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A. Facsimle of Form
ETA 204, Experience Rating Report OVB No.: 1205-0164
Expi res: 01/31/2003
REPORT PERI OD ENDED : REG O\: STATE:

Rate Year End :

Conput ati on Date :

Rating System:

SECTTON A. AIT Subject Accounts: Nunber & Anounts of Total & Taxable Payroll
No. as of PayrolT 12 non. End :
Nunber of Acct Tot al Taxabl e

Y = [ e LT T

NC (1) (2) (3)
1. Taxable Acct, Total |101 | | |
" a ®igible w02 |
b Ineligible 03| |
2. Reinbursable Acct 04 | |
RESERVE RATI O STATES O\LY:
3. Positive Balanced Acct] 201
"~ a ®Bigible 202 | |
b Ineligible 203 | |
4. Negative Balanced Acct|204 | | |
" a ®Bigible 205 | |
b Ineligible 206 | |
SECTION B. Sunmmary of Benefits Paid, Charged, and Noncharged
5. Total Benefits (or Benefit Wages) Paid During kbN Amount
12 months Ending : o |
6. Taxable Employer Accounts o2 |
~a Charged 03|
1 Active so4 |
"""" 2. Inactive " lses | T
~b. Noncharged o6 |
7. Reinbursable Enployer Accounts o7 |
~a onarged o8|
b, Noncharged o9 |

Coment s:

These reporting instructions have been approved under the Paperwork Reduction Act of 1995, under OMB No. 1205-0164, with an expiration date of
01/31/2003. Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Public
reporting burden for this collection of information is estimated to average 15 minutes per response, including the time for reviewing instructions,
searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send
comments regarding this burden estimate or any other aspect of this collection of information, including suggestions for reducing this burden, to the

U.S. Department of Labor, Office of Workforce Security, Room S-4231, 200 Constitution Ave., NW, Washington, DC, 20210.
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Facsim l e of Reporting Format - Section C

Section C. ALL ACTIVE TAXABLE SUBJECT ACCOUNTS, SELECTED DATA BY EXPERIENCE FACTOR

RESERVE RATIO METHOD OF EXPERIENCE RATING

EXPERIENCE AVG. NO. OF TOTAL TAXABLE | BENEFITS | EST.CON-
FACTOR TAX | ACCOUNTS | PAYROLL | PAYROLL | CHARGED | TRIBUTIONS
RATE (000) (000) (000) (000)
GREATR | EquaLoff (%)
THAN | ORLESS|[ (D @ ® @ 5) (6)
THAN

ELIGIBLE - REGULARLY RATED BY FACTOR

% -80

-80 -60

-60 -40

-40 -20

-20 -19

-19 -18

-18 17

-6 -5

-5 -45

-45 -4.0

-0.5 0.0

0.0 0.5

145 15.0

15 16

16 17

These reporting instructions have been approved under the Paperwork Reduction Act of 1995, under OMB No. 1205-0164, with an expiration date of
01/31/2003. Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Public
reporting burden for this collection of information is estimated to average 15 minutes per response, including the time for reviewing instructions,

searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send

comments regarding this burden estimate or any other aspect of this collection of information, including suggestions for reducing this burden, to the
U.S. Department of Labor, Office of Workforce Security, Room S-4231, 200 Constitution Ave., NW, Washington, DC, 20210.
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RESERVE RATIO (CONTINUED)

19 20

20 25

25 30

45 %

SUBTOTAL

e | S ) S [ S [ —

HIGB E-SFEOANLYTAED

TOTAL
ELIGIBLE

INELIGIBLE

TOTAL
ALL SUBJECT
ACCOUNTS

These reporting instructions have been approved under the Paperwork Reduction Act of 1995, under OMB No. 1205-0164, with an expiration date of
01/31/2003. Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Public
reporting burden for this collection of information is estimated to average 15 minutes per response, including the time for reviewing instructions,
searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send
comments regarding this burden estimate or any other aspect of this collection of information, including suggestions for reducing this burden, to the
U.S. Department of Labor, Office of Workforce Security, Room S-4231, 200 Constitution Ave., NW, Washington, DC, 20210.
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BENEFIT RATIO METHOD OF EXPERIENCE RATING

EXPERIENCE AVG. NO. OF TOTAL TAXABLE | BENEFITS EST. CON-
FACTOR TAX | ACCOUNTS | PAYROLL | PAYROLL | CHARGED | TRIBUTIONS

RATE (000) (000) (000) (000)

GREATER | EQuaLTO|| ()
THAN | OrRLEss| @ @ ® () 5 (6)

THAN

ELIGIBLE - REGULARLY RATED BY FACTOR

0 0.1

0.1 0.2

0.2 0.3

7.9 8.0

8.0 8.5

8.5 9.0

15.0 %

SUBTOTAL

BLIGBLE-SPECIALLY TAXED

TOTAL
ELIGIBLE

INELIGIBLE

TOTAL
ALL SUBJECT
ACCOUNTS

These reporting instructions have been approved under the Paperwork Reduction Act of 1995, under OMB No. 1205-0164, with an expiration date of
01/31/2003. Persons are not required to respond to this collection of information unless it displays a currently valid OMB control number. Public
reporting burden for this collection of information is estimated to average 15 minutes per response, including the time for reviewing instructions,
searching existing data sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send
comments regarding this burden estimate or any other aspect of this collection of information, including suggestions for reducing this burden, to the
U.S. Department of Labor, Office of Workforce Security, Room S-4231, 200 Constitution Ave., NW, Washington, DC, 20210.
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Purpose. The data submtted annually on the ETA 204 wil|

enabl e the Enpl oyment and Training Adm nistration (ETA) to
proj ect revenues for the Unenpl oyment | nsurance (Ul) program
on a State by State basis and to neasure the variations in
assigned contribution rates which result from different
experience rating systens. When used in conjunction with
data from the ES 202, Enploynent, Wages, and Contri butions
report, the ETA 204 data assists in determ ning the effects
of wvarious factors (e.g., seasonality, stabilization

expansi on, or contraction in enploynent and payroll, etc.)
on the enpl oyment experience of various groups of enpl oyers.

The data also provide to States and the National O fice an
early signal for potential solvency problenms, is useful in
anal yzing factors which give rise to the potential problens,
and permt an eval uation of the effectiveness of the various
approaches available to correct the problenms detected.
Moreover, the data are required as a basis for estinmating
State average tax rates for the rate year. Finally, the
data are the basis for determ ning an experience rating
i ndex; the index allows for the evaluation of the extent to
which benefits in States are effectively charged,
noncharged, and ineffectively charged. Conparisons in a
single State over tine are possible.

Thus, the foregoing information is of value to ETA in
anal yzi ng statutory provisions regardi ng experience rating,
in preparing reconmmendations or advising States on proposed
| egi slation involving experience rating, and in responding
to inquiries from State agencies, enployer groups, unions
and others. Further, the data are a vital part of a State's

managenent information system and a tool for t he
adm nistrator and legislators to enhance the State
experience rating system

Due Date and Transmittal. All States permtting rate
vari ations based on experience rating (i.e., having an
experience rating systemin place) are required to submt
ETA 204 reports. | f experience rating is suspended for a

given year, only sections A and B need be subnmtted.
Notification of the suspension should be indicated in the
comrents section.

This report is due in the National O fice on the 30th day of
the fifth nonth of the rate year to which the report
rel ates.

General Reporting Instructions. Sections A, B, and C of the
report should follow the format prescribed in these
instructions. States that use a conbination of experience

I1-4-6
4/ 2000
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rating met hods shoul d deci de which systemis the predom nant
system and report as if the State used the predoni nant
system In the absence of significant changes in State Ul
|aws fromyear to year, it is inportant that States in this
situation be consistent in choosing which experience rating
syst em predom nates.

Al aska, with a Payroll Decline system of experience rating,
and Del aware and Okl ahoma with Benefit Wage Rati o systens of

experience rating, are exenpt fromfiling section C of this
report.

Definitions.

1

Al |l Subject Accounts. Subject Accounts, for purposes of
the ETA 204 report, consist only of the accounts of
t hose active enployers who were decl ared account abl e or
subj ect prior to either the beginning of the new rate
year or the date designated by law as the conputation
date. Accounts of State or |ocal governments, or their
instrunentalities, or other units which nmake paynents in
lieu of contributions on a reinbursable basis are
included only in sections A 2., B.5., and B.7. of the
report. These reinbursable accounts are excluded from
all other entries. Thus, all accounts for enployers who
were decl ared accountable or subject to the State |aw
prior to the date chosen, and who were active in all or
part of the 12-nonth period covered by the report and
were charged or chargeable for benefits (or benefit
wages) during that period, are included. Al'l subj ect
accounts for active enployers declared accountable or
subject on or subsequent to the date <chosen are
excl uded.

Total Payroll. Total payroll is the total anount of
wages paid or payable (depending on the wording of the
State law) to covered workers by enployers subject to
t he provisions of the State unenploynent insurance |aw
for services performed during the 12 nonths ending with
t he computation date. Total wages include both taxable
wages, defined bel ow, and the ampbunt of wages which are
in excess of the wages subject to the contribution
provi sions of the State | aw.

Taxabl e Payroll. Taxable payroll is the part of tota
payroll which is subject to the contribution provisions
of the State unenpl oynment insurance |law (i.e., wages up
to and including the State's taxable wage base).
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10.

11.

Eligible Accounts. An account is terned eligible if it
has had a sufficient period of experience as of the
conputation date to qualify for an experience rating
conputati on under State | aw. In addition to accounts
for which rates are assigned under the regqgular
experience rating provisions of State |law, this category
i ncludes: accounts delinquent in paying contributions to
whi ch the maxi nrumrate or another special rate has been
assigned, accounts which have been suspended from
coverage (but not inactivated) because of tenporary
cessation of operations, and seasonal enployers who
qual i fy for special rates.

I neligible Accounts. An account which does not neet the
definition for eligible accounts i's consi der ed
i neligible. Therefore, an ineligible account is one
whi ch has had an insufficient period of experience as of
t he conputation date to qualify for an experience rating
conput ati on.

Benefits (or Benefit Wages) Charged. The total anount
of benefit paynents (or benefit wages) charged to
enpl oyer accounts (before voluntary contributions are
appl i ed).

Benefits (or Benefit Wages) Not Charged. The total
anmount of benefit paynments (or benefit wages) not
charged to the account of any enpl oyer.

Active Enployers. An active enployer is one that neets
the definition of an active enployer for the ETA-581
report.

| nacti ve Enpl oyers. An inactive enployer is one who does
not meet the definition of an active enpl oyer as defi ned
in section E8, above.

Positivel/ Negative Balance Accounts (Reserve Ratio
States Only). The balance shown for an enployer's
account, i.e., total <contributions mnus total
benefit charges, is terned a positive balance if the
figure is positive or zero, or a negative balance if
the figure is negative.

Tax Rates. The rates used in section C should be
the final assigned rates upon which contributions
will be paid (including solvency and other rate
adj ust nment s, where applicabl e, but excl udi ng
enpl oyee contributions) after all adjustnments, both
i ndi vi dual and overall, have been nade, and which 1)

I1-4-8
4/ 2000
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reflect t he ef fect of enpl oyer vol untary
contributions on tax rates, and, 2) were effective
at the beginning of the rate year.

Section C requires that enployers be grouped according
to specific experience factor categories. The average
tax rates for these categories are calculated by
di viding the sum of estinmated contributions (see F.3.c)
of enployers in each category by total taxable wages of
enployers in that sane category. Show tax rates in
per cent ages.

Requl arly Rated Accounts. An eligible account is
termed "regularly rated" in section C if the rate
assigned to the account resulted from a fornula
conputation (of an experience factor) under regul ar
experience-rating provisions of the State | aw.

Specially Taxed Accounts. An eligible account is
consi dered specially taxed for section Cif the rate
assigned to the account did not result directly from
a formula conputation under regular experience-
rating provisions of the State | aw. Exanpl es are:
1) an account which has shown a negative bal ance for
sone extraordinary period of time and to which a
special rate has been assigned, 2) an account of a
seasonal enployer which has been given a special
rate provided by law or regulation, 3) a State or
| ocal governnent entity taxed according to a speci al
rate schedule, or 4) a delinquent enployer assigned
a special rate.

Conputation Date. The date as of which enpl oyers’
experience is neasured for the purpose of
determ ning tax rates.

Rate Year End. The ending date of the period for
which the rates that were determined on the
conputati on date apply. For exanple, a State that
uses experience as of June 30, 1997 (the conputation
date), to deternmine tax rates to be applied
begi nni ng January 1, 1998, woul d show a Decenber 31,
1998, rate year ending date.

emlnstructions. Specific instructions are given

D —|D

m by It

y to the extent necessary to supplenment the titles of the
ns.

Section A. Item 3 and Item 4. Subj ect Accounts with
Positive Balance and Subject Accounts with Negative

I1-4-9
4/ 2000
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Bal ance. These itens are filled in only by States using
Reserve Rati o systens.

Section B. Summary of Benefits Paid, Charged. and

Nonchar ged.

a.

l[tem 5. Benefits (or Benefit Wages) Paid, During 12
Mont hs Ending: on Conputation Date. Enter the
endi ng date (usually the conputation date) of the
| ast 12-nmonth period used in the fornula to nmeasure
benefit charges, and the total anpunt paid (both
charged and noncharged) during the period. |Include
any benefits paid which inmpact the State trust fund
accounts, (e.g., benefits under regular State Ul,
the State portion of Extended Benefits, and the
State's liability for conbined wage claim (CWC
paynments). Exclude benefits paid under any program
ot her than the State unenpl oynent insurance program
(e.qg., benefits paid to Puerto Ri can sugar workers).
Exclude CWC paynments for which other States are
l'iable. In States using the benefit wage ratio
system of experience rating, total benefit wages are
entered instead of total benefits. This entry
should be equal to the suns of itens 6 and 7. It
al so should be approximtely equal to total State
benefits during the correspondi ng peri od as shown on
t he ETA-2112 report (sumof lines 31, 32, 33, 34, 35
and 40).

Item 6(a). Charged. Enter the anount of benefits
(or benefit wages) included in item 6 which were
shown as a charge to any taxabl e enpl oyer's account.
Excl ude anounts which were charged during the 12-
nonth period but renoved before conputing the
experience rate. Benefit Charges should not reflect
any reduction for voluntary contributions.

I[tem 6(b). Noncharged. Enter the amobunt of benefits
(or benefit wages) included in item 6 which is
attri butable to taxabl e enpl oyer accounts but is not
charged to such accounts. Exclude CWC paynents for
whi ch other States are liable.

3. Section C. All  Active Taxable Subject Accounts:

Sel ect ed Dat a.

a.

Columm 1. Average Tax Rate. Enter the final
assigned enployer tax rate which corresponds wth
t he experience factor shown in the Experience Factor
col um. If nore than one tax rate falls into an

I1-4-10
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experience factor category, an average tax rate
shoul d be conputed by dividing the sum of estimated
contributions, colum 6, for those enpl oyers by the
sum of taxable wages, colum 4, attributable to
t hose sane enployers. Tax rates should be shown as
per cent ages.

b. Colum 5. Benefits Charged. In reserve ratio and
benefit ratio States, for each rate group including
the ineligible accounts, enter actual benefits
charged (before voluntary contributions are appli ed)
during the 12-nonth period ending wth the
conput ati on dat e.

c. Colum 6. Estimated Contributions. Esti mat ed
contributions for the group are the sum of
contributions for all enployers in the rate group.

Estimat ed contri butions for an enpl oyer are equal to
t axabl e wages in the conputation period nultiplied
by the enployer’s assigned tax rate in the current

rate year.
Coment s. Comments should be provided to explain any
significant adm nistrative, l|legal, or econom c factors
which may affect the data reported. I n particul ar

St at es shoul d expl ai n significant changes fromthe prior
year in non-charges (Sections B.6.b and B.7.b) and
charges to inactive accounts (Section B.6.a.2), both of
whi ch are conponents of the Experience Rating |ndex.
El ectronic reporting allows for four screen |ines of
comment s.

a. Administrative Factors Affecting Data Reported on
t he Tabul ati on. Describe any adm nistrative factors
such as rules and regul ations which may affect the
data reported in such a way that they wll [|ack
conparability with data submtted on prior reports.

b. Legal Factors Af fecting Dat a Report ed on
Tabul ati ons. Describe any | egal factors such as new
laws or amendnents to the State unenpl oynment
i nsurance | aw which nmay affect the data reported in
such a way that they lack conparability with the
data submtted on prior reports. For exanpl e,
changes in tax schedules, either |egislated or
automatic, should be expl ai ned.

c. Economic Factors Affecting Data Reported on
Tabul ati ons. Describe any econom c factors, such as

I1-4-11
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G

recession in key industries or nmajor plant closings,
whi ch may affect the data reported.

Checki ng the Report

a.

In section A, the sum of Eligible and Ineligible
Taxabl e Accounts shoul d equal Total Taxabl e Accounts
for all three colums. (la + 1b = 1).

The sum of Eligible and Ineligible Subject Accounts
shoul d equal Subject Accounts, for both positive and
negative. (3a + 3b = 3; 4a + 4b = 4).

In section B, the sum of benefits charged to Active
and | nactive Accounts shoul d equal the total charged
to Taxable Accounts (6al + 6a2 = 6a).

For both Taxabl e and Rei nbursabl e accounts, the sum
of charged and noncharged benefits should equal
total benefits. (6a + 6b = 6; 7a + 7b = 7).

The sum of benefits attributable to taxable
enpl oyers and benefits attributable to rei nbursable
enpl oyers shoul d equal Total Benefits Paid (6 + 7 =
5).

Data for colums 3 through 6 in section C should be
shown in thousands.

Subtotals and totals are required for colums 2
through 6 in section C, and they are cal cul ated by
sunmi ng the appropriate col um.

Sum of Section C, Colum 5 (Benefits Charged) should
equal or be very close to the total benefits charged
reported in Section B.6.a.l.

[1-4-12
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