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Negotiations and Sanctions Guidance for the Workforce Innovation and 
Opportunity Act (WIOA) Core Programs 

1. Purpose. Through this guidance, the U.S. Departments of Labor and Education

(Departments) delineate the process for negotiating levels of performance, as required by

section 116(b)(3)(A)(iv) of the Workforce Innovation and Opportunity Act (WIOA). This

guidance also provides explanation of the two instances in which a state may be sanctioned

for performance failure or for failure to report (section l l 6(f) of WIOA). Section 116 of

WIOA, its implementing regulations, and this guidance govern how the Departments will

determine when it is necessary to sanction a state, which is statutorily required by WIOA. 1 

2. Action Requested. Distribute this information to the appropriate state and local staff.
Please make this information available to the appropriate program, reporting, performance
accountability, and technical staff.

1 This guidance is a statement of the Departments' policy regarding the Workforce Innovation and Opportunity Act. 
Other than statutory and regulatory requirements included in this document, the contents of this guidance do not 
have the force and effect of law. This document is intended only to provide clarity regarding existing requirements 
under the applicable law or agency policies. 

RESCISSIONS 

None 
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