local governnent)
14c. Refugee Cash Assistance (RCA)

14d. Suppl enmental Security Incone (SSI) (SSA Title XV)
1l4e. Food stanps (Food Stanp Act of 1977)

Famly status . Record the code (1, 2, 3 or 4) describing
the participant's famly status fromanong the foll ow ng
categories. There may be specific cases that do not
technically fit into a single category. For these cases
record the designation that seens nost appropriate. (The
follow ng categories of famly status are neant to be
descriptive and do not necessarily have a direct bearing on
eligibility determnation.)

1 Parent in one-parent famly . An individual who has sole
custodi al support for one or nore dependent children.

2 Parent in two-parent famly . An individual who, with
another famly nenber, shares custodial support for one or
nmor e dependent chil dren.

3 Gher famly nmenber . An individual who is living with
his/her famly of two or nore persons and not indicated in
1 or 2 above.

4 Not a famly nenber . An individual who is not living with
hi s/ her famly.

Nunber of participant's dependents under age 18 . Record the
nunber (00) of the participant's dependents under age 18.

H ghest school grade conpleted . Enter the highest school
grade conpl eted (00) by the individual, using the follow ng
codes:
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00 no school grade conpl et ed

01-11 nunber of el enentary/secondary grades conpl et ed*

12 hi gh school graduate or equival ent

13-15 if a high school graduate or equivalent, the nunber of
school years conpl eted including college, or full-tinme
techni cal or vocational school

16 Bachel or' s degree or equival ent

17 fifth year of college, Master's degree (1-year
program or equival ent

18 sixth year or nore of college, Master's degree (2-year

program, Ph.D or equival ent
*Note: Participants who conpl eted 12th grade but did not
receive a diplonma or equivalent are to be coded "11".

17a. Qurrently enrolled in and attendi ng school . Record
the appropriate code (1, 2 or 3) for the partici pant
fromthe foll ow ng:

1 Yes, is currently enrolled in and attending school or is
bet ween school terns and intends to return to school, but
IS not expected to participate in a school wi de project, as
specified in Sec. 263(Q);

2 Yes, is currently enrolled in and attendi ng school and is
expected to participate in a schoolw de project as
specified in Sec. 263(Q);

3 No, is not currently enrolled in and attendi ng school
17b. Qurrently enrolled in and attendi ng school full-tine

If Iteml17a. is 1 or 2 for Yes, record the appropriate code
(1, 2 or 3) for the participant fromthe foll ow ng:

1 Yes, is currently enrolled in and attendi ng school full-
tine as defined by State educati onal agency guideli nes,
but is not in an alternative school;

2 Yes, is currently enrolled in and attendi ng school full-
tine in an alternative school;

3 No, is not currently enrolled in and attendi ng school
full-tine.

NOTE: Alternative school -- a specialized, structured
curriculumoffered inside or outside of the public schoo
system whi ch nay provide work/study and/ or GED preparation

Veteran status . Record 1 for Yes or 2 for No indicating
whet her or not the participant is a person who (A) served on
active duty inthe mlitary service (of the US) for a
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period of nore than 180 days and who was di scharged or

rel eased with other than a di shonorabl e di scharge or (B) was
di scharged or released fromactive duty because of a

servi ce-connected disability or (© was discharged as a
nmenber of a reserve conponent under an order to active duty
pursuant to Section 672(a), (d), or (g), 673, or 673b of
Title 10, who served on active duty during a period of war
or in a canpaign or expedition for which a canpai gn badge is
aut hori zed and was di scharged fromsuch duty with other than
a di shonorabl e di scharge. (38 U S. C 2011(4))

18a. Vietnamera veteran . Record 1 for Yes or 2 for No

i ndi cating whether or not the participant is a veteran, any
part of whose active mlitary, naval or air service occurred
bet ween August 5, 1964 and May 7, 1975.

18b. Dy sabled veteran . Record 1 for Yes or 2 for No

i ndi cating whether or not the participant is a veteran who
is entitled to conpensation for a disability under |aws
adm ni stered by the Departnent of Veterans' Affairs, or who
was di scharged or released fromactive duty because of a
servi ce-connected disability.

Labor force status . Record the code (1, 2 or 3) indicating
which of the follow ng classifications best describes the
individual's | abor force status at the tinme of application.

1 Enployed. An enployed individual is one who, during the 7
consecutive days prior to application, did any work at al
as a paid enployee, in his or her own business, profession
or farm worked 15 hours or nore as an unpaid worker in an
enterprise operated by a nenber of the famly, or is one
who was not working, but has a job or business from which
he or she was tenporarily absent because of illness, bad
weat her, vacation, |abor-nmanagenent di spute, or persona
reasons, whether or not paid by the enployer for tine-off,
and whet her or not seeking anot her job.

2 Unenpl oyed . An unenpl oyed individual is one who did not
work during the 7 consecutive days prior to application,
who nmade specific efforts to find a job within the past 4
weeks prior to application, and who was avail abl e for work
during the 7 consecutive days prior to application. A so
i ncl uded as unenpl oyed are those who did not work, and (a)
were waiting to be called back to a job fromwhich they
had been laid off, or (b) were waiting to report to a new
wage or salary job scheduled to start w thin 30 days.

16
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3 Not in |labor force . An individual not in the |abor force
is acivilian 14 years of age or over who did not work
during the 7 consecutive days prior to application for a
JTPA programand is not classified as enpl oyed or
unenpl oyed.

Nunber of weeks unenpl oyed during the prior 26 weeks

Record the nunber (00) of weeks an individual was unenpl oyed
during the 26 weeks immediately prior to application (refer
to definitioninltem19.). Record this information whether
or not the individual is unenployed at the tine of
application. |If the individual was "not in the | abor force"
for this 26-week period, |eave this field bl ank--do not
record spaces or zeroes.

Unenpl oynent conpensation status . Record the code (1, 2 or
3) indicating which of the follow ng classifications best
describes the individual's U C Status at the tinme of
appl i cation.

1 Jaimant . An individual who has filed a claimand has
been determ ned nonetarily eligible for benefit paynents
under one or nore State or Federal unenpl oynent
conpensation prograns, and who has not exhausted benefit
rights or whose benefit period has not ended.

2 Exhaustee . An the individual who has exhausted all U C
benefit rights for which the applicant has been determ ned
nmonetarily eligible, including extended suppl enent al
benefit rights.

3 None.

Preprogramwage (Titles Il and 1I1l) . Record the nost recent
hourly wage (000.00) paid to the participant during the 26
weeks prior to application. This includes ANY enpl oynent

and/ or subsi di zed training where a wage was paid. Hourly

wage i ncl udes any bonuses, tips, gratuities, conmmssions and
overtine pay earned. Record "000.00" if there was no

enpl oynent during that period.

22a. Wage of the job of dislocation (Title 111 only)
Record the hourly wage (000.00) paid to the participant in
the job fromwhich the person was dislocated regardl ess of
when it occurred. Hourly wage includes any bonuses, tips,
gratuities, commssions and overtine pay earned. Record
"000. 00" for a displaced honemaker who had no wages.

Reading skills grade | evel or the reading skills raw test
score. Record (000.0) either
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a) the grade level equivalent in English reading (except in
Puerto R co) at which the individual is functioning at
programentry as determned by a generally accepted
standardi zed or criterion-referenced test (adm nistered
within the last 12 nonths) or a school record of reading

| evel (determned within the last 12 nonths); or

b) the raw score in reading on a generally accepted stan-
dardi zed or criterion-referenced test.

Use these additional codes as appropriate:

13 for individual s assessed as GGade 13 and above

88 for individuals who refused testing or who ot herw se
could not be tested

99 for individuals with a four-year coll ege degree or above

(BA, MA PhD, etc.) No testing required.

23a. Reading skills raw score test nane and version

If a raw score is reported in Item23., record the code for
the test admnistered and, if applicable, the version, form
or battery used:

Adult Basic Learning Exam nati on (ABLE)
DAL Workpl ace Literacy Test (DOL-W.T)
Adult Literacy Test (ALT) Sinon & Schuster
Arnmed Forces Qualifying Test (AFQI)

Basi ¢ Cccupational Literacy Test (BQLT)
Cal i fornia Achi evenent Test (CAT)

Career Ability Placenent Survey (CAPS)
CASAS Appr ai sal

CASAS Survey Achi evenent Tests

10 CGeneral Aptitude Test Battery (GATB)

11 lowa Test of Basic Skills (ITBS)

12 Metropolitan Achi evenent Test (INAT)

13 Readi ng Job Corps Screening Test (RICST)
14 Tests of Adult Basic Education (TABE)

15 Wde Range Achi evenent Test (WRAT)

16 O her

EXAMPLE: |f version "3" of the Adult Basic Learning
Exam nati on was used, record "1v3".

coOo~NO O WN B

©

Math skills grade level or the math skills raw test score
Record (000.0) either

a) the grade level equivalent in math (also called quan-
titative or conputational) skills at which the individual is
functioning at programentry as determned by a generally
accepted standardi zed test or a conparable score on a
criterion-referenced test (admnistered wthin the last 12
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nmont hs) or a school record of math skills |evel (determ ned
within the last 12 nonths), or

b) the raw score in math skills on a generally accepted
standardi zed or criterion-referenced test.

Use these additional codes as appropriate:

13 for individual s assessed as GGade 13 and above

88 for individuals who refused testing or who ot herw se
coul d not be tested

99 for individuals with a four-year coll ege degree or above
(BA, MA, PhD, etc.) No testing required.

24a. Math skills raw score test nane and version . If araw
score is reported in Item24., record the code for the test
adm ni stered and, if applicable, the version, formor

battery used. (Use codes and "EXAMPLE' listed in Item 23a.)

JOBS programparticipant . Record 1 for Yes or 2 for No

i ndi cating whether or not the individual is an individua
(AFDC client) who is a participant (or has been a
participant within the prior six nmonths) in assessment or
enpl oyabi lity planning, or is assigned to one of the JOBS
program conponents defined in the approved State JCBS
programplan, including self-initiating activities, at the
tinme of eligibility determnation

Additional barriers to enploynent . Record 1 for Yes or 2
for No (except in 26b. and 26d.) indicating whether or not
the individual is a nmenber of each of the follow ng groups.

26a. Limted English | anguage proficiency . The inability
of an individual, whose native |anguage is not English, to
communi cate in English, resulting in a barrier to

enpl oynent .

26b. COfender . An individual who requires assistance in
overcomng barriers to enploynent resulting froma record of
arrest or conviction. Record the code (1, 2 or 3)

i ndi cating which of the follow ng categories apply to the
partici pant:

1 Yes, excluding msdenmeanors only
2 Yes, including msdeneanors only
3 No

NOTE: Qption 1 was the JASR definition; Qotions 1 plus 2
satisfy the Act's definition
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26c. D splaced honenaker . An individual who has been
providing unpaid services to famly nenbers in the honme and
i s unenpl oyed or underenpl oyed and i s experiencing
difficulty in obtaining or upgradi ng enpl oynent and who has
been dependent either: i) on public assistance and whose
youngest child is within 2 years of losing eligibility under
Part A of Title IV of the Social Security Act (42 U S.C 601
et seq.); or ii) on the income of another famly menber but
is no | onger supported by that incone.

26d. Honeless. An individual who | acks a fixed, regular,
adequate nighttime residence; and any adult or youth who has
a primary nighttinme residence that is a public or private
operated shelter for tenporary acconmodation; an institution
providing tenporary residence for individuals intended to be
institutionalized; or a public or private place not
designated for or ordinarily used as a regul ar sl eeping
accommodati on for human beings. The termdoes not include a
person i nprisoned or detained pursuant to an Act of Congress
or State law Record the code (1,2,3 or 4) indicating which
of the follow ng categories applies:

1 Yes, a youth who is honel ess, and has been determned to
be a runaway youth as specified in Sec 263(b)(5);

2 Yes, an adult or youth who is honeless but is not a
runaway yout h;

3 No, a youth who is not honel ess but has been determned to
be a runaway yout h;

4 No, an adult or youth who is not honeless and is not a
runaway yout h.

26e. Lacks significant work history . An adult or youth
who has not worked for the same enployer for |onger than
three consecutive nonths in the two years prior to
application.

26f. Long-term AFDC recipient . An adult or youth |listed
on the AFDC grant who has recei ved cash paynents under AFDC
(SSATitle I'V) for any 36 or nore of the 60 nonths prior to
application. The individual may or may not be receiving
AFDC paynents at the tine of application.

26g. Pregnant or parenting youth . An individual who is

under 22 years of age and who is pregnant, or a youth (nale
or female) who is providing custodial care for one or nore

dependent s under age 18.
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26h. Subst ance abuse . An individual who abuses al coho
or other drugs, as defined by the Governor.

26i. SDA-identified barrier . An individual who neets the
criteria of an additional category of individuals who face
serious barriers to enploynent, as defined by the service
delivery area. This SDA-identified barrier nust be approved
for inclusion by the Governor, not be identified in Itens
26a. through 26h. above, and not be solely related to

unenpl oynent status or work history.

SECTION 111. ACTIM TY AND SERVI CE RECCRD

This section provides a record of the type and anount of training
a participant receives while enrolled in the program Activity
categories are divided into two groups that are recorded
differently. For those activity types that are usually pl anned
and schedul ed (training), actual hours of participation and an

i ndication of conpletion are required. For other activities that
are usual ly provided on an irregul ar, unschedul ed basis (other
services), it is only necessary to record whether or not they
were received.

27./28. Training activities for which actual hours and goal
conpl etion nust be recorded

I nclude those activities partially or conpletely funded by
non- JTPA sources that were included in the participant's
JTPA service strategy. For each of the follow ng training
activity categories, record the total actual hours of
participation in all activities in that category. A so
record whether or not any of themwere conpl et ed.

27. Total actual hours . The total nunber of hours that the
participant is engaged in all training activities within
each category. Use the actual hours recorded by the vendor
or programadmnistrator. |If activities fromdifferent
categories are integrated into a single program distribute
actual hours anong the categories in a way that reflects the
relative conposition of the integrated program Record the
actual hours in whole hour increnments (no fractions of
hours) (0000).

28. als conpleted . Record 1 for Yes or 2 for No indicating
whether or not any activity in each category was conpleted.
An activity is conpleted if the individual achieves the
activity's goal .

27/ 28a. Basic skills training . |Instruction nornally
conducted in an institutional classroomor one-on-one
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tutorial setting and designed to upgrade basic skills and
prepare the individual for further training, post-secondary
education transition, future enploynent, or retention in
present enpl oynment, and nmay be provi ded within the framework

of basic education skills conpetencies. Includes, but is
not limted to, reading, witing, nmathematics, literacy
trai ning, speaking, listening, problemsolving, reasoning,

study skills, English for non-English speakers, bilingua
training, and GED preparation (including conputer assisted
instruction).

27/ 28b. Qccupational skills training (non-QJT) . Instruction
conducted in an institutional or worksite setting designed
to provide or upgrade individuals in the primary/technica
and secondary/ancillary skills to performa specific job or
group of jobs such as auto nechanics, health services, or
clerical training. Includes job-specific conpetency

trai ning, job-specific school-to-work/apprenticeship pro-
grans, on-site industry specific training, custom zed
training, entrepreneurial training, internships and pre-
apprenticeship training. It may be provided within the
framewor k of occupational/job specific skills conpetencies,
and when structured like a job, may al so be used to provide
training in work maturity conpetenci es.

27/28c. n-the-job-training (QJT) : Training in the public
or private sector which is given to an individual while s/he
is engaged in productive work, designed to provide or

upgrade individuals in the primary/techni cal and
secondary/ancillary skills required to performand essenti al
to the full and adequate performance of the job. It may be
provided within the franmework of occupational/job specific
skills conpetencies, and may al so be used to provide

training in work maturity conpetenci es.

27/ 28d. Wrk experience/entry enpl oynent experiencel
private internships

Wrk experience is a short-termor part-tinme work activity
in the public or not-for-profit sector which provides an
individual with the opportunity to acquire the skills and
knowl edge necessary to performa job, including

appropriate work habits and behaviors. It nay be provided
in the framework of occupational/job specific skills

and/ or work naturity conpetencies.

Entry enpl oynent experience or private internships is a
formal opportunity to examne or investigate enpl oynent
typically at private, for-profit worksites. Wen of
sufficient duration and scope to teach conpetencies, it
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may be provided in the framework of occupational/job
specific skills and/or work maturity conpetenci es. For_
youth only.

27/ 28e. G her _enploynent skills training (Title Il only)

I ncl udes activities such as pre-enploynent training, work
maturity training that does not occur in one of the above-
identified work or work-like activities (e.g., unsubsidized
enpl oynent), and non-j ob-specific school -t o-work/ post -
secondary prograns (does not include job search assistance,
basi c readj ust nent services).

Duration of training . |If the participant did not receive
any training, |eave blanks, do not record spaces or zeroes.

29a. Date first received training . Record the date
(MM DD YY) on which the participant first received or
participated in any training activity listed in 27/ 28a.
t hrough 27/ 28e.

29b. Date last received training . Record the date (MVDDYY)
on which the participant |ast received or participated in
any training activity listed above.

G her services received . Record 1 for Yes or 2 for No
i ndi cating whether or not services in each of the follow ng
categories were received:

30a. Job search assistance (Title Il only) . A service that
hel ps a participant seek, locate, apply for and obtain a

job. It may include job-finding skills, orientation to the

| abor market, resune preparation assistance, job devel op-

ment, referrals to job openings, job clubs, vocational

expl oration and rel ocati on assi stance.

30b. Basic readjustnent services (Title 11l only)

| ncl udes services designed to provide basic readj ust ment
assi stance such as orientation, skills determnation, pre-

| ayof f assi stance, job devel opnent/referral assistance, and
job search to eligible dislocated workers.

Qccupational skills training code and type . If the

partici pant received any non-classroomtraining for a

speci fic occupation, record the 9-digit DOl code or 5-digit
CES code that best describes that occupation. |If the

partici pant received classroom occupational skills training,
either of these (DOT or CES) or the 6-digit CP code that
best describes the training should be recorded. |If training
was provi ded for nore than one occupation, record the code
for the last significant occupational training. If no
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speci fic occupational skills training was received, record
000000000. Record the appropriate code for the type of
syst em used.

1 9-digit DOT code

2 5-digit CES code

3 6-digit AP code (classroomtraining only)

6 None

No code is entered for non-occupational training, e. g.,
basi ¢ education, ESL, etc.

Support service received . Record 1 for Yes or 2 for No

i ndi cati ng whet her or not each of the supportive services
was received. The term "supportive services" neans services
arranged for, but not necessarily funded, by JTPA which
enabl e an individual eligible for training under JTPA who
cannot afford to pay for such services, to participate in a
trai ning program funded under the Act. An incentive paynent
for excellent attendance in programactivities is NOI a
supportive service and therefore is not reportable on the
SPIR.  Only record supportive services received while an
individual is a participant. An exception is noted in

| tem 32g.

32a. Transportation . A supportive service for participants
to ensure nobility between hone and the | ocation of
enpl oynent, training and/or other supportive services.

32b. Health care . Includes, but is not limted to, pre-
ventive and clinical nedical treatnment, voluntary famly

pl anni ng servi ces, and necessary psychiatric, psychol ogi cal
and prosthetic services.

32c. Famly care . A service or support which hel ps par-
ticipants neet their famly care needs during participation.
Fam |y care ranges fromday care inside or outside the hone
or to after-school prograns (inside or outside the hone).

It usually includes supervision and shelter, and may i ncl ude
subsi stence and transportati on.

32d. Housing or rental assistance . A supportive service
whi ch assists participants in maintai ning or obtaining
adequate shelter for thenselves and their famlies while
they are receiving enploynent, training or other supportive
servi ces.

32e. Qounseling: personal, financial, or |eqgal . The process
of assisting participants with the solution of a variety of
personal , financial or |egal problens occurring during
participation.




32f. Needs-based/rel ated paynents . In Title I1-A (Section
204(d) and Title I1-C (Section 264) , needs-based payments
are anounts derived froma | ocal |l y-devel oped formul a or
procedure which are paid to participants who cannnot afford
to otherwi se participate in a training program

In Title Il , needs-related paynments are paynents to an
eligible dislocated worker, who does not qualify or has
ceased to qualify for unenpl oynent conpensation, in order to
enabl e such worker to conplete training or education
prograns funded under Title IIl. (Section 314(c) of JTPA
TEGQ 7-93 for North American Free Trade Agreenent-Trade

Adj ust ment Assi stance (NAFTA-TAA) and NAFTA-Title 111.)

32g. Gher. Any supportive service(s), not included above
provided to eligible individuals to enable themto partici-
pate in planned activities, e.g. includes the provision of
tool s, equi prent and speci al work cl ot hing. NOTE: | ncl ude
here individual s who had received a Pell or TRA grant within
12 nmonths prior to initial participation in the JTPA program
and for whomthe grant coverage continues after
participation in JTPA begi ns.

SECTI ON 1 V. PROGRAM TERM NATI ONS AND OTHER QUTGOMVES

For Title Il, termnation types include SPIR Itens 34. Entered
unsubsi di zed enpl oynent, 36. Adult/Youth enployability

enhancenent term nations, or 39. Gher termnations. A 1l for Yes
may be recorded only once in any of these itens.

For Title Ill, termnation types are SPIR Itens 34. Entered
unsubsi di zed enpl oynent, 37. Transferred to other training
prograns, 38. Called back/renmained with | ayoff enpl oyer, or 39.

CGher termnations. A 1l for Yes nmay be recorded only once in any
of these itens.

33. Date of termnation. Record the date (MVDDYY) at which an
individual is no |onger receiving enpl oynment, training or
services (except post-termnation services) funded under
this title/program NOTE Title I1-A C and Section 204(d)
participants may remain in inactive status for a period of
up to 90 days after l|ast recei pt of planned enpl oyment or
training funded (or provided for) under those prograns. |If
the participant received only "services" funded (or provided
for) under Title Il, this period of inactive status cannot
exceed 30 days. Basic Readjustnent Services may be provided
to Title Ill participants prior to, during and/or after
provision of Retraining. Title Ill participants may renain
ininactive status for up to 90 days after |ast receipt of
pl anned enpl oynent, training or services. During this
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period of inactive status individuals may or nmay not receive
services. See Appendix C for additional guidance on the
singl e 90/ 30-day period of inactive status.

Ent ered unsubsi di zed enploynment . Record 1 for Yes or 2 for
No indicating whether or not the termnee entered full- or
part-tine unsubsidi zed enpl oynent, i.e., not financed by

funds provided under the Act, including entry into the Arned
Forces, entry into enploynent in a registered apprenticeship
program and sel f - enpl oynent. Al'so include entry into the
Peace Corps, VISTA and other National Service prograns
funded by the Federal Corporation for National and Community
Servi ce under the National and Community Service Trust Act
of 1993. (Exanples are activities in the Anericorps and the
National G vilian Comunity Corps prograns.)

NOTE: For Title Il only, if the term nee who entered
enpl oynent received only objective assessnment fromthe
program record a 2 for No here and record this termnation

inltem39 as a code 9, "(bj ective assessnent and entered
unsubsi di zed enpl oynent only (exenpt from performance
standards)". Data for participants who are termnated as

Item 39, code 9 are to be excluded fromltens 34a. through
34c. and fromltens 35a. through 35f.

34a. Entered a reqgistered apprenticeship program | f
Iltem34. is 1 for Yes, record 1 for Yes or 2 for No

i ndi cating whether or not the individual entered a

regi stered apprenti ceship program i.e., a program approved
and recorded by the ETA/ Bureau of Apprenticeship and
Training or by a recogni zed State Apprenticeshi p Agency.
Approval is by certified registration or other appropriate
witten credential.

34b. Relocated out of area (Title Ill only) . If Item 34.
is 1 for Yes, record 1 for Yes or 2 for No indicating

whet her or not the individual has nmet the follow ng: (a)
termnated fromRetraining and (b) received financi al

assi stance to relocate in order to accept enploynent, as
provided for under State policy.

34c. Entered non-traditional enploynent for wonen. | f
Item34. is 1 for Yes, record 1 for Yes or 2 for No

i ndi cating whether or not the job is in an occupation in
non-traditional enploynent for wonen in accordance with the
Nont radi ti onal Enpl oynment for Wnen (NEW Act. If Item®6.
"CGender" is 2 for Male, this itemnust be null.




35.

Enpl oynment information . If Item 34. Entered unsubsi di zed
enpl oynent or Item38. Called back/remained with |ayoff
enployer is 1 for Yes, record the follow ng information:

35a. Hours worked per week . Record the usual nunber of
hours (00) of work schedul ed per week. in whole hour
increnents (no fractions of hours). This should include
overtine. |If the hours schedul ed per week exceed 99, record
"99".

Note: For PY 93, if data for Itens 35a. through 35f. are
available for a Title Ill participant who is recorded as
code 1 in Item38. Called back/renained with | ayoff

enpl oyer, enter the data in these fields even though it is
not required until PY 94.

35b. Hourly wage at termnation . Record the hourly wage at
termnation (000.00). Hourly wage includes any bonuses,
tips, gratuities, comm ssions and overtine pay earned.

35c. Receives fringe benefits . Record 1 for Yes or 2 for
No i ndicating whether or not the enpl oynent provides the
individual with fringe benefits consisting of, at a m ni num
heal th i nsurance benefits and coverage under Social security
or an equivalent pension plan. For individuals holding
multiple jobs, this itemshould be recorded as Yes if any

job provides fringe benefits.

NOTE: | n cases where a period of probation is required by
the enpl oyer for a new y-hired individual, during which tine
fringe benefits are NOT provided, if such enpl oynent
normal |y provides fringe benefits after the period of
probabion, record a 1 for Yes inthis item A so record 1
for Yes if benefits were offered, but were refused by the

i ndi vi dual .

35d. Cccupational code and type . Record the occupationa
code (000000000), 9-digit DOT or 5-digit CES, nost
appropriate for the job. For individuals holding multiple
jobs, record the code for the primary job. Primary job is
the one associated with the | argest nunber of hours worked.

Record the code 1 or 2 indicating the type of system used.

1 9-digit DOT code
2 5-digit CES code

35e. State where job is located . Record the two-digit FIPS
State code (00) where the job is located. |If locationis
outside of U S record "99".

27



36.

28

35f. Job covered by Unenpl oynent Insurance . Record 1 for
Yes or 2 for No indicating whether or not the job is covered
by the Unenpl oynent | nsurance system

Adul t/ Youth enpl oyability enhancenent termnations (Title |

only) . Record a 1 for Yes or a 2 for No indicating whether
or not the adult or youth termnated froma Title Il or

Section 204(d) program having attai ned one or nore
enpl oyabi lity enhancenents. Record a 2 for No here if Item
34. Entered unsubsidized enploynment is 1 for Yes.

Regardl ess of whether SPIR Item 36 is recorded as Yes or No,
record a 1 for Yes or a 2 for No indicating whether or not
t he participant obtained any of the foll ow ng outcones which
are recogni zed as enhancing |long-term enployability and
contributing to the potential for a long-termincrease in
ear ni ngs and enpl oynent.

NOTE: For a youth, two (2) or nore youth enpl oynent
conpetencies (YECs) (ltens 36a., 36d., and 36e.) nust be
recorded as 1 for Yes in order for Item36 to be recorded as
1 for Yes. GCherw se, a single enployability enhancenent
achieved by an adult or youth allows a 1 for Yes to be
recorded in Item36. See Appendi x B for conpl ete guidelines
for attainnment of these adult and youth enployability
enhancenent s.

36a. Attained pre-enploynent/work maturity skills youth
enpl oynent conpetency (YEC) (youth only) . A youth who,
prior to termnation, had attai ned a pre-enpl oynent/work
maturity skills youth enpl oynent conpetency.

Pre-enpl oynent skills : world-of-work awareness, |abor narket
knowl edge, occupational information, values clarification
and personal understandi ng, career planning and deci si on-
maki ng, and job search techni ques (resunes, interviews,
applications, and followup letters). They al so enconpass
survival/daily living skills such as using the phone,
telling tinme, shopping, renting an apartnent, opening a bank
account, and using public transportation; and

Wrk maturity skills : positive work habits, attitudes, and
behavi or such as punctuality, regular attendance, presenting
a neat appearance, getting along and working well wth

ot hers, exhibiting good conduct, follow ng instructions and
conpl eting tasks, accepting constructive criticismfrom
supervi sors and co-workers, showing initiative and
reliability, and assumng the responsibilities involved in
maintaining a job. This category also entails devel opi ng
notivation and adaptability, obtaining effective coping and
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probl emsol ving skills, and acquiring an inproved self-
i mage.

36b. Returned to full-time school (youth only) . A youth
who, (1) had returned to full-tine secondary school (e.g.,
junior high school, mddle school and high school),
including alternative school, if, at the tine of intake the
partici pant was not attendi ng school, exclusive of sunmmrer,
and had not obtained a high school diploma or equival ent and
(2) prior to termnation had been retained in school for one
senester or at |east 120 cal endar days after becom ng a
participant in the JTPA program

36c. Remained in school (youth only) . A youth who, prior to
termnation, had been retained in a full-time secondary
school, including alternative school, for one senester or at

| east 120 cal endar days after becomng a participant in the
JTPA program The youth nust be attending school at the

time of intake, have not obtained a high school diplonma or
equi val ent, and be considered "at risk of dropping out of
school " as defined by the Governor in consultation with the
State Educati on Agency.

NOTE for Itens 36b. and 36¢c.: To obtain credit for Ret ur ned
to Full-Tine School COR Renamined in School , SDAs nust be
prepared to denonstrate that retention results from

continuing, active participation in JTPA activities and the
youth nmust (1) be making satisfactory progress in school,

and (2) for youth aged 16-21: attain a Pl G approved Youth

Enpl oynment Conpetency in Basic Skills or Job Specific Skills
and (3) for individuals aged 14-15: attain a Pl G approved

Yout h Enpl oynment Conpetency in Pre-enpl oynment/Wrk Maturity

or Basic Education Skills.

Satisfactory progress in school -- An SDA in cooperation
with the |ocal school system nust develop a witten policy
whi ch defines an individual standard of progress that each
participant is required to neet. Such a standard shoul d, at
a mninmum include both a qualitative elenment of a
participant's progress, (e.g., performance on a
criterion-referenced test er a grade point average) and a
quantitative elenment (e.g., atinme limt for conpletion of
the programor course of study). This policy nmay provide
for exceptional situations in which students who do not neet
the standard of progress, because of mtigating circum
stances, are nonethel ess maki ng sati sfactory progress during
a probationary peri od.

36d. Attai ned basic education skills/youth enpl oynent
conpetency (YEC) . An adult or youth who, prior to
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termnation, had obtai ned basic educational skills. These
skills include, but are not limted to, reading, witing,
mat hematics, literacy training, speaking, |istening,
probl em sol vi ng, reasoning, study skills, English for non-
Engl i sh speakers, bilingual training, and the capacity to
use these skills in the workpl ace.

36e. Attained occupational/job specific skills youth

enpl oynment _conpetency (YEC) . An adult or youth who, prior
to termnation, had attained job specific occupational
skills. These skills are: prinmary job-specific occupational
skills which enconpass the proficiency to performactua
tasks and technical functions required by certain
occupational fields at entry, internedi ate or advanced

| evel s. Secondary job-specific occupational skills entai
famliarity with and use of set-up procedures, safety nea-
sures, work-related term nol ogy, recordkeepi ng and paperwor k
formats, tools, equipnment and materials, and breakdown and
cl ean-up routi nes.

36f. Conpleted major level of education . An adult or youth
who, prior to termnation, had conpl eted, during enroll nent,

a level of educational achi evenent which had not been

reached at entry. Levels of educational achi evenent are
secondary and postsecondary. Conpletion standards shall be
governed by State standards and shall include a high school

di ploma, CGED Certificate or equivalent at the secondary

level, and shall require a diploma or other witten
certification of conpletion at the postsecondary |evel.

NOTE: Conpletion of a major |evel of education nust result
primarily fromactive JTPA program participation of at |east
90 cal endar days or 200 hours, usually prior to such
conpl eti on.

36g. Entered non-Title Il training . An adult or youth who,
prior to termnation, had entered an occupational skills

enpl oynent/trai ning program not funded under Title Il of

the JTPA, which builds upon and does not duplicate training
received under Title Il. NOTE The participant nust have
been retained in that programfor at |east 90 cal endar days
or 200 hours or nust have received a certification of
occupational skill attainment. During the period the
participant is in non-Title Il training, s/he may or nmay not
have received JTPA Title Il services. | ncl ude here
intertitle transfer termnees, such as to Title I, Section
123, 8% prograns . A so include entry into activities funded
under the A der Amrericans Act, Title V (Pub. L. 102-375).




37.

38.

39.

31

Transferred to other training prograns (Title 11l only).
Record a 1 for Yes or 2 for No indicating whether or not the
participant, at termnation, had entered another
occupational skills programas a result of being transferred
to a program operated by another SSA under JTPA Title Ill, a
program funded under another JTPA Title/Subtitle, or a
program not funded by JTPA.

Cal |l ed back/remained with layoff enployer (Title 111 only)
Record a 1 for Yes or 2 for No indicating whether or not the
participant was call ed back or remained with the | ayoff
enployer. If thisitemis 1 for Yes, Itens 35a. through
35f. should al so be recorded with appropriate data.

Note: For PY 93, if data for Itens 35a. through 35f. are
available for a Title Il participant who is recorded as
code 1 in Item38. Called back/renained with | ayoff

enpl oyer, enter the data in these fields even though it is
not required until PY 94.

The follow ng situations would be credited to the above
out cone:

a. Titlelll termnees who renained in a job with an
enpl oyer (or the subsequent owner of the business firm
after receipt of a layoff notice fromthat enployer.

b. Title Il term nees who, after being laid off by an
enpl oyer were recall ed by that enployer to a job at the sane
or anot her | ocation.

c. Titlelll termnees who were recalled to the sane
jobsite for a job in the sane or simlar industry or
occupation by a new owner of the business firmfromwhich
the layoff occurrred.

The assunption here is that any retraining received by such
termnees was not the prinmary reason for the recall action,
but rather the current or former association with the firm
wor ksi te and/ or enpl oyer.

Gher termnations . |If the entries for Itens 34, 36, 37
38 above are 2 for No or null (spaces), record the code
indicating which one of the follow ng other termnations
best applies. (There nust be a response to this itemif
Itens 34, 36, 37 and 38 are answered No or null.)

QD
>

1 Institutionalized . The participant is residing in an
institution or facility providing 24-hour support such as a
prison or hospital.




2 Health/nedical . The participant is receiving nedical
treatnent which precludes entry into unsubsidi zed enpl oynment
or continued participation in the JTPA program

3 Famly care. The participant is responsible for the care
of one or nore famly menbers which precludes entry into
unsubsi di zed enpl oynment or continued participation in the
JTPA program

4 Lacks transportation . The participant is wthout his/her
own neans of transportation, is unable to arrange for

private transportation, or has no public transportation

bet ween honme and the | ocati on of enpl oynment/training and/ or
ot her supportive services.

5 Cannot locate . The participant cannot be | ocated after
utilizing the address/phone nunber and alternative contact
information provided by the participant.

6 Moluntary, other . The participant voluntarily left the
JTPA program for reasons other than those above. Include
participants transferred to a programoperated by the sane
SDA under JTPA Title Il. Exanples are: Title II-Cto Title
II-Aand Title Il-Ato Section 204(d).

7 lnvoluntary, other . The participant was separated from
the programfor admnistrative reasons other than those
above. Include participants transferred to a program
operated by another SDA under JTPA Title 11

8 hjective assessnent only (exenpt from perfornance
st andar ds) .

9 hjective assessnent and ent ered unsubsi di zed enpl oynent

only (exenpt from perfornance standards)

SECTION V.  FALON UP | NFORVATI ON

Section V displays information based on foll ow up data which

be coll ected through participant contact to determ ne an
individual's | abor force status and earnings, if any, during the
13th full cal endar week after termnati on and the nunber of weeks
s/ he was enpl oyed during the 13 week period. Followup data wll
be collected for the following termnees: Title Il-A adults and
adult welfare recipients, Section 204(d) ol der workers, and Title

EDWAA participants. No followup information is required for

Title 11-C youth.
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The procedures used to collect the followup data are at the
di scretion of the Governors. However, in order to ensure
consi stency of data collection and to guarantee the quality of
the followup information, follow up procedures nust satisfy
certain mninumcriteria. See Appendix A for follow up
requirenents.

Participants recorded in Item12 as code 3 or 8 and those
recorded in Item39 as code 8 or 9 are exenpt from postprogram
foll owup and should be recorded in Item40 as code 3. |If
followup is conducted for sonme participants recorded in Item12
as code 7, they should be recorded in Item40 as code 6.
Participants recorded in Item12 as code 7 who are not followed
up should be recorded in Item40 as code 3.

40. Fol |l owup G oup/ Sanpl e. Record the code (1, 2, 3, 4 or 5)
i ndi cating whether the termnee was in the adult/
suppl enental wel fare sanple(s), and, if so, whether s/he was
successfully contacted or not. For all Title Ill and
Section 204(d), record all termnees in the foll ow up group
as code 1, 2, or 3 as appropriate. Wen the "universe" of
all Title I'l-A termnees, subj ect to postprogram fol | ow up,
is the followup group, record all of these term nees as
code 1, 2 or 3 as appropriate.

In adult sanpl e and cont act ed

In adult sanple, but not contacted

Not in sanple

I n suppl enental wel fare sanpl e and cont act ed

I n suppl enental wel fare sanple, but not contacted
Title Il1-A 5% exenpt optional sanple

OOk WDN PR

NOTE: If this itemis coded 2, 3 or 5, Iltens 41, 4la., 41b.
41c. and 42 will be coded as a null, no zeroes or not bl ank.

41. Enpl oyed at foll ow up. Record 1 for Yes or 2 for No
i ndi cati ng whether or not the former participant was

enpl oyed at followup (13th week after termnation). |If
this code is 2 for No, Itens 4la., 41b., 4l1c. wll be coded
as a null, no zeroes or not bl ank.

4la. Hourly wage at foll ow up. Record the hourly wage

(000.00). Hourly wage includes any bonuses, tips,
gratuities, commssions and overtine pay earned.

41b. Hours worked that week. Record the hours (00) worked
t hat week, including overtine, in whole hour increnments (no
fractions of hours). |If the hours worked that week exceed
99, record "99"
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41c. Enployed with sane enployer as at termnation. Recor d
1 for Yes or 2 for No indicating whether or not the

i ndividual is enployed by the sane enpl oyer as at

term nation.

Nunber of weeks worked in foll owup period. Record the
total nunber of weeks (00) worked during the 13-week fol | ow
up peri od.




Appendi x A

Fol | ow up Qui del i nes

To ensure consistent data collection and as accurate infornation
as possible, procedures used to obtain follow up information nust
satisfy the followng criteria

* Participant contact should be conducted by tel ephone or in
person. Ml questionnaires nmay be used in those cases
where an individual does not have a tel ephone or cannot be
reached.

* Participant contact nust occur as soon as possible after
the 13th full calendar week after termination but no | ater
than the 17th cal endar week after term nation.

* Data reported are to reflect the individual's | abor force
status and earnings during the 13th full cal endar week
after termnation and the nunber of weeks s/ he was
enpl oyed t hroughout the 13-week period after termnation.

* Interview questions devel oped by DOL (see fol |l ow ng
Exhi bit) nmust be used to determne the follow up
information reported on the SPIR Respondents nust be
told that responding is voluntary and that infornation
provided by themw || be kept confidential. Q her
questions nmay be included in the interview Attitudinal
gquestions nmay precede DOL questions, but questions rel ated
to enpl oynent and earnings nust follow

term nee popul ati ons are | arge enough to use sanpling.

* Attenpts nust be nade to contact all individuals unless

* As many attenpts as are necessary, to obtain the required
response rate, should be nmade to contact enough
individuals in the fol | ow up group

* For each SDA Title Il1-A Section 204(d), SSA Title 111,
Governor's Reserve Title IIl, or Secretary's Nationa
Reserve Title Il reporting group, mninumresponse rates
of 70%are required for each of the follow ng groups:
anmong |1-A adults, those who entered enpl oynent at
termnation and those who did not enter enploynent at
termnation; anmong I1-A welfare recipients, those who
entered enploynent at termnation and those who di d not
enter enploynent at termnation; anong Section 204(d)

ol der workers, those who entered enpl oynment at termnation
and those who did not enter enploynent at termnation; and
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anong termnees of each of the Title Il prograns
separately, those who entered enpl oynent at term nation
and those who did not enter enploynent at term nation.

The response rate is cal cul ated as the nunber of term nees
with conplete followup information divided by the total
nunber of termnees included in the group eligible for
fol |l ow up

NOTE: Every precaution nust be taken to prevent a "response

bi as" which could arise because it nay be easier to contact
partici pants who were enployed at termnati on than those who
were not enployed at termnati on and because those who

entered enpl oynent at termnation are nore likely to be

enpl oyed at follow up. Special procedures have been

devel oped by which SDAs/ SSAs and States can nonitor response
bias. If your response rates for those who were and were
not enployed at termnation differ by nore than 5 percentage
points, the foll ow up nmeasures nust be cal cul ated using the
"Wor ksheet for Adjusting Follow up Perfornmance Measures: in
the Fol |l ow-up Techni cal Assistance Cui de.
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EXH BI' T

M ni num Post program Data Col | ecti on Questi ons

| want to ask you about the week starting on Sunday, ,
and endi ng on Sat ur day, , which was (I ast week/two/
t hree/ f our weeks ago).

1

Now |

6.

D d you do any work for pay during that week?
__ _Yes [ to 2]
N [®©to (
How many hours did you work in that week?
__ Hours
How nuch did you get paid per hour in that week?
Dol | ars per hour
How nmuch extra, if any, did you earn in that week fromti ps,
overtinme, bonuses, comm ssions, or any work you did on the
si de, before deductions?
_ _Dollars

Are you enpl oyed with the sane enpl oyer as you were when you
| eft the progran?

Yes

No

want to ask you about the entire 13 weeks from Sunday,
, to Saturday, :

| ncl udi ng the week we just tal ked about, how many weeks did
you work at all for pay during the 13-week period?

Weks [Go to end]

I f answered "NO' to Question 1

Now |

want to ask you about the entire 13 weeks from Sunday,
, to Saturday, :

D d you do any work for pay during that 13-week period?
Yes [Go to 8]
No [Go to end]

How many weeks did you do any work at all for pay during that
13- week peri od?
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Ter mi nee Popul ations for Fol |l ow up

Each program (SDA, Section 204(d), SSA, Governor's Reserve,
Secretary's National Reserve) in JTPAis responsible for
conducting a followup of all or a sanple of participants who
have termnated fromthat program NOTE Only those deceased,
institutionalized (e.g., in hospitals, prisons, nursing hones),
or severely incapacitated and unable to be interviewed for the
entire foll owup period can be excluded fromthe sanple.
Beginning July 1, 1993, two additional classes of Title Il
term nees who are excl uded from perfornmance standards

cal cul ations may therefore be excluded fromfollowup. These are
(1) those who have received objective assessnent only or

obj ecti ve assessnent only and entered enpl oynent or (2) those
participants in special 5% funded projects designated by the
CGover nor .

The "uni verse" of termnees for the foll ow up includes al
participants who termnated froma program Those participants
who nmay have been concurrent participants in nore than one JTPA
title/programw |l be in the universe for each

Wien sel ecting a sanple fromthe universe, each title/program
wll be treated separately, so that an individual who had been a
concurrent participant mght be selected in one sanple but not
another. This, however, does not preclude the possibility that
the participant mght be selected in nore than one sanple. In
the event that a concurrent participant has been selected in nore
t han one sanple, the responses collected froma single interview
may be shared anong the different titles/prograns to avoid the
necessity of multiple interviews with the sane indivi dual

Wien an individual who has termnated fromone title/programand
subsequent|y becone a participant in another program(i.e., not
a concurrent participant) is selected in the sanple for both
titles/prograns, separate interviews nust be conducted. Further,
if an individual is selected in one sanple and is a partici pant
in another title/programat the tine of the interview, regular
foll owup information shoul d be determ ned and recor ded.

Sanpl i ng Pr ocedur es

Wiere sanpling is used to obtain participant contact information,
it is necessary to have a system whi ch ensures consi stent random
sel ection of sanple participants fromall termnees in the group
requiring foll ow up
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* No participant in the followup group may be arbitrarily
excluded fromthe sanple. Therefore it is critical that al
termnee records be pronptly entered into the database used
for sanpling.

* Procedures used to select the sanple nust conformto
generally accepted statistical practice, e.g., a table of
random nunbers or ot her random sel ection techni ques nust be
used.

* The sanpl e selected for contact nust meet m ni nrum sanpl e
size or sanpling percentage requirenents indicated in Table
1

The use of sanpling will depend on whether the termnee
popul ations are | arge enough to provi de estinates whi ch neet

m ninum statistical standards. |f the nunber of term nees for
whomfollowup is required is |l ess than 138, sanpling cannot be
used. In such cases attenpts nmust be made to contact all the

appropriate term nees.

M ni rum Sanpl e Si zes or Sanpl i ng Percentages for Fol | ow up

The m ni num sanpl e sizes and the sanpling percentages were both
designed to neet the sanme statistical criterion and differ only
because of the use of ranges and rounding. States or SDAs nay
choose to use either nethod. For ease of explanation, "m ninmm
sanpl e size" is used below To determ ne the m ni num nunber of
termnees to be included in the followup sanple, refer to Table
1inthe followng instructions. Find the rowin the |eft-hand
colum that contains the planned nunber of termnees for each of
the groups requiring followup: adults and wel fare recipients.
The required mninumsanple size is given in the mddl e col um of
that row The |ast colum gives sanpling percentages that wl|l
assure that the m ni num sanpl e size i s obtai ned.

NOTE: The wel fare recipients in the adult sanple nmay be used as
part of the welfare sanple. 1In this case, an additional nunber
of welfare recipients nust be randomy selected to provide a
suppl enental sanple | arge enough to neet the sane accuracy

requi renents as other groups requiring followup. To determne
the mnimumsize of this supplenmental welfare sanple, find the
rowin the left-hand colum of Table 1 that contains the planned
total nunber of welfare recipients requiring fellowup. Fromthe
corresponding entry in the mddle colum, subtract the nunber of
wel fare recipients included in the adult sanple. The renmai nder
represents the mni numsize of the suppl enental sanple of welfare
recipients required for contact.



Nunber of Term nees
in Followup Population

M N MM SAMPLE SI ZES FCR FOLLOWN UP

1

138
150
160
170
180
190
200
225
250
275
300
350
400
450
500
600
750
1, 000
1, 500
2,000
3, 000

137
149
159
169
179
189
199
224
249
274
299
349
399
449
499
599
749
999
1, 499
1, 999
2,999
4,999

Table 1

M ni num Sanpl e
S ze

Al

137
143
149
154
159
164
175
185
194
202
217
229
240
250
265
282
302
325
338
352
364

Sanpl i ng
Per cent age

100
94
92
89
87
85
84
82
78
74
71
67
62
57
53
50
44
38
30
22
17

12

40



5,000 or nore

383

7.3
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Correcting for Dfferences i n Response Rates

D fferent response rates for those term nees who entered

enpl oynent at termnation and those who did not are expected to
bi as the perfornmance estinmates because those who entered

enpl oynent at termnation are nore likely to be enpl oyed at
followup. It is assuned that those who were enpl oyed at
termnation are easier to |ocate than those who were unenpl oyed
because the interviewer has nore contact sources (e.g,, nane of
enployer). The resulting response bias can artificially inflate
performance results at follow up.

To account for this problem separate response rates nust be
cal cul ated for those who were enpl oyed at termnation and for
those who were not. These separate response rates nust be
calculated for all groups: all Il1-A adult termnees, adult
wel fare recipient termnees, Section 204 (d) ol der worker
termnees and for Title [I1/EDWA termnee groups: SSAs,
CGovernor's Reserve, and Secretary's National Reserve.

For each group, if the response rates of those enployed at
termnation and those not enpl oyed differ by nore than 5
percentage points, then the "Wrksheet for Adjusting Follow up
Per f or mance Measures" in the Foll ow up Techni cal Assistance Quide
must be used to correct the followup neasures for that group

* * *

The followng line itemcal cul ati ons/definitions have been
included since PY 92/93 Title Il-A and Title Il performance
standards are based on foll owup data aggregated to the SDA SSA
| evel .

Enpl oynent Rate (At Fol | ow up)

Cal cul ate the enploynent rate by dividing the total nunber of
respondents who were enployed (full-time or part-tine) during the
| 3th full calendar week after termnation by the total nunber of
respondents (i.e., termnees who conpleted follow up interviews).
Then multiply the result by 100.

Aver age Weekly Earni ngs of Enployed (At Fol | ow up)

Cal cul ate the (before-tax) average weekly earnings by multiplying
the hourly wage by the nunber of reported hours for each
respondent enpl oyed at followup; and, if appropriate, add tips,
overtine, bonuses, etc. D vide the sumof weekly earnings for

all respondents enployed during the I3th full cal endar week after
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termnation by the nunber of respondents enpl oyed at the tine of
fel | ow up. Respondents not enployed at follow up are not
included in this average.

Weekly earnings include any wages, bonuses, tips, gratuities,
comm ssions and overtine pay earned.

Aver age Hourly Wage at Fol | ow up

To calculate this entry: Sumthe hourly wage (and, if

appropriate, add tips, overtine, bonuses, etc.) of each

respondent enpl oyed at followup. D vide the sumof hourly wage

for all respondents enployed during the 13th full cal endar week
after termnation by the nunber of respondents enpl oyed at the

tinme of follow up. Respondents not enployed at follow up are not
included in this average.

| ncl ude any wages, bonuses, tips, gratuities, comm ssions and
overtinme pay earned.

Aver age Number of Weks Wrked in Foll ow up Period

To cal cul ate the average nunber of weeks worked (full-tine or
part-tine), divide the sumof the nunber of weeks worked during
the 13 full cal endar weeks after termnation for all respondents
who worked , by the total nunber of all respondents , whether or
not they worked any time during this 13-week foll ow up peri od.

Sanpl e Size

The size of the actual sanple selected to be contacted for
followup, i.e., the total nunber of termnees selected for
contact including both respondents and nonrespondents. (For
Title 11-A SDA sanples nust be selected for total adults and
adult welfare recipients, and separate statew de sanple for
Section 204(d) ol der workers; for Title Ill, SSA Governor's
Reserve and Secretary's National Reserve Sanpl es nust be

sel ected.)

Response Rate (percentage of conplete surveys obtai ned)

To calcul ate the overall response rate, divide the nunber of
termnees with conplete followup information by the total nunber
of termnees included in the followup sanple and multiply by
100. NOTE: Conplete followup information consists of
substantive answers to the required foll ow up questions and nay
not include "don't know', "no answer" or "don't renenber".
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Appendi x B

Pl G RECOGN ZED YOUTH EMPLOYMENT COMPETENC ES

Yout h enpl oynent conpetency systemrequirenents remai n unchanged.
The m nimal structural and procedural elenments of a sufficiently
devel oped yout h enpl oynent conpetency system and the m ninma
requirements for ensuring consistency in the reporting of pre-
enpl oynent/work maturity conpetency attai nnent are defined in
thi s Appendi x.

A Ceneral Description of Youth Enpl oynent Conpetency Skill Areas

*

Pre-enpl oynent skills include world of work awareness,

| abor narket know edge, occupational information, val ues
clarification and personal understandi ng, career planning
and deci sion nmaki ng, and job search techni ques (resunes,
interviews, applications, and followup letters). They
al so enconpass survival/daily living skills such as using
t he phone, telling time, shopping, renting an apartnent,
openi ng a bank account, and using public transportation;
and

Wrk maturity skills include positive work habits,
attitudes, and behavior such as punctuality, regular
attendance, presenting a neat appearance, getting al ong
and working well wth others, exhibiting good conduct,
follow ng instructions and conpl eting tasks, accepting
constructive criticismfromsupervisors and co-workers,
showing initiative and reliability, and assumng the
responsibilities involved in maintaining a job. This
category also entails devel oping notivation and
adaptability, obtaining effective coping and probl em
solving skills, and acquiring an inproved self inage.

Basi ¢ education skills include readi ng conprehension, nath
conputation, witing, speaking, |istening, problem

sol ving, reasoning, and the capacity to use these skills

i n the workpl ace.

Job-specific skills -- prinmary job-specific skills
enconpass the proficiency to performactual tasks and
techni cal functions required by certain occupati onal
fields at entry, internedi ate or advanced | evel s.
Secondary job-specific skills entail famliarity with and
use of set-up procedures, safety neasures, work-rel ated

t erm nol ogy, recordkeepi ng and paperwork formats, tools,
equi prent and naterials, and breakdown and cl ean-up
routines.
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B. Sufficiently Devel oped Systens for Youth Enploynment
Conpet enci es

A sufficiently devel oped yout h enpl oynent conpetency system nust
include the follow ng structural and procedural elenents:

1. Quantifiable Learning hjectives

* PI C-recogni zed conpetency statenents that are quantifi able,
enpl oynment -rel ated, neasurable, verifiable |earning objectives
that specify the proficiency to be achieved as a result of
program parti ci pation.

Enpl oynment conpet enci es/ quanti fi abl e | earni ng obj ectives approved
by the PIC as relevant to the SDA nust include a description of

t he skills/know edge/ attitudes/ behavior to be taught, the levels
of achievenent to be attained, and the nmeans of neasurenent to be
used to denonstrate conpetency acconplishnment. The |evel of

achi evenent sel ected shoul d enhance the youth's enpl oyability and
opportunities for postprogram enpl oynent.

2. Rel ated Curricula, Training Mdul es, and Approaches

* Focused curricula, training nodul es, or behavior
nodi fi cati on approaches which teach the enpl oynent
conpetencies in which youth are found to be deficient.

Such related activities, conponents, or courses nust enconpass
participant orientation, work-site supervisor/instructor/
community volunteer training, and staff devel opnent endeavors as
appropriate. They al so nust include, as appropriate, relevant
agreenents, nanuals, inplenentation packages, instructions, and
guidelines. A mninmumduration of training nust be specified
which allows sufficient time for a youth to achi eve those skills
necessary to attain his/her |earning objectives.

3. Pr e- Assessnent

* Assessnent of participant enpl oynent conpetency needs at the
start of the programto determne if youth require assistance
and are capable of benefitting from avail abl e services.

A mninmum | evel of need nust be established before a partici pant
is eligible to be tracked as a potential "attained Pl G recogni zed
yout h enpl oynent conpetency” outcone. Al assessnent techni ques
nmust be obj ective, unbiased and conformto w dely accepted
nmeasurenent criteria. Measurenent nethods used nust contain
clearly defined criteria, be field tested for utility,



consi stency, and accuracy, and provide for the
training/ preparation of all raters/scorers.

a7



4. Post-Assessnent (Eval uation)

* Eval uation of participant achievenent at the end of the
programto determne if conpetency-based | earning gains took
pl ace during project enroll nent.

I nternedi ate checking to track progress is encouraged. Al

eval uation techni ques nust be objective, unbiased and conformto
wi dely accepted evaluation criteria. Masurenent nethods used
must contain clearly defined criteria, be field tested for
utility, consistency, and accuracy, and provide for the
training/ preparation of all raters/scorers.

5. Enpl oyability Devel opnent Pl anni ng (I ndi vi dual Service
Strateqgy Devel opnent)

* Use of assessnent results in assigning a youth to
appropriate learning activities/sites in the proper sequence
to pronote partici pant grow h and devel opnent, renedy
identified deficiencies, and build upon strengths.

6. Docunent at i on

* Mai ntenance of participant records and necessary reporting
of conpet ency-based outcones to docunent intra-program
| earni ng gai ns achi eved by yout h.

7. Certification

48

* Proof of youth enploynent conpetency attainnment in the form

of a certificate for participants who achi eve predeterm ned
| evel s of proficiency to use as evidence of this
acconmplishment and to assist themin entering the | abor

mar ket .
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C Quidelines for Ensuring Consistency in the Reporting of
Pre- Enpl oynent / Vork Maturity Skill Conpetencies

I ndi vi dual s shoul d denonstrate proficiency in each of the

followi ng 11 core conpetencies. In order for an attai nment to be
reported in the area of pre-enploynent/work maturity, at |east
one Pl Gcertified conpetency statenent nust be

devel oped/ quantified in each of the follow ng 11 core
conpetencies -- provided that at |l east 5 of these |earning
obj ectives were achi eved during programintervention:

1. Maki ng Car eer Deci si ons

2. Usi ng Labor Market |nformation

Pr epari ng Resunes

Filling Qut Applications

| nt ervi ewi ng

o o M w

Bei ng Consi stently Punct ual

7. Mai nt ai ni ng Requl ar At t endance

8. Denonstrating Positive Attitudes/Behavior

9. Presenting Appropriate Appearance

10. Exhibiting Good | nterpersonal Rel ati ons

11. Conpl eting Tasks Effectively




ADULT AND YOUTH EMPLOYABI LI TY ENHANCEMENT TERM NATI ONS/ QUTOOMES
| NFORVATI ON

ADULT EMPLOYABI LI TY ENHANCEMENT TERM NATI ON

An outcone for adults, other than entered unsubsidized

enpl oynent, which is recogni zed as enhancing | ong-term

enpl oyabi lity and contributing to the potential for a

| ong-termincrease in earnings and enpl oynment. Qutcomes which
nmeet this requirenment shall be restricted to the foll ow ng:

2(1) Attained Adult Enployability Skills (one or nore), (2)
Conpl eted Maj or Level of Education or (3) Entered Non-Title I
Tr ai ni ng.

(1) Denonstrated proficiency as defined by the |ocal area in

one or nore of the follow ng two skill areas in which the
term nee was deficient at enrollnent: basic education skills
and occupational skills. Enployability skill gain nust be

achi eved through program partici pati on and nust be the result
of a prior enployability devel opment planni ng process which
identifies the participant's skill deficiencies, the training
needed to overcone the deficiencies and the | evel of
proficiency needed for attainnent of the enployability skill.

The yout h conpetency systemmay al so be used for adults or
| ocal areas may adopt the alternative adult enployability
skill attainnent systemrequirenents.

NOTE: Adult term nees who have attained proficiency in basi c
education skills and/or occupational skills through training
funded under 8% prograns and/ or cooperative agreenents may be
counted, provided such training was for conpletion of a

training objective initially determned while a participant in

an adult enployability skills system operated under

77% 5% i ncentive funds.

(2) Conpleted, during enrollnent, a | evel of educationa

achi evenent which had not been reached at entry. Levels of
educat i onal achi evenent are secondary and postsecondary.
Conpl eti on standards shall be governed by State standards and
shal |l include a high school diploma, GED Certificate or

equi valent at the secondary |level, and shall require a dipl oma
or other witten certification of conpletion at the

post secondary level. NOTE, To obtain credit, conpletion of a
maj or | evel of education nust result primarily fromactive
JTPA program participation of at |east 90 cal endar days CR 200
hour s.
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(3) Entered an occupational -skills enpl oynment/training
program not funded under Title Il of the JTPA, which builds
upon and does not duplicate training received under Title II
NOTE: TO obtain credit, the partici pant nmust have been
retained in that programfor at |east 90 cal endar days CR 200
hours CR nust have received a certification of occupational
skill attainnment. During the period the participant is in
non-Title Il training, s/he may or may not have recei ved JTPA
servi ces.

ADULT EMPLOYABI LITY SKILLS TRAI N NG

BASI C EDUCATI ON SKILLS -- Includes renedial reading, witing,
mat hemati cs and/ or English for non-English speakers.

OOCOUPATI ONAL SKILLS TRAINNNG ~ -- Includes: (1) vocational
education which is designed to provide individuals with the
technical skills and information required to performa
specific job or group of jobs, and (2) on-the-job training
which is training in the public or private sector given to an
i ndi vidual, who has been hired first by the enpl oyer, while

s/ he is engaged in productive work which provides know edge or
skills essential to the full and adequate perfornmance of the

J ob.

Primary job-specific occupational skills enconpass the
proficiency to performactual tasks and technical functions
required by certain occupational fields at entry, internediate
or advanced |l evels. Secondary job-specific occupationa

skills entail famliarity with and use of set-up procedures,
safety measures, work-related termnol ogy, recordkeeping and
paperwork formats, tools, equipnent and materials, and

br eakdown and cl ean-up routi nes.

YOUTH EMPLOYABI LI TY ENHANCEMENT TERM NATI ON

An outcone for youth, other than entered unsubsi di zed

enpl oynent, which is recogni zed as enhancing | ong-term
enployability and contributing to the potential for a

| ong-termincrease in earnings and enpl oynment. Qutcomes which
nmeet this requirenment shall be restricted to the foll ow ng:

(1) Attai ned PIC Recogni zed Youth Enpl oynent Conpetencies (two
or nore); (2) Returned to Full-Time School; (3) Remained in
School ; (4) Conpleted Mjor Level of Education; or (5) Entered
Non-Title Il Training.

(1) Denonstrated proficiency as defined by the PIC in two or
nore of the follow ng three skill areas in which the term nee



was deficient at enroll nent: pre-enploynment/work maturity;
basi ¢ education; or job-specific skills. Conpetency gains
must be achi eved through programparticipation and be tracked
t hrough sufficiently devel oped systens that mnust include:
quantifiable | earning objectives, related curricul a/training
nodul es, pre- and post-assessnent, enployability planning,
docunentation, and certification.

NOTE: Youth term nees who have attai ned one or nore
conpetencies through training funded under Title I1-B, 8%
prograns and/ or cooperative agreenents may be counted

provi ded such training was for conpletion of a training
objective initially determned while a participant in a youth

enpl oynent conpet ency systemoperated under Title I1-C
77%5% i ncentive funds. At |east one of the youth
conpetenci es required nust have been attained under Title II-C

77% 5% i ncentive funded activity. Regardless of the funding
source, all youth conpetency attai nnents reported on the SPIR
must neet the Title II1-C conpetency definitions.

(2) Returned to full-tinme secondary school (e.g., junior high
school, mddl e school and high school), including alternative
school, if, at the tinme of intake the participant was not
attendi ng school, exclusive of sumer, and had not obtained a
hi gh school diploma or equivalent and prior to termnation had
been retained in school for one senester or at |east 120

cal endar days.

NOTE: Alternative school -- a specialized, structured
curriculumoffered inside or outside of the public schoo
system whi ch may provi de work/study and/ or GED preparation

NOTE: To obtain credit for Returned to Full -Ti ne School AND

Remai ned in School (below), SDAs nust be prepared to
denonstrate that retention results fromcontinuing, active
participation in JTPA activities and the youth must (1) be
maki ng satisfactory progress in school, and (2) for youth aged
16-21: attain a Pl G approved Yout h Enpl oynment Conpetency in
Basic Skills or Job Specific Skills and (3) for individuals
aged 14-15: attain a Pl G approved Yout h Enpl oyment Conpet ency
in Pre-enpl oyment/Wrk Maturity or Basic Skills.

(3) Rermained in school for a youth who, prior to termnation,
had been retained in full-tine secondary school, including
alternative school, for one senmester or at |east 120 cal endar
days. A youth may be recorded on this line only if s/he was
attendi ng school at the tine of intake, had not received a

hi gh school diploma or equivalent, and was considered "at risk
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of droppi ng out of school"”, as defined by the Governor in
consultation with the State Educati on Agency.

(4) Conpleted, during enrollnent, a | evel of educationa

achi evenent which had not been reached at entry. Levels of
educat i onal achi evenent are secondary and postsecondary.
Conpl eti on standards shall be governed by State standards and
shall include a high school diploma, GED Certificate or

equi valent at the secondary |evel, and shall require a dipl oma
or other witten certification of conpletion at the
postsecondary level. NOTE To obtain credit, conpletion of a
maj or | evel of education nust result primarily fromactive
JTPA program participation of at |east 90 cal endar days CR 200
hour s.

(5) Entered an occupational -skills enpl oynment/training
program not funded under Title Il of the JTPA, which builds
upon and does not duplicate training received under Title Il
NOTE: To obtain credit, the participant nmust have been
retained in that programfor at |east 90 cal endar days CR 200
hours OR nust have received a certification of occupational
skill attainnment. During the period the participant is in
non-Title Il training, s/he nmay or may not have recei ved JTPA
servi ces.




Appendi x C
QU DANCE ON THE SI NAE 90/ 30- DAY PER D OF | NACTI VE STATUS

The reporting instructions for the Federally required JTPA EDWAA
annual reports, issued under the provisions of Section 165 of the
Act, are to be considered as extensions of JTPA | egislation and
regul ati ons.

The reporting requirement that a participant be termnated after
| ast recei pt of services, enploynent and/or training funded under
the Act was adopted in the early years of JTPA s predecessor
work/training prograns. This was done after determ nation by
nmonitors and auditors that some participants continued to be
carried in an "active" or "inactive" status for two or three
years after |ast contact with these prograns.

| nput from States and prine-sponsors suggested that, after the

i nvestnent of staff-tinme and programfunds for the enpl oynent
and/or training of a participant, a period of "inactive status",
during which job devel oprent and job referral enployability
services mght be offered, could enhance the nunber of term nees
entering unsubsi di zed enpl oynent at termnation. Commentors
proposed varying periods of "inactive status", but the consensus
was that a single period of up to 90 days after the |ast receipt
of enploynment and/or training was sufficient. This l[imtation
was nmade a part of the reporting instructions.

Until PY 1990, a participant under Title Il who had received
SERVI CES O\LY was to be termnated in a "reasonabl e" period of
time, which was not further defined. At the request of a nunber
of States and SDAs, "reasonable" for this purpose has been
defined as a single period of up to 30 days after |ast receipt of
SERVI CES O\LY and this has been incorporated into the reporting

i nstructions.

If further training needs are identified and the participant's
service strategy or Enployability Devel opnent Plan (EDP) is
amended, PRI CR TO LAST RECEIPT G THE | N TI ALLY PLANNED TRAI NI NG
the participant should be put into a "holding" status until the
begi nning of the next conponent, rather than into "inactive
status", which would trigger the clock for the single period of
up to 90 cal endar days of inactive status permtted after |ast
recei pt of planned training under Title Il

Wien a decision is reached, sonetinme AFTER the participant has
entered inactive status, to provi de subsequent training; at the
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ti me such subsequent training begins, the 90-day cl ock stops.
Upon | ast recei pt of the subsequent training, the 90-day cl ock
conti nues FROM THE PO NT WHERE | T HAD STCPPED.

After last receipt of planned Title Il SERVI CES O\LY, the
participant enters inactive status and nust be termnated w thin
a single period of up to 30 cal endar days. A decision to anend
hi s/ her service strategy to provide training to such a
participant, who has entered inactive status, would stop the 30-
day clock. After last receipt of such planned training, the 90-
day cl ock woul d be activated from zero. NOTE: After a
partici pant who has recei ved SERVICES O\LY has entered inactive
status, a decision to provide additional Services O\NLY extendi ng
beyond the all owable 30-day limt, prior to termnation fromthe
program is NOT permtted.

Basi ¢ Readj ustnment Services nay be provided to Title |11
participants prior to, during and/or after provision of
Retraining. In Title Ill, after last receipt of either planned
Basi ¢ Readj ustment Service and/or Retraining, provision is nade
for a single period of up to 90 cal endar days of inactive status
prior to termnation fromthe program

DOL/ ETA does not grant waivers for the required termnation of
JTPA partici pants beyond the time periods specified above. 1In
cases when a participant requires continued services after those
provided during the single specified period of inactive status,
when such services cannot be provided as post-termnation
services, and at termnation fromthe programs/he neets the
eligibility requirenents for a given JTPA title, such individua
may, after being termnated, be reenrolled as a "new' partici pant
in the JTPA funded title.
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GLOSSARY OF TERMS

Definitions of items used in the SPIR can be found in Appendix B, which lists the
SPIR format and the reporting instructions. Definitions for additional terms can be
found here.

AFDC. This acronym refers to Aid to Families with Dependent Children, which
provides cash assistance to eligible low income individuals.

Basic skills deficient. In keeping with the JTPA Amendments of 1992, this is defined
as those as those with English reading or computing(i.e., mathematics) skills at or
below the 8th grade level on a generally accepted standardized test. See Appendix
A for information on how this item was operationalized for purposes of the Data
Book.

Cash welfare recipient. In keeping with the JTPA Amendments of 1992, this is
defined as those as who receive either Aid to Families with Dependent Children
(AFDC), General Assistance (GA), Refugee Cash Assistance (RCA), or
Supplemental Security Income (SSI). See Appendix A for information on how this
item was operationalized for purposes of the Data Book.

DOL. Refers to the U.S. Department of Labor.

Dropout. In keeping with the JTPA Amendments of 1992, this is defined as those as
those who are “‘no longer attending any school and who have not received a
secondary school diploma or a certificate from a program of equivalency for such a
diploma.” See Appendix A for information on how this item was operationalized
for purposes of the Data Book.

5% exempt funds. Refers to incentive funds awarded to SDAs under Titles II-A or II-
C that are exempt from performance standards.

Formula funds. Refers to funds allocated to SDAS/SSAs under an allocation formula
that takes into account the incidence and concentration of unemployment and
poverty for adults (Title 11-A, Section 204d) or youth (Title 11-C), or the incidence
and concentration of unemployment and long-term unemployment (for Title 111).

GA. This acronym refers to General Assistance, which provides cash assistance to
eligible low income individuals.

Governor’s reserve. Refers to services authorized under Title 111 using funds reserved
by the states for statewide, regional, or industrywide projects.

JASR. An acronym for the JTPA Annual Status Report, which was the vehicle used by
SDAs for aggregate reporting before the SPIR was introduced.

National reserve. Refers to services provided under Title 111 using funds reserved for
the federal government as a means of responding to mass layoffs caused by natural
disasters or Federal action, or for industrywise, multistate projects, or other special
projects.
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NILF (Not in the labor force). In keeping with definitions established by the Bureau of
Labor Statistics, this refers to individuals who are neither employed nor
unemployed; that is, neither working for pay or without pay in a family farm or
business nor actively seeking work.

Objective assessment only. Refers to individuals in Titles I1-A, 11-C, and Section 204d
who were provided an objective assessment (and, hence, became JTPA
participants), but who did not receive subsequent JTPA services.

PY (program year). JTPA programs operate on a program year cycle; JTPA program
years run from July 1 to June 30 and are designated by the calendar year in which
the program year starts. Thus, PY 94 is the program year that runs from July 1,
1994 to June 30, 1995.

RCA. This acronym refers to Refugee Cash Assistance, which provides cash assistance
to eligible refugees.

School dropout. See dropout (above).

SDA (service delivery area). These are the local areas in which Titles 1I-A & I1-C
services are administered. The nation is divided into approximately 640 service
delivery areas.

Section 204d. Refers to programs authorized under Section 204d of the JTPA
legislation, specifically designed to serve older individuals.

SPIR (Standardized Program Information Report). This refers to the client-level
reporting system implemented by DOL

SSA (substate areas). These are the local areas in which Title 111 services are
administered. The nation is divided into approximately 640 substate areas, and
their boundaries are often co-terminus with SDAs.

SSI. This acronym refers to Supplemental Security Income, which provides cash
assistance to eligible low-income individuals.

Substate Grantee. Refers to SSAs delivering Title 111 services under a formula
allocation.

Terminees. Refers to JTPA participants who terminated from (i.e., left) the program.

Title 11-A. Refers to programs authorized under Title I1-A of the JTPA legislation,
authorizing services to economically disadvantaged adults (those over age 21).

Title 11-C. Refers to programs authorized under Title 11-C of the JTPA legislation,
authorizing services to economically disadvantaged youths (those ages 14-21),
including those who are in school or out of school.

Title 111. Refers to programs authorized under Title 11l of the JTPA legislation,
specifically designed to serve dislocated workers, individuals who have lost their
job as a result of a plant closure or substantial layoff or who are otherwise unlikely
to return to their previous occupation or industry.
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Unemployed. In keeping with definitions established by the Bureau of Labor Statistics,
this refers to individuals who are not employed but actively seeking working.

Universe. In the Data Book, this term refers to the group of terminees to whom a
particular table or group of tables applies.

Wage replacement rate. In the Data Book, this is defined for Title 11l terminees as the
hourly wage of the job obtained at termination divided by the hourly wage of the
job of dislocation.

WAPR. An acronym for the Worker Adjustment Program Annual Program Report,
which was the vehicle used by SSAs for aggregate reporting before the SPIR was
introduced.
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