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1. Purpose. To inform States of the guidelines for the negotiation process for the first two
years of implementation of the WIOA title I programs (Adult, Dislocated Worker, and
Youth) and the Wagner-Peyser Employment Service program, as amended by title I1I of
WIOA, for PY 2016 and PY 2017. Once negotiated levels are agreed upon by each State and
the Employment and Training Administration (ETA), they will be incorporated into the State
Unified or Combined Plan. This guidance also provides information on the negotiations
process for the Adult Education and Family Literacy Act programs under title Il of WIOA
and the Vocational Rehabilitation program as amended by title IV of WIOA for PY 2016 and
2017.

2. References. See Attachment IV.

3. Background. On July 22, 2014, President Obama signed the Workforce Innovation and
Opportunity Act (WIOA) into law. WIOA significantly advances the strategic alignment of
workforce development programs, with particular emphasis on aligning the “core programs”
administered by the Departments of Labor and Education. The core programs are the Adult,
Dislocated Worker, and Youth programs; the Wagner-Peyser Employment Service; the Adult
Education and Family Literacy program; and Vocational Rehabilitation. Such alignment is
advanced through mechanisms such as Unified State Plans which require the States to
develop one strategic plan for the core programs; Combined State Plans which may include
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certain additional partner programs; and the alignment of performance accountability
provisions for WIOA core programs.

While much of WIOA became operational on July 1, 2015, several major provisions have
later implementation dates, including the state planning (WIOA sections 102 and 103) and
performance accountability provisions (sec. 116). The Unified and Combined State Plans and
the performance accountability provisions are effective on July 1, 2016.

As required by WIOA, the Departments of Labor and Education (the Departments) jointly
developed aligned definitions of the primary indicators of performance and created an initial
statistical adjustment model. These performance accountability provisions initially were
proposed through the Notice of Proposed Rulemaking for the Workforce Innovation and
Opportunity Act Joint Rule for Unified and Combined State Plans, Performance
Accountability, and the One-Stop System Joint Provisions published April 16, 2015,
published at 80 Fed. Reg. 20573 (April 16, 2015). They also were further interpreted in the
Workforce Innovation and Opportunity Act Common Performance Reporting Information
Collection Request (“Joint WIOA Performance ICR™) 30-day notice for comment published
at 80 Fed. Reg. 24654 (April 26, 2016).

Under WIOA, there are six primary indicators of performance:

* The percentage of program participants who are in unsubsidized employment during the
second quarter after exit from the program (for title I Youth, the indicator is participants
in education, or training activities or employment in the 2nd quarter after exit);

* The percentage of program participants who are in unsubsidized employment during the
fourth quarter after exit from the program (for title I Youth, the indicator is participants in
education, or training activities or employment in the 4th quarter after exit);

* The median earnings of program participants who are in unsubsidized employment during
the second quarter after exit from the program;

e The percentage of program participants who attain a recognized postsecondary credential,
or a secondary school diploma or its recognized equivalent, during participation in or
within 1 year after exit from the program;

» The percentage of program participants who, during a program year, are in an education
or training program that leads to a recognized postsecondary credential or employment
and who are achieving measurable skill gains toward such a credential or employment;
and

e Effectiveness of the core programs in serving employers.

The Departments recognize that the States will need time to make modifications to their data
systems to fully implement the data elements and definitions to comply with the new WIOA



performance requirements. While the States are required to collect the data beginning July 1,
2016, the Departments also acknowledge that States may not be able to report data in the
early quarters of PY 2016 because of system readiness and capability to submit data.

Additional information regarding the negotiation process and the use of the statistical
adjustment model is provided in sections 5 through 7 of this guidance below.

The initial statistical adjustment model was developed based on historical data reported by
States against the Workforce Investment Act (WIA) performance measures, which is used as
a proxy for WIOA performance measures. The Department of Labor plans to use the initial
statistical model (which is based on data reported under WIA) in negotiations with the States
on their PY 2016 expected levels of performance for the following four indicators for title [
and title 111 programs, as applicable: 1) employment in the second quarter after exit; 2)
employment in the fourth quarter after exit; 3) median earnings in the second quarter; and 4)
credential attainment rate. See Attachment VI for additional clarification.

. Definitions of Terms Related to Performance Negotiations. This guidance uses the

following terms:

¢ Expected levels of performance are the levels of performance on each primary indicator
of performance on each core program submitted by the State in the initial submission of
the State Plan prior to negotiations.

e Negotiated levels of performance are the levels of performance for each primary
indicator for each core program, agreed to by the State and the Secretaries, prior to the
start of the program year. The deadline for establishing negotiated levels in 2016 has been
extended for the title I and Wagner-Peyser Service program as discussed below. These
negotiated levels of performance must be incorporated into the Unified or Combined
State Plan.

* Actual results are the results reported by a State for each primary indicator for each core
program. Actual results will be compared to the adjusted levels of performance (see
below) at the close of the program year to determine if the State failed to meet the
adjusted levels of performance.

¢ Adjusted levels of performance are the negotiated levels of performance, after being
revised at the end of the program year using the statistical adjustment model (see below).
The statistical adjustment model is run to account for actual economic conditions and .
characteristics of participants served.

¢ Baseline indicators are indicators for which States will not propose an expected level of
performance in the State Plan submission for PY 2016 or PY 2017 and will not need to
come to agreement with the Departments on negotiated levels of performance. The
selection of primary indicators for the designation as a baseline indicator is made based
on the likelihood of a State having adequate data on which to make a reasonable



determination of an expected level of performance and such a designation will vary
across core programs. It is unlikely that a State would have data on the baseline
indicators because there was no reason to have collected such data under WIA.
Additionally, certain indicators were designated as baseline indicators for PY 2016 and
PY 2017 because there were insufficient observations to construct a statistical model for
those indicators at this time. As a result, it is nearly impossible to objectively estimate an
expected level of performance for these indicators.

“Baseline™ indicators will not be used in the end of the year performance calculations
and will not be used to determine failure to achieve adjusted levels of performance for
purposes of sanctions. States are expected to collect data and report on these indicators of
performance. Baseline indicators, by core program title, include:

o Title I: Measurable Skill Gains, Effectiveness in Serving Employers, Median
Earnings (Youth program only)

o Title II: All primary indicators EXCEPT Measurable Skill Gains

o Title IIl: Effectiveness in Serving Employers (Credential Attainment Rate and
Measurable Skill Gains are not required indicators)

o Title IV: All primary indicators

Statistical Adjustment Model (WIOA sec. 116(b)(3)(viii)), established by the
Departments, is an objective statistical model to be used to make adjustments in the State
negotiated levels of performance for actual economic conditions and the characteristics of
participants served at the end of the program year. It also is a key factor to be used in
arriving at mutual agreement on State negotiated core program performance levels. See
below for greater detail on its development and use.

The Negotiation Process for PY 2016 and PY 2017. WIOA sec. 116(b)(3)(A)(iv)
mandates that States will negotiate two years of performance outcomes for the first two
program years. States and federal partners will negotiate goals for all non-baseline
indicators for both PY 2016 and PY 2017. States will be able to renegotiate PY 2017
performance levels during the fourth quarter of PY 2016. Please refer to Orderly
Transition Provisions for Baseline and Negotiated Indicators of Performance contained
within this section for details on renegotiation.

As described more fully in Attachment V1, indicators to be negotiated for PY 2016 and PY
2017 are:

o Title I Adult, Dislocated Worker, and Youth programs: indicators for employment
in the second quarter after exit, employment in the fourth quarter after exit,
median earnings in the second quarter after exit (for Title I Adult and Dislocated
Worker programs only), and credential attainment rate;

e Title II Adult Education and Family Literacy program: indicator for measurable
skill gains; and



¢ Title IIl Wagner-Peyser Employment Service: indicators for employment in the
second quarter after exit, employment in the fourth quarter after exit, median
earnings in the second quarter after exit.

Please note that no levels of performance will be negotiated for the Vocational Rehabilitation

State grant programs for PY 2016 and PY 2017.

As mentioned above, the Departments realize that performance outcome data will not be
available for any core indicator except for Measurable Skill Gains in PY 2016. However,

DOL grantees will negotiate goals for PY 2016 in conjunction with negotiating goals for PY

2017 as well.

The overall State negotiation process will proceed as outlined below:

Each State submits expected levels of performance in its Unified or Combined State Plan
based on the State’s analysis of factors that may affect performance. Expected levels of
performance must be stated to the nearest tenth of a percent (XX.X%) or to the nearest
whole dollar for median earnings. When the State submits the expected levels of
performance to ETA, the State must confirm that it has made the expected levels of
performance available to the public for review and comment. For instructions on plan
submission, see TEGL 14-15, Workforce Innovation and Opportunity Act (WIOA)
Requirements for Unified and Combined State Plans.

After Plan submission, the State is required to reach agreement with the Secretary of
Labor, in conjunction with the Secretary of Education, on State negotiated levels of
performance for the indicators for each of the first two years of the Plan, for each of the
core programs under WIOA sec. 116(b)(3)(A)(iv)(I). The factors that will be taken into
account during the negotiation process are described in detail in section 6 of this
guidance. In addition to these factors, the Departments will use the statistical adjustment
model as a tool in the negotiation process to adjust the State’s expected levels of
performance to help reach agreement on the negotiated levels of performance. For the
WIOA title I programs (Adult, Dislocated Worker, and Youth) and the Wagner-Peyser
Employment Service program, as amended by title Il of WIOA, the State will negotiate
its performance with the ETA regional office. As part of the negotiation process, the
State will be asked to provide the rationale for the methodology behind its expected levels
of performance, considering the factors identified in WIOA sec. 116(b)(3)(A)(v) and
further described in section 6 of this guidance. The regional office will review the
analyses used by the State to develop the expected levels of performance and work with
the State to set mutually agreed-upon levels of performance. These are the negotiated
levels of performance. Regional offices will take into account the factors outlined in
WIOA sec. 116(b)(3)(A)(v) and those addressed by the State. Once negotiated levels of
performance are agreed upon, the State must incorporate these modifications into the
Unified or Combined State Plan.



While the Departments will not use baseline indicators in the end of PY 2016
performance calculations, and these baseline indicators will not be used to determine if a
State failed to meet its adjusted levels of performance for purposes of sanctions, States
still must collect and report on all primary indicators of performance, including
those that have been designated as “baseline.” The actual performance data reported by
States for indicators designated as “baseline™ in the first two program years of
implementation will serve to support negotiations and to continue to build and refine the
statistical adjustment model in future years. It should also be noted that OCTAE will
negotiate with States for the title Il AEFLA programs, and RSA will negotiate with States
for the title IV VR programs.

Determinations of financial sanctions, on account of any overall State program score or
indicator score, will not occur until at least 2 full years of outcome data has been
reported; the Departments will not consider data reported prior to July 1, 2016 as a
component of 2 full years of outcome data under WIOA. The Departments will issue
additional guidance on the sanctions process.

It should be noted that the Departments will not engage in mid-year renegotiations. For
example, after PY 2016 negotiated levels of performance are agreed upon, States will not
be able to be renegotiate these levels during or after the program year. However, States
will have an opportunity to renegotiate PY 2017 levels during the fourth quarter of PY
2016. These renegotiations would be based upon three quarters of data and information
on the other three factors presented by the State.

Orderly Transition Provisions for Baseline and Negotiated Indicators of Performance —
The data and information that currently are available for each primary performance indicator
vary across indicators and also across the core programs. To ensure an orderly transition to
the performance accountability system in sec. 116 of WIOA, for PY 2016 and PY 2017, the
Departments will use the transition authority under sec. 503(a) of WIOA to designate certain
primary performance indicators of performance as “baseline” indicators in the first State plan
submission.

The Median Earnings for the Youth primary indicator will not be negotiated for PY 2016 and
PY 2017, as previously indicated in Appendix I of the Information Collection Request for
Unified and Combined State Plans. There are insufficient observations from the WIA
Workforce Investment Act Standardized Record Data (WIASRD) to accurately build a
statistical adjustment model for this indicator. The statistical adjustment model will be
developed and used for this indicator after States have submitted two full program years of
youth earnings data.

Use of the Statistical Adjustment Model in the Negotiation Process: Under WIOA, the
statistical adjustment model, established by the Secretaries of Labor and Education, will be
used to ensure that the negotiated performance levels are based on the actual economic
conditions and characteristics of participants. Actual economic conditions include differences
in unemployment rates and job losses or gains in particular industries. Characteristics of



participants include indicators of poor work history, lack of work experience, lack of
educational or occupational skills attainment, dislocation from high-wage and high-benefit
employment, low levels of literacy or English proficiency, disability status, homelessness, ex-
offender status, and welfare dependency. The Departments emphasize the critical importance
of the statistical adjustment model in the performance negotiation process under WIOA in
addition to acknowledging that the model will be refined with ongoing use and application
using pertinent data.

The statistical adjustment model will provide two major functions in performance
negotiations and assessment. First, it is one of the factors used when coming to mutual
agreement on the negotiated levels of performance. It is used to account for the expected
economic conditions and the expected characteristics of participants to be served in the State
and/or local areas. Second, it will be applied at the close of a program year to the negotiated
level, to adjust for actual economic conditions experienced and actual characteristics of
participants. States are encouraged to reference Attachment 1l for an executive summary of
the statistical adjustment model. Additional guidance will be issued on the statistical
adjustment model.

The Departments recognize that the use of the statistical adjustment model is a new
requirement for the core programs and its initial application will provide baselines for future
applications. The methodology for the statistical adjustment model, including the factors in
the model, will be available for periodic public comment and review. The Departments also
recognize that the initial statistical adjustment model will be updated and refined after the
Departments receive actual WIOA performance data. The Departments will issue more
specific guidance to the workforce system.

The Department of Labor will utilize the targets generated from the statistical adjustment
model in its negotiation process with the States for the non-baseline indicators. However, due
to the lack of complete availability of data that will be reported at the end of PY 2016, the
model will not be applied to determine adjusted levels of performance for PY 2016.

Local Performance Negotiations: In addition to the State negotiated levels of performance,
States must work with local workforce development areas to establish performance goals for
WIOA title I programs. The local board, the chief elected official, and the Governor must
negotiate and reach agreement on local levels of performance based on the State negotiated
levels of performance. In negotiating the local levels of performance, the local board, the
chief elected official, and the Governor must make adjustments for the expected economic
conditions and expected characteristics of participants to be served in the local area, using the
statistical adjustment model developed at the Federal level as a tool. In addition, the
statistical adjustment model must be used at the end of the program year to adjust negotiated
local levels of performance in order to reflect the actual economic conditions experienced in
the local area and the characteristics of participants served.

The Department has developed an Excel spreadsheet (Attachment I1IB) to accompany the
statistical adjustment model to facilitate the negotiations process between the States and local



areas. The tool displays each variable used within the model, the coefficient associated with
each variable, as well as the statewide population proportion for each variable; a summary of
targets by state is also available. Detailed instructions on its use are in the first tab labeled
Attachment IIA.

Reaching Agreement on State Performance Levels. State Unified or Combined State
Plans submitted on or before April 1, 2016 should have contained expected levels of
performance for the non-baseline primary performance indicators; this information is the first
step in the negotiation process. Negotiated levels of performance must be agreed upon by no
later than August 15, 2016. In order to facilitate an orderly transition, the Departments
are exercising their transition authority to extend the deadline to reach agreement on
PY 2016 and PY 2017 expected levels of performance. However, in future years, the
deadline will be June 30.

Additionally the local board, the chief elected official, and the Governor must negotiate
and reach agreement on local levels of performance based on the State negotiated levels
of performance no later than September 30, 2016.

Negotiation Factors

In reaching agreement on the negotiated levels of performance States and the Secretary shall
take into account the following factors:

1. How levels involved compare with the State adjusted levels of performance
established for other States;

States may use historical, annual WIA performance information (PY 2007-2014) to inform the
expected levels of performance for PY 2016 and PY 2017. States also may use recent
quarterly performance results to support projected performance and service populations.

Although States should have access to their own historical performance information, various
tools and resources are available to examine all states’ performance data, including State by
State files (www.doleta.gov/Performance/results/wia_national_performance.cfm); DOL’s
Clearinghouse for Labor Evaluation and Research (CLEAR) (http://clear.dol.gov/); VETS’
performance data (http://www.dol.gov/vets/vetoutcomes/index.htm). Bureau of Labor
Statistics (BLS) data includes employment, industries, counties, and average earnings
(www.bls.gov/cew/home.htm). When using BLS data as a guide, States should be careful to
consider the timeframes covered by BLS employment and wage information, and the relative
time periods in which WIA and Wagner-Peyser Act exiters enter employment and obtain post-
program earnings. For example, when looking at unemployment rates for a given geographical
region, it is important to align the time period to the lagged timing of the indicator target being
established.




2. How levels involved have been proposed using an objective statistical adjustment
model provided by the Depariment of Labor.

WIOA sec. 116(b)(3)(A)(v)(II) requires the use of the statistical adjustment model in the
negotiations process. The model is to be based on the differences among States in actual
economic conditions (including, among other factors, differences in unemployment rates and
job losses or gains in particular industries); and the characteristics of participants, such as
indicators of poor work history, lack of work experience, lack of educational or occupational
skills attainment, dislocation from high-wage and high-benefit employment, low levels of
literacy or English proficiency, disability status, homelessness, ex-offender status, and welfare
dependency. States are encouraged to reference Attachment V for a list of data tools available
to identify characteristics of the State’s population and its economic trends.

3. The extent to which levels involved promote continuous improvement and ensure
optimal return on the investment of Federal funds.

The Department considers continuous improvement to be a critical factor in the negotiations
process. The Department acknowledges that there are many ways to define continuous
improvement. Continuous improvement may reflect an increase in the level of performance, a
change in service strategy and delivery, or a change in the customers served. The customers
served by the local area may have a significant impact on outcomes depending on the type of
services provided and other factors unique to the population. WIOA emphasizes serving those
individuals with barriers to employment and individuals more at-risk of not connecting to the
labor market.

ETA will consider setting performance targets to accommodate States currently serving a
significant number of individuals with barriers to employment who need higher levels of
service to achieve a positive outcome. In such circumstances, the performance levels would be
agreed upon during the negotiation process based on expectations to serve a significant
population of individuals with barriers to employment, and subsequently adjusted to account
for the actual characteristics of individual served.

When negotiating the Youth goals, States should consider the importance of serving the youth
most in need, especially out-of-school youth (including those who are dropouts, in foster care,
youth who are homeless or runaways, subject to the juvenile or adult justice system, pregnant
or parenting, basic skills deficient or English language learners). States that have ongoing
initiatives for serving individuals with barriers to employment or serving the youth most in
need may work with their respective Regional Administrator to negotiate appropriate goals for
PY 2016 and PY 2017.

When negotiating goals for the Adult program, States proposing new efforts to increase access
to services for special populations that may face significant barriers to employment, such as
older individuals, individuals with disabilities, eligible migrant or seasonal farm workers,
Indians, Alaska Natives, and Native Hawaiians, individuals who are basic skills deficient,
public assistance recipients, or other low income individuals should provide data to show how



these new efforts will impact outcomes. ETA supports efforts that will help States reach a
wider variety of available workers as they expand their talent pipelines.

4. The extent to which levels involved will assist the State in meeting the
performance goals established by the Secretaries of Education and Labor in
accordance with the Government Performance and Results Act (GPRA) of 1993.

Throughout the performance negotiations process, States should be aware of GPRA goals the
Department established through PY 2017. The Departments will use GPRA goals as one of
several benchmarks by which to gauge their States’ proposed performance levels in the
context of these national system goals. GPRA is an important mechanism by which Congress
and OMB evaluate the success of Federal programs, including those operated by States and
local areas. GPRA goals for core programs operated by the Department of Labor will be
available at http://'www.doleta.gov/Performance/goals/apra.cfim.

7. Methodology for Assessing Performance against Adjusted Levels.
At the end of the program year, the negotiated levels of performance for that year will be
adjusted using the statistical adjustment model, which will factor in data on the economic
conditions of the State and the populations served by the program(s) during that year. This
will determine the adjusted levels of performance for the program year against which the
State’s actual results will be compared.

For the WIOA core programs, the threshold for performance failure is 90 percent of the
adjusted level of performance for the overall State program score and the overall State
indicator score. The threshold for performance failure on any individual indicator for any
individual program is 50 percent of the adjusted level of performance. Performance on an
individual measure will be determined based on the position of the outcome (the actual
results achieved) relative to the adjusted levels of performance. An average of this result
across all indicators for each program will establish the States’ overall program score. An
average of this result across all of the core programs for each indicator will be used to
establish the States’ overall indicator score. Further information will be provided in the
forthcoming final regulation implementing WIOA.

The introduction of an overall State score across programs and indicators will ensure that the
performance accountability system, as articulated in sec. 116 of WIOA, maintains alignment
and integration across all core programs. This overall score, which will be set at the 90
percent threshold for the overall program and indicator scores, and balanced with a 50
percent threshold on any single indicator, will allow a State to account for mitigating factors
that prevent it from achieving 100 percent of its adjusted levels of performance.

Determination of financial sanctions will occur only after two years of complete data are
available for inclusion in the statistical adjustment model, and after the model has been
utilized to set targets for two full program years. Additional information on performance
assessment and the sanctions process will be issued in forthcoming guidance.
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10.

Because the Departments recognize that there will be no outcomes available to be reported in
PY 2016 for the indicators that are being negotiated for the core programs, the Departments
are exercising their transition authority to provide that sanctions will occur only after two
years of complete data are available.

During this time of transition, the Departments will still provide technical assistance to States
and develop performance improvement plans, with the States, if necessary.

Action Requested. States are requested to distribute this information to the appropriate State
and local staff.

Inquiries. Questions concerning this guidance should be directed to the appropriate regional
office.

Attachments.

Attachment I: Recommended Timeline for the PY 2016 and PY 2017 Negotiations
Process

Attachment [I: ~ Executive Summary of the Statistical Adjustment Model

Attachment IIIA: Note to Reviewer

Attachment I1IB: Excel Spreadsheet Tool for the Negotiation Process

Attachment IV:  WIOA Operating Guidance TEGL References

Attachment V:  Data Tools for Identifying Characteristics of Participants and Economic
Conditions

Attachment VI:  Negotiated Indicators of Performance for PY 2016 and PY 2017
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No later than April 1,
2016/2017

ATTACHMENT I
Recommended Timeline for the PY 2016 and PY 2017 Negotiations Process

States formally submit expected levels of performance for the non-
baseline indicators in the State Plan.

April 1 through August
15,2016

Regional offices review States’ expected levels of performance and
work with states to arrive at mutually agreed upon negotiated levels
of performance.

No later than August 15,
2016

Regional Administrators send approval letters to States regarding the
final negotiated levels of performance.

States enter final negotiated levels for PY 2016 into State Plan
portal.

Spring 2017

States submit any revised expected levels of performance.
Additional guidance will be forthcoming,

June 30, 2017

States enter final negotiated levels of performance for PY 2017 into
State Plan portal if they choose to renegotiate for PY 2017.




Attachment II:
Executive Summary

Statistical Adjustment Model Methodology

The Workforce Innovation and Opportunity Act (WIOA) section 116, Performance
Accountability System, requires the use of a statistical adjustment model when setting levels of
performance. WIOA requires that levels of performance be negotiated for each of the primary
indicators of performance at the State level. State-level actual performance outcomes are a
function of (a) the characteristics of the participants being served, as well as (b) the labor market
conditions in which those participants are being served. WIOA specifically requires that factors
of both types be accounted for, and the use of a statistical model when negotiating levels of
performance is intended to account for variation in factors of both types. A properly specified
statistical model will appropriately adjust performance goals for States serving harder-to-serve
populations and/or in economies facing more difficult labor market conditions. The statistical
model objectively quantifies how, and to what extent, each of these factors affects levels of
performance—i.e., actual outcomes. The goal of the statistical approach is to account for these
factors, and separate them from those factors that program administrators are able to control.

The Department of Labor’s Chief Evaluation Office (CEO), in collaboration with the
Department’s Employment and Training Administration (ETA), as well as the Department of
Education’s Office of Career, Technical, and Adult Education (OCTAE), and the Rehabilitative
Services Administration (RSA), conducted extensive research and statistical analysis regarding
the development of an appropriate statistical adjustment model. Additionally, the Chief
Evaluation Office, ETA, OCTAE, and RSA consulted with workforce system professionals and
external experts in the statistical and economics fields about the approach taken to develop the
statistical model.

The Chief Evaluation Office and ETA conducted analyses using data from individual records of
participants served by the Workforce Investment Act (WIA) title I-B, and Wagner-Peyser (WP)
title III programs. These records contain detailed information about each program participant’s
characteristics, program activities, and outcomes. States have submitted these records quarterly,
and each quarterly submission file contains the ten most recent quarters of information on all
participants who received funded services during that time span. WIA records from Program
Year (PY) 2005 (July 1, 2005 through June 30, 2006) to PY 2014 (July 1, 2014 through June 30,
2015) and WP records from PY 2012 (July 1, 2012 through June 30, 2013 to PY 2014 were used
to calculate outcomes for the WIOA performance indicators: Employment Rate 2™ quarter after
exit, Employment Rate 4 quarter after exit, and Median Earnings in the ond quarter after exit for
each year from 2005 to 2014. The Employment Rate 4™ quarter after exit for WP was estimated
using proxy data from the 3™ quarter after exit. The Credential Attainment Rate within 4
quarters after exit was estimated using proxy WIA data extending only to the 3™ quarter after
exit. The Youth Employment or Placement in Education indicators for the 2™ and 4™ quarters
after exit were estimated using WIA data for the 1% and 3™ quarters after exit, respectively.



The Department of Labor’s Chief Evaluation Office has recommended that the statistical
adjustment model include all of the variables expected to explain changes in the performance
outcomes (i.e., explanatory variables) as required by WIOA sec. 116, and specified in Tables 1
and 2, with a few exceptions. Certain variables that do not apply to Youth programs (those in
Table 1 that are not marked with an “x” in the Youth column) also were removed from the Youth
specific target estimation models. The variables for male exiters, exiters with education beyond a
bachelor’s degree, and the economic variable for trade, transportation, and utility related
employment alse were omitted to avoid the loss of model precision that can occur when two or
more explanatory variables are highly correlated to one another. The variable representing
exiters who received training was also removed from Credential Attainment models for Adult,
Dislocated Worker, and Youth programs on account of correlation with other Credential
Attainment variables. The individual-level data were also aggregated to the State level on a
quarterly basis, and each variable is presented as the percent of total exiters except for those
representing youth education level, pre-test scores, and post-test scores, which were expressed as
averages.

To produce targets for each State, CEO recommended estimating the coefficients for the
participant characteristics (also known as the impact each individual characteristic imposes on a
given performance outcome), and economic conditions using a fixed effects model. This type of
model will allow the Departments to estimate the program effect of each State that does not
change over time; in other words, this is the fixed effect estimator for each State. The average
State fixed effect will be used when projecting targets based on the participant characteristics and
economic conditions. Under this approach, the targets reflect the outcome the State should have
achieved after adjusting only for the measureable changes in the characteristics of exiters
actually served during the program year as captured by the explanatory variables and the actual
condition of the local economies, as measured by the economic variables. The State fixed effects
are treated as program specific effects that program administrators can largely control.

Initial WIOA performance targets (those targets set prior to the beginning of the program year
must be negotiated with consideration of the most recent available data at the time of model
estimation. At the end of the program year, the data from the initial model will be updated with
the most current data to reflect the actual participant characteristics and economic conditions
during that program year. The model will then yield new targets based on the updated data.

This current initial model will be used in the negotiation process between ETA’s regional offices
and States to negotiate levels of performance for WIOA title I Adult, Dislocated Worker, and
Youth programs and the title Ill Wagner-Peyser Employment Service, for the following
performance indicators: 1) employment in the second quarter after exit; 2) employment in the
fourth quarter after exit; 3) median earnings in the second quarter; and 4) credential attainment
rate. This statistical model also must be used by States to negotiate levels of performance with
the local areas.

Once States and grantees begin reporting on the WIOA primary indicators of performance, the
Departments of Labor and Education will use those outcomes to begin building and refining the
statistical models for the remaining indicators. The model will continue to be refined with each
set of data that is reported in addition to factoring in the economic conditions.



The tables below provide a description of each explanatory variable. As discussed, WIOA
requires the statistical adjustment model to account for variation in participant characteristics as
well as local labor market conditions. Table 1 contains the descriptions of the explanatory
variables based on participant characteristics. Table 2 contains the information on the economic
variables including unemployment rate, and industrial structures (employment level). All
statistical adjustment modeling used the economic variables as explanatory variables. The data
described in Table 2 were obtained from the Bureau of Labor Statistics'. It is important to note
that because the performance measures derived from the WIA data were not adjusted for
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seasonal changes, the unemployment rate used here also is not seasonally adjusted. The non-
seasonally adjusted unemployment rate is used to maintain consistency with the outcome data.
The economic data are aligned with the characteristic data elements by State and time period. For
example, the unemployment rate for Alabama in the 2“ quarter of calendar year 2013 is aligned
with the characteristics of Alabama’s exiters in the 2" quarter of calendar year 2013.

Table 1. Explanatory Variables on Participant Characteristics

Variable Description Adult DW Youth WP

Female X X X X
14<=Age<=15 X

16<=Age<=17 X

Age=18 X

19<=Age<=20 X

26<=Age<=35 X X X
36<=Age<=45 X X X
46<=Age<=55 X X X
56<=Age<=65 X X X
66<=Age X X X
Hispanic ethnicity X X X X
Race: Asian (not Hispanic) X X X X
Race: Black (not Hispanic) X X X X
Race: Hawaiian/Pacific Islander (not Hispanic) X X X X
Race: American Indian or Native Alaskan (not Hispanic) X X X X
Race: More than one (not Hispanic) X X X X
Highest grade completed: Less than High School graduate X X X X
Highest grade completed: High school equivalency X X X X
Highest grade completed: Some college X X X X
Highest grade completed: Certificate or Other Post-Secondary Degree X X X X
Highest grade completed: Associate degree % X X
Highest grade completed: Bachelor degree X X X
Employed at participation X X X

& Unemployment rate: http://www.bls.gov/lau; Employment: http://www.bls.gov/cew/datatoc.htm;
Seasonal adjustment: http://www.bls.gov/cps/seasfag.htm.




Variable Description

Adult

=]
=

Youth

Wwp

Individual with a disability

Veteran

Had earnings in 2nd and 3rd preprogram quarters

Had earnings in 3rd preprogram quarter

Had earnings in 2nd preprogram quarter

Received services financially assisted under the Wagner-Peyser Act

Limited Engiish-fanguage proficiency

x

Single parent

Low income

TANF recipient

Other public assistance recipient

Homeless

Offender

Unemployment insurance claimant, non-exhaustee

Unemployment insurance claimant, exhaustee

X X X |IX X |X|X

Received supportive services

Received needs-related payments

Received intensive services

Received training services

Established Individual Training Account (ITA)

Pell grant recipient

Received pre-vocational activity services

X IX X IX X XXX X IX|X|X|X|X|X]|X]|X|X|X]|X]|X]|X

X IX X |IX X |X XXX |X|X|[X]|X|X|X]|X]|X|X|X|[X]|X]|X

Pregnant or parenting youth

Youth who needs additional assistance

Youth enrolled in education at or during program participation

Youth enrolled in education at exit

Youth enrolled in education at participation

Youth with basic literacy skills deficiency (at or below 8th grade)

Youth that is or was in foster care

Youth that received educational achievement services

Youth that received employment opportunities

Youth participated in an alternative school

Average educational functioning level for Youth participants

Average standardized pre-test score

Average standardized post-test score

X IX IX X IX X |X|X|[X|[IX|X|X]|X




Table 2. Explanatory Variables on Economic Conditions

Economic Variable

Definition

UnempRate Not seasonally adjusted quarterly unemployment rate
NatResEmp Percentage of total employment in NAICS 1133-Logging, and Sector 21-Mining
ConstEmp Percentage of total employment in Sector 23-Construction
ManfEmp Percentage of total employment in Sectors 31, 32, 33-Manufacturing
Percentage of total employment in Sector 51-Information, Sector 52-Finance and Insurance,
TechEm Sector 53-Real Estate and Rental and Leasing, Sector 54-Professional, Scientific, and Technical
" Services, Sector 55-Management of Companies and Enterprises, and Sector 56-Administrative
and Waste Services
Percentage of total employment in Sector 61-Eductaional Services, and Sector 62-Health Care
EdHealthEmp . .
and Social Assistance
- Percentage of total employment in Sector 71-Arts, Entertainment, and Recreation, and Sector
LeisHospEmp : <
71-Accommodations and Food Services
OtherServEmp Percentage of total employment in Sector 81-Other Services

PublicAdminEmp

Percentage of total employment in Federal, State, and Local Government




Attachment IIIA - Note to Reviewer

This Negotiations Tool is an interactive Excel spreadsheet designed to aid in the negotiations
process. The Office of Policy Development and Research has put together a few points of
analysis that should be considered when negotiating WIOA State levels of performance. There
is a lot of information in this tooi and even more information has gone into putting it together.
The following is a list of the informative sheets found in the tool and a brief description of each.
The information found within the tool will not translate well into a hard copy version.

FYI - This is where you should start before using this tool. It explains how the projections and
predictions are calculated. The cohorts used to simulate the data for each measure are also listed.

Summary — This sheet contains a broad view of each target outcome for each State. We have
also included a predicted outcome for each measure. This differs from a target. A prediction is
an estimated outcome that takes into account the estimated performance of the State program.
Targets are estimated outcomes that do not consider the effect of the State program. The
negotiated level of performance should be somewhere in between these two points. The
Summary sheet also includes averages for the previous five years of simulated outcomes as
additional information to help with the negotiations. Following the averages, is a chart
displaying the simulated outcomes for the five previous performance years and a trend lend line
indicating the overall direction of the State’s performance in the selected measure. Users can
change the measure displayed by this chart by making a selection in cell E53.

Adult, Dislocated Worker, Wagner-Peyser, Youth — These sheets, one for each program,
contain the estimated coefficients for each measure and the most recent simulated data used to
calculate the target outcomes and predicted outcomes. Below the coefficients and recent data is
a table containing the average State effect, specific State effects, and difference from the average
for each State. This difference is an indication of the State’s performance. If the difference is
negative, the State effect is below average and if the difference is positive the State effect is
above average. Users can review the calculations for different States by making a selection in
the drop down menu in cell B2. These sheets can also be used by States when negotiating with
their local areas by replacing the simulated data with the participant and economic characteristics
of the local area.

A-comp, DW-comp, WP-comp, Y-comp — These sheets, one for each program, contain
assessments of the target outcomes and predicted outcomes. The tables contain the target,
predictions, and simulated outcomes for each State. To the right of the tables there are charts
displaying the same information.



This is a placeholder for the Statistical Adjustment Model tool. Since the tool was built in Excel, please
see the actual Excel file to utilize the tool as there are dropdown menus and graphs that are generated
from the menu selection. Converting the document to PDF form would disable the dynamic
functionality.



Attachment IV
WIOA Operating Guidance References

WIOA Sec. 116, Performance Accountability System;

WIOA Sec. 503, Transition Provisions;

TEGL 14-15, Workforce Innovation and Opportunity Act (WIOA) Requirements for
Unified and Combined State Plans

Required Elements for Submission of the Unified or Combined State Plan and Plan
Modifications under the Workforce Innovation and Opportunity Act (OMB No. 1205-
0522

Government Performance and Results Act (GPRA) of 1993 (Public Law 103-62; 107
Stat. 285)



Attachment V — Data Tools for Identifying Characteristics of Participants and Economic
Conditions

A number of data tools are available to identify characteristics of the State’s population and its
economic trends, including:

e State Labor Market Information Department Websites
{http://www.careerinfonet.org/select_state.asp?from=&next=lmil &id=11&nodeid=13&s
occode=);

o StatsAmerica State Profiles (http://www.statsamerica.org/);

e Census Bureau Population Data (http://www.census.gov/topics/population.html);

o State Data Centers (https://www.census.gov/about/partners/sdc/member-network.html);

e Regional Economic Data (http://www.bea.gov/regional/);

e Business and Economic Data (https:/www.census.gov/econ/geography.html);

e Quarterly Census of Employment and Wages historic data
(http://www.bls.gov/cew/datatoc.htm);

e Demographic Narrative Profiles (http://www.census.gov/acs/www/data/data-tables-and-
tools/narrative-profiles/2014/);

e Census State Demographic Profiles (https://www.census.gov/2010census/news/press-
kits/demographic-profiles.html);

¢ Disability Data Resources (http:// www.dol.gov/odep/pubs/fact/data.htm);

e Educational Attainment Profiles (http:/nces.ed.cov/programs/maped/).

e Quarterly Census of Employment and Wages data for 2012-forward
(http://www.bls.gov/cew/apps/data views/data views.htm#tab=Tables)




ATTACHMENT VI: Negotiated Indicators of Performance for PY 2016 and PY 2017

The following chart lists the specific primary indicators to be negotiated for PY 2016 and PY

2017.

Department/Agency

Applicable Statutory Citations

Primary Indicators to be

- Negotiated for PY 2016 and

PY 2017

DOL/ETA

Title I, 29 U.S.C. secs. 3101 et

seq.

¢ Employment in the 2nd
Quarter After Exit (the
title I Youth indicator is
education or training
activities or employment
in the 2nd quarter after
exit)

e Employment in the 4th
Quarter After Exit (the
title I Youth indicator is
education or training
activities or employment
in the 4th quarter after
exit)

e Median Earnings in the
2nd Quarter After Exit
(For title I Adults and
Dislocated Workers only)

¢ Credential Attainment
Rate

DOL/ETA

Wagner Peyser Employment
Service program, as amended
by title 11, 29 U.S.C. secs. 49
et seq.

¢ Employment in the 2nd
Quarter After Exit

¢ Employment in the 4th
Quarter After Exit

o Median Earnings in the
2nd Quarter After Exit

ED/OCTAE

Title 11, 29 USC secs. 3271 et
seq.

o Measurable Skill Gains

ED/RSA

Vocational Rehabilitation
Program, as amended by title
IV, 29 USC secs. 701 et seq.

e N/A, RSA will not
negotiate PY 2016 or PY
2017 State targets levels
for primary performance
indicators.




